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PART II—Section 3—Sub section (ii) 

(vtft timm *rt 0W.) tTramc ft ftTRftf jttj 5nft fftft »rft utfirfav anftw aftr w faywiij 
Statutory Orders and Notifications issued by the Ministries of the Government of India 

(other than the Ministry of Defence) 


rr$ mmv 

fafftr afrr smiftfftr bwt Prvrra) 
trf fftsftv, it; arfa, 19S4 

TTTrosrrc, 1452—ft?fbr srPwi ftfftri 1 o7:< 

(1974 tt 2) ftl tim 24 ft) ■grT-trr-rf (») srtr srrri srfftrftlr 
tt,’ srTpT Ttft |,T, wV srftpjsTrr ftwfrr aas/ai/yi-lftft-H, 

IT 17 nr 14-10-81 if triVf «Ft rrjTolfro TpT.’^T, arfir^TTf ftl ftPJ- 
fipr ft) arfftTim tc) ijiT', ssfr q/o srtTc ^rinftnfr, 3rftpmT,ir^io 
ft) fftviA TThTifttw, *T«ff ft 'TWi^PT ft ifCTH ftWrfthr fa 
rpsr^ ft rffTlftlT ^ “ft 9 *mT % ffatj 

sfi^o ftfo fto g/ 7 ft aIut ft) fa. ft ’Bfafar ctft fa 

arfftfam Til TTtft % ffa fnJW Tlslfaf fftjTT 

TTTfft P 1 

[ftwl 225/-l/S4fafafa-il] 

MINISTRY OF HOME AFFAIRS 
(Department of Personnel and Administrative Reforms' 
New Delhi, the 16th April, 1984 

S.O. 1452,—In exercise of the powers conferred by sub¬ 
section (8) of section 24 of the Code of Criminal Procedure. 
1973 (2 of 1974) and in supersession of appointment of 
Shri S G. Kamimt, Advocate mentioned in notification No. 
225/31/81-AVD. n dated 14/10/1981, the Central Govern¬ 
ment hereby appoints Shri P. R. Namioshi, Advocate, Bom¬ 
bay. as a Special Counsel to appear and conduct prosecution 
on behalf of the State in the Court of (he Special Judge, 
Bombay, in RC No 6/73-Bombay against Shri V. C. Doshi, 
the then Agent, Indian, Overseas Bank, Bombay, and 9 others. 

TNo. 225/4/84-AVD. Ill 


*lf forftt, 18 3)fa, 1984 

TTTo STTo 145 3. — fafa TTTTTT, tf a T TrfftqT TfTjTT, 19 73 
(1974 qrt 2) ftr fa) 24 qft ttoNt (8)) JR! JKTT fad ft f 
fl TT'fl’T Trrft fa falfa 225/42/30-yofafa-IJ,', 

fTiftiJ 16-9-80 ft) Slfimm TTft JpT sft <TRo TTRBpJTI, faff- 
tPRIT ft) faCT 5T-fa 7*=T TqTqT'fiPT, ft ffaft ftpfa jffar 

film ft TTHTftf ft apfftff fa sprfareff ft U-TfalT lift 
T«tT OTtrr ftwifiPT TTft ft ffa fafa fa Wpfafa fftJJRT TOcft 
t I 

[fto 225 / 17/8 a-tfoftowV-ir] 

New Delhi, the 18th April, 1984. 

S.O, 1453.—In exercise of the powers conferred by sub-’ 
sc lion (8) of sertion 24 of the Code of Criminal Procedure, 
1973 (2 of 1974) and in supersession of Notification No 
225/42/80-AVD, II dated Ihe 16lh September,. 1980, the 
Central Government hereby appoint:; Shri M. Ramakrishana, 
Advocate, as Special Public Prosecutor to appear and con-' 
duct appeals and other matters arising out of Delhi Special 
Police Estabilsnn.ent cases in the High Court of Andhra 
Pz at i -sh at Hyderabad. 

[No. 225/17/83-AVD. II] 1 

fftfifl, 21 srsbr, 1 984 

TTlcSfli-, 1 4 54 — -^,'fbl rrt,TTlV ! fftfhr fqTFT 

arfefftmT, 1946 ( 1 946 TT 25) ft! 1JTTT 3 HHT tfTTT wfftlftf 
TT TPfPT Tcft JIT, rn'T-ifftPan sriTraft ftl STWEff ft ^9 ft 
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f0if0i EpTfl fun frii fam) W«r ^fri nm am 

fair 'srinar, 10) :— 

(ip) lll-fJTI falRl srfapTH, 198 2 (1983 ’Fir 65) 

0 wRt 4 0r srRr 5 T aroti 1*101 wru 

(ia) irt (<p) Jr ufarFu It ifm amtiff it ii^ it 
it .hi w, y. 0 i affa ms- bit 0 ?ft 

^nt it 04 11 % Tar 0 0140 r % st^iR if 
fair m utr# in sr^h 1 

[ffo 228/ 4 /S3-T7o7fro^y 0 -ll] 
if ,%\> F0 r sprr Ifir ‘ 

New Delhi, the 21st April. 1984 

S.O. 1454..—In exercise of the powers conferred by section 
3 of the Delhi Special Police Establishment Act, 1946 (25 
of 1946), the Central .Government hereby specified the 
following offences us the offcn.es which are to be investi¬ 
gated by the Delhi Special Police Establishment, namely :-r- 

(a) Offences punishable under sections 4 and 5 of the 
Anti-Hijaking Act, 1932 (.65 of 1982). 

(b) attempts) abetments and conspiracies in relation to, 
or in connection with, one or more of the offences 
mentioned in clause (a) and any other offence com¬ 
mitted in the course of the same" transaction arising 
out of the, same facts. 

[No. 228/4/83-AVD. II] 
H. K.-VERMA, Under Sccy. 

ptwtwtt 

(Rill fa0l) 

1# f*?0, 12 301, 1984 

HTR 

3TT<> 14S5.—1R01 T0n ifafall 1 899 ( 1 8 9 9 
itr 2 ) 0 mrr 9 0 mtntr ( 1 ) % fF (it) 5Rr sm 
0 ¥t 0 0 iiti 4 r4 57 0 fti jtwt h ^ 

0 tfra irnt S'ift fami, 198 2 *f 00 r K^fii 0 # srt %ff 
0 0 0,101 HIT 1F11 01R Fib it RT5t 11H 10 «ffa 
nBnfr tftff % it F0 f%rr -srrvf arr^r, iririi uriieif it 
hi stftrfaijT it spiff trui' $ 1 

[1o 26/84-HRMTD rfo 33/l8/84-ft , oiro] 

11FT1 1ET, 3fT3 ifaF 

MINISTRY OF FINANCE 
(Department of Revenue) 

New Delhi, the 12th April, 1984. 

ORDER 

STAMPS 

S.O. 1455.- 1 —-In exercise of the powers conferred by clause 
fa) of sub-section (1) of section 9 of the Indian Stamp 
Act, 1899 (2 of 1899) the Central Government hereby re¬ 
mits the duty with which the gnarranted debenture in the 
form of stock certificates and prom ssory notes or the value 
of-topees two hundred forty seven lakhs and fifty thusand 
only ...issued, by . the 'Tatnil Housing Board in December, 
1982 arc chargeable under the said Act. 

■ • [No. 26/$4-Stamps-F. No. 33/18/84-ST] 

BHAGWAN DAS, Under Secy. 

if ffWt, 19 afN, 198 4 
■ -n , ' FR-IR -A. 

0* «tr°'1456.—arnsfR FfWin, 1961 (1 ae 1 «rr ' 43 ) 

etrt 19400 ifcrrtr ( 3 ) % 'm? (lii ) '% 7i-gvr (0) 


% rf, 001 jRFtR, 1^410 1^0 301 fafrfi*, 

qvtirk ) 0 311 jijii % iitairf ariu^fnff fr 0 

i 1 

[lilo .(fa 275/2|84-3IfoiJt 0 (F 0 )] 

0° K1RTF1, H-lflF 

New Delhi, the 19th April, 1984 
INCOME-TAX 

S.O. 1456.—In pursuance of sub-clause (f) -of clause (iii) 
of sub-section (3) of section 0 194A of the Income-tax Act, 
2961 (43 of 1961), the Central Government hereby notifies 
Maruti Udyog Limited, Gurgaon (Haryana), for the purposes 
of the said sub-clause. 

[F. No. 275/2/84-1TU3)] 
B. NAGARAJAN, Dy. Secy. 

004 mu heft afk rftir ini sft# 
if f04f, 5 if, 1984 

ffo I 1 8/84-01T , 

HoIR 1 457.—001 HTTF Spit 3)0 04M F CT aft#. fftlT 
3ffyfln'1 1962 ( 1962 41 52) 0 tJTTT 9 gmi 5pm 
urfriif epx jpfpT imf ^n itr ifur tri *r ii'Pr^rT % in 0 
0T1S itl 0 IPRUR rtlffT % *04 if rfrflTT fiFT Jt I 

[noffo 473 / 1 1K/S3-01T rpr-7] 
0orrio%o 0ft, 3PR FTf0r 

CENTRL BOARD OF EXCISE AND CUSTOMS 
New Delhi, the 5th May, 1984 
NOTIFICATION 
No. 118/84-CUSTOMS 

S.O. 1457.—In exercise of the powers conferred by section 
9 of the Customs Act, 1962 (52 of 1962), the Central Board 
of Excise and Customs hereby declares village Virbhadra 
near Rishikesh in the State of Uttar Pradesh to be a ware¬ 
housing station. 

[F. No. 473/116/83-CUS. VII] 
T.H.K. GHAURT, Under Secy. 

5I?1!iT1R WBf 
if Prmt, 3 wf, 1 982 
(3TPMR) 

irtolTo 1 45 8 .--— 0!Ttl anST-IR aft#, atT1-1R iritTf-RI 

1961 ( 1 96 1 0 , 43 ) 0 tTRt 121 0 31-ffRr (l) 9RT 
5Tm ryfient Tf IT01 nit ^1 3T"HR ITT’III U-l4 11 1 1 v . 111 r 4 0 

13 itfrnfriT 0 ^ 0 hitr anin stto if n I, snu 
R0r II a tTt Pntrmmi 0 wff f, mYr 00i jrto ir aft# 
*rRr 121 0 m-tTR, (2) srt srm 000 n n'ti 517, 

^ k fit:wiff[eHiara'[31^,0 it til (l) i PrflffR 
3TT0T 3C11T fJRTtr IHiTI 11 ^; (2 ) Jf 

Tib - 74 uTmf nr 11 T % irut 0 iru, 0 m n.^if it 
n'l 3 if flflfYR: t itr w itifii nr stTwt: stiwt 
iikri0r II, 3TtH0w I[ fFinamii n iTtRff ir n’t % 

iTiif 0 ITU 0 in 3FPJ0 it tlttf 3 if f40R | SR,if 
ifiittfriT 0 i0i itff jpiii 1 

stT.^0 

iri-apr af fin arfftTlftlT 

__ _d) __J2_)___(31,_ 

{arriiw) ^trur (w).. i 10 ini irt arn 

, 0 firtput iftm 




2 


2 
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q-fx^rTT t^t w 

^Ts-fr | nr arm Tf 

rr ?Tft faTTPjprt nn<i 5TTT 

ntf WfTt' if 'Em # IT# 
ff sft mm? arf^TT arfer 
srtur I, s rw jtcV jj 
sftr fnvrPST'-Hntr srpfer- 
wfrm if nurfire If 
sftT ^ Pffr Rmrpjm 

1 - 4-1 932 % 'RHTTf 'STT'T 
htf Hf % sfh: lit nFPT 
f5PTifaTTl 139(2,') % 
srcffrr ^pttp' arrft ntr 
tt ns ^ i cT^TTPr nfippir 
? niHf tfpT'tPTT fWr- 
fTfan'T *i snarer arfw- 
ftTTT pun fTfp unt 
T|«fl 3pq% t^3 *a‘sY*T 
srrwr anpu if fnfen 
T$nt I 

(®r) i. rmm *r%er, Dtohtu 
2- Tpfsnr TTftprr, ftrurrwT- 

3. rrtwnr sfw, fuum- 

41?! 

(rj) srinnn: 3TTW (ap#uvr) 

ffrcr 3 tr ur if uf°rn 


result of survey or where 
such returns of income are 
those filed for the first time 
in the areas comprised 
with the jurisdiction ove 
Commissioner of Inc. me- 
tax, A. P-I, A, P-II and 
Visakhapatnam and wheie 
such returns are filed after 
1-4-82 and in cases where 
notices under section 139 
( 2 ) are issued. However, 
in respect of companies 
trusts, salaried asscssees, 
the jurisdiction will con¬ 
tinue to vest as hitherto 
before, vi/, with the con¬ 
cerned territorial Com¬ 
missioner of Income-tax, 

B . 1, Survey Circle, Hydera¬ 
bad 

2 Survey Circle, Visa¬ 
khapatnam • 

3. Survey Circle, Vijay- 
wada 

C. Any circle created by 
Commissioner of Income- 
tax (Investigation) under 
the powers vested in him 
by section 124 (1) to deal 
with the cases described 
in A above 


nBpTf 4? hr if tmfarff 
4Rn % ftp tjPri 124 
(l) IRl 3frif JprftfT 
vrfmf % artfa npsm 

frfHiri I 

p arfapruT 7 HRT, 1,9 3 2 tf STpUf T[PTt I 

[jfo 449 9/ifiTi! Tfo 1 87/38|8l-3Ti^aSTo (XToaT.^o )] 

CENTRAL BOARD OF DIRECT TAXES 
New Delhi, the 3rd March, 1982 
(INCOME-TAX) 

S.O. 1458.—Whereas in exercise of the cowers conferred 
by sub-section (1) of section 121 of the fncoe-tax Act, 1961 
(43 of 1961), the Central Board of Direct Taxes have con¬ 
ferred on Commissioner of Income-tax, Investigation, 
Hyderabad, jurisdiction concurrent with those of Vhe Com¬ 
missioners of Income-tax, Andhra Pradesh-I, Andhra Pradesh- 
II and Visakwhapatnam, the Central Board of Direct Taxes 
in exercise, of the powers conferred by sub-section ( 2 ) of 
section 121, hereby direct's that the Commissioner of Income- 
tax snecifled in column ( 1 ) of ihc chedule hereto annexed 
with headquarters specified in column ( 2 ) thereof shall alone 
perform functions in respect of such cases or classes of 
cases as are referred to in column (3) of the said schedule 
and the Commissioners of Income-fax, Andhra pradesh-T. 
Andhra Pradesh-n and Visakhapatnam shall not exercise 
over the cases or chisses of case as arc referred to in column 
3 of the said schedule. 

SCHEDULE 

Commissioner Head- Jurisdiction 

of Income-Tax quarter _ _ __ 

t T 2 __ 3 _ 

(Investigation) Hyderabad A , All cases where retur n fi 
Hyderabad of income arc filed as 


This notification shall come into force from 7th March, 1982 
[No, 4499/F.No, 187 / 38 / 81 -lT (AI) 

(aj Tn-qr«) 

HHo 53rlc. 1450.—dTfmSTWerT 4TT uH STtT-TT SrfafTpTH, 1961 
(1961 TT 43 ) URf 121 Tt TT-UlTl (]) JRf TOT * 
Slfunuf 4 U jpfpf. WT.ff |Tfn?tT idT if fr plf plW aFTpC’ PT' r 4 
(jl) if fufarttpre sTi^thr, fsi 6 '% nwirfn («PTa) 

if if, ntf w»r >pt f?n anBrnT 47 'tfr nr n*rf . 

% trrfrrif *f sinn, aft ott sFjpfr if pit ( 3 ) *r f'nfn'si mrniR 
srrnT?r ipf srftw. frm if f, srn : 

x^x~ri usif fur 3rTn4R 3 ttct = i rt aniunnf nT ninri) u?f Hrntf 

vff frn qrem nr nr-rfH utust ur nfs 5Rt wtfiut®? fTfii 
3 UTTR srrfTTi^) 4 ft nT ^ nr sriR ■ nTjn^ 

affT f)p strmspf nn 1 xniTTnf ni q-inrir 4?f mner niff n^nr 
nft rfrppf arfinfifrnr t n,^ r fTffr arpUR jrrfgrPRf nri imn^fVTfT 
f^n rrn g nr 1 

__ _ 

sriunRarnm nsnow „. . srftmiifTiTT 

snnnrTaTT^'RT (qv^nur) Mttr sni^Fi 

ww ^ - 11 * 

fnvrwrenn 

ns arTtrrpr'TT 7-3-1 932 ?r nHiqf iffnr 1 

[rfo 4502/TToni> 137/38(81^ (T 3TTf )] 
^foJFfo pjtfimTTPT, nf4n, 

%nffn Jicnw-nff nts 
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income-tax 

S.O 1459 la exorcise of the powers conferred by sub-sco- 
tion (1) of Section 121 of the Income-tax Act, 1961 (43 of 1961 ) i 
the Central Board of Direct Taxes, hereby directs that the Com¬ 
missioner of Income-tax specified in Column (1) of the schedule 
hereby annexed headquarters specified in column (2) thereof 
shall perform his functions in respect of such areas or such 
persons or of such cases or classes of cases as are comprised in 
the jurisdiction of the Commissioner of Inccme-tax referred 
to in Column (3) of the said schedule. 

Provided that the Commissioner of Income-tax shall also 
perform his functions in respect of such persons or such cases 
as have been or may be assigned by the Central Board of Direct 
Taxes to any Inc.',me-tax authority subordinate to him Pro 
vified further that the Commissioner shall not perform his 
functions 1 n respect of such persons or such cases as have been 
or may be issigned to any Income-tax authority outside his 
jurisdiction. 

SCHEDULE 


Commissioner Head- Jurisdiction, 

of Income Tax quarters 


1 2 3 


C I T (Inv). Hyderabad. Andhra Pradesh-I, 

Hyderabad, Andhra Pradesh-II and 

Visakhapatuam 

This notification shall come into effect from 7-3-1982. 

[No, 4502 IP. No. 187/38/81-IT(AI)] 
V.B. SRINIVASAN, Secy. 

Central Board of Direct Taxes 

(U$ 25 Rf, 1982) 

vio stro' 1460:- fcufk srnrer 477 tpi % smm arfaftm, 
1961 (1961 4iT 43) Y|f CTKT 121 ih 1 sNHTTT (l) IPT. 
jhw rrlwh) Htfbf 477 ^ gri artwr (sp^iKr) ^tiwt 

vt amm amj'Rr utur T, arttr srlw JI sftr fhvrrar- 
uitTrr vr rrrutff 3tfhnf%r wt "iff $ afrr Wn srtw vr 
uti, 121 hff OTSTrr ( 2 ) jkj sum mfisriff vr irdTr 47>% 
gt^ $ fr w srvgTft % ( 1 ) jf fuTrfrsr 

antr-vv Btwiff, Ertubi ( 2 ) 3f tufa fire 

rrm% ut rrpr^ft % vrit hff utcpt u) tot ^^ 4 / 47 ( 3 ) 

if fufrrfire jj, nn 'rratf'VTtiT twr 3114-477 3ti^iQ aifw 
utm T sriw II sflr Pnrramctiff uwrrf ut rtwI % 
•nff 4?/ UTUTT of) spjhj'fi’ %PT'<1 ( 3 ) if fufafre % arrff arTtrjTi- 
ftflt «PT xnfr-TV tffr vtt 1 




3TPT4K WhJW 


arfmprfTffr 

1 

, 2 

3 


(apumir) ^kwh tunurc (v) tnfr ^3^1451 


faUTfwf tptwvr % 
tfromr 3WT W4 Hr 
4TKft f, m apjf smr 4?f 
tjift ftrrfiipn, if) spnr 
UK qt if impr 


1 2 3 

4f) aft 3TF4477 9(1ft4 

3^4T 1, arfw M44T 11 
aftr furngrreutr 4 Sr 
afftmfrhT if 44rfW I, 
artf ft re rhuf 1 - 12 - 

1979 $ qw *T7Ttp5T 
471 irf ^ afh ftp rmmt 
if RTTf^ 4?f UTirff f, 
fwf SKT 139 ( 2 ) $ 
srfiru ^qffpt Tsrrff uf) 
miff | qrfVrr 

arm 124 ( 1 ) trm m if 
fafou Trfipwr 47 nuTr 
hfTt gtr anwr 
(fttlfpIT) ffKT fUTTf 

tstkt $ m utt tprrfir • 
vrqTnrf, anm sfk uTpr- 
tftifl fhrrffTfaifr ah utuu 
srravTfrtrr ^4414 FrfoT 
tnfr apfw ^fus 

iurff£r snuuK 3nn47r if 

OrfeKT 7pr I 

( 74 ) twoKr rrfvtr, 

(it) fmffu sp^tfor pf%?r 1 
afk li ^kiuk: 1 
(«r) faffa 3f^U'J| ufjpv rj^n 
(v) favtu 3t^uui #f7sr, 
fhvrrawtrh'h 1 

hit 1 tsjk, ■ io82 ir trupfl ^'nff 

[tfo 4638 (ihoffo 187/38/813TT^°i?r° (if 1)] 

New Delhi, the 25th May, 1982 
(Income-Tax) 

S.O. 1460 Whercasin cx ;rcise of the powers conferred by 
sub-section (1) of Section 121 o, thelncome-tax Act, 1961 
(43 of 1961), the Central, Board of Direct Thxcs have conferred 
on Commissioner of Income-tax (Investigation). Hyderabad 
Jurisdiction concurrent with those of the Commissioners of 
Income-tax, Andhra Pradcsh-I, Andhra Pradesh-II and Visa- 
khapatnam, the Central Board of Direct Taxes in exercise of 
the powers conferred by sub-section (2) of Section 121, horeby 
directs that the Commissioner of Income-tax specified in column 
(1) of the schedule hereto annexed with headquarters specified 
in Column (2) therereof shall alone perform functions in respect 
of such cases or classes of cases as arc referred to in column 
(3) of the said schedule and the Commissioners of Income-tax- 
Andhra Pradesh-I, Andhra Pradesh-II and Visakhapatuam 
shall not exercise over the cases or classes of cases as are re¬ 
ferred to in oolumn 3 of the said schodule. 

SCHEDULE 

Commissioner Head- Jurisdiction 

of tncome-Tax quarters 

—. - - - 3 - 

(Investigation), Hyderabad, A, All cases where returns 

Hyderabad. of income are filed as a 
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12 3 The following entry shall be added under Co. 3 

result of survey or where Commissioner Head- Jurisdiction 

such returns of income are of f 11C o me -Tas. quarters 

those filed for die first ______.________„ 

time in the areas comprised 12 3 


(Investigation), Hyderabad F, Film Circle, Hyderabad 
Hyderabad, 


within the jurisdiction 
of the Commissioner of 
Income-tax, Andhra Pra- 
dcsh-I, Andhra Pradesh-IT, 
and Visakhapatnam, where 
such returns arc filed af¬ 
ter 1-12-1979 andin cases 
■where notices u/s. 139(2) 
are issued, where survey 
circles are created or may 
be created by the Com¬ 
missioner of Income-iax 
(Inves.igation under the 
- powers vested in him by 
sec, 124(1). However, in 
respect of companies, trusts, 
salaried asscssees, the 
jurisdiction will coutinue 
to vest as before viz with 
the concerned territorial 
Commissioners of Income- 
tax 

B. Survey Circle, Hyderabad 

C. Special Investigation 
Circle-I & IT, Hyderabad 

D. Special Investigation Cir. 
cle, Guntur 

E. Special Investigation 
Circle, Visakhapatnam 

This notification shall come into force from 1st June, 1982 
[No. 4638 /F. No. 187/38/81-IT (AI)] 

26 1982' 

armatx 

apiostfo i 46 K- 'tftftqw < aft,iirwun:srfsrfqipr, moi (i 96 i 

«PT 4 3) tllTf 1 21 4tf ^TETHT ( 2) 5TXT TO n nrfaTOf TO TOR 

ftr, arftr^’SRT ffo 4638 ffrtiw 2 5-5-8 2 if afTOcfa 

TORT | I 7TOT 3 T fiW fTOTfaf'iR srWrj- aftf, antrtff | 


This notification shall take effect front 1st July, 1982 

[No. 4763/ F.No. 187/38/81-IT (AI) 
MILAP JAIN, Under Secy, 
Central Board of Direct Taxes 

29 ftqRX, 1983 

snwt 

^fosno i46 2 1 .—*r«Tt,wmx aTfarfaro, 1 9fli (tobiTn 43 ) eht 
121 *rr troum ( 1 ) am tott nrfarot to sruVr TOtfpr 

TOPsr-arx sffif 4 flpr«rrr^-I, ^faroR-Il, rrftxRrf-IH, rrfasRiS- 
]V, tot •pRurqx % arrmt^ srrTOtff $ toto? t^arftrHT arraarx 
arr^wr (sth), tor tiro fan % ^fra sprsr atx tftf 
trrxr 121 From ( 2 ) am tott arPttwf *r toPt arxftgti 
u /ixii TT fviw $tu fa arfa fpj Thror arj^r % rir ( 1 ) 
if fqfqfet ar.aqrx ar,aro, farm tor ti™ rr ar^fr 
% ftwt ( 2 ) ir fafafaR fto apyjFf % rxf ( 3 ) ir 
aaT-afarfar uir hthrT amr Frmrf u ir 

sfairarot to Pfagar qrxaT aflx dfhxprra I, ptPtrr". »-IT, FfaTOrir- 

IU PlTORT-IV, nPlTOt^-V, F$t TOT athW^X^ StfifaX afPjTO 

aprgvfr % r«t (3) Sir TOT-afwrftrcr *riwf toi FTFsfr 
ipt ^fvrtff % Tiro if TOd at^f 1 

TOR 4TR%4 tfqrrfTrTOX 

( 2 ) _ ( 3 ) _ 

TOR (at) trfroRnr-I, pPpri^-II , 
sPurr-HT, rrfirvnT- 
IV,cfiip?PTrf-V, tot 
amrnr^T % towx 
siTfpff % (fcrTftra>ix ir 
apit aril tfsff $-.arX if 
TOPHR 4tf FTfiTR WfaRT I 
(nr) faRfafaq qftxfwf 
% afafaqr if 

*tr auf $ rrtf) rto 

faaro atx-PRfX'JT 

1-4-83 art froftr % 

tojrx qfr gsrr I 1 

(i) ftvfiT xp^stTR afa- 

814 (ntjoT 4t7TO(X 

arfa wt, prrsrR- 
arx siftrroff, aPm 
srtwr arflprfxt, 
=aWT 3Trwv arfatroxf 
q+rot srrwr arfkr- 
anfr), to i 


srraipT toutto srfmmfxqT 

(1) (2) (3) 

(sp%rvr), larmra 1 mro fartu nf%Br 

|avara 1 

ag srf tJg;TOT 1 trorf, 19 8 2 ir topPi (ffift 1 

[rto 47 65/atT 0 TT 0 l,87/3fi/81-3Tlf Z\ (v nnf)] 
fHRTT TOX 
4 r aia HPW arr 

INCOME-TAX 

New D-'lhi, the 25th Jun-, 1982 
S.O. 1461—In exercise of (he powers conferred by sub-sec¬ 
tion (2) of Section 121 of (ho Income-tax Act, 1961 (43 of 1961 J < 
the Central Board of Direct Taxes, hereby makes the following 
additions to its Notification No 4638 dated 25-5-82, 


(aia) rrsirr 
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1 __ 2 3 

(ii) Wt Rsferr qft- 
•fiH (hjstt arrant 
arftWrfi, prrarrtr- 
*frt; srftwd), 

^ T 1 r i 

(ill) fMN R^tfRT Tft- 
4'<i (itjHT aro-ft. *. 

• w ^tttt atm- 
srfarrrd, i 
stiwt arRppr 
(tufa) nror qrr faRf 
faniR b4 T bib arr4 
BTBT T^ral 5FT bb 
sitn qF'^raar $ 
Bi*mf 4 «Nnfan?re 
bbttt ft 

<pb % tb bt itt- 
ftratm g^araT flmbr 
ipf *F ?VtH grr ft bbt 
{) i 44 rr«t bibb) % 
44b 4 BBTBFTT, tfvTT- 
tlPTHT cTpRWf-I, 

BfBBBTJ-TI, BfaBBrj-III, 
'.ifM'-i'ii-’i-lV, itNtm-m r it, 
Bjt -?m ifNrmjr qr 
jrr^firo sroTSfr?: auyraf 
t fafp fW i 

(r) i. bIb qfVjts^r 

1 (1), BURT I 

2. fwr rPotbb-i 
. (2 ),Rsrai 

3- WNmtar Tft4w-II 

(1) ,mrr*r i 

4- NtTB viji-q H(t tn■-; [ [ 

(2) , BURT : 

5. Wt BfRqfRrsB-TU 

BITB I 

6. ftiw BUT qfrBSRT, 
qitwfjT i 

(r) (nr) ««tr (b) bbNtNb 
qftBvrf % 3 rrtb arr4. 
<n4 «S4 t/bib4I % 4rr 
4 BTWT 3TTBTR (bN), 

BTTTB UTM ijfsRr Vtf RT 

BfrBWTRn 4W#f4Bir 

23-3-8214 3TfspjRRI*4> 
4534 (TTTotlo 187/36/ 

8 l-atToTT^fiTo- x') V 
qrtTW BnT ^rtftjqriT it 
TRnfa«r ifst if rt4 rt4 
BIBB I 

Bf Rf4 5 gBRT 1-1-1 984 4 RRTRt fRft I 

[4s 5554: (tiT/4° 1 87/ 1 2 /83-3tT°BTo (pT°'l) 

Ri4Rr, rNt 
444b 5RBW ITT 4tf 


[Part II— Sec. 3(ii>] 
New Delhi, the 29th December, 1983 

income-tax 

S.O. 1462.—'Whereas in exercise of the powers conferred by 
sub-section (I) of Section 121 of the Income-tax Act, 1961 (43 
of 1961), the Central Board of Direct Taxes, have conferred on 
Commissioner of Income-tax (Investigation) Madras, jurisdic¬ 
tion concurrent, with those of the Commissioners of Income-tax, 
Tamil Nadu-1, Tamil Nadu-TI, Tamil Nadu-Ill, Tamil Nadu- 

IV, Tamil Nadu,V, Madurai and Coimbatore, the Central 
Board of Direct Taxes in exercise of the powers conferred by 
sub-section (2) of Section 121, hereby directs that the Commis¬ 
sioner of Income-tax specified in Column (1) of the Schedule 
here to annexed with headquarters specified in column (2) 
thereof shall alone perform functions in respect of such cases 
or classes of cases as are referred to in column (3) of the said 
schedule and the Commissioners of Income-tax, Tamil-Nadu-I, 
Tamil Nadu-11, Tamil Nadu-III, Tamil Nadu-IV, Tamil Nadu- 

V, Madurai and Coimbaloro shall not exercise functions over 
the-cases or classes of cases as are referred to in column (3) 
of the said schedule. 

SCHEDULE 


Commissioner of Head- Jurisdiction 

Income Tax quarters 

I ) ~2~~ ~ 3 

(Investigation) Madras A. General power of Survey 

Madras in respect of areas compri¬ 

sed in tho jurisdiction of 
Commissioners of Income 
tax, Tamil Nadu-J, Tamil 
Nadu-II, Tamil Nadu-III, 
Tamil Nadu-IV, Tamil 
Nadu-V, Madurai and Co-' 
imbatore. 

B. All cases not hitherto 
assessed as on 1-4-83 fall¬ 
ing in the territorial juris¬ 
diction of following circles: 

(il Spl. Survey Circles (1st 
ITO, 2nd 1TO, 3rd ITO, 
4th ITO, 5th ITO), Madras. 

(ii) Spl. Survey Circles (1st 
ITO, 2nd TTO), Coimba¬ 
tore. 

(iti) Spl. Survey Circle 1st 
JTO, 2nd ITO), Madurai. 

Provided that the Commis- 
sionct of Income tax (In¬ 
vestigation) Madras would 
cease to have jurisdiction 
over cases of survey circles 
on tho 1st Mjty following 
a Financial Year where at- 
lcast one assessment has 
been completed during the 
preceding financial year. 
In respect of all such cases 
jurisdiction would, stand 
vested in tho territorial 
Commissioner of Income- 
tax, Tamil Nadu-1, Tamil 
Nadu-11, Tamil Nadu-IJI, 
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Tamil Nadu-IV, Tamil 
Nadu-V, Madurai and 
Coimbatore as the case 
may be., 

C. 1. Spl. Investigation Cir. 
1(1), Madras. 

2 . Spl. Investigation Cir. 
1(2), Madras. 

3. Spl. Investigation Cir 
11(1), Madras. 

4. Spl. Investigation Cir. 
11(2), Madras. 

5. Spl. Investigation Cir. 
Ill, Madras. 

• 6. Spl. Investigation Circle, 

Coimbatore. - 

•D. Any circle created by the 
Commissioner of Income- 
tax (Inv.) Madras in res¬ 
pect of areas/cases covered 
by the Circles mentioned 
in B and C and cases falling 
in area comprised in his 
jurisdiction by virtue of 
Boards notification No. 
4534 (F.. No. 187/36/81- 
I.T.AI, dated 23-3-82. 

This notification shall come into force from 1-1-1984. 

[No. 5554 : I87/12/83-IT (AI)] 
P. SAXENA, Secy. 
Central Board of Direct Taxes. 

(wrfw4> qmr fwwpr) 

(ffenr wwiw) 

Wf 21 WWW, 1984 

44oWTo 1463.—-W4?4?Kf fwfWWWW wfwfffWW, 1949 (l949 
44 10 ) 4?t wkt 53 grw www wfqwwTr 44 wwtw 4nw §tt 
w<44< wrwftw fert 44 ? q?r fwq?if7w it qfRiKT 
4?TWf | fq? W4W wfwfqWW 41) WcffW W4?JWf, if fcq 4tr WFPT 
% WTW WWR ferqufj (tnfio) % W4W?ET if fqrwfwf’Ka t'Tf 41, 
eT^r % 31 fwwm, 1983 4?> W4% 5W44W 44 WWST |, 
WTW ffw I 

1. wwttsw #4?' wt4? fferr 

2. wtwnfrw f' 4 ? 

[Wo 15/5/84-4%3ffo-IH] 

tm 4?r, am wfqq 

(Department of Economic Affairs) 

(Banting Division) 

- New Delhi, the 21st April, 1984 

SO. 1463.-—In exercise of the powers conferred by Seo- 
tion 53 of the Banking Regulation Act, 1949 (10 of 1949) 
the Central Government on the recommendations of the 
Reserve Bank of India hereby declares that the provisions 
of Note (F) appended to the form ‘A’ in the Third Sche¬ 
dule of the said Act shall not apply to the following banks 
viz. : 

1. United Bank of India, 

2. Indian Overseas Bank. 

in respect of their balance sheet as on the 31st December, 
1983. 

= fNo. 15|5|84-B.O.-III], 
M>. R„ VA1DYA, Under Secy. 


7 WWW, 198 4 

44°WT° 1464. —f'4t3rfafippT, 1976 ( 1976 
44 21) 4?) STFCI li # WWW ( l) STKT WWW WpRPff -4?r 
spfFr ^ §?(, ?wtt: t(W4gRT wr 41 o fwiw?w>' 4?'rqreww 
wtw fq?, wwi (wfwwwTi;) 44 warn fqwww 4nwf | wwr 2-5-84 
W WR^W 31-5-1987 4?t WWFW 4TWt 3Frfe 4?f WW 

wwfsr % Jr fwsrffcr 4?iwi | fww% sfYww'wt wf° frrww) 

WSWW % ^4 Jr 4?TW 4TRT I 

[wo 2/ 4 3/8 2-WHoWR°wfo] 

New Delhi, the 7th April, 1984 

S.O. 1464.—In exercise of the powers conferred by sub¬ 
section (1) of Section 11 the Regional Rural Banks Act, 1976 
(21 of 1976) of the Central Government hereby appoints Shri 
V. Thirumalai as the Chairman of the Pandyan Grama Bank. 
Sattur (Tamil Nadu) and specifies the period commencing on 
the 2-5-1984 and ending with the 31-5-1987 as the period 
for which the said Shri V. Thirumalai shall hold office as 
such Chairman. 

[No. 2(43)/82-RRBJ 

qwowro 1465.—witfwq? wrwfarw' 4 ? wfefwww 1976(1976 
44 21 ) q?t srro 11 # www ( 1 ) gra wrw wfqwwf 44 wwtw 
4Rsf |it, %f 3 hr top: t(w4§4rr «ff fww wt^w t<£wiw+' w?f 5 ft 
tnwfq? fqqwf (wftwr) 44 w&rer fwwqw qnwf | sffr 2 - 4-84 

& WPRW ftWR 3 0-'4-1987 4?t WWTJW fftif 4TWl Wqfw 4?f WW 

wwfw 4? iffqwffor qnwt |, fww%wkrw wffwwwf^q qswq? 
WS4W4? ¥4 if 444 4Rfw I 

[wo 2 / 10/8 2 -^KoSTTTofro] 


S.O. 146 5.—In exercise of the powers conferred by, sub¬ 
section (1) of the Section 11 of the Regional Rural Banks 
Act, 1976 (21 of 1976) the Central Government hereby ap¬ 
points Shri Biswa Mohan Patnaik as the Chairman of the 
Puri Grarnya Bank, Pipli (Orissa) and specifies the period 
commencing on the 2-4-1984 and ending with the 30-4-1987 
as the period for which the said Shri Biswa Median Patnaik 
shall hold office as such Chairman. 

[No. 2/(10)/82-RRBJ 

440 WTo 1460.—WT%fW4? WTtffW WqrwfbfWWW 1976 ( 1976 
44 21 ) 4> WKT 11 4?t W 4 WFT ( l) gTW W4 tT WfipTqf 
WWtW 14, WRiH tpRSUT ^fl-- WW W44W 4.f37ifV 

4?) WWTf WTWtW W47, WWfV (w° Wo ) 44 WSWSff fwW4W 4!4W) | 444 
4-3-84 If WTTIW 31-3-1987 4tf WWFW §>W 4TWf WWfW 

4ft ww wwfsr ^ tsw W Praffrr-^<ft f fwwt wtirw wf ww 

W^TWT wbff WSWST % 4^4 if 44W 4t?w | 

[W° 2/76/82-WtToWn:oWfo] 

S.O. 1466.—In exercise of the powers conefrred by sub¬ 
section (1) of Section 11 of the Regional Rural Banks Act, 
1976 (21 of 1976) the Central Government hereby ap¬ 
points Shri Prem Prakash Rastogi as the Chairman of the 
Basti Gramin Bank, Basti (U.P.) and specifies the period 
commencing on the 4-3-84 to and ending with the 31-3-1987 
as the period for which the said Prem Prakash Rastogi 
shall hold office as such Chairman. 

[No. 2|76|82-RRBf 

qqoWTo 1467.—WT^fttq! WnfrilWT WfhfwWW 1976 ( 1976 
44 2l) T) WTO 11 W4WKI (l) gKT S^tT Wf4WWlf 44 
WWlW 4tT^ |4, %rs)w WT44T t(W4gKT «ff trw» 44^ 7JW 
4?f sff 44tt4T WTWH 44?, fWrU (wtoWo 1 ) 44 WE4ST fw^4W 
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£ mr 22 -. 1 -S 4 R htttr ifr^T 31-3-1937 9 RrmF?r rRR 
fiRi 3f^fa q?i ft % ft R DrerfFnr pf?) fR4jR qRm 
=sft ij'To ^ 'jf'ax rnr armT $ «r R tiR piR i 

« 

[R° TFfio 2/90/3 2-^0 3^ojfto] 
r^iToTTTTo STFfrr, fRi^rT" 

S.O. 1467.—-In exercise of the powers conferred by sub¬ 
section (1) of Section 11 of the Regional Rural Banks Act, 
1976 (21 of 1976), the Central Government hereby appoints 
Shri N. Chandra Sekara Rao as the Chairman of Shri 
Venkateswara Gramecna Bank, Chittoor (A.P.) and specifics 
the period commencing on the 22-3-84 and ending with the 
*1-3-1987 as the period for which the said Shri N. Chandra 
Sekara Rao shall hold office as such Chairman. 

[No, 2(90) |82-RRB] 
S. S. HASURKAR. Director 

T? 23 WT, 1984 

^fTTo3PT14G8 1 —/ggett sjRt 3H3 r -J ) 

rffspr, t97o % jst 3 %■ tuuth (a) % ar^Rvyi R 'ffFTfhr 
1' 9n Rp P grprut R R'Rirr ik+ 14 ue^jjPT f Rt ’fratffo »^st, 
swr, 4rfor i^pt urwr, Ruto Rvpft afar af 1 ioook, 
lit 23 srfrr, 1934 R tpi? Rum % fR 3 wq;iRFT ^Drrj^r 
pt?R 11 


[R° 9/1 5/8 4-4Y*^5TTo] 


New Delhi, the 23rd, April, 1984 

S.O. 1468,—In pursuance of sub-clause (c) of clause 3 
of the Nationalised Banks (Management and Miscellaneous 
Provisions) Scheme, 1970, the Central Government, after 
consultation with the Reserve Bank of India, hereby appoints 
Shri K. D. Kfiera, Manager, Rajindra Place Branch, Punjab 
National Bank. New Delhi-110008 as a Director on the 
Board of Punjab National Bank with effect from April 23. 
1984. 

[No. F. 9|15|84-BO.l] 


grr°3Tr° 146 9--—TFsflwiT qRr (wtr 3 R 4 aqRR twt) 
fpRT, 1970 R 414 3 % 3W? (a) % 3FTHTW R % 

44 RP R Rvsk fftr^-FT >4t fRRR) ttittp (Rsk 

SBFHP (4f44T5FT) srwrf PT4 fe tpT qR, Rt 23 srfa, 

1984 R FlT PF R foitWP % RT if fRlJFT 41434 $ I 

[Ro 9( lfl)/84-Rt°Ri('I] 
to to RrFgFTrR), iRRupt; 

S.O. 1469.—In pursuance of sub-efausc (c) of clause 3 
of the Nationalised Banks (Management and Miscellaneous 
Provisions) Scheme, 1970, the Central Government, after 
consultation with the Reserve Bank, hereby appoints Shri 
A- P, Trivcdi, Assistant Regional Manager (Operations), 
Bombay City Region, Dona Bank, Bombay as a Director on 
the Board of Dena Bank with effect from April 23, 1984. 

[No. F.9|16|84-BO.T] 
C. W. M 1 RCHANDANI, Director 

RWfTfviT RmjRf 1 in WRT, Ref srfyr 

,21 *1444, 1984 

Ro 2 / 3 4 

prosrio 1470.—Tier sri-r *TF7prer?'FR, %ijr< R ’it ari£° upo 

it 3 , Rui 44 sw, fofa trtpt ftp; rprg ‘vj‘ pR^nr smir 

P7R 97 fRqTF 3l KtR 198 4 R( RTTpy ^ grrarflq R 47 R 

fq*T c d i?R I 

• 1 

urfoRoUT, rrh'lifdr 

[Toffo 1 1 ( 3) 4-414/8 4] 

CENTRAL EXCISE COT,.'LECTORATE : M.P. 
Indore, the 2lst April, 1984 
NOTIFICATION NO. 2[84 

S.O. 1470.—Shri I, M. Khan, Exanjiner of Accounts,. Central 
F.xcise, Group ‘B’ of M, P. Collectorate Indore, having at¬ 
tained the age of superannuation retired from Government 
service in the after noon of 31st March, 1984. 

[C. No II (3)4-Con/84/1617j 
S. K. DHAR. Collector 


ffiTi taff u t i RrRffr 

RFiTL 31 WtR, 1984 ' 

arPdijRTr R>pn Rf i 5444/3114-5/ 1/1944 

RrsRr J PH 14 TT-F 


PTo RT® 1471 :—RrjfRr T 7 TTT TTtT fRTRPFTf 1944 % fRTT S 5 T t i RRR StfiTTl’R Tf nRfr; ^rfR |IT R, utijttt, T 7 T JFnTPTfwq' 

% riFfFT ITTTR) % rTFU 4 -R TltfiT 3 lfRpfiRrff Pt 3144 3 frR 3(^4444 R 7 f R, TfRq bWI % W’<T 2 R Turfo (ut 3 | 7 |TnT TPTT Kltxr 5 R 
Rr q{ Rwoff % arRffi RuRhr ttt fpqRTTTt 1944^ f¥Rn farm im htt runsR) rR urfRqRf pptRPt 45 TrrfRyp ? 

[Rio RoIV ( 16) H-22/80-ff)o iTTPo/Rto R-o-l] 

TTFfbn fTFT, JrJTTTjnf 


urwR sr^Rti 

r/t fFTaipRi' 1944 R aRnlp wffRr RY vrlRwt tt uchrFr 

p( 0 4713 to vto fRqrr 9-9 [4i[ 4 -r TfRr pt 44^4 srfy ^ 1 * \ fRR TpqrqtfRfT 

qR at 

"ITT _Jnl __ ('tl _ (4 L ... 

j 3 'atfRfar spfRn/ffafe tt TffRtTP siffreTtr 

29 ( 1 ) (i) T4 WtR) TT R)ft hit 

4T RuTtFT 4T fRfRRRT RETT ^ 441 RRs 

4(444 Ft fqfufR'r: 

(ii) tir; >3T'4R tR ar^afd 








3 

9( m») 

41T^ HTRT & &R Pw«HT 

W^FPP WTOprf 

4 

9 ^( 3 ) 

totor *«m toP^r tori wto nfnftw tfsrro 




to arfwfiOTT tfr <rnr tot 


3 

1 l 11 , 

(i) pRfw TO SPIRT MW,ft *T 81 TT 1 «<-q 7 H 

•TSftWOT 







(ii) sfa arnt Prn% tot^ up TOprPr to^tor 

TOTT WTOSwi 



TORt TO JTftfTT 




(iii) wrote (rfr) % wrote arteror 

WHR4T WTOiprf 

6 

M*fr 

(i) wstot riftr % 50 0/0 nr wfuro wt^rt 




(ii) 8 ftTrftr% 750/0 w wfaro TOrp^r 

3TTT 

7 

14 «Pr 

( 2 ) sflr WTO fTOTid ST^TO! TOT% TO wfilTOT 

am wro^iif 

8 

18 >ft 

( 3 ) M ii W p T TORsRR TOTt TO WpSTTOT 

W^RHT WTO^rt 

9 

27(1) 

WRWW SRR TORt, WWTO* TOTT TOO TOTT »fT TOt 




ii wfiJTOt 


10 

3 0 

srHfter hVt 

3RT WTO^t 

11 

38 

WTOTR OTTT stfTOT % ORTT^ PrPrfiR 3 r s 1 qt Si 

WtfTSRT 



Pr TOR STIR TORT 


12 

43 ( 1 ) 

tetero HffTrfro 


13 

44 

STOTT <W OTtOT^T TO STATOR 


14 

46 

PTOiJ TOTR 8p wtO TO wRlTOR 


15 

47( l) WTO (3 

;) TOrro[g Sr tojwPr Sr fte* ar 


16 

48 

«rtm aflr srftnjte 


17 

19(2) 


(TP) STtfiWfl 


27(4) 

spro Sr ofteR iii tojrPt Sro 

(nr) TOTO1TO WTO^wi 


49 

* 



147 


(h) tor WTOfdf 


19G 

. 


19 

50 

torto liter tow <t teroteV oP to^tPt 

»rrfiwv 

19 

51 ^ 

(i) ^0 Wo Wo % 'ter 101 % TOTOpT WTW*T 

WtfpOTT 



(ii) TOW 3TTOR % WTW% 

TOfRTO WTO^rf 

20 

52 

PlTOo'i % Pro STPtWW WWJH TOWt if 

WTOTRfff if TOp 
fiwfP'n HOT? if 

W1JRTO WTOWlrt 

21 

52 H 

iterow % toP ftefftet % TORTOrot oft teteR 




nx.'iT 


22 

5 3 

ftTW Pte TOfit RTTR W ?(t WW fte WRo Tpo i 

artiifTT 



Sr wPrfc w tort % Pro; fwiteter wt wwwfw 


23 

54 

tow I'M i'll Sr Pi st frorroi wmtP to wfsrroR 

am wrpf 

24 

5 ti ^ 

(i) fwirowtro toT TOrwkfw to wrw ^ 

^T^PPF fFIflRrl? 



TOTpPr TO arRjTOT 
(ii)'wwwfw TO TOTOT iiTO 

3TTT h +i r^df 



(iii) tot froro (- 7 ) % 3iw% wro^ii TOwfwror w^pp wroipif 

25 

56 R* 

TOlf»m ( 2 ) % SRifw WTOipTf TO arftTTOT 

TO^TTOTO WHlBfli 

26 

56 Wt 

TO^wPt 5RR TORT 

W^RTO ITO^ttf 

27 

56 W> ( l) 

arrtftrT/HVrr fwfrorfro hP jttwPt srr toto 

TT^RTO WHI'^T 

28 

65 (3) 

TOprft TjfR 3iV sfwror toPt 

w^rto TTTOiprf 


65 (4) 

WTOPfr WTOT fwfTOW TOTO 

srrfpRTO 

8901/84 

—2 




tmip rf ira frorfFw vrtf- 
Prfa srtfR 


1000/- ft STTyfUT 
1000/• it SrfWV 
2 5 0 o/— % SRTftW 

H« 2500/- it srfiRr ftoj 

Ho 5000/' & 8RTfw 
WOl^frf TORT sft# ffRT 

Pruffro TOwiftfir % urcfR 
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29 " 

71(3) 


anftfl'Ti' 

umff % sWif rfH >rm* 
mi nrfavia if 

injin iff Jim'fi *nj»rf- 
fipT ifijit *19 U5_nT 

iff fwm 6«n irK % 
ffW ift Tfiifif 1 

30 

75 

it izi tt Pratw 

n^pTr rrmtar 


‘31 

85 

imnjof im «rfsmfT7ft tt snftm flrmT 

rAre iff tptw 

fltaj*t Trifimm % 
5mrfr tptw tw» 


32 

92 q ( l) 

92 H (3) 
92 ^ (4) 

*W Pro TTo 3|7o T^fPFTT Tiff TT 

(t) mffwT 
(*) TST* TPTTfJ’rf 

TTlUflf 

aiiftWT 
(t) anfaiTT 

(«) *taif[nf 

Proffer inrftt % ffnr 
PraffVrr sriftr fr inr *nfi» 
^ faq 

33 

^ift <M/HI mi ^^ + vit 


34 

(1) 1 m 1 t» v*r ^trTTT *Mfll 

(ii) srftam smfa anflr Prfr^r Tm in tk- 
tT^IT «h^ 

15 ffmf IT 

1 5 ftrf mn 

35 

92 Tf 

W^f.^TTT *FT f*P* ¥T Vft 

'Vt *T WiTTT 

t^utt nmfrf 


36 

92 if (3) 

tffffsmfa it An? ifrfjTT ^fwiT Tm 

•nftwv 


37 

92 tff ( 2 ) 

nTOTfipi anrr/artfTi % n *g?fflr<»i *r flr?i«r 

WnT TTIT 

(T) apffam 

(w) n?T“ *rmpif 

(i ) iimrfijT w/an^TT 
•H imrf- if 2 P3T6T 

(ii) nrfiiT irwr/an^tiT % 
mrir if 5. ffpr nr 

ar^ftiir srrfr 

38 

92 5 (iii) 

fwT *PT4ftrfsr tt ptht tjsflf t 7 iffr mriT 

am ffHli’ifli 


39 

92 

Anita TtaflOir % fair anitar Trif % ijrif Tf 

HTHm fPOTT 

am n«n«nf 


4° 

93 *f (iii) 

arfor, wr^ir wr ut itataf ti sratafn 

1 


3i?j»ifPrT T«f6 mf wwr- 
pn i aif 4 4P9TFnf Tf P 4 
TlFfif 

41 

95 rr 

JRnPl 5WIT TTTT 

*1510 w h nprf 


42 

90 * 

1 




90 if ^f 

nnrpir wm * An 7 ar-rifla utr tit artror / 
* 3TftrfwT irftnjfH 

mTo mrj^prt 

5T*nmiTT fmrrar % mr^r 


96 i 

90 f f _ 

am nnnftff 
m 
anf.e 4: 

if jnnir/frifTnmf if tn^r 
iff Prmfr t mrif ^ 
wf imT'Ti if atm nffura 

43 

96 snf (1) 

fgfo ^fo 3Tfo ^T^TT ^ i*i\ 

anjfflT 

<PW 

44 

98 3TT^ (2) 

iftfl atTfa % fsTT fa° ffo 31To FT'-PrTUnTT 

?t^t 0 ^nrnfwt 


45 

96 arr$ ( 3) 

sffaimr tV sfmfa Prflmr tttt 

n^To impraf 


46 

96 ( 4) 

(i) Pro tt° 3Tto ttiJ if TflTT«r tt^tt wft- 
TTT 

- ( ii ) srPnriTir <t suffer mjan: >n ArAnr Tm 

X 

3rtfm 

(n) aiEffwrr 

(w) »nmpif 

15 fluff if amffiT flrnu 
iff snrr % flair 

1 s ftflf ^ arfaT flm' 
iff wnr % flm 

47 

96 % (2) 

aitarr if from Tf Tta Arp; 

(n) urtffwp 

(v) PTfmr mrr^Trt 

Amiff an^rr imrSf if 
2 fta to nn/nflpp 
afi^ia % 6i J T n i if 10 
flra nr 

OTifTT sTrfli in arm 
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48 

96 ^TT rT^- rnr fiffia aaaffitfa % fat* Sfra'ya S TOTt 8* TT- 

star aat*a? 




aTO TO* * fifTT 



49 

9 6 3TT ( l) 

fa° aac 3ft 0 to?vtt % fiat 

wsfiaiar 


SO 

9 6 srt ( 2 )' 

wrr^V arafa % fair fff o ^ 7,0 4ft 0 tsPhtr tost 

fttow aaaarf 


51 

9 6 ‘jfr ( 3 ) 

afaynar aft wafa faftaa to 

=istw aarcai 


52 

9 6 3ft ( 4 ) 

(i ) TOP fit 0 93 0 3ff 0 if araaa ^-4?- 

aflftwai 




tax 8 rxar 





(ii) aftrrxm a* wafa ax^ax pitot arfsftror ( 

<p) w'tftwa; 

15 faal * afarfirat fir#a 



TO 8 T 


Tt war TOifi 



1 

; a ) asr aarprj 

15 ftaf * arffepfi fiarfa wr war 





afir 

5.1 

96 TO (1) 

3 THJT It +ii r 'nitvfo STr^T^T WVf'fH ^ ft'T”, 'dwn ?T 

aanw aaafaf 


54 

9 G TO ( 2 ) 

^/^nTT v * *V *r fV r i ^rrr ^ mi 

(a) atfrwa 

aiTOfiro araaa/arar^ firt? 




. 

ail faa aaT aTfinp/ 





firanft wta aa/waf a> 





ftra 2 fira 




(^) 8*1 ° 061*0? 

sax aw?f fftaT % ara 

55 

96*1 

f^T 0 *fT & 8fi 0 % Pf m’ kTPTT'T *T °f> <,4 ®F^ 

srrf aanprf 




% ftrr 



95 

9 6 tTj tnif ( 1 ) 

1% 0 *f7T 0 3TT 0 ^41 *T» 1 *. ■CRT 

WrftW8T 


57 

9 6 ."#1 aa ( 2 ) 

iftrfV srrf^ Mi fro WJo 9fTo ^ftsFlX TW 

apo aaTfat 


98 

96 "W (3) 

stfiTHTTiiT if? wafa fyfrro •putt 

a^raar aarpf 


S9 

96 W* q* ( 4) 

(i) turn fa° too ®tto *f aiftatxa »n 3 aa TOtanx 

srtfifrw 




TOT 


> 



(ii) afrormra*wafa to^to tot ar tafiaa tot 

(«r) snftwir 

1 5 faa It stafaw 



** 


wt war -TOsr 




(m) a*To aanja? 

15 faaf * artaar % firaa i 





8?? war 8TfnT 

eo 

9 9 STT< (4) 

*t,»rTK arx* 8ft a«mfi sfk a/rara an*- Jr faff* 

(w) arrftww 

5 faat n8> 



a?r war wxpt 

(m) a*toaar?af 

sTjfaa sftfgot ^ wra 

81 

96 >Ta 

faifa wrfftrftr % firo; wr^ia a to* * fin* war 

star tt*u 0 at 




TO3TT 



02 

97 97*1 

(i) afrota 8* sffifTOtvfa anv^i 8fraffig 

a*To aaTprf 




(ii) atw 8f1 aiatfi % faq w*fk to **mr 

to aai*fl? 


83 

100 

affwa % fii^ 6 01*3? wfarox 

a*ra i P aariaf 


04 

1 40 

(i) atyrarca % fwq wra*a aat a^ ifaro/stfa- 

TOftWW 




njfaaf? ata 





(ii) atata to afintfro aw ^r ftwnft * 

atpaw aarjfrf 




fiat Wa 

aaaf 




. 

afa a?[ aai^rtf It aa Jr 




afira f at wtafa wfinn<? 

65 

1 45 

asyTw w aarai airtanai arfsr art* % afarox 

(v) atftww 

fim ^ ata (w) * ffinta 




(w) apwaanprf 

fitaa ata (w) % wrnftr 

60 

153 

y'trmMa ar* * to* a^afa war aaaa xtftanx 

fir^tww 




8 TT8T 



67 

154 1 

aw a* aswraa at* % to* 8 * aaafa fra 

atftww 




NItox toto trar a^ aaw/afinjfa a* ata toto 



68 

164 

(i) *srw to farom 

aiftw8> 




(il) ararat aaai aa fiaaiaa aat a^ ftaw/aftr- 

aftaw aar^a? 



afa tott 
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69 

165(2) 

#<TF 'ffJRTTT # FTF 

mftwFT 

70 

169 

FltTFT' FTF # 

"WFT GWTt 

71 

1 7 3# (in) 

*3Tft ft EFT f'Tt'M’t ^ 

T^TFFi TFTXfTT 

72 

173# 2(ii) 

Ortrifto ira ftf ft f^ft # ft fft Trfur f f#t 
# FTFFfiF 5TTPT FTFT 

FTFF FFT^Fl 

73 

173 (rOT) # 
(18-) 

(i) F# •TFT# # STTfa # FT# FT FfHFTT 

(ii) FFTf^r ifr fff «rfsTt7 

FTFT TRl^rf 

F^r. tm#rf 

74 

173 (#) (5) 

FEIFW# VRT 

F#flFT 

75 

173 (t#) (6) 

jFFrftmrjT jrmwr # *tf# ft srfw^rrT 

TFT FFTTJFlf 

70 

173 (#) ( l) 

(i) ftp^t % ###1 FT FtfaFTT 

(ii) ire m 4 ufar #sr‘T# ft 4*# ft ffj#- 
apTTT 

F^tTFT FFTtpfT 

FlfTCilFT 

77 

1738# ( 5) 

— 

F^TFFT FFIJHi 

78 

1734# (e) 

— 

F#TFT FFI^Trf 

79 

180 

ir-pr# <iiT hwI'KH ft srfHwrFT 

«#«FT 

80 

185 

(!) fa# %pt t#% fr ftqoFT# tppr# 

(ii) ?#fr ;q;(|OT % far ## min ##- 

T«[ 9'T lioiifoi FT v fire it 

«gWFT HFnpi 
<F#«FT 

81 

101 

(i) FT tFJTftF'T WFT f#(7T Ftf# %FT 

(ii) tfifttF mfFf#F ft#fft famTu F#fr 

f# *8 V IITT Ohi#! % FrftreiT 

im imrjfoi 

Fgrw oiitFjm 

82 

4 

191-q 

(i) #T ftf% w# tnrftr ft ##tt [-j#m ( 7 )) 

(ii) srfinjfr ft fffijtw [From] ( 12 )] tj«r 

FT V T ^ i l l '* 

(iii) 39 6m ( 7 ^) #rr (16) % wftrerr 



% mi f^TTFTW % im OTT^lrf 

^ wy wftmr 

FWTFFT foil#! 

83 

191 t 

(i) ^rr^fa/V^ wft mi *rr Tfr^nr 

(ii) 




(iii) SFf<TFF ( 4*) fTFTFtt # F#£# FFT WtFFT 

wiftt % Kram #r f# Trfsnr 

FTJT. TFT#T 

84 

192 

(i) *PJF# JfflF FT# FT TrfsjFTP. 

(ii) tTT^7n#Ff#TFT#m#TrfiF#T#r- 
Fj# fafaFF V# FT vftlFTT 

FfTHT WftnjFRT ii FF#t 
ftt #sm 0 

F#6TFT 

85 

193 

flf#T FT ff#FT 

TfFTFT GMUfll 

SG 

196 

(i) f#TF7T FTTF #TT 

(ii) FT WTfTJT ?RT FTR FF# FT## 

W1 RFTgBf 

fiioMih % ftro fwf 

wfferw# 

87 

206 ( 3 ) 

- (i) Ftftwff# ft^tt ft srara #r sftTWfiT ft 

fh’Rth PtfPtt 

■(ii) 4aF9fT^FrF^rTFT#T5^FT?rFTTnTfiTF' 

fto'lFT 

F^ro-f WOl^TiWFT F?r-. 
FFi 84l?fl5 tl FT # 4# 

_— n_ A P 1 —*i 

fngnTT 

88 

210(^) 

H»W Fit STFlftm FT# TFT ffttf bj?f; ftrf#T F# 

(i) FTFFFFT#f 


FT*rfinrT 


(ii) fit. w*TT?nf 
(iii) TOtsw 


[Part II—Sec. 3(ii)J 


5 


Hitt 'frrt?- 


TTOTW ## <t*T FFTWf 
ITTT «)■ Tf# 


«J<FT-f#T ft# #ht % 
s#TTTTfr?rJr isoof*# 
pfSTFT H[7Fr Flfl 
F^F To SOOO-SnFTT 
7JFFTF° 7 50- 
. T^FFo 1000 -STFTFF 
Fp’FTFe 250 - * 




5,1984/^rTW 15,1 90$ 1^8^ 



89 

212 

( 1) 3RT Rim w frw 

fljiw tnnwrt wbbT nntr- 
f-pfab wffwrfl bk bijr 
nHiahl % Tb b fr*T ft 



( 2 ) bir tot Tt to to-tt 

*a 1 4 it aiR4 % f^pr / 
TOT % TOP/tpp, Hfr 
TkTTT TtfTOl UWT XtftPPrfr 

90 

2 1 2T 

■arm st*tr hit tjaro 

RlbfbTOH Wfimft 

91 

22 2 

TO, UTOTOIW TfpFT 94 srfSFTTT 

TO 

92 

223 

to futn-T 

rpTETTt bTOffbt 

93 

224 ( l) 

Mm trafd % srrr wt it tot t *f?r 

WtltWTT 



^ fir 


94 

227 

tot rttr rkr rfbr utflTT tt) swpit 

TOTTTr bblg/lf 

95 

229 

( 1 ) ttoRtt "5 witt sft n ra >rr arfy^rr r 

bifTW TOTfpT 



( 2 ) totoEr tto % tot to trftr t;p 

WTTOrr^fr 

96 

230 

tot bro TOfFrr mft to frntr 

bifTOP bbT^bf 


(Office of the Collector of Central Excise! 
Nagpur, the 1st January; 1984 
NOTIFICATION NO. CER/R-5/1 /1984 
CENTRAL EXCISES 

S.O. 1471.—In exercise of the powers vested in me, under 
Rule 5 of Central Excise Rules, 1944. 1 hereby authorised the 
officers of this Collcctorate as mentioned in column 4 of the 


Table Annexed hereto to exercise, in their respective jurisdic¬ 
tion the powers -of Collector under respective Rules of Central 
Excise Rules, 1944, as indicated in column 2 of the said Table, 
subject to limitations Indicated in column 5, ibid. 

[C. No. IV(l6)8-22/80-CX./PT. 11] 
KASHMIRA SINGH, Collector. 


TABLE ANNEXURE 

Delegation of Collector’s powers under Central Excise Rules, 1944 


SI. Central Excise 
No. Rules 

Nature of power delegated 

Officer to whom delegated 

Limitations 

1 2 

3 

4 


5 

1. 3 

Approval of authorised pers n/agent. 

Superintendent 



2. 9(1) 

(i) Specifying places where excisable goods are 

-do- 




produced, cured or manufactured and premises 




appurtenant thereto. 





(ii) Permission to open account current. 

-do- 



3. 9(1A) 

Withdrawal of amount from account current. 

Asstt. Collector 

Subject 

to procedure pres- 




cribed 

by the Collector. 

4. 9B(3) 

Acceptance of General bond and demand for addi- 

-do- 




tional bond or additional security. 




5. 14A 

(i) Penal action for failure to produce proof of 

Superintendent 




export. 





(ii) Power to refuse permission to make further 

Addl. Collector. 




export. 





(iii) Powers under proviso (C) 

Asstt. Collector 



6 . 14B (1) 

(1) Ovcr-drawal upto 50% of the bond amount. 

Asstt. Collector 




(ii) Ovcr-drawal upto 70 % of the bond amount. 

Addl. Collector 



7. 14B (2) 

Power to refuse further export. 

Addl. Collector 



8 . 18(5) 

Power to forfeit security. 

Asstt. Collector 



9. 27(1) 

Powers regarding licensing bonds and other condi- 

Superintendent 




tions. 




10. 30 

Preliminary weighment. 

Addl. Collector 



11 . 38 

Securing accommodation for unmanufactured pro- 

Superintendent 




ducts after curring and packing. 




12.43(1) . 

Receipt of notice 

-do- 

- 


13. 44 

Power to require declaration. 

-do- 
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14. 46 

15. 47(f) & (3) 

16. 48 

17. 19(2) 

27(4) 

49 ' 

147 

196 

18. 50 

19. 51A 


20. 52 

21. 52A 

22. 53 

23. 54 

24. 56A 


25. 56AA 

26. 56B 

27. 56C (i) 

28. 65(3) 
65(4) 

29. 71(3) 


30. 75 

31. 85 


32. 92A (1) 


33. 92A(3) 

34. 92A(4) 


35. 92B 

36. 92B(3) 

37. 92C(2) 


38. 92F.(iii) 

39. 92F 


Power to require marking. 

Exemption for approval of storeroom 
Bond and Security 

To allow Remission of duly 


Superintendent 

-do- 

-do- 

(a) Superintendent 

(b) Asstt. Collector 


tc) Addl. Collector, 

Permission to remove non-cxcisable goods. Superintendent 

(i) Type of cases covered by Para 101 BEM on Superintendent 
excisable manufactured pro-products. 


(ii) Other type of cases Asstt. Collector 

Reduction in time limit for putting in application for Asstt. Collector 
removal. 


Acceptance of assets documents in li- u of gate pass Asstt, Collector 
in prescribed form. 


Permission to manufacturer not to make entries in Superintendent 
ftG. 1 on dates when there is no transaction. 

Power to require return for other products. Addl. Collector 


(i) Power to permit Manufacturer to avail of the 
procedure. 

(ii) Withdrawal of permission. 

(iii) Power of Collector under sub-rule (7) 


Asstt. Collector 

Addl. Collector 
Asstt. Collector 


Power of Collector under sub-rule (2) Asstt. Collector 

Grant of permission Asstt. Collector 

Grant of permission to Prlmary/spcondary manu- Asstt. Collector 
facturer. 


Not exceeding Rs. ltHX)/- 
F.xcoeding 1000/- but no 
‘exceeding 2300/- 
H.xceeding Rs. 2500/- but 
not exceeding Rs. 5000/- 


Subject to the procedure 
prescribed by the Collec¬ 
tor or Board. 


Trust receipt and bond etc. 
Fixing number of bandrols. 
approved of label. 


Prescribing hours for transaction. 


Asstt. Collector . 

Superintendent 

Superintendent “relaxation under proviso 

to be exorcised by the Co¬ 
llector personally App¬ 
roved specimens to be sent 
to Asstt; Collector for com¬ 
parison and check . 

Asstt, Collector. 


Officer to be empowered by the Collector. Chief Chemist/lncharge 

Central Rev. Control 
Laboratory of the res¬ 
pective area. 


Power to accept first ASP (a) Superintendent 

(b) Asstt. Collector 

To condone or determine the period of preclusion etc, Asstt. Collector, 

(i) Acceptance of renewal application Superintendent 

(ii) To condone or determine the period of preclusion (a) Superintendent 

etc. (b) Asstt. Collector 

Exclusion of the period of closure for purposes of Asstt. Collector, 
computing duty liability. 

Accepting notice for shorter period Superintendent 

To condone delay in wcokly deposits/submission of (a) Superintendent 
application. , 


(b) Asstt. Collector 


For the prescribed period 
for a period less than the pres¬ 
cribed one. 


Upto 15 days. 
Beyond 15 days. 


(i) Upto 2 days, in respect 

of weekly deposits 

application. 

(ii) Upto 5 days in respect 

of monthly deposits/ 

- application 

Beyond the period mentioned 
above. 


To debar availing of special procedure Addl. Collector. 

To condone failure to apply for Special Procedure, Addl. Collector. 
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40. 93 b (iiij 

41. 9JA 

42. 96D 

96-DD 

96-E 

96-EE 

43. 96-T (1) 
'44. , 6-1 (2) 
'45. 6-1 (3) 
46. 96-1(4) 


47. 96-K(2) 


48. 96-MMMM 

49. 96-0(1) 

50. 96-0(2) 

51. 96-0(3) 

52. 96-0(4) 


53. 96-Q(l) ‘ 
54.9 6-Q(2) 


55. 96-U 

56. 96-ZH(l) 

57. 96-ZH(2) 

58. 96-ZH(3) 

59. 96 ZH(4) 


60. 96-Zl(4) 

61. 96-ZM 

62. 97 & 97A 

63. 100 

64. 140 


Approval of wrapper, outer covering or labels Superintendent 


Grande of permission Asstt. Collector 

Permission for general bond and demands for/fresli Asstt. Collector 
bond/additional security. 

Addl. Collector 

. Addl. Collector 

Superintendent 


To accept A.S.P. 

To accept A.S.P for shorter period 
To determine period of preclusion 

(i) to accept renewal application in form A.S.P. 

(ii) to condone and/or determine the period of 
preclusion. 


Superintendent 
Asstt. Collector 
Asstt. Collector 
Superintendent 

(a) Superintendent 

(b) Asstt. Collector 


To condone delay in making the application (a) Superintendent 


(b) Asstt. Collector 

To condone failure to apply for special procedure Addl. Collector 
To accept A.S.P. Superintendent 

To accept A.S.P. for shorter period Asstt. Collector 

To determine period of preclusion Asstt. Collector 

(i) To accept renewal application in form A.S.P. Superintendent 
(il) to condone and /or determine the period or (a) Superintendent 
preclusion. 

(b) Asstt. Collector 

Proviso to permit separate weekly application. Asstt. Collector 

To condone delay in making applications/ (a) Superintendent 

deposiit 


To condone failure to apply for Special Procedure. 
To accept A.S.P. 

To accept A.S.P. for shorrter period. 

To determine period of preclusion. 

(i) to accept renewal application in form A.S.P. 
(ii) to condone and/or determine for period of pre¬ 
clusion. 


(b) Asstt. Collector 
Addl. Collector 
Superintendent 
Asstt. Collector 
Asstt. Collector 
Superintendent 

(a) Superintendent 

(b) Asstt. Collector 


To condone manner of and delay in making payment. (a) Superintendent 

(b) Asst. Collector 

To condone failure to apply for Special Procedure Addl. Collector 

(i) Grant of refund and satisfaction of Collector. Asstt. Collector 

(ii) Extension of period for return of the goods. Add). Collector 

Collector’s powers to refund duty. Asstt. Collector 

(i) Licensing to provide warehousing and demand for Superintendent 
fresh bond/security. 

(ii) Revocation of licence and direction for removal Asstt. Collector 

of goods. OR 

Licensing Officer if he is 
senior in rank to the 
Asstt. Collector. 


Approved specimen to bo 
sent to Asstt. Collector 
and Collector. 

In case of removal within 
the division. 

In case of removal outside 
the division/Co l)ectorate. 

Acceptance of bond in all 
cases. 


For condoning delay not - 
exceeding 15 days. 

For condoning delay 
exceeding 15 days. 

Upto two days in case quar¬ 
terly application and 10 
days in case of annual app¬ 
lication. 

Beyond above limits. 


For condoning delay not 
exceeding 15 days.’ 

For condoning delay ex¬ 
ceeding 15 days. 

Upto one day in case of 
weekly applieatlon/deposit 
and two days in case of 
monthly/quarterly application/ 
deposits. 

Beydnd obove limit. 


For condoning delay not 
exceeding 15 days. 

For condoning delay ex¬ 
ceeding 15 days. 

Upto 5 days. 

Beyond above limits 
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1 2 

3 

4 

.5 

65. 145 

Power to cxt-nd warehousing* period if goods other 

(a) Superintendent 

Udder clause (a) of rule 


than Tobacco 

(b) Asstt. Collector 

Under clause (b) of rule 

66. 153 

Power to allow in-bond movement and acceptance of 
bond. 

Inspector 


67. 154 

Power to allow in bond movement of-goods acceptance 
of bond and demand for fresh bond/security 

Superintendent 


68. 164 

(1) Execution of individual bond. 

Superintendent. 


(11) Execution of general bond and demand for fresh 
bond/security/surety. 

Asstt.Collector 


69. 165(2) 

Demand for advance payment 

Superintendent 


70. 169 

Appointment of Warehouse-keeper 

Addl, Collector 


71. 1730(1A) 

Permission to withdraw amount from account current 

Asst. Collector 

Subject to observance of the 
procedure prescribed by 




the Collector. 

72. 1730(2)00 

Power to permit assessee not to show rate and amount 
of duty on gatepass 

Addl. Collector. 


73, 173 (L) & (M) 

(1) Power to extend the period for return of Goods 

Addl. Collector 


(ii) Collector's other powers. 

Asstt. Collector 

Relaxation regarding stor¬ 
age to be granted by the 
Collector. 

74. 173(N)(5) 

Conditions of bond. 

Superintendent 


75. 173(N)(6) 

Power to extend time for rewarehousing certificate, 

Addl. Collector 


76. 173(0)(1) 

(i) Power to prescribe marks 

(ii) Presentation of packages to Proper officer within 
shorter period. 

Asstt Collector 
Superintendent 


77. 173PP(5) 

* 

Asstt. Collector 


78. 17. PPP(6) 

— 

Asstt. Collector 


79. 180 

Alteration or substitution of licence 

Superintendent 


80. 185 

(i) Power to permit marketing in any other manner, 

(ii) Collector’s Power to prescribe shorter period fc r 

presentation of packages 

Asstt. Collector 
Superintendent 


81. 191 

82. 191-A 

83. 191-B 

(i) Approval of formula and withdrawal of concession 

(ii) Other powers of the Collector except power to fix 
establishment cost and refuse concession 

(i) Extension of time biyond thr e months 
[Sub-rule (7)] 

(Ii) Forfeiture of security [sub-iulo (12) approval of 
formula. 

(iii) Other pow rs of th; Collector exeeptpowersunder 
sub-rules (7A) & 416) and refusal of concession. 

(i) Destruction of wastc/refuse and remission of duty 

fii) Approval of Formula. 

(iii) All oth’r p-ovirs-cxcopt powers under sub-nil - (4A) 
refusal of concession and establishmei t cost 

Addl. Collector 

Asstt. Collector 

Asstt. Collector 

Asstt. Collector 


84. 19. 

(i) Power to grant permissioi. 

Officer mentioned in the 
remission notification 



(ii) Power to issue licence, and fixing bond amount and 
security 

Superintendent 

- 

85. 193 

Manner of packing 

Asstt. Collector 


85. 196 

(i) Withdrawal of concession. 

(ii) Forfeiture of security and other penal action. 

Addl. Collector 

Officer competent to ad- 
jud icale. 


87. 206(3) 

(i) Provisional rel ase of seized vehicles on bond and 
security. 

(ii) Provisional rcV ase of seized goods on bond and 
security. 

Asstt. Collector or the 
adjudicating officer low¬ 
er in rank to the Asst. 
Ciilector. 

Adjudicating officer 

* 
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88. 210-A 


89 . 212 


90. 212A 

91. 222 

92. 223A 

93. 294(1) 

94. 227 
9S 229 
96. 230 


Power to compound an offence and Ax-compounding 
fee. 


(i) Sale of confiscated goods 


(ii) Destruction of confiscated goods 

Payment of storage charges. 

Power to require a new declaration. 

Annual stock-taking 

Permission to d 'livor goods bjymd fix-! 
hiurs and on holidays. 

Provisions for scales, weights and weighting machines 
etc. 

(i ) Power to require office accomodation 

(ii) Power to reguire residential accomodation 
Detention of goods, plants and machinery etc. 


(i) Addl. Collector Value—Without limit com¬ 

pounding fee no i exceed¬ 
ing Rs. 1500/- in each case 

(ii) Asstt. Collector. Value Rs. 5000/- compound¬ 

ing fee- Rs. 750/- 

(iii) Superintendent Value Rs. 1000/- compound¬ 

ing fee -Rs. 250/- 

Asstt. Collector or the 
Adjudicating Officer 
if lower In rank to the 
Asstt, Collector. 

Officer competent to 
write off/ remission 
value/duty of the good* 

Adjudicating officer. 

Addl. Collector. 

Asstt. Collector. 

Superintendent 

Asstt. Collector, 

Asstt. Collector. 

Addl. Collector. 

Asstt. Collector. 



fhriuT sfaiM u 


fit 31 ffPt, 1984 


vr astro .,. 1472 ffiqfiPP'fr ff fkm 45 ff mmfi ff Sr snff arrr flffnr vmmr iff tmter (fffffw iform) 

frtpmrfr, 1978 ff stffc fftfrmr fffprffflffra' fmpr stfirft f, mrr:— 

1. (i) iff ffftrfi snvpr srrffrfi (fffffir fftrrtpr) ffsftspr ffftmfifft, 1984 

( 2 ) ffwrcrffjmirfiifti 

& 

2. (ftwrsTTfiTfi (fffffirffsmtr) wrffrfi, ffftprrifft, 1 978 ff:— 

(1) ffttpr 6 ff OT-fffiPT ,(3) ff ahr (ar) ff arrc fffprfffftrrr arr ffffr fffrr umr, nm :•— 

"(fi) fteff VTffnr ffff ff q^ff ffffi ff, wqrffsrjnfim# 'Dfefft-ff trifirwr qpff fffnff iff tmff 2000 /- rnftff 
ff wftnr (ft xftr spre firaff iff srmfft 1000 /-^ srfff ff srfffit 5 ft, otpt wt rjtff ff fffq tuff) (ft m tjpff fftt 
(ft, fit *ff, stT^rr fisrrff m Tarnr qfff!rff , 1 

‘ ( 2 ') 5 ff fiq firm ( 7 ) ff "ffmtr ff wr rtfffr" tmf ff put it "w: >rfff4 mr prmT ff snrrtf ff>m rrfffv” iw 

Tsturpr ; 

( 3 ) fWr 13 ff “sntrm ff q*nfr tm qfffv ” vmf ff rvtfi <r< "mx *mr wmr isr srxrrffy rpjm ttfqq’* tt unff; 


(4) Wfigsfrff:— 


(n) Ip 4, 5, tiff 7 iff qfiff ffra srffffkjfff ff WTfi TT TOT: fffrfifffftw fft PTT STTP I 

“4. fffqfffi Tr fffffir ff fiffiff *rrft stfrrrrrft -ffffifffi iff rnfftT ff 2 qftnr/im qfffr apTfiy rnmn snrrfi 

q$ff fin (3 fi$ff ff ff wrft ffnifi pfiqq ff ffffiro jpt- 
st-fiT) rftfifi ff ffin sfl n^lff 


"S. ffwprfi ff fiqq rstTfilprit (jiff tt Prfftr ff rftfiff 

4'Ht mT'j 1 . 1 0 (qrr qTfi nr sqm ffftr ftprr fff 

uvtm TPcfin: innrr vfspprft ff fiffffr ff fffq 

ffffiT fifiT $) 

"7. fffffKT fffqp ftm ff KTff fiTff trfffimft iff 

(w wr 

T^ftf IT^TTf^cT) 

89GT/84—3 —— 


fiPftr/sm pfffq/piT'Tfir rnmi ff 
tmrff fffiWfifffqff wfiffPrrff^ 
fi(ftff 

* 


srrt ff wfsrcr vmrr 

vfifn (jtT tpifir 
fiflff ff srfiR? fi?f ^pff) ”' 

12 ff Ttftw wmr 

ff) sTfiftr (jw mrftr it 

ff Vfmtf fi^fifttfr)" ; 
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(n) w 8 rfR tifaftpfr % tp? PTHfafar aftrr irr^, w.— 

" 9 r$tfln?FI >f fsfCJ TT 4m • <£0 $0 ff^T‘ ■ Ufan/tm ftf^/wmT !TO % 

srfsmfr ^rro fJr toi to smJ) % % wrrrcr tit wftr 0 ? 

■n$J) tflr Trait *1 $ 1 xpxfa qc 4$ % 

srftrr g>ff 1 


[«° «Pj/nRf/80Ol/4 5/8 2] 
rrfJnr Mnfttij, ^fa/ra hFtt 


MINISTRY OF EXTERNAL AFFAIRS 
New Delhi, the 31st March, 1984. 

S.O. 1472,—In pursuance of the provisions if rule 45 of the Fundamental Rules, the President hereby makes the following rules 
further to amend the Allotment of Hostel Accommodation (Ministry of External Affairs) Rules, 1978, namely— 

1. (lj These rules may be called the Allotment of Hostel Accommodation (Ministry of External Affairs) Amendment Rules, 1984. 
(2) They shall come into force on the date of their publication in the Official Gazette. 

2. In the Allotment of Hostel Accommodation (Ministry of External Affairs) Rules, 1978. 

(i) in rule 6, in sub-rule (3), after clause (b), the following clause shall be inserted namely - 

(c) "from the first day of occupation of Hostel accommodation in case an officer owns ahouse in Delhi and derives a rental income 
of more than Rs. 2000- p.m. and fifty per cent of the market rent if the rental income is more than Rs. 1000/- p.m. irrespective 
of whether the said house is free or occupation or not”. 

(ii) in rule 5, in sub-rule (7), for the words "Additional Secretary in the Ministry" the words "Additional Secretary or Joint Secretary 
incharge of Establishment" shall be substituted; 

(iii) in rule 13, for the words "Additional Secretary incharge of Administration”, the words “Additional Secretary or Joint Secretary 
incharge of Establishment” shall be substituted; 

(Iv) In the Schedule- 

fa) for the items 4, 5 and 7 and the entries relating thereto the following shall respectively be substituted, namely— 


"4. Officers returning from abroad on Super- Upto 2 months ; 
annuation (within 3 months) 

from the date of 
Superannuation 

"5. Officers returning from abroad on trans- 6 months 
fer to Headquarters (regardless of whether 
allotment is made for the use of family 
or of the Officer himself) - 

"1. Wife and children of an officer serving in 2 months 
Mission abroad on Home Leave (Only 
single room with or without kitchen) 

(b) after item 8 and the entries relating thereto, the following shall 
“9. Officer returning from abroad on trans- Nil 
fer to Headquarters owning a house in 
Delhi/New Delhi. 


(f4 &T) 

9 xitsr, 1984 

«kto sTro 1473 :—fffbfa fJmntft, 1963 6 

(14>) 4Ki arff mfinrfi tt mfpT 4nyt gn wret rrwTT sffim 

T J m |: far 4ns vrr^RsFr, ifarc (’Em mm) bttt 

ipr fffJrfff, wf % ffr sfr mfor mr, faqqff 

mnyt rratK’imxffwgTOTffe ern (g^r) ns-i/is/so 
ppttr 4 i98i ffTm smftm dxt&t, 1984 

Ttr fare Jr 44 % Tfstr mm >frm?mr m rw% % tht ftmr 
tform t 1 


2 months only with specific app- Period of stay beyond four 
roval of Secretary/Additional months (total period not to 
Secretary or Joint Secretary exceed six months)” 
in charge of Establishment 
Division. 

6 months with the approval of Period of stay beyond 12 
Secrctary/Additional Secre- months -.total period not to 

tary/Joint Secretary in charge exceed one and a half year)"; 

of Establishment Division. 

2 months Nil”; 


be inserted, namely - 

6 months (The poriod of stay 
can further be extended for 
another sbt months with the 
specific approval of Secretary/ 
Additional Secretary in 
charge of Establishment Divi¬ 
sion. Total period not to ex¬ 
ceed one year)”. 

[No. Q/SE/8601/45/82] 

LALIT MANSING, Jt. Secy. 

(Haj Cell) 

New Delhi, the 9th April. 1984 


S.O. 1473.—In exercise of powers conferred by Rule 6(IA) 
of the Haij Committee Rules. 1963, the Government of India 
declare vacant with, effect frofr. the 9th, April, 1984, the 
scat held by Shri Sycd Shahabuddin, Member of Parliament, 
(Rajya Sabha) as a member of the Haj Committee, Bombay 
as published by the Government of India under their noti¬ 
fication No, M(Haj) 118-115;80 dated 4th July, 1981 conse¬ 
quent upon his ceasing to be a member of Parliament with 
effect from that! date. 


[ff° ffff® (?x) 118 -i/ts/ao] 


[No. (Hal) 118 - 1 | 15 | 80 ] 
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4^ fte4T i 6 UV'’1. 198 4 

wr° woi-m.—fsr 4ffrffr f444iwfr, 1963 ft; f^rq^r 
«( 14>) CRT 5W!T HtffllW 44 514)4 4Rfr jjn qRTT 4? 44 T 41441 
4R?fr ft fq7 ^=n:^ 44T ffrrq wr 4 r for 5fi% ft qfrerrq 
WW !f4 oftfn, 44f % 44441, no wft frljjRR 
444 Sthr %Ck «fr wiRftfr w$4 Rrtq srt aifw 

WH fwr ?t qtr 11 

• [fro rpjo (55f) 118-l/ls/so] 

wffrr; 44 ^ 4 , wjwrflfrw (wtf, 44 / 54 ) 

New Delhi, the 6th April, 1984 

S.O. 1474.—In exercise of the powers conferred by Rule 
6(IA) of the Haj Committee Rules, 1983, the Government 
of India declare vacant with immediate effect the seats held 
by Dr. Alimohmed Umar Mcmon and Shri Ashrafi Abdul 
Raheem Soofim. Members of the Haj Committee, Bombay, 
consequent on the dissolution of the Municipal Corporation of 
Greater Bombay. 

[No. M(Haj) 118-1|15|80] 
ARJF QAMARAIN, Jt, Secy. fAfr/Haj) 

(ftftfcm fawq) 

4^ ftwfr, 19 itftur, 1984 

"FT° wo 1475 .—wr: ftqfr4 44T4T =tft qfrsoffrr ?t)4T I ft; 
Abdfipt Jr 4ft wtw ft ft: ipnw "war if fttfrffN; 4 *fr 
afro tpro ftnur ?pp % 'rffrnpr % fan nfr w£r 

fr4 4W wrffr4r for wfrfrr ircr ftrerf orr=fi ^rrfgtt; i 

tfk 44: m. fofrw irftrr ft fa foft *nffr! «rfr firarfr % 
srafttd ft fftfr wrftfrf fr nfttd ijfq fr wmr 44 

wRppr qftra wwt WR4T fti 

wt: wr T^VTwrq frk rgffor mft wfq (xjffr fr 
% wftmr 44 wftl) 'Hftrffrq4, 1962 ( 1962 50 ) *tft 

ftt HT’I 3 ftl dtttfnT ( l) IRT SORT Hlfruff 44 H4t4 4Rfr 
pf ft-if IM u-.4It % 3uA 3'1 4(4 44 tlftlV. 1 v qUlVi 43h 44 
WRT W44 UfrftSTTT frtffor fftqT ft I 

arnroF ft: 444 sjfq fr frfraa ftV£ *®rft4, 44 ijffr % 

frlfr MT^T 4T44 ffr®lfr % ffrfr Wafa 4ST4 Mlfrwft, frw 

dw wifort: ntr wfrtq, ftmftr frk ftwt 4W4 , wpvjw 

tiff, HTfttT-9 ffr ft4 Trffrft44T <ft 4lffrl fr 21 fiftft % •fttR 
4R HftfrTI 

frft frw W1*fa 4Rfr 4T4T ?R sqftd ftfaflRM: 4W Vfr 

Si 44 Sitdf ft* smi 4^ 1 41^eT ^ ft: J 4 f 1 m i t atrftd 

•id w f44fr ftrfk atRrwft 4fr trnftt i 

•fro ^foftoOMio fr ifto^fro tf4° ft04 44i MI^M ^Tivf ft^TA 

% ftrui 

11 40TTT4 ftl’M I—M^tllMI 31^4l~4.fr 

4ft tft 40 n atR^ fr°fttR 

1 2 3 4 5 

Tlfrt 4:Sf 138/1 0 01 98 

pto 0~ 12010/14/8 4-lfft] 


MINISTRY OF ENERGY 
(Department of Petroleum) 

New Delhi, the 19th April, 1984 

S.O. 1475.—Whereas it appears to tile Central Governrrient 
that it is necessary in the public interest that for the transport 
of petroleum from VIDF to GGS V1RAJ - in Gujarat State 
pipeline should be laid by the Oil & Natural Gas Commis¬ 
sion ; 

And Wherejs it appears that for the purpose of laying 
such pipeline, it is necessary to acquire the right of user in 
the land described in the schedule annexed hereto ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (1) of the Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in the 
Land) Act, 1962 (50 of 1962), the Central Government 
hereby declares its intention to acquire the right of user 
therein ; 

Provided that any person interested in the said land 
may, within 21 days the date of this notification, object to 
the laying of the pipeline under the land to the Competent 
Authority, Oil. & Natural Gas Commission. Construction & 
Maintenance Division, Makarptira Road, Vadodara 
4390 009). 

And every person making such an objection shall also 
state specifically whether he wishes to be hear in person or 
by legal practitioner. 


SCHEDULE 
Pipeline from VJDF to GGS Viraj 
State : Gujarat District : Mebsana Taluka : Kadi 


Village 

Survey No. 

Hoc- Are 
tare 

Cen- 

tiarc 

Nani Kadi 

138/1 

0 01 

■ 98 


[No. O-12016/14/84-Prod.) 


440 W° 1476.—Wt: Wfrtd *R4K 44 4^ Ififrd fPTT 

fir ft; friwfrft *r 4^ wmt; ft ft; ruRR wr fr ft wr ^ 
fr ofr 3 ft tpr imfrRr li 44; ^jtfrrtnr % ifaftq % ftifr 4 t |4 

eilfri iT4 4MI dllfftA 44 W4ft 9TTT ft'dift onfrt wffttf I 

qftt: wt: 4 ^ frtw ft ft: frfri wrjfrt 4 ft ffrwfr % snfrwr 
% ftrft rfttwwfl ^^fr fr 4ftnr wffr fr OTtfrf 44 qfmpR 
wftpt 4R4T 4(4444: ft I 

wr: W4 ft^tffrwT *rk wtfror 4114w^4 (■^rffr fr - 344(4 w 
wffrwR 44 wftq) xrftrffrqfr, oa: (1902 vr 50 ) wr 
tflMT 3 t) WTtfRf (l) 3Rf 44ff 414441 4ff 44(4 4Rfr ^4 
ttWR fr Tdfr 4M4t4 44 urffrm WfftrT 4R4 44 TOT 

*tm4t(d^IKl WtfeRT ftnfT ft | 

4914 ft> 444 tjffr ft ftfUMO Wl t OmPM , 44 sjftr fr 
fry# mtSt 4 R4 frrrorfr % fftrr w^r nwr tnftprrfr, frw 
am Wfffrr 44 W4"l4, ffrfrft frftr fra 414 WTT4, 44RJ4T 
frft,4frftrr-9 44 E4 qfugwri ftl ttffmfr 21 ftfrt % frftv 
4R 4444 I 

■ Xfrr fr4T W«4 4R4 4T4I 5R ftffrftred: xfr 

44R 4ft4T ’fV 44T 4? 4? 4T?4f ft ft: 444?t 544Tt »4ft4- 
WUfrfrrfiRfr ^4%5444411 4fr 4pftfl 
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^ mt tys ir qV sft t(q frwtrr II tw tnvr flroid 

% Ri't 

Tuq: qqtrq fton: taqRi qTqqq : qr?V 


qtq 

qf 4 

ftqtqr 

dqrrl 

ta#r- 

qr 


133e/ 1 

0 

00 

so 


1327 

0 

21 

35 

■ 

1335 

0 

05 

75 


1333 

0 

00 

50 


1317 

0 

07 

95 


1318/2 

0 

02 

00 


1 3 1 8/ 1 

0 

06 

25 


1324/l 

0 

22 

68 


1323 

0 

01 

00 


*t>li 

0 

06 

00 


1162 

0 

n 

55 


1161 

' 0 

01 

20 


1121 

0 

04 

so 


1121 

0 

35 

70 


111 e/ 2 

, 0 

13 

50 


• 1118 

0 

03 

75 


1117 

0 

11 

85 


o- 12016/2 4/8 4-sfMTo J 

S.O. 1476.—Whereas it appears to the Central Government 
that it is necessary in the public interest that fur the transport 
of petroleum from JRF to GGS Jhalora IX in Gujarat State 
pipeline should be laid by the Oil & Natural G^s Commis¬ 
sion ; 

And Whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire the right of user in 
the land described in the schedule annexed hereto ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (1) of th© Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in the 
Land) Act, 1962 (50 of 1962), the Central Government 
hereby declares its intention to acquire the light of user 
therein ; ,,, , . 1 ,il 

Provided that any person interested in the said land 
may, within 21 days from the date of this notification, object 
to the laying of the pipeline under the land t'o the Compelut 
Authority, Oil & Natural Gas Commission. Construction & 
Maintenance Division, Makarpura Road, Vadodara 
(390 009). 

And every person making such an objection shall also 
state specifically whether he wishes to be hear in person or 
by legal practitioner. 

SCHEDULE 

Pipeline from JRF,to GGS Jhalora II 


State : Gujrat ' District : Mehsana Taluka : Kadi 


Village 


Surviy No. 

Hqc- Are 
tare 

Cen- 

tiare 

i 


2 

3 4 

5 


1336/1 

0 

00 

50 

1327 

0 

21 

35 

1335 

0 

05 

75 

1333 

0 

00 

50 


2 

3 

4 

5 

1317 

0 

07 

95 

1318/?. 

0 

02 

00 

1318/1 

0 

06 

25 

1324/1 

0 

22 

68 

1323 

0 

01 

00 

Cart track 

0 

06 

00 

1162 

0 

11 

55 

1161 

0 

01 

20 

1121 

0 

04 

50 

1121 

0 

35 

70 

1116/2 

0 

13 

50 

1118 

0 

03 

75, 

1117 

0 

11 

85 


[N 0 . O-l2016/24/84-Prod.] 

'FN <tt» 1X7 7-—4pjf: fcsfar qr»FK "Ft q? 

ftfc wforffttr Jr q^ tnwf ftfifr rnrorcr xr^r ^i" j^fUrt—ar^xfY 
^ qtatqjr qqr $jtfqqq % Tfmqq % fqt qrfwrfq (Ft trot 
qWFt ST7T ftwrf qpft qrffttr | 

qq: qg tata fttoT ft % qrfdf «f) fqwt 4r qqfqq 

H qRrq »jfq H qqq'tq qr: qforrK qftipq 

qrrqi qrqwqr ft i 

qq: qVt wfqq Trlq'Tri't (ijfir ir qqqtq 

% qfqqqr qrr ) qfafdqq, 1962 (1962 qrr 50 ) qi) 

arn 3 qfr qqsrrrT ( 1 ) jrt tan nrPraqf qr tata qrrfr. 
gir TRqnr d qq*r aqqtq qrr tifijfR qftrar qrq) qq 
™ smtrq pq^nr qtM ftan ft 1 

fit 3X3 ’jfq d qta *qfW, qq sjfq * 4W 

qrta wq fireid fqq mta qnq JrtftTqnfV (fir wr htstRpf 
ifq qpfrq, ftqfir qta 5<*qiti trip, qqrqjq %, tafirr 
•9 qfi w qfq^Fn «St qrffir ^21 fiqf 4; qtat qnc q^m 1 

qfH $qT qfita qrqf tot «ifqq fafirfwfr: qtj if) <pqtt 
•h*h fit qqT q? ^ Aigei ft ft? qqqft ®qfiqqq(ft 

qr Rf# fhfa aqqqTJf) qrtar 1 


^qfrrr-qtafr 0 qqtarjr qq qiqq w firai^ % ftp; 

m vh t an ai n firqr '■ tjvq dnsa, I— a 1 a <KT 


qtq 

taf do 

fttaqt 

qrt 

iteforc- 

1 

2 

3 

4 

5 

qjtar 

732 

0 

85 

28 


76l/2 

O' 

01 

60 


761/1 

0 

68 

16 


384/1 

0 

18 

08 


384 

01 

47 

84 


312 

0 

61 

76 


31l/l 

0 

06 

72 


311 

0 

64 

64 


310 

0 

02 

02 


288 

0 

09 

28 


Ad raj 
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1 2 

3 

4 

5 

287/ l/<ff 

0 

42 

24 

287/1/9) 

0 

01 

28 

230 

0 

26 

24 

229 

0 

42 

08 

Tpi 

0 

11 

00 

212 

0 

47 

68 

213 

0 

24 

32 

214/3 

0 

31 

04 

214/2 

0 

33 

92 

214/1 

0 

29 

32 

213/4 

0 

25 

' 98 

215/5 

0 

42 

56 

216 /1 

0 

25 

76 

217 

0 

, 

56 


2 

3 

4 

5 

Cart track 

0 

Tf 

00 

212 

0 

47 

68 

213 

0 

24 

32 

214/3 

0 

31 

04 

214/2 . 

0 

33 

92 

214/1 

0 

29 

32 

215/4 

0 

25 

98 

215/5 

0 

42 

56 

216/1 

0 

25 

76 

217 

0 

02 

56 


[No. O-12016/25/84-Prod.] 


ipTo *TT<j 1478.—*m: RXHX «pt 9$ Spltd $70 $ fo 

fi'Nfisd t 9 i[ sown | f^r rnrcor 7379 if (f?ft 9 jfix 
9 m % fipr % iPo^n % fot oifo *nfq 00 oqr 

STTSTfim %'WPfPl JiXF fror^ aipff snf$J 1 


[to O-1201«/25/84-5ft»o] 

S.O. 1477.—Whereas IE appears to the Central Government 
thtft it Is necessary iti the public interest that for the transport 
of petroleum from HAJTRA-BEREIJ to JAGDISHPUR in 
Gujaratie State pipeline should be laid by tbe Oil & Natural 
Gas Commission ; 

And Whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire the right of user in 
the land described in the schedule annexed hereto ; 

Now, therefore. In exercise of the powers conferred by 
sub-section (1) of the Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in the 
Land) Act, 1962 (50 oE 1962), the Central Government 

hereby declares its intention to acquire the right of user 
therein ; 

Provided that any person interested in the said land 
may, within 21 days the date of this notification, object to 
the laying of the pipeline under the land to the Competent 
Authority, Oil & Natural Gas Commission. Construction & 
Maintenance Division, Makarpura Road, Vadodara-390009. 

And every person making such an objection shall also 
state specifically whether he wishes to he hear in person or 
by legal practitioner. 

SCHEDULE 

Pipeline from Hnjira-Barcilly-Jagdishpur 
State : Gijarat District : Surat Taiuka : Mangrol 


Village Survey No- Hec- Are Cen- 

tare tiare * 


f, 


1 


2 . 

3 

4 

5 

Mahuvej 


732 

0 

85 

28 



761/2 

0 

01 

60 



761/1 

0 

68 

16 



384/1 

0 

18 

08 



384 

01 

47 

84 



312 

0 

61 

76 



311/1 

0 

06 

72 



311 

0 

64 

64 


• 

310 

0 

02 

02 



288 

0 

09 

28 



287/1/P 

0 

42 

24 



287/1/P 

0 

01 

28 



230 

0 

26 

24 



229 

0 

42 

08 


97f: suffer 51 m | ftr $4) wr5»f¥ «U fir«pr % 

tpfripf 4; Eni ws xoojRt *f xfirrer T[fu if stoPt 
43 trftrort oftro ^run Knarcw ^ 1 

wo: sr ffiwT wN wfiur nfr ?rr$T (tjftr if xqtffrr 

% WfipPlX nrr W3PT ) WfafiPPT, 1962 (l962 64 5o) iff 

HTO 3 gtmrrr (i) ttct JTW yrflwifi w gtfPr txo 

%rjfq rrc'PR t to# 394 N m wfaratR wftnr qut jut 
*mro tRi^rm nffirtr ftno rf 1 

fv sw ajfxr if srfrur tjo wfa % 

■ofa OT 53 fo®pf % fop xrpa‘7 osor ariffritrft' 

9RT ’TXT, aflRPl ftoW xfk ’pTUTO JWTit WTn,rr 

^tnr-9 Jfi> 90 Aft Etrfpff % 21 faff* 

VffEtX<PX XT^rqrr I 

tffr ^fnr orto 9$) oror «qft?r Wrfcro: ^ sff 
4346 X.rin for WT ThjdT ^ for siUtTi qn 4 1 { sqfotPRV 

Utai foot) Mb taprmf $ up&r 


mu *v 'i xftx 0,4 )s PS *fr 1 mi( 
s(»4 ; *1 n foorr r if^um trii^r 1 Trbftr 


qfq 


t 

<7 WK 

i to 


1080 

0 

01 

70 


1078 

0 

02 

95 


1087 

0 

07 

25 


[xfo -0— 12016/2 a/ 84-sffr] 
dfo^roxWPitqisPT, wftwifr 


S.O, 1478.—Whereas it appears to the Central Government 
that it is necessary in the public interest that for the transport 
of petroleum for ANODE OLD and AELIVE BED in Gujarat 
State pipeline should be laid by the Oil & Natural GaS Com¬ 
mission. 

And Whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire the right ofuser in 
the land described in the schedule annexed hereto ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (1) of the Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in the 
Land) Act, 1962 (50 of 1962). the Central Government 
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hereby declares its intention to acquire the right of user 
therein ; 

Provided that any person interested in the said land 
may. within 21 days from the date of this notification object to 
the laying of the pipeline under the land to the Competent 
Authority, Oil & Natural Gas Commission. Construction & 
Maintenance Division, Makarpura Road, Vadodara 
(390 009). 

And every person making such an objection shall also 
state specifically whether he wishes to be hear in person or 
by legal practitioner. 


SCHEDULE 

. For Wirebed and Anode Bed 


State : Gujarat District ; Mehsana Taluka : Kalol 


Villago 

Survey No. 

Hec¬ 

tare 

Arc 

Cen- 

tiare 

Saij 

108 0 

0 

01 

70 


1078 

0 

02 

95 


107 7 

0 

07 

25 


[No. 0-12016/26/84-Prod.] 
p.K. RAJAGOPALAN, Dtt.lt Officer 


ijtto setto 1479.—ffiT: 'HTVT ^ 

afar fa fany 4 fhfes fayr yyT if tffa 

4$ffayy yfaralyy (sjfa Jr yfaTTf gy'tfay) 

yfafayy 1902 npnr 6 v wu (t) t 5 tu^nf?r spritfar 
fayr yyr rprift Tun 4 w fafafas: yfr 

4 *0*4 WST 4® 4 yy 0 8 * 5^0 yy 0 rfioif yyo jfa ygio yg? $jtfayy 

% i il<<t§y % fay ijfa % yfygrn: wfay fa4 yy 


yy 4y wpfyr 4 yyyyy firq-jf % 

7 <i?TT tsoT (i) 'trnr (i) 4 fafafire ^ fayt* 
20-12-82 Jr rmp^’ifrr | , 

Ptt: 8R Q^lfayy (yfa y . 

rr^y) fayy , 1963 % fayy-4 % yypfa ywy srTfyyrrff 

yy^jrrr tjyy fifty yygrpf yyrfar git fitfy mftj^fay yrfa jjj ( 


yygfaf 

yy Tsyj; yy 4t Jr yy it yy; qny yryy 

yfa yyiffa 

y?rm yy yfa tr m it yrvr ymtyyffaf 
yiy Tnptyy y) fafy 

yyyiry 

firfa 

375ff y'3m Tffaf 3693 1—10—83 20- 12—82 

(yftfayy 

fryty) 


[4° O-i20i6/s2/82-afaro] 
z«l— 

yyvRf % fan fayypyyy 
y«y yrftmfa 


S.O. 1479.—-'Whereas by the notification of Gorcrnmcnt of 
India as shown in the schedule appended hereto and issued 
under sub section (1) of section 6 of the Petroleum & Minerals 
Pipeline (Acquisition of Right of user in land) Act 1962 tne right 
of user has beon acquired in the lands specified in the schedule 
appended thereto for the transport of petroleum from d.s SWMC 
to MTF in Gujarat State. 

And whereas the Oil & Natural Gas Commission has ter¬ 
minated tire operations referred to in clause (i) of sub section 
(1) of section 7 of the said Act on 20-12-82. 

- Now therefore under Rule 4 of the Petroleum Pipelines 
(Acquisition of right of user in land) rules, 1963, the Compe¬ 
tent Authority hereby notifies the said date as the date of ter¬ 
mination of operation to above. 


SCHEDULE 


Termination of Pipoline from SWMC to MTF 

Name of 
Ministry 

Village 

S.O. 

No. 

Date of 
pub lication 
in tho 
Gazette of 
India_ 

Date of 

termination 

of 

operation 

Energy, 

Rohid 

3693 

TlO-83 

20-12-82 


Deptt. of 
Petroleum 


[No. O-12016/52/82-Prod.] 
Sd/-Cnmr>etent Authority under the act for Gujarat 


w yy ffiyfofi ■jfa 43m 
(ytyffa jfa firm) 
yrtyfy urn 
y^ ffayf, 1984 

yyo trr° 1480 —yyy yyy qy yvfrfay yrtyfy yjys? yngf (yypry fa'?,) fafayy t’955 % fafayy 14^> TTfafyyy (4) 
% yyyn; 'RNfity yrygi fayr gil ytn y yy^srtT yfa^fay fey yrar f fa yfafat tfan y)yy/yy-44734 faffa wit 4 fa 
4 fay yy |, yyy yyyTtt tt 1 fayrsn: 19 3 3 4 yrt: fayt yyr ^ : 
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RmjR) 

"^r - ^ tit T \ ^ ^ * *&* **** * rrT ** ^ 

- - ( 4 ) _ __ _ ( 5 _)_ 

(*t 7) “* *"** fw- IS: 5 65-197 5 tftt ^ 

fa-°, 28^w»raH > T* 

TvTTfefe R5P3-G000019 3^^) 

fTPT ’fil’THM 12'|fa’3 TfRIR^ 

RTfTR UR, RJTR 600008 ii fcl __ _ _ 

^ ^ ^y;55 : 0447345] 

MINISTRY OF FOOD & CIVIL SUPPLIES 
(Department of Civil Supplies) 

INDIAN STANDARDS INSTITUTION 
Now Delhi, the 16th April, 1984 

S.O. 14R0 .—In pursuance of sub-regulation (4) of regulation 14 of the Indian Standards Institution (Certification Marks) 
Regulations, 1955 as amended from timejto time the Indian Standards Institution hereby notifies that licence No. CM/L-0447345 Part- 
culars of which are given'below has been cancelled at tho request of the licensee with effect from 1 December 1983. 

SCHEDULE 


R«RT RTlffor WT Rfr 

ftRFo 

or“j“ “yr 

1- 107^-07-14 

0447345 


SI, Licence No. and Name & Address of the Licensee Article Process Relevant Indian Standards 

No. Date covered by the 

licence cancelled 


_!__2_ 3 __*_4___^____ _ 

1. 044 7345 M/s. Coromandel Indag Products (P) Ltd,. DDT5 q%WDP IS : 565—1975 Specification for DDT 

1975-07-14 28-niuppathoppu I Street, Kaladiptc, Water Dispersible Powder Concentrates 

Madras-600019 having their office at: (Second Revision) 

12-Polico Commissioners, Office Road, 

Madras-600008- _ _ __ 

" * [CMD/55: 0447345] 

« 

R$ fa?#, 30 RT#, 1934 ■ 

0R° Rfo 1481.—RTCRtff RrRR RFTT (RRfRR FffkR) FrfffRR 1955 % faPt'-iR> 4 % Ttf^pFET ( l) ^ RffRR HivoIh RFPF R7RT 

57U fipffr 31757 4 Ftt f>R RTRT pT^Rt «fff fwTff, RlfeT PETTO RRT 'toun'yl RITTpT RTRR % nMu R% 

Sr ftff Rff f, ^ Rptffff R7RR RfTT IRU ftsrfFtff PiTTr Rff * I 

t RTRR Fif^R R7 <4) ' 4 RIRR R7R7 (STROOR ) RfsFROR, 1952 rFtRH^ RRl4 ff’ff rFTRI % FffFfiff if RffiRr fff([R SR^Rl 

% writ <ftRf fhfwf .Jr rtr ^Fff : 

rr^r) 

RR RTRR Pt^R nff RUTRR/RNTff «Pt RRl RiRUTRtf RTUflR RTRRT oft RFTT Fr^R oft fflRTCR RT RTR fjtff Rf 

RWT fjSTTSR RWT *frt TfWRT IflftfF F<lRv4 Fl Fff_ 


1 


1 - 


2 


3 


4 


5 


G 



RT^T RRRt tfr^ IS: 1537-1976 RU, ’Iff 
ifr R^frr RT^ RtTR ’Ll PURIR % ffft( Uff RUT? 

% ■ *fT RFR Wlf 

frftrf^ (15^ STflSFf) 


■ ft -Ti 7/t '4'ffR 4(t RTfvRRt' 


TS: 3 7 30-1966 RtuTfRI^TtR 
rI RrFTttff r) FtFr^s 


'RtHVr. RTRR RF77 fRR% 1983-07'01 

RFftRiR R isi W5R. {jiff ^ 

7 rc"«t (2) Jf 

R^RTR 4 (141 e FrRT RRT ^ 

Rft: 1#R1 ftRRTff JMrrtrt 
RRT | RR RtRlRTR % SFR 
RTffR R5V RR TOO 

mIoir 44 r^ 1 

„ ’ ■ 1933-06-1 0 


2. 
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( 1 ) ( 2 ) 


(3) 


(4) 


( 5 ) 


( 9 ) 


3. 



4- 



5. 



6 . 







IS : 48 10-190S ^TXjn-r t^pf 
ifr Sfk qjWt f?T 
faftrte 


IS : 5383-1978 5?T 


^»ir ir>TraiTT 1983 -io-ig 

Jr'TSl'’ w®? f, WTO 
( 2 ) t fasnf toft *fk 

M^MICI ^!1 

mrr | tfHtorr 
fcrRT mu | mr ifPThmr 
% 37IT r +tfCu)tr 8 n^i ^ff *TT 

tfwr *rfer fff j |i | 

*pV vrrefttr wr tt rfpfranr lasi-os-oi 
fmrJr "ISI" kt*; iftet $, 
wwr(2) Jr nttoft 
Efa 'sfappr Jr #mt; farm 
i iMl 4 jftr 4to ft 11 Cm Jf 
famm tot | mr nt^fnmr 

% 37TT *ffa’*TIVffa HIH'?‘ 
to to ffw iffa: mtiqftor farm 

farm TOT 4 i 


TOT TOM tfr'TTirTTT^f'T TTT? IS; 7903-1976 TOT am* 

Jr mt farmer TWiTOTOtoT tto mrt Jr tr^ 

faTTTOfff to fakftl 


w^fnr mw tomfara%4fat- 
tot Jr "I$r to ?fat 
mro ( 2 ) Jr fomf toft 
41*1 i Jf 4^TR fa>Hl 
tot $ *rt< 4m fromm if 

ftrnm tot 5 ;mr *ftrftmrr% 

ott TRcftr mm»r toTOffam 
Rftm to iff 5 


1983-08-1 6 


*mfar, ^rtJj?; *wf «tn$ 


9948-1981 to'stor TOifedt 

tr’T;f 'f ri m 'I'fii'"’"i 


1983-08-16 


New Delhi, the 30th March, 1984 


[ffT <1* it/1 3:9] 


S.0.1481.—hi pursuance of sub-rule (1) of rule 4 of'the Indian Standards Institution (Certification Marks) Rules, 1955, the 
Indian Standards Institution, hereby, notifies that tho standard Mark (s) design (s) of which together with the verbal description of the 
design(s) and the title (s) of the relevant Indian Standard(s) Is/aro given in the Schedule hereto annexed, has/have been specified. 

This/These Standard Mark(s) for the purpose of the Indian Standards Institution (Certification Marks) Act, 1952 and the Rules 
and Regulations framed thereunder, shall come into force with eifect from the dates shown against each : 


SCHEDULE 


SI. 

No. 

Designate of the 
Standard Mark 

Product/Class of Product 

No. and Title of the Relevant 
Indian Standard 

Verbal description of the 

Design of the Standard Mark 

Date of 
Effect 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 


muss? 



Cast iron flanged pipes, 
double flanged, 


Polythylene buckets 


IS: 1537—1976 Specification The monogram of the Indian 1983-07-01 
for vertically cast iron pres- Standards Institution, consist- 
sure pipes for water, gas and ing of letters ‘ISI, drawn in 
sewage. the enact stylo and relative 

(first revision) proportions as indicated in 

Col (2); the number of the - 
Indian Standard being super¬ 
scribed on tho top side of the 
monogram as indicated in the 


design. 

IS: 3730—1966 Specification -do- 1983-05-16 

for polyethylene buckets 


2. 


IIH7 JO 


. * 


1295 
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5,198#OT 15,1906 



for polyethylene buckets. 

Fumigation covers, rubberiz- JS : 4810—1968 Specification _ -do- 

ed. for fumigation sheets and 

cpvers, rubberized. 


1983-106 





Tooth powder 


1'S-t 5383—1978 Specification The monogram of the Indian 
for tooth powder. Standards Institution, consist- 

(first revision)^ , ing of letters ‘ISP drawn in 

■the exact . style relative 
proportions as indicated in 
Col (2); the number of the 
Indian Standard, alongwith 
its year, being superscribed on- 
the top side of the monogram 
as indicated in the design. 


Tarpaulins made from high IS: 7903—1976 Specification -The monogram of the Indian 
density polyethylene woven for tarparulins made from high Standards Institution, consist-, 
fabric. density polyethylene woven ing of lette s ‘isf drawn in 

’ fabric. the exact style and relatve 

proportions as indicated in 
Col. (2); the number of the 

. . " - Indian Standard being super- 

1 scribed on the top side of the 

monogram as indicated in the 
design. I 


1981-05-01 


1983-06-16 

i 


Briefcases, plastic moulded. . IS : 9848—1981 Specification -do- 

for briefcases, plastic moulded. 


1983-08-16 


[No. CMD/13 : 9] 


tto mo i48a-—tototo nnr- optt (!WTO : ft| 5 )' Wmisss % Wm 1955 fTfiom 7 (3) % srpnc 

trHT #5*0 tttt ofsrnfTo ferr ^rr?rr | f% oto, sooNi 9 frt; 97; ftifdtr # ofd oir rood 'Stir 

^ f^rr rpT % tT9t09 f-PjffttT 97 9^ ^ I’ 91 IrfO- % 9T9 <?I 9^ * 14id4T % 14 ifot I 


9tO 959T TcTR/T^O? 4 % #nt 

9?o*9?tjf 9rat9 onoit 4 % aw 

9 #f4> 


sfo ?9trf Of5 091% aft 9%9 

ftomt 

(1) ' (2) 

(3) " , ' 

< 4 ) 

( 5 ) 

(6) 


IS: 1.5.37-1976 5W % tflT 90 

tTcfr J9 

( 1 ) 30 9 % trfo , 

1983-07-01 *> 

% 3 * 1 % t n^ t r 

. % TT^ft ^ fafrrfe 


Tf-fT 15000 T4T59% %fcrt 
tfh: 


. * 

9150 jfttsTW , ‘ 


( 2 ) 20 9% srfo 15001 


2- 1 WTf^TJ 

IS : 3 730-1966 4>%'4r£"fH 4% 

tup fen° 

Of srk *9% 359T 4 % 
wnot % fntt 

3 % 

1983-06-16 , 


9Tf?S9T 4% fofw 




3 . sm% % ’Jm 

IS: 48io*1968 flpf 4% 

oft: # fafofe' 

trait tftrt; 

10 9% 

1983-10-16 

1 

4. rnr-r 

IS: 5383-1978 4% frftrfe 091 ■ felT ° . 

25' 9% 

1981-05-01 


.(9150 gofte!*) , - 





8901/84—4 
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(0 ( 2 ) ( 2 ) ( 4 ) (5) (6) 


5 TrcftwnpitT sr 

*PTf. % T4 f'J TT TT f T 


IS : 7303-1 «76 100 4 Y°* 

TflT ^ VT? *T *9 fanpsff 


6- ifaifrr “TrP^ TWlf TrT IS: 9.5 4 *- 1 9 «1 fNr^, "-'nfj^r t^r 

«*nt tt*t i?r WVFr 


(1) Ta 2. 00 Ufa FFTf *1 093-06-16 
qtRl 1000 T^T^rff % fan 

( 2 ) 1.00 TfaTTlt 100 1 

4f SV 37TT it 

(1) 20 99 5t9t Wt< 'T^fr 1983-08-16 

inoooo 9 fan ; 

<fk 

( 2 ) 1 o99 srPrirrf 100001 
it ik 37TT itw- 
pfi i PTtT 


[i W, R*T it/ 1 3 : 10] 
r® i;f» 4Frc, tru RjrfVkrT 


S.o. 1482.—In pursuance of sub-regulation (3) of regulation 7 of ttie Indian Standards Institution (Certification Marks) 
Regulations, 1955, the Indian Standards Institution, hereby, notifies tha* the marking fec(s) par unit for various products details of which 
are given in the Schedule hereto annexed, has/huve been determined and the loe(s) shall come i 1 no force with effect from the dates shown 
against each : 


SCHEDULE 


SI. Product/Class of Product 

No. 

No. and Title of Relevant Indian Unit 

Standard 

Marking Fee per Unit 

Date of 
Elfect 

(1) (2) 

(3) (4) 

(5) 

(6) 

1. Cast iron flanged pipes, double 
flanged, 

IS: 1537—1976 Specification One Tonne 
lor vertically cast iron pres¬ 
sure pipes for water, gas and 
sewage, 

(first revision) 

(i) 30 Palse per unit for the 
first 15000 units; and 

(ii) 20 Palse per unit for the 

15001st unit and above. 

1983-07-01 

2. Polyethylene buckets 

IS: 3730—1966 Specification One Kg. 
for polythylone buckets. 

3 Paisc 

1983-06-16 

3. Fumigation covers, rubberized 

IS; 4810—1968 Specification One Metre 
for fumigation sheets and 

Covers, rubberized. 

10 Paise 

1983-10-16 

4. Tooth powder 

T 

IS : 5383—1978 Specification One Kg. 

for tooth powder. 

(first revision) 

25 Paise 

1981-05-01 

5. Tarpaulins made from high density 
polyethylene wovetie fabric. 

IS ; 7903—1976 Specification 100 m* 
for tarpaulins made from high 
density polyethylene woven 
fabric. 

(i) R.S. 2.00 per unit for the 
first 1000 units; and 

(ii) Rs. 1.00 per unit for the 
1001 st unit and above. 

1983-06-16 

6. Briefcases, plastic moulded 

JS ; 9848—1981 Specification One 
for briefcases, plastic mould- Briefcase 
ed. 

(i) 20 Paise per unit for the 
first 100000 units; and 

(ii) 10 Paise per unit for the 
10000 1st unit and above. 

1983-08-16 


**■ 


' ’ — - ■ 


[No. CMD/13 : 10] 
A-S. CHEEMA, AddJ. Director General 
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«rrt¥T TOTTTTO : -5, 1984/$wr 15,1909 
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t^resTT afa #^Bfcr *nrm 
. (fireri Prror) 


zftx qfprjpr wmnr 


?rf ferot, 1$ tot, 1984 

to®- 3tt° . 1483.—Trerfirr qM? (TOfsrWci tojWtt) ^5t 
tow!) Tfsrfror, 1971 (1971 to 40) qrt srrcr 3 Vrr tot 

TpRiqf TO.TOfiT TORf | IT, iFTOfa TOTOT, TOTOfa T#q TSTOT 

Tt^ RT,* fwn % <f*t43R % «n?f ^ft TPRT TOTO* % TTqfTO 

srftrqrrr) % tot % |, tr^rr farofTfecr titto % tott 

( 1 ) if Tferfa'T' toPkt to tot srfsrfim % TOfrfnr tort 
arfEmfr % to it faror tot) |, wt tot Tfsrfim stct tott 
ot% 3n=5Rf5T tout Tfsrroft % to if tort qft qf Tfqrqf to 
wft>r qferr sfk tot arfsrPm jra ttot toi% topet tort • 
srfeprct qfr’Tpf tpt. ^rnoiff totoTtt grew) % tott ( 2 ) qff 
Trorfr qfrfe it frfer tottTtot qfcrof % toes if srqit 

■o 

^TTfsEPK qft • mw Ttrorf % tou qirr qrferr: I 

titoi) • ! 

Tm Ttrorfrot qftrof qrf ‘>roft *fk 

tfrifsTror qft.R*rTTPr. Tlrot 

r frfa iT, tottPi tot tstot to^tt, ftwrr 

tirtIt 'tot ttott WFT rt«aq-(a~ frorcr, fTqrr % «Wfiw 
f?TOWT, «wi to# srwraPw Stott if 

ttpiIt fromr, fam - faun fr% vf wTtir toft)* 

Tfhrrsrf % ttoc »nfe tI% qfm: 1 

[To t^o 6-31j/81-S«-3] 
rrr° tpr* srrsnrr, atn: Tfe? 


(ifwsjH 1 qsr) 

# fort, 19 TOT, 1984 

too ®no 148 4.—tT?ro wre® totto, f^f tto Tron: 

% Tfa^r aflx tIxtot ttttt (qferifr tt) qft TffepTi To 

TO® SfTo .2073, TlffiT 4 Tm, 1980 SKT qTSTT TOP TT 
Tfi fe Rrsp TOTO % TO if fTTqT fsp^TT TOT SfT, 3tt 'Ct ?IRW 
28 <+,<«({I, 1983, 18 ^T/ 1983 *ftC 28 3WJ5K, 1983^ || 

aTiiWR #i ^ram ahsrf if, spi^rr -srt «nr. sftt % arwris % 
VT'TferPr 9?r isnanr f%tr f^rr smftsRi % i swk, . 

(ftpffspT IRT ftfam ) few, 1962 ?feW 4 
(5) % 1ST? (IV) % PrsSRf % WIR ^ TTHffT ^Tlinn ffe 
^fif srsm q? ffeRr qn; fen | i 

sflr ^sr WR ^rt ¥ht «rtr Vm if q? feRT fr wr | 1 
% 

TO:, to, 'toirR, *pr sttotit (feffTO *Pr fefTOTO) 

few, 1962 % faro 4 % '3TO f Hf % TOTOWt, ^3TO ftfsRT 4>t 
^fsffro qnsft | i 

[q,r® tfe ITato rfo k-oj-ej 834^0 tT^o (lT5f)] 

■ * #to TOncfero, 

MINISTRY OF SHIPPING AND TRANSPORT 
(Transport Wing) 

Ijew Delhi, the 19th April, 1984 


MINISTRY OF EDUCATION & CULTURE 
(Department of Education) i 

New Delhi, the 18th April, 1984 

S.O. 1483-—In exercise of the powers conferred by section 
3’of the Public Premises (Eviction of Unauthorised Occupants) 
Act, 1971(40 of.1971) the Central Government hereby appoints 
the person mentioned in column (1) of the Table below, being 
the Registrar of the Indian Institute of Advanced Stujly, Simlh, 
equivalent to the rank of a Gazetted Officer of the Governmen t 
of India, to be Estate Officer for the purposes of the said Act, 
who shall exercise the powers Conferred and perform the duties 
imposed on the Estate Officer by or under the said Act, within 
the local limits of his respective jurisdiction in resect of the 
public premises specified in the corresponding entry Jin column 
(2) of the said Table :— 

TABLE 


Name 


Categories of public premises 
and local limits of jurisdic¬ 
tion • 


Registrar, 

Indian Institute of Advanced 
Study, Rashtrapati Niwas, 
Simla 


Premises within the territorial 
local limits of Simla District 
belonging to and under- the 
administrative control o 
the Indian Institute of 
Advanced Study, Rashtrapati 
Nivas, Simla. 

[No F. 6A1781-U-3] 
M,M. WADHWA, Under Secy. 


f 


S.O. 1484.—Whereas Shri N, R'. Ayachi who was ap¬ 
pointed as a member of the Kandla Dock Labour Board by 
the notification of the Government of India in the Ministry 
of Shipping and Transport (Trasport Wing) No S.O. 2073 
dated the 4th August, 1980, was absent from threfe consecu¬ 
tive ordinary meetings of the Board held on 28th February, 
1983, 18th June, 1983 and 28th October, 1983, without 
leave of absence from the Chairman of the Kandla Dock 
«Labour Board and is thus deemed to have vacated his office 
in terms of clause (iv) of subjule (5) of rule 4 of the Dock 
,Workers (Regulation of Employment) Rules, 1962. 

And whereas the vacancy has thus occurred in the said 
Dock Labour Board. < ' 

Now, therefore, in pursuance of the provisions of rule 4 
of the.Dock Workers (Regulation of Employment) Rules,' 
1962 the Central Government hereby notifies the said vacancy. 

[F. NO. LDK/6/83-USCL)] 
V. SANKARALTNGAM, Dy. Secy. 


facffa mm 

(TfTOT ft&riTO) 
qf ferft, 17 TOT, 1984 

qq 8 '3TT° 1485.—TOTTC, TOTTf) TTOT (TOrftffpT 

TfaxflPm Tt sfqwrt) srftrfirro, 1971 (i#7i q;? 40 ) qfr 
SrTTi -3 fKT TOrf Slfepff TO TOfe 4TO ftr, *Rl TTTvft % 
TOT. 1 if TfewfeRT arfSTTOTt, TOf vfl TOR % TTTOfecT TferoO % 

mi arfarort I, toct TfsrfTOT % TOtrof % fep Tror-arfsr- 
to fferro tort) | fer tort trwI % tott 2 if fefefer ttotO 
^TFff % TOW if 3RRt TferofTOT T) TpTTTf % iqfer, TTO- 
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BrftrfBRrr gm pt anfffi fimh adremB] ^ ret vffiFrift tt 
tpfm sftr -m i t t arfaVtf'Td T^aff w im 41^1 :— 

■TtW 

srfB fir rr^iriB «tkt % sm afc srfa- 

sFTfnr «rf otrPTtrr riBrnt 

TZT 1 ?I~~ 7 _ _ 

rnjppfi an^ra (^ftr afF fe^fr hi sht *f f«w fiff 
rBprr), scrpr aft* rst rrwit wt, air fc^fr urt 
BtTCTT ^PPrf) faFft •T 1 T t ffinu % 4TT IHPT afVc RsT 
Prjitr, ferft Bmrirr tept % i m Ttr% 

am 4T 3F4l) artT % 

i r r ftrq f, rrr aft fetft 
rrrm fffinr %qm ff ott 
37W Sfr gwmfffiP fffifSP>T if $, 
ifir wprf ffr srprr ^fr an^ 
mret arfrmMf *p Dntvf'rr if 
\ i _____ 

[W 5To 21 U12(4)/82^-lV] 

4r° pro t»pr, ^ rrRar fffirw (ffifu) 

# 

MINISTRY OF WORKS AND HOUSING 

(Directorate of Estates) 

New Delhi, the 17th April, 1984 

g O. 148 : 1 —In exercise of the powers conferred by section 3 
of the Public Premises (Eviction of Unauthorised Occupants) 
Act, 1971 (40 of 1971), the Central Government hereby appoints 
the officer mentioned in column (1) of the Table below, being 
officer equivalent to the Gazetted Officer of the Government, 
to be Estate Officer for the purposes of the said Act, who shall 
exercise tbs powers conferred, and perform the duties imposed 
on Estate Officer by or under the said Act within the limits 
of his jurisdiction in respect of the public premites specified in 
column 2 of the said Table : 

TABLE 

Designation of the Officer Categories of public premises 

and local limits of jurisdic¬ 
tion 

_____ (jjjT 

Assistant Commissioner (Lands Public Premises situated 
and Estates). Water Supply in the Union Territory of 
and Sewage Disposal Under- Delhi belonging to or taken 
taking. Municipal Corporation on lease by, or on behalf 
of Delhi, Delhi of the Water Supply and 

Sewage Disposal Undertak¬ 
ing of the Municipal Cor 
poration of Delhi, or in 
the name of Municipal 
Corporation of Delhi but 
under the administrative con¬ 
trol of the said Undertaking, 
except such of the premise 
as arc under (he control 
of other Estate Officers. ^ 


IF. No. 21012<4)/82-Pol, IV] 
V.S. RAMAN, Deputy Director of Estates (Policy)] 


MINISTRY OF LABOUR & REHABILITATION 
(Department of Labour) 

New Delhi, the 2 1st April, 1984 

S.O, 1486,—In pursuance of Section 17 of the Industrial 
Disputes Act,1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal Jaipur in the industrial dispute 
between the employers in relation to the Central Bank of 
India, Kota und their workmen, which was received by the 
Central Government on Ihe 4th April, 1984. 

XtWfrT4i niltTfiPJim, afipjT 

ffg. 3/82 

fri qfY srftrfqm tpr-12012/47/ 81 - 41 / 

U(p) fffirt^ e-i-82 

cnrwq fa "FEutu tpcjtt spurn:, 4?rjT 

—STPeff 

ffiTW 

fs4iarq5frftofjoiqrjo,ftrfawriipn, qTt.^rcqo stHFW 

snrrtff 

trafhtfnB : 4 ^ ffifijrr rpfr I 

Brhnr-n if) xftr B; «s<T fyffirr unit 

Brrtrxprre: 2 - 2-083 

wi 

Ymr tojt Bprq%(4rFj Pm? nntrrftFiroJr 44 jtitV 
BtTCTO XlffiBfio f 20l2/47/81-4rtoTK(t[a) finn> 

6-1-82 $ TTTV tfhtfrfw fwq xrftrfm, 1947 ># OTTT lo( l) 

%■ XRpfa R3IT ' | : 

"Whether the action of the management of Central Bank 
of India terminating the services of Shri Chhotu 
Singh, Watchman with effect from 11-12-1973 is 
legal and justified 7 if not to what relief is he 
entitled to 7” 

xt fiBbtr KRf fimt # xffv ff ^trffflrq S 1 nBm apf 
XlNl ffirr 4P4 % fqrr umff rpTa- ftB UTT ^ g I if?tf 
4 ^ ffitr Butt mn i 1 uir%t: | ftr affirm *frr 
4; *Nr rt vtf fTm nwr wBrr xiff ^ qvr 

fw mr |, H an t JjBm arro 

413 ^ ?r fewjr tmx 4 pt nt?tt $ sfj ffiTw inunr rp) 

4T?4 TNjm Jfrgu fimn urfit 1 

[r" tt-i 2012/47/3 i-fr II(t)] 

R^rqqvT4nB, f ffniTtfr»r 

S.O. 1487.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), (be Central Government 
hereby publishes the following award of (he Central Govern¬ 
ment Industrial Tribunal, Afimedabad in the industrial dis¬ 
pute between the employers in relation lo the Derm Bank, 
Regional Office, Surat’ and, their workmen, which was jeceived 
by the Central Government on the 2nd April, 1984, 

BEFORE SHRI G.S. BAROT, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT AHMEDABAD 

Reference (1TC) No. 14 of 1983 
ADJUDICATION 
Between 

.Management of Dena Bank, Chickli—First Party 
And 

Their workmen—Second Party 

In the matter of termination of services of Shri B.K. 
Bflrodia. 
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STATE : Gujarat INDUSTRY : Banking 

AWARD . 

This is ,a reference made by the Government of ^India, 
Ministry of Labour, constituting me as Presiding Officer of 
the Industrial Tribunal with headquarters at Ahmedabad, in 
exercise of. the powers conferred by Section 7A and clause 
(d) of sub-section (1)’ of section 10 of the Industrial Dis¬ 
putes Act, 1947. The reference is made by the Central 
Government Order No.. L-12012!180|83DJI(A) dt. $-12-83. 
The dispute, which is referred to this Tribunal for adjudica¬ 
tion is stated 1 in the Schedule to the order of reference and 
it reads: 

t ‘‘Whether the action of the Regional Manager, Dena 
Bank, regional Office, Surat in relation to their 
Branchy Samroli, P.O.Chickli, Bulsar in having treat¬ 
ed Shri B. K. Barodia, sub-staff, under their Memo 
No.RO|PER[282[82 dt. 15-2-82 that he had abandon¬ 
ed the job of his-own volition is justified ? If not, 
to what relief is the workman concerned entitled ?"’ 

2. Regular notices were sent to .both the parties to file 
their respective statements. However, before the same is 
> filed, I am glad to know that the parties have settled the 
matter inter-se and they have filed a joint purshis ex.3 stat¬ 
ing that a oonsent award in terms of the settlement arrived 
at between the parties as shown in the Annexure to the said 
purshis may be passed. This purshis ex.3 is presented by the 
parties in person, viz., the bank malinger on behalf of the 
management atnd the General Secretary of the union. They 
admit their signatures and contents of the settlement and they 
want an award in terms 'of the settlement. I, therefore, 
make this Award in terms of the joint purshis ex.3 along 
with its enclosu/e. which is annexed hereto and marked 
Annexure ‘A’ collectively. • 

Ahmedabad. 

Dt. 27th February, 1984 

.. " G. S. BAROJ, Presiding Officer 

[No. L—12012jl80|83—D.1I(A)] 
•’ Exi3 

‘ANNEXURE - ‘A’ 

BEFORE THE PRESIDING OFFICER, INDUSTRIAL 
TRIBUNAL. AHMEDABAD. 


Solemaly declared at Ahmedabad on this 27th Day of Feb¬ 
ruary, 1984. 

Sd|- - 

Regional Manager,, 

Dena Bank, Surat. 

Sdl-Joint Secretary, Gujarat Bank Worker's Union Bulsar 
Dish 

ANNEXURE T 

BEFORE THE PRESIDING" OFFICER, INDUSTRIAL 
'TRIBUNAL, AHMEDABAD. 

■ Ref OT) No. 14 of 1983 
Between 

Shri B.K.Barodia. workmen represented by Gujarat Bank, 
worker’s Union. ‘ . 

Vis 

Regional Manager, Dena Bank, Surat. 

SETTLEMENT BETWEEN THE REPRESENTATIVES OF 
GUJARAT BANK WORKER’S UNION AND THE MANA¬ 
GEMENT OF DENA BANK, SURAT. ‘ ‘ 

. Representatives of .Union—Shri Haiish Naik, joint 
- Secretary, Gujarat Bank Workers’ Union. 

Representative of the Management—Shri S. V. Satya- 

murthy, Regional Manager, Dena Bank, Surat. , 

Re : Voluntary abandonment of the service of Shri B. 

K. Barodia Subordinate of Samaroli Branch. » 

Shri B. K. Barodia Subordinate Staff was treated as having 
voluntarily abandoned his services by the Management 
vide letter No. RO:PER: 282:82 dated 15|2J1982. Represent¬ 
atives of Gujarat Bank Worker's Union objected to the stand 
taken by the Management'. However, the discussion’s between 
the two parties were held on 4th and 5th Jaunafy, 1984 at 
Zonal Office, Ahmedabad at lenth. from all angles and in the 
larger interest of harmonious relations, it is agreed that Mr. 

B. K. Barodia be allowed to report for duty on the terms and 
conditions as mentioned under:—■ ‘ 

(1) He will be reinstated in th<j service of the Bank* as a 
Subordinate St'aff with immediate effect and in case he does 
not report for duty within a ‘week frOm- receipt of communi-, 
cation from the Bank then his reinstatement will not be with 
immediate effect but from the date he reports for duty and he . 
will not be entitled for wages -during this interventing period. 


Ref (TX) No. 14 of 1983 
Between 

Shri B.K.Barodia, workman represented by Gujarat 
BankWorker’s Union. 

Vis. < 

Regional Manager, Dena Bank, Surat. ! 


Whereas, the above Industrial Dispute is referred to your 
Lordship by Department of Labour. Ministry of Labour and 
Rehabilitation, Government of India, New Delhi vide letter 
No. L-12012/18&/83-S. 11(a) dated 28-12-1983’ under a 
COPY J° us, regarding voluntary abandonment of service of 
Shri B. K. Barodia, sub-ordinate of Samaroli Branch. 


(2) The union will not demand backwages from the date 
of abandonment of his service till the raising of dispute 
"before Asst. Labour Commissioner (Central) at Ahmedabad 

on 28th Jaunuary 1983. 

(3) The Bank will pay back wages from 28th Jun. 1983 i.e. 
the date on which the Industrial Dispute was raised before 
the Asstt. Labour Commissioner (Central). 

(4) He will not earn any leave during the period he has 
not -worked in the Bank and the leave at his credit on the 
day of abandonment of service will, however be carried 
forward. • 

(5) He will be paid salary /back wages at the rate of pay 
which would have been admissible to hirh had his services 
been not discontinued but he will be paid any arrears 
on account'of the increments. 


2. And whereas, the parties above, as undersigned, are 

required to file a statement of claim on or before T6|2| 1984, 
and Written statement on or before 16-3-1984 as per your 
Notice served-to us vide letter No. 3505 dated 13-2-1984. - 

* 

3. In the present case, we, both the parties mutually aeree 
to. settle the issues as per terms and conditions mentioned in 
the Annexure. to resolve the existing Industrial Dispute 
amicably m order to promote harmonious relations. 

4. Under the circumstances, we, .both the parties, as under¬ 
signed. hereby make a joint application, requesting • your 
honour to. pass the consent award in terms of the settlement 
arrived at between the parties as shown in the Annexure. 


. Sd|- 

Regional Manager. 

• Dena BanS Surat. 

Sdl- 

Joint Secretary, 
Gujarat Bank Workers’ Union, 
Balsar District. 

S.O. 1488.—In pursuance of 17 of the Industrial Disputes 1 
Act 1947 (14 of 1947), the Central Government hereby pub¬ 
lishes the following award of, the Centra]‘Government Indus¬ 
trial Tribunal Ahmedabad in the industrial dispute between the 
employers in relation to the Dena Bank, Regional Office, 
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Surat, and their workmen which was received by the Central 
Government on the ' 2nd April, 1984. 

BEFORE SHRI G.S. BAROT, PRESIDING OFFICER, 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT AHMEDABAD 

Reference (ITC) No. 9 of 1984 
ADJUDICATION 
BETWEEN 

Management of Dena Bqnk, Surat .First Party 

AND 

Their workmen.Second Party 

In the matter of termination of services of Shri M. G. 
.Rathod. 

STATE : Gujarat 

INDUSTRY : Banking 

AWARD 

This is a reference made by the Government of India, 
Ministry of Labour, constituting m e as Presiding Officer of 
Industrial Tribunal with headquarters at Ahmedabad, in 
exercise of the powers conferred by Section 7A and clause 
(d) of sub-section (1) of section 10 of the Industrial 
Disputes Act, 1947. The reference is made by the Central 
Government Order No. L-12012|246|83-D.II (A) dt. 9-2-84. 
The dispute which is referred toi this Tribunal for adjudi¬ 
cation is stated in the Schedule to the order of reference 
and it reads: 

“Whether the action of ith|S management of Dena 
Bank, Regional Office, Surat in relation to their 
Salbatpura Branch, Surat in treating Shri M.G. 
Rathod, Cleaner cum sepoy having abandoned the 
job of his own volition, under their memo No. 
RO|PER|415|82 dated 11-3-82 is justified? If not, 
to what relief is the workman concerned entitled?’’. 

2. Regular notices were- sent to both the parties to file 
their respective statements. However, before the same is 
filed, I am glad to know that the parties have settled the 
matter inter-se and they have filed a joint purshis ex-2 stating 
that a consent award in term's of the settlement arrived at 
between the parties as shown in the Annexure to the said 
purshis may be passed. This purshis ex.2 is presented by 
the parties in person, viz., the bank manager on behalf 
of the management and the secretary of the union. They 
admit their signatures and contents of the settlement and 
they want an award in terms of the settlement. I, therefore, 
make this Award in terms of the joint purshis ex-2 along 
with its enclosure, which is annexed hereto and marked 
Annexure ‘A’ collectively. 

G.S. BAROT, Presiding Officer 
[No. L-12012/246y83-D.II(A)j 

Ahmedabad. Dt. 27th February, 1984. 

Ex-2 

ANNEXURE A’ 

BEFORE THE PRESIDING OFFICER, INDUSTRIAL 
TRIBUNAL, AHMEDABAD 

Ref. No. (ITC) No. 9 of 1984 
BETWEEN . . 

Shri M.G. Rathod, Workmen represented by Gujrat 
Bank Workers’ Union. 

V/s. 

Regional Manager, Dena Bank, Surat.* 

Whereas the above Industrial Dispute is* referred your 
Lordships by Department of Labour, Ministry of Labour 
and Rehabilitation, Government of India, New Delhi 
vide letter No. L112012’ 246183-D-TI (4) dated 9-2-1984 
under a copy to us regarding voluntary abandonment of 
service of Shri M. G. Rathod, Subordinate of Salabafpura 
Branch. 

2. And whereas, the said union, as undei signed, is re¬ 
quired to file a statement of claim on or before 21-3-84 
as per >onr notice served to the said Union vide letter 
No. 4041 dated 22-2-1984. 


3. In the present case, we, both the parties mutually 
agree to settle the issue as per terms and conditions men¬ 
tioned in the Annexure, to resolve the existing Industrial 
Dispute amicably in order to promote harmonious relations. 

4. Under the circumstances, we both the (partieA as 
undersigned, hereby make a joint application, requesting 
your honour to pass’ the consent award in teims of the 
settlement arrived at between th e parties as shown in the 
Annexure. . 

Solemnly declared at. Ahmedabad on this 27th day of 
February, 1984. 

Sd|- 

Regional Manager, 

Dena Bank,Surat 


ANNEXURE I 

BEFORE THE PRESIDING OFFICER, INDUSTRIAL 
TRIBUNAL, AHMEDABAD. 

Ref. (ITC) (9 of 1984) 

BETWEEN 

Shri M.G. Rathod, workmen represented by Gujarat 
Bank Workers’ Union. 

Vs. 

Regional Manager, Dena Bank, Surat. 

Settlement Between The Representatives of Gujarat Bank- 
Workers’ Union and The Management of Dena 
Bank, Surat. 

Representatives of Union: 

1. Shri Maresh C. Khandwola. Jf. SEC., Gujarat Bank 
Workers’ Union. 

Represetatives of The Management: 

1. Shri' S. V. Satyamurthy, Regional Manager, Den BPan 
Surat. 

Re:—Voluntary abandonment of the services of Shri M.G. 
Rathod Subordinate of Salabatpura Branch. 

Shri M.G. Rafhod, Subordinate staff was treated as having 
voluntarily abandoned bis services by the Management vide 
letter No. RO]PER|415!82 dated 14-3-82 Representatives of 
the Gujarat Bank Workers’ Union objected to the stand 
taken by the Management. However, the discussion between 
the two parties were held on 4fh and 5th January, 1984 
at Zonal office Ahmedabad at length, front all the angles 
and in the larger interest of the harmonious relations, it is 
agreed that Mr. M.G. Rathod be allowed to' report for duty 
on the terms and conditions as mentioned under: 

(i) He will be reinstate^ in the service of the Bank 
with immediate effect and in case be does not' 
report for duty within a week from receipt of 
communication from the Bank then his reinstate¬ 
ment will not be with immediate effect put from 
(he. date he reports for duty and he will not be 
entitled for wages, during the intervening period. 

(ii) The Union will not demand back wages from the 
date of abandonment of his service till the raising 
of dispute before the ALC (C) at Ahmedabad on 

„ 28-3-1983. 

(iii) The Bank will pay back wages from 28-3-1983 be. 
the date on which the Industrial Dispute was raised 
before the ALC (C). 

(jv) He will not earn any leave during the period he 
has not’ worked in the Bank and the leave at his 
credit on the day of his abandonment, of service 
will,' however, be carried forward. 

(v) He will be paid salary /back wages af the rate of 
pay which would have been admissible to him had 


i Sd|- 

Joint Secretary, 
Gujarat Bank Workers' 
Union. Surat Dist. 
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his services been noL discontinued but he will not be paid 
any arearars on. account ot the increments. 

Ahmcclnbnd, dated this 27 day of February, 1984, 

sd|- 

Regicnul Manager, 

Dena Bank, Surat. 

SdN 

Joint Secretary, 
Gujarat Bank Workers’ Union, 
Surat Dist. 

S.O. 1489.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal Jaipur in the' industrial dispute bet¬ 
ween the employers in relation to the State Bank of Bika¬ 
ner & Jaipur, Jaipur and their workmen, which was received 
by the Central Government on the 4lh April, 1984. 

CENTRAL INDUSTRIAL TRIBUNAL, RAJASTHAN, 
JAIPUR 

Case No, CGIT 26/1982 

REFERENCE: 

Notificaltion No. 12012/27?/80-D.IIB issued by Under 
Secretary, Government' of India, Ministry of Labour, 
New Delhi, dated 30th July, 1981. 

In the matter of Industrial Dispute 
BETWEEN 

The Asstt. General Secretary, Rajasthan Bank Employees 
Union. C/o Mahavecr General Store, Bharatpur. 

Vs. 

The General Manager, State Bank of Bikaner & Jaipur, 
S.M.S. Highway Jaipur. 

PRESENT : 

For the Worker—Mr. K. L Khandelwal 
For the Management'—Kumari Mithlesh 
Date of Award : 20-9-83. 

AWARD 

The Under Secretary to the Government of India Ministry 
ol I.abour, New Delhi vide his notification No. 12012/273/ 
S0-D.IIA dated 30th July, 1981 has referred the following 
dispute to this Tribunal under Section 19(1) of the Indus¬ 
trial Dispute Act, 1947 for adjudication — 

Whether the action of the State Bank of Bikaner & Jai¬ 
pur in relation to Vheit Bharntpur Branch, in ter¬ 
minating the services of Shri R. P. Agurwal, Tem¬ 
porary Cashier with effect from 23-6-74 is justified? 
If not, to what relief is the workman concerned 
entitled? 

On 22-8-83 a joinf application had been filed by the par¬ 
ties that the workers docs not want to persue the case. Shri 
Khandelwal for the Union states that in view of the wishes 
of .he workers Sbrj R. P. Aganvnl the union no longer well 
of ’the workers Shri R, P. Agarwal the union no longer well 
like to persue the case. Let a not dispute award be passed. 

A no dbpule Award is passed, let it be sent to the Central 
Government for publication. 

Judge Central Industrial Triunal, Rajasthan Jaipur 

[L-12012/273 /80-D.TI(A)T 


S.O. 1490.—In pursuance of section 17 of the In¬ 
dustrial Disputes Act, 1947 ("14 of 1947), the Central 
Government hereby publishes the following award of 
the Central Government Industrial Tribunal, New 
Delhi in the Industrial dispute between the employers 


in relation to the Union Bank of India, Kanpur and 
their workmen, which was received by the Central 
Government on the 6th April, 1984. 

BEFORE SHRI O. P. SlNGHLA, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL, NEW DELHI 

I. D. No. 173|8l 
In the matter of dispute between 
P. N. Bajpai 
Versus 

Union Bank of India, Lucknow. 
APPEARANCES : 

Shri Sat Pal Advocate —for the Management. 

Shri Harmangal Prasad—for the workman. 

AWARD 

The Central Government Ministry of Labour, vide 
Order No. L-12012|32i80-D.U.A, dated 6th Novem¬ 
ber, 1981 made reference of the following dispute 
to this Tribunal for adjudication ■ — 

“Whether the action of the management of Union 
Bank of India in relation to their Birhana 
Road Branch, Kanpur, in not promoting 
Shri P. N. Bajpai, Clerk■cum-Cashier in 
place of his junior Shri B, D. Gupta, Clerk- 
cum-Cashier, General Ganj Branch, Kan- 
phr is justified ? Tf not. to what relief is 
the workman concerned entitled ” 

2. There has been promotion 1 agreement between 
the management of Union Bank of India and its 
employees’ Association dated 2-10-75. The terms of 
Para 4 of the Promotion Agreement arc as follows :- 

“Appointment of Assisant Head Cashier and 
Head Cashier.—Cashier|Cashier-cum-Clerksj 
Clcrk-cum-Cashicrs working regularly in 
Cash Department will be treated as a sepa¬ 
rate group for ihe purpose of appointment 
as Assistant Head Cash'er|H.ind Cashiers.” 

“Head Cashier to Head Shroffs (Officer Grade II 
Cadre) ,-r-(a) Promotion as Head Shroff 
(Officer Grade TT Cadre) will in the absence 
of adverse service record, he made from 
Head Cashiers on the basis of State-wide 
seniority (inclusive of weightage for educa¬ 
tional qualifications obtained after appoint¬ 
ment as Head Cashier) as Head Cashiers. 
The Head Cashier ol a higher category hav¬ 
ing a precedence for such promotion over a 
Head Cashier of a lowed category, 

(b) Where there are no Head Cashiers in the State, 
Assitsant Head Cashier will be eligible for 
such promotion on the basis of seniority 
(inclusive of weightage for educational qua¬ 
lifications obtained after appoinment as 
Assistant Plead Cashier.” 

3, Mr. P.N. Bajpai joined the Union Bank as Ca- 
shier-cum-Godown Keeper on 30-4-71. On Frio request 
he was categorised as Clerk-cum-Cashier w.e.f, 
j-IP-76 and nromofinn for twn venre was hamvl 
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The cost of.Head Shroff fell vacant and the manage¬ 
ment appointed Mr. B.D.Gupta, Clerk-cum-Cashier. 
The workman’s case is that he wa s entitled to that 
promotion. Management insists that B.D.Gupta was 
snior most cashier in the area of selection working 
regularly on cash side and as such he was promoted 
to such post and that P. N. Bajpai on being regularised 
as Clerk-cum-Cashicr vide memorandum dated 
29-11-76 got the right of promotion on clerical side 
and forefeited the right to be considered for appoint¬ 
ment as Head Shroff in tbs cash department. 

4. The question to he decided depends upon the 
Promotion Agreement quoted earlier. 

5. Para 4 of the Promotion Agreement refers to 
Cashiers|Cashier-cum-Clerks | Clerks-cum-Cashiers 
working regularly in cash department as a separate 
group. The applicant was a Clerk-cum-Cashier and 
was included in the same category as Cashiers and 
the management is wrqng in urging that it is only 
Cashiers working regularly in cash department who 
were eligible for promotion and not Clerk-cum-Ca- 
shier working in the Cash Department. 

6. I am of the clear opinion that CashiersjClerk-cum- 
Cashicrs and Cashiers-cum-CIcrks formed a single cate- 
gbry and whereas B.D. Gupta was a Cashier Mr, P.N. 
Bajpai was a Clerk-cum-Cashier and both were en¬ 
tiled to be considered for promotion and Mr. Bajpai 
had worked in the Cash Department for 540 days 
since 30-4-71 whereas B.D.Gupta worked for 221 days 
in the Cash Department having been appointed on 
12-10-72. The non-consideration of Mr. P.N.Bajpai 
by the management for the post of Head Shroff is 
against the provisions of Promotion Agreement of 
1975. Mr. P.N, Bajpai was entitled to promotion after 
1978 and should have been considered for promotion 
when his jnior B.D. Gupta was appointed as Head 
Shroff on 15-6-79. 

7. Under the circumstances, the supersession and 
ignoring of P.N. Bajpai for the past of Head Shroff in 
their General Ganj Branch at Kanpur is unjustified 
and the workmen is entitled to the relief, The manage¬ 
ment of Union Bank of India is directed to treat 
Mr. P.N.Bajpai, Clerk-cum-Cashier as Head Shroff 
w.c.f. 13.6.79 and to give him emoluments on that 
basis from that date. There is nothing by the inanage- 
innet against the. suitability of P.N. Bajpai for that 
post except that they 'did not consider him within a 
zone of consideration and, therefore, the direction, 
is given as above. The award is made accordingly. 

Further ordered that the requisite number of co¬ 
pies of this award be forwarded to the Central Govt, 
for necessary action at their end. 

April 2, 1984 

O. P. SINGEA, Presiding Officer 
[No, L-12012|32|80-D.II (A)j 

S.o 1491.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the roll a wine award of the Central Govern¬ 
ment Industrial Tribunal Toipur in the- industrial dispute 
between the employers in relation to the State Bank of 
Bikaner & Tnfipwr, Jaipur and their workmen which was re¬ 
ceived by the Central Government on the 4th A pi it, 1984 


[Part 11— SEC. 3(ii)] 

■fc ijUatr^vifo i s /1 o a2 

ttf? rr ? T>T^mumr-ttrTfarfepprar4°nr*t,, i anla/ess/ao-ir ll(q) 
fTTPtf 2 3-G-N1 

df iUrtt uitro qnrf nlftw rptr^mr *rT 

-suw Ttritai, opT'p'; —Rrdf 

ttravsT Rfrar, rss anr ^bfrin; yv* urrjr, artfritr, 
rrnomTcitrrfo —-StTpff 

Tafrirfr 

mr til writ 4: eft tEw 

frifritT rif sfrr 4: df vt>tt 

21-i-ss 

rix JTT-Krr ftr^nrUfbg'T fwx pt nmrrfwwi tb mm 
fTrrrrr ’sthrfpFTt fri 12012 / 255 /«11(<j) 

fkATT 23-fra 1 p TP1 fitTR 'jf’rfrinT 1947 iff 

■cTfTT m(i) T WTT £ : 

• "Whether the action of the management of State Bank 
of Bikaner & Jaipur in terminating the services of 
Shri Hanuman Sahai Shamtu.. Subordinate Service 
StailT with effect from 26-8-7o is justified? If not, 
to what relief is the worker entitled?’’ 

>ift ippTPr Ttfpi vrfff mr trnfrr qfkgtr ?(- «ft 41=yTo 
TBp; <44 f -ff (pf Tirmw 4T iff tfb if grrfbm ? I 

to 6 Tr TjytT £ fit: jfbjyr. « »f Tpff tftr abc % 
«rf4 4 snxBtf muffin kt wt RmAirr^tr tfhff 

to »p srfFtfrifarjff if tn 534*64 iff 1 mtwWr mar nyr 

4 tiffw fcqr 441 5ft WlfTO PlTO f T q r sq} | qqffrej £ spynt 

4 T dt ftTtrnr tot stuff rir 54 : 1 - 2-33 it ibrr h w 
irir 4 4 Sutt wr«ff 3 ft sm fbyfaT 4 fwff mrr k ^ririfz; 
*4 tfhf 1 urff Pram qOT, Vttt, fr-mpo sfifk srir vr yfsj- 
ttA nth ?Vir 1 44 nWtfn x*r tnrrx xrr nut spin i mr: 
BTiV tot ferr ran aft tOT tprarc «tft OTt sprur srujtt 
, font rat 1 

'tjTor Wr, f4RTu;w 

[4o trsf- 12012 / 25 s/so-^t TI(tt)] 

S.O. 1492.—In pusuance of section 17 of the Indus¬ 
trial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the following award of 
the Central Government Industrial Tribunal, New 
Delhi in the industrial dispute between the em¬ 
ployers in relation to the Union Bank of India, Aligarh 
and their workmen, which was received by the Centra] 
Government on the 9th April, 1984. 

BEFORE SHRI O. P. STNGLA, PRESIDING OFFI¬ 
CER. CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL, NEW DEEHr 

I. D. No, 98|80 

In the matter of dispute between : 

P, C. .Tain through General Secretary, EI.P. Bank 
Employees’ Congress. 

Versus 

ETnion Bank of India, Bombay, 


THE GAZETTEi OF INDIA : MAY 5, 1984/V^.ISAKHA 15, 1906 



APPEARANCES: 

Shri P. C. Jain, General Secretary U.P. Bank 
Employees Congress^—for the workman. 

Shri Sat Pal—for the Management of U.B.I. 

AWARD 

The Central Government, Ministry of Labour, vide 
Order No. L-12012|78|80-D1I(A) dated 10th Septem¬ 
ber, 1980 made reference of the following dispute to this 
Tribunal for adjudication:— 

“Whether the quantum of punishment viz stopp¬ 
age of increment for one year permanently 
that too of 1979 instead of .that of 1978, 
imposed by the management of Union Bank 
of India on Shri P. C. Jain, sub-staff, Ali¬ 
garh Branch for the misconduct said to have 
been proved in the enquiry conducted, is 
justified? If not, to what relief is the workman 
concerned entitled?” 

2. Mr. P. C. Jain, sub-staff, Aligarh Branch, Union 
Bank of India was issued a charge sheet No. PD: 3245 
dated 11-9-75 for certain acts of misconduct. The fol¬ 
lowing are the articles of chargeshect levelled against 
P. C. Jain:— 

“On 8th November, 1974 one subordinate staff Mr. 
Ram Dayal was on leave and the other subordinate 
staff Mr. Vinod Jatav was away to State Bank of India. 
Mr. P.C. Jain approached the Branch Manager at about 
11-00 a.m. with a request for one hour leave. The 
Branch Manager was' not in a position to permit Mr. 
Jain to leave the branch. Instead of appreciating the 
difficulty faced by the Branch Manager, Mr, Jain be¬ 
haved in an indecent manner and said “I will not work 
and will take leave". He then submitted an application, 
for sanctioning him leave for 8th November 1974. The 
leave application submitted by Mr. Jain was declined 
on account of exigencies of Bank’s work. When Mr. 
Jatav returned from State Bank of India, the Account¬ 
ant and the Branch Manager advised Mr. Jain to go 
and vet his son medically examined from the doctor. 
But Mr. Jain refused to go. 

Further on 15th May 1975 Mr. P, C. Jain applied 
for 6 days privilege leave from 19th May 1975 being 
fully aware that the two other peons were on leave. 
Mr. Jain also did not give the required notice. The 
Branch Manager declined the leave appHcd for by Mr. 
Jain. He was. However, advised to take one or two days 
casual leave, jf absolutely necessarv, Mr. Jam was re¬ 
ported to have told the Branch Manager rudely that 
the Branch Manager will have to sanction the leave 
applied for and he would proceed on leave irrespective 
of whether the leave is sanctioned or not. 

Tt is further reported that when the Branch Manager 
sanctioned leave on 17th Mav 1975 to Mr, R. D. 
Verma Daftarv on account of his wife’s serious illness, 
Mr. Jain menacinglv questioned the Branch Manager 
as to how he sanctioned leave to Mr, Verma. 

Further Mr. P. C. Jain has directTv addressed a 
letter dated ?0tb Mav 1975 fb Managing Director, 
wherein he misrepresented the entire facts bv carmine 
that he was' being harassed by the Branch Manager.” 


3. The enquiry was conducted by Mr. R. S. Bssht, 
Enquiry Officer who held aH the charges proved again¬ 
st the workman and he made the following observations' 
towards the end of his report:— 

“Thus. I have reason to believe that from the very 
beginning of his career in the bank, Mr. Jain has not 
been behaving properly with staff members, not obey¬ 
ing the reasonable instructions of his superiors and 
above all by applying for leave, when his services were 
required most in the branch. Thus, he has been disturb¬ 
ing the smooth functioning of the branch. 

Since all the charges against Mr. Jain have been pro¬ 
ved beyond doubt, I now consider the punishment to 
be imposed upon him. While proposing punishment 
against a delinquent employee for the proved charges, 
not only the nature and seriousness of the charges, hut 
also the various extenuating cirumstances and past 
service record should also be considered. The past ser¬ 
vice record of Mr. Jain has been incorporated in the 
charge sheet itself, which indicates that the same has 
not been above-board, rather he has been mast arro¬ 
gant, uncooperative and discourteous with staff mem¬ 
bers and indisciplined. Maintenance of proper discipline 
is the prime need for the progress and prosperity of the 
Banking Industry. In a progressive industry like Bank 
it is the concerted efforts of dedicated, disciplined and 
sincere workers, that paves the way for it s progress. 
When an employee imposes himself upon the Superior 
Officers', it is a serious dereliction of duty, because it 
interferes with the dire discharge of duty of an officer, 
and his reversal to the position of a subordinate. 

In view of this, since Mr. Jain has been charged for 
serious misconduct of insubordination and doing acts 
prejudicial to the interest of Bank, a stem action will 
meet the ends of justice to resore discipline, bu I wuld 
prefer to adopt a reformative attitude of. punishment 
and accordingly propose to impose upon him a punish¬ 
ment of stoppage of one annual increment, which will 
have effect of postponing of his future increment per¬ 
manently by one year. 

Mr. P. C, Jain will, however, be given personal hear¬ 
ing to show cause as to why the proposed punishment 
should not be imposed upon him.” 

4. Mr. P, C. Jain submitted his explanation to the 
show cause notice dated 16-10-76 (W. 6) in the follow- 
■ ing items’. 

“The charge sheet dated 11-9-75, is composed of 
certain instances of my alleged misbehaviour occurred 
in 1974 on 8-11-74. after a period of about one year. 
The instance of 8-11-74 relates to my insistence for 
erant of leave on account of the sickness' of my son. 
When the leave was declined, I had worked in the office 
unprovoked and without resistance as I was to obey the 
orders of mv superior even at the cost of inconvenience 
to me. The significant point on this charge is', that this 
issue of November 1974 was referred to the Dv. Gen¬ 
eral Manager Sri Raghurai (who later on became the 
Chairman & Managing Director of the Bank). The said 
authority looked info this allegation against me and 
pdvberi me no* repeat such insistence for granting leave 
when the staff strength is short. I have accepted his 
dccHon without protest. Therefore, the Question of re- 
--^r-xiirig th e issue of 8-11-74 does not He within the 
jurisdiction of enquiry. Hence, the charge No. 1 against 
me may kindly be dropped. 
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The second instance comprising of charge against 
me is that on decline of my privilege leave (6 days), 

I am reported to have spoken rudely to jhe Branch 
Manager and threatened to proceed on leave even if 
the feavc was declined. I submit that I never proceed 
on leave on declining of the said leave and therefore, 
there was factually no threat and the alleged threat was 
never materialised. From the words lL said to have spo¬ 
ken rudely” is inferred that the alleged threat hasbeen 
intrpreted as rude speaking. I emphatically deny that 
there was no question of giving such a threat which can 
not be materialised. How could 1 had proceeded on 
leave when leave was declined. Simple submissive in¬ 
sistence on my part to the Branch Manager for grant 
of feavc, should not be termed a s threat. Hence, T req¬ 
uest the Enquiry Officer to drop this charge also. 

As regards the 3rd charge against me, I submit that 
grant of leave to Sri R. D. Vernra Daftari, under the 
same circumstance of short staff strength on which my/ 
leave was declined, I feft that favour is' being done to 
the members of majority Union while my leave was 
mercilessly declined because T am the solitary member 
of U.P. Bank Employees Association. Naturally 1 com¬ 
plained to the Branch Manager to this effect but in no 
way my submission was questioning to the authority of 
the Branch Manager. How could a member of subordi¬ 
nate staff question the authority of the Branch Manager 
because ‘the authority to sanction leave undoubtedly 
rests in him. 


punishment is imposed on him and his increment shall 
be stopped only by six months, and will have no 
permanent effect. The award is made accordingly, and 
the workman shall get relief on the basis of the modi¬ 
fied punishment decided upon by this Tribunal. The 
management was wrong in imposing a major punish¬ 
ment on P. C. Jain in the circumstances disclosed. 

Further ordered that the requisite number of copies 
of this award be forwarded to the Central Government 
for necessary action at their end. 

March 8, 1984 

O. P. S1NGUA, Presiding Officer 
[No. L-12012[78l80-D.TI (A) ] 
N. K. VERMA, Desk Officer 

New Delhi, the 19th April, 1984 

S.O. 1493,—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, New Delhi In the industiial dispute 
between the employers in relation to the Punjab National 
Bank, Chandigarh and their workmen, which was received 
by the Central Government on the 7th April, 1984, 

BEFORE SHR1 O. P. SINGLA, PRESIDING OFFICER, 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL, 

NEW DELHI 

I.D, No 51/81. 


On the issue of my sending an advance copy of my 
fetter dated 20-5-75 to the authority concerned, I sub¬ 
mit that Award|Settlements have permitted workmen 
submission of advanced copy of their representation 
direct to higher authorities, This representation was 
positively submitted in original through the Branch 
Manager. Therefore, there was' nothing wrong. T pray 
that this charge should also be dropped as such. 

Concludingfy, I submit that I have-committed neither 
gross misconduct not minor misconduct. I am not guilty 
to any insubordination because I never defied any order 
of my superior. When the leave was rejected, I faith¬ 
fully Worked in the Bank. I never disobeyed any lawful . 
order of anv officer because factuaflv there was no order 
whirh T disobeyed. T never lacked in showing proper 
consideration and courtesy to the officers except that I 
insisted submissively for grant of my leave.” 

5. The explanation submitted bv P. C. Jain had no 
effect on the Enquiry Officer-cum-Punishing-Authority, 
and the punishment proposed of stoppage of onc| 
Annual increment, which wilf have effect of postponing I 
of his future increment permanently by one year, was 
imposed on him. 

6 . The evidence led has been recorded and T have 
heard the representatives of the parties. 

7. I am of the clear opinion that Mr, R. S. Bisht 
Enquiry Officcr-cum-Punbhmg Authority was severe 
towards the workman, thou eh ostensibly he Dreferrcd 
to adopt a reformatvc attitude. The explanation given 
bv the workman, minted above was worthy of consi¬ 
deration. and certainly showed that the misconduct 
committed bv him was onlv a minor one. and did not 
deserv- punishment proposed bv Mr. B>sht. Accord- 
inylv tho punishment imnosed upon thf workman is' 
modified and. in place of major punishment, minor 


FI. C. Aggarwal, 

Through P.N.B. Employees Association. 

Versus 


The Punjab National Bank, 


Chandigarh. 
APPEARANCES : 


Shri B. C. laitly—for the P.N.B. 

Shri C. L. Bhardwaj, General Secretary, 

—for the 'workmen’s Union. 


A.I.P.N.B-E-A- 


AWARD 


The Central Government, Ministry of Labour, vide Older 
No. L-12012/83/80-D. II. A dated 6th April, 1981 made 
reference of the following dispate t'o this Tribunal for adjudi 


rafirtll 


“Whether the action of the management of P» n i«b 
National Bank, Chandigarh in ignoring Shri H. G. 
Asgarwal, Clerk /Cashiers for promotion as a Spe¬ 
cial Assistant from 1-4-79 is justified ? If not to 
what relief is the worker concerned entitled l 


2 H C. Aggarwal retired from the service of Punjab 
National Bank on 9-2-81, after attaining the age of superan¬ 
nuation and the reference was made after h's retirement by 
itte Central Government. An objection hay been raise 
by the management that the reference cannot be entertained, 
tvmiK,- the workman had already retired. 


3 Mr. H C. Aggarwal had a position in the priority 
list, which entitled him to prorrotion/posting as Special Assis¬ 
tant, which carried special pay. He was offered such posting 
as Special Assistant during the year 1973, but did not accept 
the offer of promotion, and was consequently barred tor 
officintion /promotion as Special Assistant for a period of 
one year from 21-2-78 to 20-2-79. in terms of clause 8A 
of the settlement dated J6-6-73, 


4 The workman’s case is that there were vacancies of 
special assistant's after 20-2-79, and he was not appointed and 
was not offered posting as special assistant after 20-2-79, ana 
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that be made representation to the bank for such appointment 
on 25-2-79, but was not, appointed. He was offered appoint¬ 
ment as special assistant! only on 13-9-79 and 30-5-80 at 
P. O. Purkhas, but he declined those postings on the ground 
that he is entitled to such promotion since April, 1979 and 
that he had raised a dispute already with Assistant Labour 
Commissioner, Central Govt, of India before 13-9-79. The 
management’s case is that he really did not want a posting 
except at Station of his choice, and did not factually work 
as special assistant, and cannoi b.' allowed special assistant's 
allowance claimed by him from 1-4-79 till 9-2-81. 

5. The parties’ evidence has been led, and I have examined 
written arguments of the parties. 

6. Tt is coriect that the management made a mistake in 
not offering a posting to Mr. H. C. Aggarwal during the 
period April, 1979 to 12-9-79, when there were vacancies of 
special assistants and the effuse was that the priority list 
of 1-1-79 did not contain his name, on account of his having 
been barred for promotion upto 20-2-79. It docs not seem 
to be the case of any _ victimisation of his, but one of a 
mistake in preparation of the priority list, which could have 
mentioned him and his debarment! upto 20-2-79. 

7. However, the workman himself also has to be blamed; 
even in his representation for posting as special assistant 
dated 25-2-79 he wanted posting only at! specified stations 
namely Smaika, Sonepat and’ Gurgaon proper, and at no 
other place. The posting had to be at the place of need 
and not at' the place which the workman wanted, and that 
seems to be the reason why the workman did not avail of 
promotion, when it was offered to him in 1979 and 1980 
and, therefore, his claim for special allowance for the period 
after 13-9-79 must be declined 

8. So far as the managements contention is concerned 
about the reference being inavild on account of his retire¬ 
ment on 9-2-81, it has no meaning, because the government 
of India made the reference, despite his retirement, on the 
basis that he may get monetary relief, when he cannot be 
actually posted. 

9. There is the Award of the Presiding Officer Central 
Government Industrial Tribunal Chandigarh in reference 3C 
of 1971 between the management of Punjab National Batik 
and the workmen, where Sh. P.P.R. Sahnl, in award published 
in Gaz. of India on 5-7-72, ruled that the bank was not 
justified in refusing a chance to K. L. Gaba to work as 
special assistant, and ordered the Bank to make good the 
monetary loss that he liad beep made to suffer on that 
account. 

10. It is, under the circumstances, necessary to compensate 
the workman H. C, Aggarwal 'for the loss that he suffered 
for hot being allowed to officiate as special assistant during 
the jreriod 21-2-79 till 12-9-79, bv not being appointed or 
promoted as Npecial assistant, when there were vacancies for 
the sajme in the bank, on account of their error in not 
putting his name on Hie priority iist of 1-1-79. He shall 
be entitled lo special assistant’s allowance for that period, 
but his claim for the period subsequent to 13-9-79 is dismiss¬ 
ed because be refused to accept appointment offered to him 
on 13-9;79 and on 30-5-80 at P. O Purkha, It cannot be 
presumed thait ho would have refused such posting during 
the period 1-4 -79 to 12-9-79, despite his representation dated 
25-2-79 seeking posting at specified places. 

11. Award is made accordingly, ordering payment of special 

assistant’s allowance to the workman during the' peifod 
21-2-79 to 12-9-79 at the specified rate, on account of tbe 
management’s mistake in not giving a posting, entitling Jfim 
to special assistants’ allowance and to ake good the loss 
suffered by him. > -• * 

'? 

Further ordered that the requisite ..number of copiiis of 
this award be forwarded to the Central Govt, for necessary 
action at their end. : 

April 3, 1984, J ' , ‘ 

O. P. SIN'GLA, presiding ^Officer 

[No.- L-12012/88/S0-D. 11(A)/D. lV(A)] 
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S.O. 1494.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947)’, the Central Government 
hereby publishes the following aw'ard of the Central Govern¬ 
ment Industrial Tribunal, Jaipur in the industrial dispute 
between the employers in relatioh to the Punjab National 
Bank, Jaipur and their workmen, which was received by the 
Central Governent on the 5th April, 84, 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 
- - JAIPUR " 

Case No. C.I.T. 5/1981 

REFERENCE ; 

1 t’ 

Desk Officer, Government of Indja, Ministry of Labour 
Order Nq. H2O12/207/79-D.II.A dated 23-2-15(81. 

In the matter of ,an Industrial Dispute 

BETWEEN ; > 

Shri L, D. Agarwal, Clerk/Cashier through the General 
Secretary, All India Punjab National Bank Fmp- 
loyees Association, 989, Nai Sarak, Delhi. 

AND 

The Regional Manager. Punjab National Bank, B-105, 
University Marg, Bapu Nagar, Jaipur. 

PRESENT : ■ 

For the Union—Shri J. M. Sood 

For the Bank—-Shri P. D. Dube. 

Date of Award : 22nd August, 1983 

AWARD 1 

The points which have ‘ been 1 referred for adjudication, to 
this Tribunal are (i) whether Shri L. D, Agarwal, "Clerk/ 
Cashier was rightly treated as suspended'W.c.f. Januarjf 29th 
1976 instead, of January 30th i976, (fit whether the full 
wages for the period January 29th (976 to the date of ^'Join¬ 
ing/reinstatement were correctly not paid, (iii) whether' pri¬ 
vilege leaVc and leave without pay was rightly adjusted ffgainst 
the period of absence fsom duty and fiiv) whether the punish¬ 
ment of stoppage of one annual grade increment perimiudtUly 
is justified 7 . .> ,1 do 

■ l 1 r is- 

2. The case of the union who has espoused the Caiisct of 
the worker Shri L. D. Agrawal is that Shri '-L. D. Agdtsval 
had proceeded on leavfl from January 5th 1976 and the IMtne 
was extended up to 24-1-76 by sending two telegranjilt'for 
extension Shri. L. D. Agarwal reported for duty on .2(7-1-76 
because 25-1-76 was sunday and 26-1-76 was a gazetted-StolMay 
being .Republic Day, Shri Agarwal was advised by Officef In- 
charge* Shri K. M. Agarwal to submit regular leave dpplitajion 
along with Medical Certificate 1 as wall As Fitness Certificate. 
He asked. Shri K. M. Agarwal that production of fitness 
certificatb*will take tinfij as he willMhave to write the DwdWr 
concerned ytnd that he was fit. l-hf was giveijia charge ’Sheet 
on January 30th 1976. According to the uriion the cnqvdty 
was- nhfair and even otherwisedon the material-on retori’iio 
case in made out and none of the charges stibd proved,^ 

■ - .-.*»* .< 1.4, tf : 

3 4The enquiry Officer’' fbund Shri L. DF Agarwal; guilty 
for all the chafges except* fcharge No. 5 tiVid the edRipp.thnt 
authority, the Regional Jtfanager inflicated; the petuilty of 
dismissal on Shri-L. D. Agarwal. On, aniffppeal th# 1 dismissal 
ordBr Was set'flside and instead-the ptftiishment-ska's inflicted 
abmkhwhich Ahri L. Dy Aparwgi-\raised a dispdtf which' has 
beeA referred'for adjudication to this Tribunal. rJ < u*, 

* ; ■ m f >« 

4. ifThe opposite party in his reply, has juiflfied the pfflh’foh- 
mentt inflicted on Shri L. D. A-gStwal and fibs comb odf With 
a castp that the ,-enquiry was 1 * fair and xfcfbper artd [ill the 
charge except charge No. 5'^five been prfjteed. J W 

, r , ,v *--4,j f i 1 ” -i 

5.. ,Earlier under my pldej 1 dated 1 Jh August 1983 itRer 
henryig arguments on >hc preliminary; question of faijuJijs of 
domestic enguiry, ,T h^ld the domestic enquiry -fp -he fair 
and plopeti Mi f .-‘s. v -, / f V 1 -'*'" 

6.>fKoda,y-T haveabeasi-the Argumants on mcf-iifc The charges 
ngaiwl-Shri L. D. Agjafwai nflat»-to the ipoffi4fit*idated"27tli 
Januany 1976 which topk plats-hi-between Sfiri-L. D. Agahv.il 
and &pri K. M. Agarwal, the .Tnchurge the Bank- on - "that 
day,-A change has also been'served as to whether Iff refusing 
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lo accept the service ot suspension Older ilia Agarwal com¬ 
mitted a nnsconuuct. It may ne stated mat ttie cnarges wiiica 
were named against inn n. L>. Agarwal add tor wn.cn me 
domestic enquu> was neld agamsi mm, arc conLamcd _ in. 
me cnarge-snect dated Eeoruary c/ 1 n 19/6. itie ins. cnai^c 
is that as inn L. 0. Agarwal nas not stiOmilied any applica¬ 
tion tor grunt of sick leave and only a request to extenu me 
leave by two telegrams was sent, tntieiore, inn ts.. M. vvgai wai 
Accountant Incharge asked Shri L, 0- Agarwal to province 
sickness certificate out no sickness certificate was given, i ne 
Charge IS also mat Shn L. 0. Agarwal spoke in a touu voice 
that he is lit and that is why fie has come to work, anri u 0. 
Agarwal also told Mr K. M. Agarwal that because mere was 
shortage in cash that is why charge is not being given to me. 
Thus Shri L. D. Agarwal levied a false charge on Shri K, M. 
Agaywal that he would not allowed to take cnarge becuuse 
the cash was short. Let us see as to whether any evidence 
on record from which this charge stand proved. 

7. Shri. K. M. Agarwal to whom the words that Mr. L 0. 
Agarwal was not allowed to take charge because mere is 
shortage ot cash are said to have been uUdrred, has not been 
examined in the domestic enquiry. May be he WU3 the officer 
representing the bank in the domestic enquiry, DUt as tnc 
incident is said to have been taken place with him and be¬ 
cause the words are said to have been utterred to him, it 
was very necessary that he should have been produced as 
a witness for cross examination so that the delinqumt inn 

L. 0. Agarwal might have had an opportunity to cross exa¬ 
mine him. Failure to produce Shri K. M. Agarwal is a 
serious locuna and in his absence the charge cannot be said 
to bo proved. On behalf of the flank during the course of 
domestic enquiry the statement of Shri K. C. Sharma was 
recorded. Shn K. C. Sharma in cross examination admitted 
that the exchange ot hot words in between Shri L. D. Agarwal 
and Shri K. M. Agarwal took place before his arrival. Ihus 
even from thq statement of Shri K. C. Sharma, the charge 
cannot said to be proved. Shri Ram Bbarose Sharma another 
witness for the management does not say a word so far as 
the charge No. 1 is concerned. 

8. Charge No. 2 is with regard to the incident dated 27th 
January 1976 at 2.20 p.m. It is to the effect that Shri L. 0. 
Agarwal tried to take away the sickness certificate which 
had the endorsement, without his permission. When ho (K. 

M. Agarwal) asked him not to do so, he tried to snatch it 
away aind to secure that end he- also manhandled him and the 
sickness certificate, was tom y him. So lar sis Shri K. C. 
Sharma is concerned he is not a witness with regard to the 
incident and the only witness is Shri Ram Bharose Sharma 
who says that he had come to the. Bank to take loan for a 
tractor. Shri K. M. Agarwal has not been examined with 
regard to this chatge and an opportunity to cross examine him 
with regard to this charge has been denied to him. Procedure 
for taking disciplinary action i s contained in Section (III) of 
the Shastry Award and clause 521 provides that a person 
against whom disciplinary action is proposed or likely to be 
taken should in the 1st instance, be informed of the parti¬ 
culars of the charge against him, he should have a proper 
opportunity to give his explanation a® to such particulars 
Sub-para 10 contains the procedure and 10(a) provides that 
an employee against whom disciplinary action is proposed or 
likely to be taken shall be given a charge sheet clearly setting 
forth the circumstances appearing against him and a dale 
shall be fixed for enquiry. He shall be permitted to appear 
before the officer conducting the to cross examine any witness 
on whose evidence the charge rests. The question of cross 
examination of a witness will only arise if one is produced 
in support of the charge. That apart it cannot be disputed, 
that the charge 1 rests mainly on Shri K, M. Agarwal with 
whom the incident is said to have taken place and he was 
not produced for reasops best known to the representative 
conducting the case of the Bank who was none else but 
Shri K. M. Agarwal himself. Thus notic production of Shri 
K. M. Agarwal with regard to charge No. 2 is a serious infir¬ 
mity in the case of the management. Be that as it may. Let 
us see as to whether from the material available on record 
can it be said that this charge stands proved. The onlv witness 
as already said earlier is Shri Ram Bharose Sharma, He does 
not state as to what was the time when he gone to the Bank. 
The charge was that the incident took place at about 2.20 p.m, 
He states that when he entered the Manager’s room he found 
Shri L. D. Agarwal and Manager Shri K. M. Agarwal sitting 
face-to-face and exchanging hot words. He also states that 
Shri L. D, Agarwal was trying to snatch away the papers 
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-front the hand of Shri K. M. Agarwal. He states that Shri 
K. M. Agarwal had picked up the papers front table befoie 
Shri L. 0. Agarwal could lay his hands oil them. In the 
scu?e papers were torn. He admits that he did not avail an 
advance lrom tho branch. According to hint he had given 
his statement in writing and the same is Ex. 3, A loox at 
Ex. 3 will go to show that there is no mention in it that in 
the scuffle the paper® were lorned. From his statement 
aloue therefore, more so, m the absence Of the statement 
of Shri K. M. Agarwal, the person with whom the incident 
is said to have been taken place, it cannot be said that the 
charge stands proved, fn view of the fact that lrom the 
evidence of the witness produced for the Bank, the charge 
is not held proved. I have not discussed the evidence pro¬ 
duced on behalf of the worker, 

9. Charge No. 3 is in two parts. First part is that it was 
about 1.30 p.m, that a party had t° rae to the bank lor Trac¬ 
tor loan on January 27th, 1976 and no sooner thy party set, 
Shri L. 0. Agarwal started direct talks with him and gave 
out that he will not get any loan from the bank and he 
should not expect to any loan. The second part is that the 
same think was said outside the bank ptemises. It may 
straight away he said that so far as the charge relating to the 
incidenf inside the bank there is absolutely no evidence. The 
only evidence is of Shri Ram Bharose Sharma who has slated 
that rt was outside the bank that Shri L. D. Agarwal told 
him that he should not expect any loan from the manager. 
The charge is not that Shri L. D. Agarwal gave gut that no 
loan will be granted by the present manager. A look at Ex. , 
a document admitted to be in the writing of Shn R. D, Sharma 
will show that he even professes to be a witness of incident 
of January 28th, 1976. He does not avail any advance from 
the bank, he does not take any tractor from the bank, no 
application is said to have been given for loan for which 
there should be a procedure. On this statement firstly it 
cannot be held proved that outside the bank he utterred any 
such words and secondly it does not appear to be a misconduct 
within the meaning of para 19.5 (j) of settlement of the In¬ 
dustrial Disputes between Certain Banking Companies and 
their workmen which defines gross misconduct, Thus this 
charge is also not brought home to Shri T. D. Agarwal. 

10. Charge No. 4 is with regard to refusal to take the 
suspension order of January 29th 1976 at 4.30 p.m, Shri 
Ballabh Das, witness lor the Bank states that he went to 
deliver the suspension order on January 29th 1976. He docs 
' not state that be want to serve the order on January 29th 
3976. Another witness is Shri Rameshwar Prasad, He states 
that it was on 29th January 1976 at 5.00 p.m., an attempt to 
serve the suspension order is said to have been made by 
Shri K. M. Agarwal but he has not beeu examined. Assum¬ 
ing for the sake of arguments that Shri K. M, Agarwal did 
try to serve the suspension order on January 29th, 1976, at- 
4.35 p.m. it will still not be a gross misconduct within (he 
meaning of para 19.5 of the settlement referred to earlier. 
Mr. Dube representing the Bank management submits that 
rt will come under para 19.5 (c) of the settlement which 
reads “wilful insubordination or disobedience of any lawful 
and reasonable order of the management or a superior,’’ Thus 
to my mind even assuming, though not accepting that Shri 
K. M, Agarwal tried to serve the suspension order on January 
29th, 1976 on Shri t.. D. Agarwal and he refused to receive it. 
it is not a gross misconduct under 19.5 of the settlement. 

1., Even the Enquiry Officer has held that charge No. 5 
is not proved. 

12. Charge No. 6 is that on 30th January 76 at about’ 
10.45 a.m. when the peon wanted to deliver a letter from 
Accountant Incharge (Shri K. M. Agarwal) to Shri TD. 
Agarwal, he refused to take it. This again is about the refusal 
to take the suspension order and even assuming that Shri 
I.. D. Agarwal refused to fake this order, it is not a misconduct 
within the meaning of para 19.5 of the settlement referred 
to earlier. 

13. Tn the result none of the charge stand proved against 
the worker Shri L. D. Agarwal. The evidence is such on which 
no reasonable man can arrive at a finding that the charges 
or any of them stand proved. 

14. In the result the penalty which has been awarded to 
Shri L. D. Agarwal cannot be sustained. It is hereby de¬ 
clared that the action on the management of Punjab National 
Bank in relation to its Koela Branch in treating Shri L, D. 
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Agarwal, Clerk/Cashier Incharge w.e.f. 29-1-79 instead of 
30-1-76, not paying full wages for the period from 29-1-76 
to the date of joining/rcinstatement, adjusting privilege leave 
and leave without pay agaitast the period of absence and 
awarding a punishment of stoppage of one graded increment 
permanently is not justified. The worker Shri E. D. Agarwal 
is entitled to the full wages from the period 29-1-76 to the 
date of joining/reinstatement. The punishment of stoppage 
of one grade increment permanently is set aside, 

15. Let this Award be sent to the Central Government for 
publication under Section 17(1) of the Industrial Disputes 
Act, 1947. 

MAHENDRA BHUSHAN SHARMA, Presiding Officer 
[No. L-12012/207/79-D,l/D.lV(A)] 

New Delhi, the 25th April, 1984 

S.O. 1495.-—In pursuance of section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the following award of 
the Central Government Industrial Tribunal No. II, 
Bombay in the industrial dispute between the em¬ 
ployers in relation to the Life Insurance Corporation 
of India, Bombay and their workmen, which was 
received by the Central Government on the 9th April 
1984. 

BEFORE THE CENTRAL GOVERNMENT IN¬ 
DUSTRIAL TRIBUNAL NO. 2, BOMBAY 

PRESENT : 

Shri M. A.. Despnndc 
Presiding Officer 

Reference No. CGIT-2 2 of 1984 
PARTIES : 

Employers in relation to the management of Life 

Isurance Corporation of India, Divisional Office 

Bombay 

AND 

their workman 

APPEARANCES 

For the Employers Shri P, Vaidyanathau, 
Assistant Secretary (Legal). 

For the workman : Shri V. B. Kathuria, Joint 
Secretary, All India LIC Employees’ Fede¬ 
ration. 

INDUSTRY : Life Insurance, 

STATE : Maharashtra. 

Bombay, the 27th March, 1984 
AWARD 

By their order No. L-17012|7|83[D-1V(A) dated 
10-1-1984 the following dispute has been referred for 
adjudication under Section 10(l)(d) of the Industrial 
Disputes Act, 1957;— 

“Whether the action of the management of LIC 
of India, Bombay Divisional Office, Bom¬ 
bay in not granting special leave to Shri 
R. S. Shirke, peon for the period from 
4-1-80 to 22.3.1980 is justified ? If not,, to 
what relief is the workman concerned entitl¬ 
ed?”. 

2. As the reference stands it relates to claim of 
special leave for 79 days by the workman known as 


Shri R. S. Shirke on the ground it seems that he wfio 
was Captain of Kabaddi Team while undergoing 
practice sustained injury and tnereforc had to pro¬ 
ceed on leave which which according to him should 
have been treated as special leave. As seen from the 
writing of Managment the said request has been grant¬ 
ed and special leave for 79 days from 4-1-1980 to 
22-3-1980 has been sanctioned by Lhe Life Insurance 
Corporation as a result of which the Union espousing 
the cause of the workman has no objection to dis¬ 
pose of the ' reference vide their ‘precipe’ dated 
27-3-1984. 

3 . In view of the grant of special leave though 
subsequent to the reference’the very cause has dis¬ 
appeared and hence the reference cannot survive and 
is disposed of. 

Award accordingly. 

No order as to costs. 

Sd|- 

M. A. DESHPANDE, Presiding Officer 
[No. L-170121718 3-D.LV(A)) 
S. S. PR'ASHER, Desk Officer. 

New Delhi, the 19th April, 1984 

S.O. 1496.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 1, Dhanbad in the industrial 
dispute between the employers in relation to the management 
of Muraidih Project of Messors JBharat Coking CoaJ Limi¬ 
ted, and their workmen, which was received by the Central 
Government on the Jth April, 1984. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO. 1, DHANBAD 

In the matter of a reference under section 10(l)(d) of the 
Industrial Disputes Act, 1947. 

Reference No. 22 of 1983 

PARTIES : 

Employers fa relation to the managepignt of Muraidih 
Project of Messrs Bharat Coking Cbal Ltd. 

AND 

Their Workmen 

PRESENT ; 

Mr. Justice Manoranjan Prasad (Retd.) Presiding OHiccr. 
APPEARANCES : 

For the Employers—Shri B. Joshi, Advocate. 

For the Workmen—Shri B. K. Ghose, Member, Execu¬ 
tive Coinittee, lanta Mazdoor Sangk 
STATE : Bihar. INDUSTRY : Coal. 

Dhanbad, dated the 29th March, 1984 
AWARD 

The Central Government in the Ministry of Labour has 
by Order No, L-20Ql2(428)/82-D,IU(A) dated, the2nd April, 
1983, in exercise of the powers conferred by clause (d) of 
sub-section (i) of section 10 of the Industrial Disputes Act, 
1947, referred the following dispute to this Tribunal for 
adjudication : 

“Whether the action of the management gf Muraidih 
Colliery of Messrs Bharat Coking Coal Limited 
in giving Excavation group ‘D‘ upto 23-9-1982 and 
■ Group ‘C’ from 24-9-1982 to Shri K. C. Seal, Wel¬ 
der is justified in terms of grading and job descrip¬ 
tion of Excavation fixed by the Standardisation Com¬ 
mittee of J.B.C.C.I. ? If not, to what relief is the 
workman entitled ?” 

2. The case of the management is that the concerned work¬ 
man, Sri K. C. Seal, was appointed as a Welder on 14-8-1979 
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by letter dated 13-8H979 in which he was offered Gradc-D 
which he accepted and only after his acceptance he was put 
on the job of a welder in Grade-D, The management has 
every right to appoint a workman in any grade at the initial 
stage according to his qualification, experience and perfor¬ 
mance at the interview and general make up of his ftiind and 
other factors, und, accordingly the concerned workman was 
fixed in Grade-D welder at his initial appointment. Fast ex¬ 
perience of a workman under his previous employer is con¬ 
sidered at the lime of selection for his recruitment but is not 
counted for his seniority or promotion to a next higher giade 
and what is relevant is h'.a experience under the present 
management for his promotion after the concerned workman 
had worked for a few years and was found suitable for Exca¬ 
vation Grade-C he was given Excavation Grade-C from 
24-9-82, In the circumstanco tbe concerned workman is not 
entitled to any relief. 

3. The case of the concerned workman, on the other hand, 
is that he was, no doubt, appointed by M/s. Bharat Cokng 
Coal Limited as w'elder (Excavation) in July, J979 in Grade-D 
in the scale of wages of National Coal Wage Agreement, But 
at the time of his appointment he already held National 
Trade Certificate in the trade of welder and experience of 
working for more than 8 years as welder at the Dandaka- 
ranya Project of the Government of India, Subsequently, a 
Sub-Committee ‘C\ appointed by the Joint Bipartite Com¬ 
mittee for Coal Industry on categorisation and job descrip¬ 
tion of excavation workers made certain recommendations 
in respect of grading, job description, and designation of the 
‘excavation section of mines. At a meeting held on 17-9-1981 
the Standardisation Committee of the Joint Bipartite Com¬ 
mittee for Coal Industry approved certain unanimous recom¬ 
mendations of the Committee ‘C’ as appended to their cir¬ 
cular letter No. C5C|JBCCI|LR|94|MP| 1167 dated 2-2-1981. 
As per the above recommendations, the concerned workman, 
however, came under item No. 9 (EP Welder Gr. T) under 
Group-B on the basis of his prior experience for more 
than 8 years at the Dandakaranya Project at the time of his 
appointment in M/s. Bharat Coking Coal l td., and he is, 
therefore, entitled to rcctiliction of his grade accordingly. 

<4 

4. Certain documents have been exhibited on each side 
after their forma I proof has been dispensed with the other 
side. But no oral evidence has been led by either side and 
the case has been argued on the basis of the exhibited docu¬ 
ments. 

5. Ext. M-3 is the photostat copy of a letter dated 8-7-79 
issued by the Personnel Manager (Man-power & Recruitment) 
of M/s. Bharat Coking Coal Ltd. to the concerned workman 
offering him appointment as temporary welder (Excavation) 
in Gradc-D on an initial basic daily wage of Rs. 15.90 in the 
basic wage scale of Rs. 15.90,0.64.22.30 This was accepted by 
the concerned workman by his letter of acceptance dated 
17-7-1979 (Ext. M-4) addressed by him to the Personnel 
Manager (Recruitment) in which he accepted the post of welder 
in Grade-D. Thereupon, by Office Order dated 20/21-8-1979 
(Ext. M-l) the concerned workman, who had joined in D&C 
Divri., Vikas Bhawan, Dhanbad, on 18-8-79 as welder in 
Excavation Grade-D in the scale of wages of Rs, 15.90.0. 
64-22.30 per day with initial basic of Rs, 15.90 only per day, 
was posted at Muraidih project with immediate effect and 
he was directed to report for his work to the Project Manager, 
Muraidih. Tn response to the aforesaid office order, the con¬ 
cerned workman reported for duty at Muraidih colliery on 
21-8-79 by submitting -his joining report dated 21-8-79 
(Ext. M-2) to the Project Manager, Muraidih collie A who 
accordingly allowed him to join duty from 22-8-79. The 
aforesaid documents clearly show that the management had 
in very plain words offered to the concerned workman the 
post of welder (Excavation) in Grade-D on an initial da’lv 
basic wage of Rs. 15,90 only per day in thet scale of Rs. 15.90.0. 
64-22.30 which the concerned workman had gladly accepted 
and joined with his eves open, and this *s also not disputed 
by the concerned workman. If h also tbe case of the manage¬ 
ment that after the concerned workman had worked as welder 
(Excavation) in Grade-D for a few years, he was fixed in 
Excavation Grade-C on 24-9-82, which is also not disputed. 

6. The contention of the concerned workman, however, is 
that as per recommendations of tbe Sub-Committee ‘C ap¬ 
pointed by the Joint Bipartite Committee for Coal Industry 
which were approved by the Standardisation Committee of 


the Joint Bipartite Committee for Coal Industry, he came 
under item No, 9 (EP) Welder Grade-I under Group-B be¬ 
cause of his qualification and past experience of more than 
8 years at the Dandakaranya Project of the Government of 
India at the time of his appointment as welder in Grade-D 
in July 1979 under M/s, Bharat Coking Coal Ltd. and hence 
his grade should be rectified accordingly. 

7. Ext, M-5 is a photostat copy of the report of the Suo- 
Committee ‘C 1 in respect of grading, job description etc. of 
Excavation, it has classified the workman of Excavation in 
Special . Grade, Group-A, Group-B, Group-C, . Group-D, 
Group-E and Group-F. The concerned workman claims to be 
an Excavation Plant Welder Grade-I under item No. 9 of 
Group-B of the said report which gives the following quali¬ 
fications : 

‘‘EP Welder Gr. 1 : A highly skilled workman possessing 
at least eight years experience of all types of welding and 
cutting with gas or electric equipment. He must be capable 
of undertaking all types of weld.ng jobs independently and 
possess adequate knowledge about Uic types of materials to 
be welded and use of proper electrodes. He should undertake 
verlical overload and other intricate welding jobs.'’ 

In that very report there is also reference about Excava¬ 
tion Plant Welder Grade-II in Item No. 8 of Group-C which 
gives the folloing qualifications : 

“EP Welder Gr. II : A skilled workman possessing at least 
4 years experience of all types of welding and cutting with 
gas or electric equipment. He should undertake all types of 
welding jobs. He should have some knowledge of the use 
of proper electrodes." 

There is also a reference in the said report about Excava¬ 
tion Plant Welder Grade-111 under Item No, 6 of Group-D 
which gives the following qualifications : 

“EP Welder Gr. Ill : A workman who con handle both 
Electric welding and gas welding equipment and automatic 
machines. He should have some knowledge of the prepara¬ 
tions required for special type of jobs. He should have 
thorough knowledge of materials to bo used and must be 
capable of working independently. He should be able to read 
drawings.” 

It would thus be noticed that welders yyith different know¬ 
ledge and experience in welding have been placed under 
Item No. 9 of Group-B, Item No. 8 of 1 Group-C and Item 
No. 6 of Group-D. Since the concerned workman claims to 
be an Excavation Plant Welder Gradc-1 under Item No. 9 
of Group-B irom the date of his appointment on 14-8-79 
under M/s. Bharat Coking Coal Ltd., the burden surely lies 
on him to show that he possessed the qualification specified 1 
for the same in the aforesaid report (Ext. M-5), namely, 
that at the time of his said appointment he was a highly 
skilled workman possessing atlcast 8 years experience of all 
types of welding and cutting with gas or electric equipment 
and that he was capable of undertaking all types of welding 
jobs independently and possessed adequate knowledge about 
the types of materials to be welded and use of proper elec¬ 
trodes and he was capable of undertaking vertical overload 
and other intricate welding jobs. To prove this the concerned 
workman has exhibited two documents. One is a National 
Trade Certificate dated 27-2-75 (Ext. W-2) granted by tbe 
Principal. Dandakaranya Project, certifying that he having 
completed the course of training at Industrial Training Insti¬ 
tute, Dandakaranya Project and passed the, prescribed trade 
test in trade of welder held between 25th and 28th April, 
1967, was awarded the Trade Certificate. The other is a 
certificate dated 4-8-79 (Ext. W-l) granted by fhe Executive 
Engineer (Mech,), Dandakaranya Project, certifying that the 
concerned workman had worked under him as welder from 
E12-70 to 31-12-79 and during that period he had found 
him sincere, hard working and painstaking und his work was 
quite satisfactory'. These two certificates by themselves, how¬ 
ever, do not fulfil the qualifications of Excavation Plant 
Welder Grade-I given under Item No. 9 of Group-B of the 
said report (Ext, M-5) and hence on tbe basis of these two 
certificates alone it.is not possible for the Tribunal to place 
him as Excavation Plant Welder Grade-I under Item No. 9 
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of Group-B of the aforesaid report (Ext, M 5) from the very 
date of his appointment as a welder In Grgde-D in M /s. 
Bharat Coking Coal Ltd., with effect from 14-8-79 or from 
any subsequent date specially so when the management had 
offered him by letter dated 8-7-1979 (Ext. M-3) the post of a 
welder (Excavation) in Grade-D only with an initial basic 
pay of Rs. 15.90 per day in the scale of Rs. 15.90-0. 64-22.30 
which he had himself accepted in his letter of acceptance 
dated 17-7-79 (Ext. M-4) and when hy another letter dated 
20|21-8-79 (Ext. M-l) he was directed hy the management to 
join as welder (Excavation) Grade-D at Muraidih, he gladly 
joined there by submitting his joining report dated 2T1-8-79 
(Ext. M-2). Tn the circumstance, the concerned workman is 
not entitled to any relief on the evidence adduced. 



10 of the Industrial Disputes Act, 1947, referred the 
following dispute to this Tribunal for adjudication : 

“Whether the demand for placement of Shri 

B. K. Mukherjee, Auto JE. P. Electrician 
at Muraidih Project of Messrs Bharat Cok¬ 
ing Coal Limited, in Excavation group ‘B’ 
(Grade-I) from August, 1979, as per J.B. 

C. C.L standardisation Committee decision 
of February, 1981, is justified in the light of 
his past experience V if so, to what relief is 
the workman entitled ?” 


8. In the result, it is held that the action of the manage¬ 
ment of Muraidih Colliery of M/s. Bharat Coking Coal Ltd. 
in giving Excavation Grade-D upto 23-9-82 and Grade-C from 
24-9-82 to the concerned workman, Sri K. C. Seal, welder, 
is justified and the concerned workman is not entitled to any 
relief. The reference is answered and the award is made ac¬ 
cordingly. But is the circumstance of the case there will be 
no order as to cost. 

MANORANJAN PRASAD, Presiding Officer. 

[No. L-20012(4281/82-D.TTT(A)ll 

S.0.1497.—In pursuance of section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the following award of 
the Central Government Industrial Tribunal No. 1. 
Dhanbad in the industrial disputes between the emp¬ 
loyers in relation to the management of Muraidih Pro¬ 
ject of Messrs Bharat Coking Coal Limited, and their 
workmen, which was received by the Centra? Govern¬ 
ment cm the 5th April, 1984. 

BEFORE THE CENTRAL GOVERNMENT , 
INDUSTRIAL TRIBUNAL NO. 1, DHANBAD 

Tn the matter of a reference under section 
10(1) (d) of the Industrial Disputes Act, 
1947. 


2. The case" of the management is that the concerned 
workman, Sri B. K. Mukherjee, was appointed as E.P. 
Auto Electrician on 6-8-1979 In Muraidih Project of 
M|s. Bharat Coking Coal Ltd. by letter No. BCCL| 
PA1111152 Rectt-D, N. K. Project|79 dated 8-7-1979 
and he was offered Excavation Grade-D after judging 
his qualifications, experience and merit at the time of 
his selection. He accepted the terms and conditions 
embodied in the letter of appointment and only there¬ 
after he was taken in the employment. At the time of 
recruitment the employers possess the right to select 
proper types of persons to fill up certain posts' and 
thereafter the seniority of a person appointed in a par¬ 
ticular grade wifi start from the date of his placement 
in that grade. After the concerned workman worked 
for a few years in Gradc-D he was placed in Grade-C 
with effect from August r982. It appears that the 
concerned workman wants' his experience in other fac¬ 
tories for workshops prior to his recruitment under the 
management of M|s. Bharat Coking Coal Ltd. to he 
counted for computing his experience and seniority for 
being strightway promoted to Grade-B retrospec- 
tivelv from, the very date of his appointment which is a 
fantastic proposition. In the circumstance, the con¬ 
cerned workman is not entitled to any relief. 


Reference No. 23 of 1983 


PARTIES : 

Employers^ in relation to the management of 
Muraidih Project of Messrs Bharat Coking 
Coal Limited. 

AND 

Their Workmen 


APPEARANCES : 

For the Employers.—Shri B, .Toshi, Advocate. 

For the Workman.—Shri B. K. Ghose. Member, 
Executive Committee, Janta Mazdoor 
Sanghr. 

STATE : Bihar INDUSTRY ; Coal 

Dhanbad, the 30th March. 1984 

AWARD 

Bv Order No. L-20012(4t)Q)!82-DTTT(A) dated 
tbp 2nd Anril. 1983. the Centra? Government i n the 
mist tv of Labour has. in exercise fhp powers' 
conferred by clause (d) of subsection 0) of section 


3. The case of the concerned workman, on the other 
hand, is that he wa s appointed in M|s. Bharat Coking 
Coal Ltd. as Auto Efectrician in Grade-D of the 
N.CW.A. as per letter of appointment issued to him 
on 8-7-79 and he was posted at Muraidih Open Cast 
Project. At the time of his armointmerit, however, he 
was already haying National Trade Certificate in the 
trade of electrician and experience of working for 
more than 8 years as Auto Electrician under the 
Dandakaranya Development Authority, Ministry of 
Rehabilitation, Government.of Tudia Subreouent?v 
a Sub-Committee ‘<T appointed bv the Joint Bipartite 
ommittee for Coal Industry on categorisation and job 
description of Jobs where they did not exist in miscel¬ 
laneous sections including Central Excavation workers 
unde certain recommendations in respect of nradinn 
rob description and designation of tb P Excavation sec¬ 
tion of mines. At a meeting held on 17-1-81 the 
Standardisation Committee of the Joint Bipartite Com¬ 
mittee discussed and approved certain unanimous re¬ 
commendations of the Committee C as nmvnded to 
their Circular tetter No. C5CJTRCCLTRIQ4IMPI1 1 67 
f ’t ( d 2-2-1981, As per the above recommendations 
the concerned workman comes under item No 7 (Rp 
FWtncian Gr T) uhder G-mm P 0 f the nhw* mWar 
and ho «,? unfitted to rectification of his made on the 
basis of his prior experience for more than 8 years 
-yrter Dsndakarnnva Development Autbortm nt th e 
nf his appointment in Mis Bharat Coking Coal 
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4. Certain documents have been exhibited on each 
side after their formal proof has been dispensed, wuh 
by the otller side. The concerned workman Sri B. K. 
Mukherjee has also examined himself as WW-1. No 
witness has been examined on behalf of the manage¬ 
ment. 

5. Ext. M-l is a photostat copy of a letter dated 
8-7-79 issued by the Personnel Manager (Man-power 
and Recruitment) of M|s. Bharat Coking Coal Ltd. to 
the concerned workman offering him appointment as 
temporary Auto Electrician in Grade-D on an initial' 
basic wage of Rs. 15.90 in the basic wage scale of Rs. 
15.90-0.64-22.30. Ext. M-2 is the joining report dated 1 
6 -8-79 of the concerned workman which he had sub¬ 
mitted to the Senior Personnel Officer, M|s. Bharat 
Coking Coal Ltd. with reference to the offer made to 
him under the aforesaid letter dated 8-7-79 for the post 
of Auto Electrician in Grade-D in the scale of Rs. 
15.90-0.64-22.30. The aforesaid documents clearly 
show that the management had in very plain words 
offered to the concerned workman the post of Auto 
Electrician in Grade-D on an initial basic of Rs. 15.90 
only per day in the basic wage scale of Rs. 15.90- 
0.64-22.30 which he had gladly accepted and joined 
with his eyes' open, and this is also not disputed by tire 
concerned workman. It is also the case 'qf the manage¬ 
ment that subsequently after the concerned workman 
had worked in Grade-D for a few years, he was placed 
in Grade-C with effect from August 1982, which is 
also not in dispute. 

6 . The contention of the concerned workman, how¬ 
ever, is that as per recommehdations of the Sub-Com¬ 
mittee ‘C’ appointed by the Joint Bipartite Committee 
for Coal Industry and which were approved by the 
Standardisation Committee of the Joint Bipartite Com¬ 
mittee for Coal Industry, because of his qualification 
and past experience of 8 years in Dandakaranya Pro¬ 
ject he came under Item No. 7 EP Electrician Grade-I 
under Group-B at the time of his appointment in M|s. 
Bharat Coking Coal Ltd. and, therefore, his Grade 
should he rectified accordingly with retrospective 
effect. 

7. Ext. M-3 is a copy of the report of the Sub-Com¬ 
mittee ‘C’ in respect of grading, job description etc. of 
electrician. It has classified the workman of Excava¬ 
tion in Special Grade, Group-B, Gfoup-C, Group-D, 
Group-E and Group-F. The concerned workma* 
claims to be EP Electrician Grade-T under Item No. 7 
of Group-B of the said report which gives the following 
qualifications : 

“EP Electrician Gr. I : A highly skilled workman 
possessing not less than seven years exper¬ 
ience in the maintenance and repair of elec¬ 
trical system of heavy duty excavation equip¬ 
ments. He should possess statutory qualifi¬ 
cation, viz. HT permit and be capable of 
readme diagrams and having thorough know¬ 
ledge of working circuit qnd of the construc¬ 
tion and use of all items of electrical equip¬ 
ment. He should detect and rectify faults, 
with minimum delay. Alternatively he should 
possess six years experience as auto electri¬ 
cian on heavy earth moving machines.” 

Tn that very report there is also a reference about' 
EP Electrician Grade-II in Item No, 6 of Group-C 
which gives the following qualifications : 


“EP Electrician Gr. II : A skilled] workman pos¬ 
sessing not less than four years experience in 
the maintenance and repairs of electrical 
systems of heavy earth moving equipment. He 
should have some knowledge of working cir¬ 
cuits and should hold statutory qualifications 
of at least medium tension to be an elec¬ 
trician: Alternatively, he should possess 4 
years experience as auto-electrician on heavy 
earthmoving machinery.” 

There is also a reference in the said report about 
EP Electrician Gradc-III under Item No. 4 qf Group- 
El which gives the following qualifications : 

“EP Electrician Gr. Ill : A workman possessing 
statutory qualification, capable of reading 
drawing and having thorough knowledge of 
; , working circuits and the construction and use 

of all electrical equipment. He must be able 
to detect and rectify the faults with minimum 
delay and dismentling of the equipment in 
question. He must be capable of working 
independently.” 

Tt would thus be noticed that EP Electricians with 
different knowledge and experience have been placed 
under Item No. 7 of Group-B, Item No. 6 of Group-C 
and Item No. 4 of Group-D, Since the concerned 
workman claims' to be Excavation Plant Electrician 
Grade-I under Item No, 7 of Group-B from the very 
inception of his appointment and joining on 6-8-79 
under M|s. Bharat Coking Coal Ltd., the burden siirely 
lies on him to show that he possessed the qualifications 
specified for the same in the aforesaid report (Ext. 
M-3), namely, that he was a highly skilled workman 
possessing not less than 7 years experience in the main¬ 
tenance and repair of electrical system of heavy duty 
excavation equipment and he possessed statutory quali¬ 
fication viz. HT permit 'and was capable of reading 
diagrams and had thorough knowledge of working cir¬ 
cuit and of the construction and use of all items of 
electrical equipment and he could detect and, 
rectify faults with minimum delay, and alternatively, 
he possessed six years' experience as Auto Electrician 
on heavy earth moving machines. To prove this the 
concerned workman relie* on two documents. One is 
the National Trade Certificate (Ext. W-2) granted'by 
the Secretary, National Council for Training in Voca¬ 
tional Traders certifying that the concerned workman 
having completed the course of training at Industrial 
Training Indu&titute. Durgapur, & passed the prescribed 
trade test in the trade of Electrician held in April, 1967 
w a . awarded the Trade Certificate The other is a 
certificate dated 31-7-79 (Ext, W-l) granted by the 
Asstt. Engineer (Mech.) No. Ill, Dandakaranya Pro¬ 
ject certifying that the concerned workman had worked 
in that Project since July 1971 as Auto Electrician and 
during his service period in that Project he had Gained 
much experience in installation and repairing and main¬ 
tenance of self-starter, dynamo, cut-out. alternator and 
preparation and maintenance of batteries so much so 
that he can undertake complete wiring work of both 
heavv earth moving machinery and light vehicle (petrol 
diesel) independently with full satisfaction. The 
concerned-workman Sri B, K Mukherjee fWW-1) has 
n’so stated in hi< deposition that between June nr Tulv 
1971 and prior to hi s joining in M|s. Bharat Coking 
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Coal Ltd, in August, 1979 he had worked as an Elec¬ 
trician at Dandakaranya Project where he had to do 
the jobs pertaining to battery repairing, self-starter, 
dynamo, alternator, cut-out, wiring and igotor repair¬ 
ing both AC and DC., and there he also worked on 
heavy earth moving machines like Dumper, Shovel, 
Scraper and bull dozers and at M]s. Bharat Coking 
Coal Ltd. also he had to dp all the above work besides 
some more work, The aforesaid two certificates and 
the aforesaid deposition of the concerned workman 
Sri B. K. Mukherjcc (VVW-1), however, by them¬ 
selves do not fulfil the qualifications of Excavation 
Plant Electrician Grade-1 given under Item No, 7 
of Group-B of the said report (Ext. M-3). ]t has, 
however, been argued by Sri B. K. Chose appearing 
on behalf of the concerned workman that the con¬ 
cerned workman atleast fulfils the alternative quali¬ 
fication of EP Electrician Grade-I given in Item No. 
7 of Group-B which says that alternatively he 
should possess six years experience as Auto Elec¬ 
trician on heavy earth moving machines; and for 
his aforesaid contention he relied on that part of the 
certificate dated 31-7-79 (Ext. W-l) granted to the 
concerned workman by the Asstt. Engineer (Mech.) 
Dandakaranya Project in which he had certified that 
during his service period of 8 years in that Project 
the concerned workman had gained much experience 
so much so that he can undertake complete wiring 
work of both heavy earth moving machinery and 
light vehicle (petrol and diesel) independently with 
full satisfaction. But a certificate that the concer¬ 
ned workman during his service period of 8 years 
in Dandakaranya Project had gained such experience 
so much so that he can undertake complete wiring 
work of both heavy earth moving machinery and 
light vehicle (Petrol and diesel) independently with 
full satisfaction as certified by the Asstt. Engineer 
(Mech.) Dandakaranya Project, is one tiling, and to 
possess six years experience as Auto Electrician of 
heavy earth moving machines, which is the require¬ 
ment of EP Electrician Grade-I under Item No. 7 of 
Group-B, is quite different thing, and the former 
cannot be equated with the latter. I, therefore, see 
no merit in the aforesaid contention of Sri B, K, 
Ghose. Hence on the basis of the aforesaid two cer¬ 
tificates and the oral evidence of the concerned work¬ 
man Sri B, K. Mukherjcc (WW-1) alone, it is not pos¬ 
sible for the Tribunal to place him as Excavation 
Plant Electrician Grade-T under Item No. 7 of Group- 
B of the aforesaid report (Ext, M-3) from the very 
date of his joining as Electrician in M|s. Bharat Cok- 
inoXYml Ltd. with effect from 6-8-79 or fro m any 
su&fiquent date, specially when the management had 
offered him by letter daled 8-7-79 (Ext. M-l) the pest 
of Auto Electrician in Grade-D only with initial basic 
pay of Rs. 15.90 per day in the wage scale of Rs 
J5.90-0.64-22.30 which he had himself accepted by 
submitting his joining report dated 6-8-1979 (Ext. 
M-2). In the circumstance, the concerned workman is 
not entitled to any relief. 


8 . In the result, it is held that the demand of the 
concerned workman Sri B K. Mukheriee, Auto E.P, 
Electrician at Muraidih Project of Messrs Bharat 
Coking Coal Ltd. for placement in Excavation Group 
B (Grade-D from August, 1979 is not justified and he 
Is not entitled to any relief. The reference is answered 
89Gt/R4—6 
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and the award is made accordingly. But in the circum¬ 
stance of the case there will bt no order as to cost. 

MANORANJAN PRASAD, Presiding Officer 
[No. L-20O12(409)|82-DIII(A)l 

S.O. 1498.-—-In pursuance of section 17 of the Indus¬ 
trial Disputes Act, 1947 (14 of 1947), the Central Go¬ 
vernment hereby publishes the following Award of the 
Central Government Industrial Tribunal No. 1, Dhan- 
bad in the industrial disputes between the employers 
in relation to the management of Lodna Colliery of 
M|s. Bharat Coking Coal Ltd., Post Office Lodna Dis¬ 
trict Dhanbad and their workmen, which was received 
by the Central Government on the 31st March, 1984. 

BEFORE THE CENTRAL GOVERNMENT IN¬ 
DUSTRIAL TRIBUNAL NO. 1, DHANBAD 

In the matter of a reference under section 
10(1) (d) of the Industrial Disputes Act, 
1947. 

Reference No. 59 of 1982 

PARTIES : 

Employers in relation to the management of 
Lodna Colliery of Messrs Bharat Coking 
Coal Limited, Post Office Lodna, District 
Dhanbad. 

AND 

1 Their Workmen. 

APPEARANCES : 

For the Employers:—Shri B. Joshi, Advocate. 

For the Workmen.—Shri J. D. Lall, Advocate. 
STATE : Bihar INDUSTRY : Coal 

Dhanbad, the 26th March, 1984 
__ AWARD 

By Order No. L-20012(45)]82-D.IH(A) dated, the 
29th May, 1982, the Central Government in the Min¬ 
istry of Labour has, in exercise of the powers conferred 
by clause (d) of sub-section (1) of section 10 of the 
Industrial Disputes Act, 1947, referred the following 
dispute to this Tribunal for adjudication : 

“Whether the action of the management of Lodna 
Colliery of Messrs Bharat Coking Coal Limi¬ 
ted, Area No. X, Post Office Lodna, Dis¬ 
trict Dhanbad In superannuating from ser¬ 
vice Shri Peman Mahato, Prop Mistry with 
effect from the 20th April, 1981 fa justified ? 
Tf not, to what relief is the workman, concer¬ 
ned entitled ?" 

2. The case of the concerned Workman, Peman 
, Mahato, is that he had been working as Prop Mistry 
in New Standard Lodna Colliery which is now a Part 
of Lodna Colliery, since 1949 from the time of the 
erstwhile owner and he had put in continuous service 
since then in the said colliery. He was a permanent 
workman and was also a member of the Coal Mines 
Proident Fund. His date of birth as mentioned in his 
provident fund record in Form A is 3.1.1931 and 
according to his said date of birth „he had still many 
years of service before attaining the age of 60 years 
which is the date of superannuation. But the mana¬ 
gement of Lodna colliery issued a notice of retire¬ 
ment No.. BCCL)4A[ Retirement[41 j8110647 dated 
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19.3.1581 to him intimating that ho would attain 
the age of 60 years on 20.4,1981 and as such he 
would retire from service with effect from that date. 
Thereupon he made a representation dated 21.3.1981 
to the Agent of Lodna: Colliery that the date of his 
birth as mentioned by the management was not 
correct and that he had not attained the age of 60 
years. The Agent, Lodna colliery sent his represen¬ 
tation to different clerks for verification of relevant 
records, as such, provident fund record and Form 
B register to ascertain the actual facts;. The provident 
fund clerk noted on the body of the representation 
that in the provident fund record his age had oeen 
mentioned as 3-M931 and Form B register clerk sta¬ 
ted that no age was mentioned in th Form B register. 
Inspite of this the management did not concede his de¬ 
mand and retired him with effect from 20-4*1981 and 
since then he was sitting idle. A photostat copy of the 
aforesaid representation dated 21.3.1981 with dif¬ 
ferent notings on it has been made an Anncxure to his 
written statement. On these grounds his contention 
is that the action of the management in superannuat¬ 
ing him with effect from 20.4.81 is quite illegal, 
unjustified and malafide. His demand, therefore; is 
that the action of the management in superannuating 
him with effect front 20.4.1981 be held to be illegal 
and unjustified and he be reinstated to his original job 
of Prop Ministry in Lodna colliery with continuity of 
service and paid full wages and other emoluments for 
the idle periods fill he is reinstated. 

3. The case of the management, on the other hand, 
la that date of birth of the concerned workman as 
mentioned in Form B register on his own declaration 
ia 6.6.1915 and he attained the age of 60 years much 
* ehrlier sometime in the year 1975. But due to over- 
jight his case Was not put up in time and he managed 
to continue in employment for five years more due to 
the mistake on the part of the dealing clerk and he 
was retired with effect from 20.4.81, and, in the 
circumstance, his* claim for further continuance in 
service is most unreasonable. Form A records of the 
workmen were manipulated at the Coal Mines Pro¬ 
vident Fund office and the Coal Mines Provident 
Fund Commissioner had reported this fact to the 
management and had advised i ot to 
accept, the entries made therein in view 
of manipulations done by several interested 
persons in connivance with the staff. It is also incor¬ 
rect to suggest that the date of birth mentioned in 
provident fund record of the concerned workman, in 
Form A is 3.1.1931. The photostat copy of the repre¬ 
sentation darted 21.3.1981 which has been made an- 
nexurc to the written statement of the concerned 
workman with certain noting of the clerks thereon 
is not a genuine document and is a manipulated one as 
no -clerk can state against the entries in Form B regis¬ 
ter that the date of birth was not there in Form B re¬ 
gister nor any clerk can state that his date of birth as 
noted in the provident fund record was 3,1.1931. On 
these grounds the contention of the management Is 
that the concerned workman has been rightly retired 
with effect from 20.4.81 and he i s not entitled to any 
relief. 

4. Two witnesses have been examined on behalf 
of the management. The concerned workman is the 
lone witness examined on his behalf. Two documents 


have also been proved and marked as Exts. M-l and 

M-2 on behalf of the management. JNo document has 

been exhibited on behalf of the concerned workman. 

¥ 

5. Sri Ram Bilas Singh (MW-1) had joined Lodna 
colliery for the first time in the year 1970 and since 
then he has been working there as Asstt.Welfare 
Officer. He has proved the entires at serial nos.900 
to 908 (Ext. M-l) in Form B register of Lodna col¬ 
liery to be in his handwriting which were made in the 
year 1972 and which also contain the thumb impres¬ 
sions of the workmen named therein. The name of 
the concerned workman Peman Mehato is to be found 
in Ext. M-l at serial no. 906 wherein his date of birth 
is noted as 6.6.1915 and his age is September 1972 
is noted as 58 years. Tn this connection it is the evid¬ 
ence of Sri Ram Bilas Singh (MW-1), the writer of 
the said entry, that the concerned workman, Peman 
Mahato, had himself declared his date of birth as 
6.6.1915 and it was oq that declaration that 6.6.1915 
was entered by him as the date of birth of Peman 
Mahato in Form B register and it was on that basis 
that his age as calculated e as mentioned by him as 
58 years approximately in September, 1972. Sri Ram 
Bilas Singh (MW-1) has also proved the photostat 
copy of indentity card register (Ext.M-2) which w as- 
prepared sometime in the year 1972 or 1973 after the 
nationalisation of the colliery on the basis of Form B 
register and in the said photostat copy of the-indentity 
card register also the date of birth of Peman Mahato 
is mentioned as 6.6.15 and his age is mentioned as 58 
years. In his representation dated 21-3-1981 to the 
Agent, Lodna colliery, a photostat copy of which 
has been made annexure to his written statement, 
there is also an admission of the concerned workman 
that his date of birth ns noted in the identity card is¬ 
sued to him is 6.6.1915. Therefore, it is established 
from the entries in Form B register, Identify Card 
Register and identity card issued to die concerned 
workman that everywhere his date of birth wa s men¬ 
tioned as 6.6.1915. On that basis the concerned work¬ 
man attained the age of 60 years, the age of superan¬ 
nuation, sometime in the year 1975 and in the circu¬ 
mstance he should have no grievance if he was retired 
with effect‘from 20-4-1981 after getting a further per¬ 
iod of grace of five years which was, according to the 
management, due to not putting up his case in time on 
account of mistake o n the pari of the dealing clerk. 

6 . Tn the written statement of the concerned work¬ 
man much emphasis was placed on he coal mines 
provident fund record in Form A wherciu it wasal- 
Icgcd that his date of birth had been noted as 3.1 .$81 
and in this connection reliance was also placed on the 
notings of some clerk t D the same effect o n his re¬ 
presentation dated 21.3.81 addressed to the Agent 
of Lodna colliery, a photostat copy of which is an- 
nexure to his written statement. But neither the said 
Form A of the Coal Mines Provident Fund nor the 
aforesaid notings of some clerk on his representat¬ 
ion dated 21.3.81 has been proved in this ease, and, 
therefore practically there is no documentary evidence 
on the side of the concerned workman in support of his 
case that in Form A of Coal Mines Provident Fund 
olffce hi? date of birth is noted as 3-1-1931. The only 
evidence led by the concerned workman in this con¬ 
nection is his unsupported oral testimony wherein he 
has started that he was born in the year 1931, but 
obviously no reliance on such nncorroborated testi- 
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raony of the concerned workman, who is obviously an 
interested witness in this case, can be placed in ab¬ 
sence of any supporting document specially when, ac¬ 
cording-to his.own statement in his representation 
dated 21.3.1981, a photostat copy, of which is an- 
nexure to his written statement, he was all along in 
possession of his identity catd in which the date of 
his birth was noted as 6.6.1915 against which he had 
raised no objection till he was served with a retire¬ 
ment notice No.BCCTj4A!Retirement|4lj 81)0647 
dated 19-3-1981-. 

7 . On a consideration of the oral and document¬ 
ary evidence, as discussed above, it is, therefore, 
held that the action of the management in superannu¬ 
ating from service the concerned workman Sri Pern an 
Matato, Prop Mistry, with effect from 20.4.198 V is 
justified and he is not entitled to any relief. The ref- 
rence is answered and the award is made accord¬ 
ingly. But in the circumstance of the case there will 
be no order as to cost. ■ • 

MANORAMJAN PRASAD, Presiding Officer, 
'[No. L— 20012(45)182 —D. 111(A)] 
A.V.S. SHARMA, Desk Officer 

New Delhi, the 19th April, 1984 

S.O. 1499.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Ceritrat Govern¬ 
ment Industrial Tribunal. Chandigarh in the industrial dispute 
between the employers in relation to the management of 
Food Corporation of India «and their workmen- Which was 
received by the Central Government on the 6th April. 
1984. . ' . • 

BEFORE SHRI I. P. VASISHTH, PRESIDING OFFICER. 
CHANDIGARH 

CENTRAL GOVERNMENT, INDUSTRIAL TRIBUNAL, 
Case No. I.D. 158/83-(N. Delhi), 22/83 CHD. 
PARTIES : 

Employers in relation to the management of Food 
Corporation of India, Chandigarh. 

AND 

Their Workman—Ranjit Singh 
APPEARANCES : 

For the Employers—Sarvshri B. L. Loriaya and Tirth 
Singh. 

For the Workman—Shri P. K. Singla. 

Food Corporation of India STATE ; Punjab 

AWARD 

Dated, the 3rd of April, 1984 

The Central Government Ministry of Labour in exercise 
of the powers conferred on therrv under Section l()(l)(d) of 
the industrial Disputes Act 1947, hereinafter referred to as 
the Act, per their Order No. L-42012(5) /82-FC1/D.IVfA) 
dated the 11th of May, 1982 read with S.O. No. 8-11025(2)/ 
83 dated the 8th of June, 1983 referred the following Indus¬ 
trial Dispute to this Tribunal ■ for adjudication .— 

‘■'Whether the action of the management of Food Cor¬ 
poration of India in reverting Shri Ranjit Singh, 
from the post of- Flead Watchman to the post of 
Watchman with effect from 29-8-81 is justified ? 
If not, to what relief -is the concerned workman 
entitled ?” ' 


2. According to the petitioner workman, on being appoin¬ 
ted by the Resjpdt. Corporation, he joined their services as 
a Watchman oh 8-3-72 and on the basis of his seniority and 
merit was promoted to the rank of Head Watchman w.e.f. 
10-11-1978. But then there was. some ex party revision of 
his seniority in the year 1980 anil tous the respondent/Cor¬ 
poration reverted him to the post of a Watchman vide their 
Order dated 29-8-1981. He questioned the propriety and'' 
legality of the reversion on the ground that neither any 
show cause notice was issued to him nor was he heard ajt 
the time of the revision of the Seniority list. Fie. therefore, 
challenged the vires of the entire piocess and raised an 
Industrial Dispute which could not be settled despite the 
intervention of the A.L.C. (C) and, hence the Reference. 

3. Resisting the petitioners claim on all Counts, the Manage¬ 
ment pleaded that due to inadvertanee and some confusion in 
the office, the petitioner was fixed at a wrong .seniority on 
the assumption of having joined as a Watchman oh 15-9-1971 
but when the mistake was detected and it.was found that 
he had actually joined on 8-3-72 in pursuance to his selection 

- dated 8-2-72, the necessary rectification was made in the 
Seniority list which resulted in his reversion to the original 
post of a Watchman It was propounded that since the 
error was patent on record therefore, the issue of any 
notice or audience to the petitioner was not demand neces- • 
sary. 

4. As the respective pleadings of the parties were fully 
' covered under the terms of reference, therefore, they were 

called upon to adduce their evidence. 

5. In support of his case the petitioner examined himself 
whereas the Management produced their Deputy Manager 
(I.R.) Shri Tirath Singh. Of course, both the parties filed 
a'few' documents also. 

6. On a careful scrutiny of the entire material on records 
and bearing the parties I am not inclined to sustain the 
petitioner's grouce against the impunged reversion because 
both in his claim statement as well as deposition in tfiv 
'proceedings before me he, admitted having joined service on 
6-3-1972. In cross-examination he further conceded that 
his selection was on the basis of an Interview' held on 
8-2-1972 whereas in the initially prepared seniority list he 
was accorded seniority at Sr. No. 1193 on assuming 15-9-19/1 
as the date of his selection. It thus becomes clear that on 

* the admission of the petitioner himself, his seniority was 
fixed at a wrong place under the impression of an-extra 
length of service which he had not rendered. 

7. As a necessary corrolary it follows that the Manage 

, 'ment was justified in making the. necessary correction im¬ 
mediately as and when the mistake was,detected by them. 

8. On behalf of the Workman it was contended that he 
should have been given a notice or hearing before the 
revision of the seniority list. In the normal course of events 
I would have agreed with the view, because it • originates 
from the domain of natural justice. But in the peculier 

* circumstances of our case the deviation does not warrant any 
serious notice as no fruitful 'purpose was going to be served 
by joining the petitioner in such process. After all the" 
management did not temper with his da!e of selection or 
joining the service. It rather acted fairly in assigning him 
seniority on that basis. 

. 9. In the case of Shankar Lai Sbarma and others Vs. 
Slate of Rajasthan 1979 Lab. I.C. (N.O.C) 28(Raj) the 
petitioner, had not passed the Intermediate Exam, but by 
some mistake was eptered in the Seniority list which required 
a “Pass’’ in the said Examination; on detection of the mis¬ 
take he was removed from the Seniority list without any 
notice to him. It was held that the order was not vitjafed 
and there was.no scope for complaining that there was any 
violation of the' principles of Natural justice. It was further 
observed that since the facts were glarringly dear, the peti¬ 
tioner could not have said anything even if notice had been 
given to him. and hence the failure to give him an opportunity 
of hearing will not invalidate the order. 

10. In my considered opinion there is hardly anything to 
distinguish our case frotft, the above quoted judicial 
nouncement. on- the other hand it finds an echo in the dictum 
of V. K. Balakrishan Nayyar Vs. Asstt. Education Officer, 
Baiussari 1980 Lab. I.C. 1300. 
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31. It may not be out of context te mention here that 
according to the promotion Order Ex. W-4 the very incident 
of petitioner’s elevation was purely of temporary and Adhoc 
nature. It was no where mentioned therein that he would 
be treated to- be on probation for any particular period on 
the expiry of which he could qualify for confirmation. It 
rather emphasised. time and again that it was purely a 
temporary affair which could be brought to an end ex-patty.- 
without any notice to him and that it was a make shift 
arrangement made without prejudice to the regular avenues 
of promotion. 

12. The Workman’s representative submitted that a number 
of similarly promoted employees were reverted by the 
Corporation but at a later stage '.heir reversion order was 
withdrawn in view of the High Court direction and by dep¬ 
riving the petitioner of the same treatment, the Management 
has exposed itself to the charge of discrimination. 

13. I am not impressed with the submission’ primarily be¬ 
cause it is beyond the scope of j ieadmgs. To be precise, 
no such story was revealed in the claim statement and, a* 
such, the Management had no opportunity to lebut it bn 
the point of fact; Obviously no evidence was led by either 
of the parties on this score and, otherwise too, in the absence 
of a copy of the relevant pleadings and the judgement of 

-the High Court, we are not in a positior ‘ 
circumstances and the factiial backdrop • 
instiuctions. 

14. Thus to conclude with my afrresaid discussion on the 
hmited* available data and the poinrs raised before me. on 
recording the absence of any irregularity impropriety or ille¬ 
gality in the action of the Management. I answer the issue 
in their favour and return my Award against the Workman. 

CHANDIGARH 
Dated ; 3-4-1984. 


I. P. VASISHTH, Presiding Officer 

[No. L-42012(5)/82-D.lV(B)/D.V] 

New EJelhi, the 21st April, 1984 

5.0. 1500.—In pursuance of section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Centra! Govern¬ 
ment Industrial Tribunal. New Delhi, in the industrial dispute 
between the employers in relation to the management of 
Pood Corporation of India and their workmen, which was 
received by the Central Government on the 9th April, 1984. 

BEFORE SHRI O. P. SINGtA, PRESIDING OFFICER 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 
NEW DELHI 

I. D. No. 35/81 


Mahabir Singh and others 
Vers is 

Food Corporation of India. 
APPEARANCES : 

Shri S. R. Pandey—for the workmen. 

Miss Geeta Sharma—for the Management. 


AWARD 

The C.rtral Government, Mimtt.y of Labour vide Order 
N *?- L-42012 (70) /80-D.II(B) dated 17th March, 1981 refer¬ 
red the following dispute to this Tribunal for adjudication 

‘ Whether the action of the management of Food Cor- 
poration of India. Regional Office. New Delhi in 
not regularising S/S.m Mahabir Singh, Randhii 
rgh, Mishri Lai, B •* .am Prakash, Naiesh Kumar 
Ma: dan Ramesh Kumar, Ram Singh, Anand Swa- 
uop and Swami Pmsad. casual labourers, working 
in the Food Corporation of India since 1976 and 
puttirg them on 7 days muster, roll and/or giving 
to them artificial treats in services, is legal and 

entitled ?” ^ not *° what re,ief are lbe workmen 


2. Thet ten casual labourers workmen have been in service 
of the Food Corporation of fnl.t from different dates beginn¬ 
ing from 19-10-72. The precise dales' of appointment in 
Food Corporation of India on daily wages are as under :— 


SI. 

No. Name 

Date of joining 

1 . 

Mabavir Singh 

'19-10-72 

2. 

Randhir Singh 

18-1-73 

3. 

Mishri Lai ^ 

23-1C-73 

4. 

Braham Prakash 

8-8-75 

5. 

Naresh Kumar 

8-1-76 

6. 

Mardan 

2-6-78 

7. 

Anand Swaroop 

13-6-79 

8. 

Swami Prashad 

, 14-6-79 

9. 

Ram Singh 

1-8-77 

10. 

Ramesh Kumar Kaushik 

« 1 28-7-77 


3. The Food Corporation of India Class IV employees’ 
Union has filed a claim that these workmen have been work- 
mg continuously and have not been absorbed by the manage¬ 
ment so far and that the manner in which they have been 
l, eatqd is unfair and that they should be regularised and 
they should have all consequential benefits in the regular 
scale starting from 9-4-80. 


me management of Food Corporation of India has 
contested the claim and pleaded that the reference is bad 
and that the regularisation can be only against permanent 
post and there are no sanctioned posts, against which regulari- 
, s f‘!° n , ca ” be „ mad . e - A reference is made to the adjudica- 
°f ° f . flegedly similar dispute by the Central Government 
tiv d tnal Tr,blma Jl,bbal P llr where such a claim was nega- 


i 5 ‘ U 10 ° ral . evidence has been led by the workmen and I 
have heard the representatives of the parties. 

l, hiJw award , °, f Chiral Government Industrial Tribunal 

; b tl P ’r Pre e . d over b f j? hn s - N - dobn «n management 
of rood Corporation of India dated April 18, 1978 is on 

ihp a t lff m Cnt b3S ! 5 ' Mr k Joh , ri in para 9 ° 1 ' bis award stated 
that the question referred to him in'reference was not 
widely worded as to absorption of casual labourers after 
considering all relevant criteria lor absorption of casual 
> d h 0 m m ’ and the reference to him was a limited one as to 
whether casual workmen, who had put in appearance of 
24 ) or more days during a period of 12 months, should be 
regularised. or not, and his answer was in the negative. 

7. The Head Quarter Circular No. 9 of 1984 dated 17-2-84 
regaiding economy in plan and non plan expenditure bars 
cication of new posts, excepting in most exceptional cir¬ 
cumstances, and the situation of workmen is most excep¬ 
tional, when they have been continued as daily-wager for 
ast 5 to 11 years. There is no justification whatsoever for 
Keeping them casual labourers for such Jong years When 
the Head Quarter of the Food Corporation of indfa have not 
realised the inequity of not-regularising them, the industrial 
I ribunal cannot concur in their continuance as casual labourers 
foi so many years. 

w S nJI?f Se ,h V f r , k i! llei1 hav u e filed certificates of their Assistant 
Managers that they are honest, intelligent and hard working. 

9. It is held that the action of the management of Focd 
Corporation of India m keeping workmen as casual labourers 
lor years on daily wages is unjust and prejudicial to them, 
and the Food Corporation of India is directed to create costs 
for their absorption in three months’ time and absorb them 
as regular employees in regular scale of pay. However, 
relief can be given only to such daily wagers who nave ceen 
in service since 1976 and not those who joined later Jn 

si? i° f D h l Inat i Cr ,° n ! y Mahavir Singh. Randhii- Singh. 
Mishri Lai, Brahani Prakash and Naresh Kumar are ordered 
to fee given permanent post by creation of such posts and 
regularise them since the date of the demand i.e. 9-4-80 and 
the management of Food Corporation of India is directed 
to act accordingly. No relief Jan be viven to the remaining 
5 workmen because they do not satisfy the condition in the 
reference of being daily-wagers since 1976. Th6 award is 
made accordingly. 
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Further ordered that the requisite number of copies ot 
jfhis award be forwarded to the Central Government for 
necessary action at their end. 

Dated : April 5, 1984 

O. P. SfNGLA. Presiding Officer 
[No. L-420l2(70)/80-D.II.<B)/D.V] 

New Delhi, the 2’lst Apr'd, 1984 

S.O 1501.—In pursuance of section 17 ofthe Industtial 
Disputes Act. 1947 (14 of 1947). the Central. Government 
hereby publishes the following fiwaul of the Central Xiov- 
ernment Industrial Tribunal. Jabalpur, in the industrial dis¬ 
pute between the employers in relation to the management 
of Sukri Colliery of Ms. Western Coalfields Limited. P. O. 
Junnardeo, District Chhindwara (M.P‘.) and their workmen, 
which was received by the Central Government on the 
10th April, 1984. 

BEFORE JUSTICE SHRI K. K. DUBE, PRFSIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL. TRI- 
, BUNAL-CUM-LABOUR COURT. JABALPUR, fM.P. 3) 

CASE £10. CGIT*/LC(R) (32) /1982 

PARTIES : 

Employers in relation to the management of Sukri Col¬ 
liery of Messrs Western Coalfields I imited. P. O. 
Junnardeo, District Chhindwara (M. P.) and their 
workmen represented through the Samyukta Khadan 
Mazdoor Sangh (AITUC). Post Office Chandametta. 
District Chhindwara (M. I’.). 

APPEARANCES : 

For workmen—-Shri P. K. Thahur, Advocate. 

For Management—Shri P. S. Nair, Advocate. 

INDUSTRY ; Coal Mines DISTRICT ; Chhindwara (M.P.i 
AWARD 

Dated March 30, 1984 

In exercise of its powers under Stic. 10 of the Industrial 
Disputes Act, 1947. the Central Government referred the 
following dispute for adjudication vide Notification No. 
L-22011(7)/82-D. 1V(B) dated 28th,-3Cth April, 1982 

“Whether the action of the management of Western 
. Coalfields Limited, in relation to Sukr.i Colliery 

(i) in terminating the services of Shri Mahesh Kumar 
Verma Cat’. I Mazdoor without notice with effect 
from 25-5-76, and 

(ii) in transferring Shri Mohammad Khan S/o Bashir 
Khan and 30 others (as per list) from Sukri Col¬ 
liery to Chicklamu Colliery with effect from 
13-3-76 and not providing continou.s job to these 
workers is justified ? If not, to what relief are 
workmen concerned entitled ?*’ 

List of Workmen 

1. Shri Mohammad Khan S/o Bashir Khan. 

2. Shri Rajulal S/o Tantoolal. 

3. Shri Fdjalkarim S/o Faij Mohammad. 

4. Shri Md. Abrat S/o Shekh Usque. 

5. Shri Sivaj Khan S/o Bashir Khan. 

6. Shri Noorulla S/o ,Fauj Mohammad. 

7. Shri Isarii S/o Md. Sayeed. 

8. Shri Ramkishore SJo Tirlok Singh. 

9. Shri Shabial S/o Nafidoo. 

10. Shri Md. Hanif S/o Md. Salim, 

11. Shri Sunderlal S/o Lakhanlal. 

12. Shti Rajnu S/o Daiaii. 

13. Shri Maniram S/o Fatto. 


i, 198 4/$HW 15,190(5 . 1^15 


14. Shri Girish Kumar S/o Daburao. 

15. Shri Mahadeo S/o Lhiyju. 

16. Shri Likdhar S/o Amroo. 

17. Shri Dhabu Pratar S/o Babulal. 

18. Shri Shankar S/o Rambbarnsay. 

19. Shri Jamdu S/o Dhanan. 

20. Shri Santram S/o Mahatam. 

21. Shri Namdeo S/o Sitaram. 

22. Shri Kishan S/o Sangloo. 

23. Shri Shashil S/o Jynosis, 

24. Shri Burhanul Hake S/o Md. Abbhas. 

25 Shri Ramkishan S/o Mangaria. 

26. Shri Shrichand S/o Gendu. 

27. Shri Gulabrao Nagal S/o Surjan. 

28. Shri Suresh S/o Rambhajan. 

29. Shri Sherali S/o Shaibali. 

30. Shri Harangi S/o — 

31. Shri Ramdayal S/o Chaitram. 

2. After the parties were noticed and the parties filed 
their statements of claim, they have come to a settlement. As 
regards the transfer it’ appears from the terms of the agree¬ 
ment that they agree not to touch the question of transfer 
or reopen the same and' they do not want the Tribunal to go 
into the question of transfer. The only question therefore 
that remains is about the reinstatement which shall be done 
on the terms as agreed as under :— 

1. That this settlement is airived at in'the special cir¬ 
cumstances of the case and will not be treated as 
precedent by cither party nor by any party. 

2. That the management shall give fre-ffi appointment in 

Cat. I time-rated job to Shri Mahesh Kumar Verma 
with effect from 30-10-1983. Shri Mohammad 
Khan and 30 others mentioned in the Reference 
will be employed on temporary basis which is 
likely to extend from time to time in piece-rated 
job in any unit of Kanhan Area. 

'3. That in cases where the workmen are more than 
45 years in age, the employment shall be given to 
the male dependant on the same terms and condi¬ 
tions. 

4. That’ in case, the workmen in question do not join 
the duties w'ithin 30 days from the: signing of the 
settlement, the workmen concerned will have no 
right for employment ami it shall be presumed 
that the workmen concerned are not interested in 

. the job. 

5. That this will be in full anti final settlement and 
the workmen concerned will not be paid any back 
wages or any other relief. The union gives up all 
other claim with reference to the dispute; and 

That the Union has agreed to devote to the increase of 
production and to co-opernte with the management in 
view of the settlement; and 

That the management is found that they will extend 
co-operation to the Union and they will discuss with 
them and settle all reasonable demand within the 
rules whenever an occasion arises. 

3. The settlement is reasonable and good and will.serve 
to promote cordial relation between the management and the 
labourers. The Award is accordingly passed in terms of the 
settlement as 1 stated above. There shall be no order as to 
costs. 

Datek : 30-3-1984. 

K. K. DUBE, Presiding Officer. 

[No. L-22011(7) [82-D. JV(B) Pt.f 
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S.O. 1502—In, pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Cent/il Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, New Delhi, in the industrial dispute 
between the employers ;r. relation to the management of Food 
Corporation of India. Area and their workman, which was 
received by the Centud Government on the 9th April, 
1984. 


BEFORE SI1RI O. P, SINGL.A, PRESIDING OFFICER, 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL. NLW 
DELHI 

I.D. No. 15/81. 

Kitab Singh Yadav S/o Sh. Afar Singh, 
r/o Village Chauhan Pur P. 0. Ailuu-, 

District Mainpuri. 

Versus 

Food Corporation of India, 

A guv (U.P.) 

APPEARANCES : 

Sh. Surinder Singh—for the workman. 

■Sh. B. R. Ghai—for the management of J-.C.I. 

AWARD 

The Central Government, Ministry- of Labour, vide Order 
No. L-42012(61)/79-D. II. B. dated 31st January, 1981 
made reference of the following dispute to this Tribunal for 
adjudication 

“Whether the action of the management of Food Coi- 
poration of India. Agra, in terminating the services 
of Shri Kitab Singh Yadav, Messenger/Watchman 
with effect from the 11th January, 1974 was legal 
and justified ? If not, to vvhut relief is the said 
workman entitled T 

2. Mr. Kitab Singh, workman was appointed on 15-5-72 
an Messenger/Watchman by the District Manager, Food 
Coiporation of. India, Agra, and was conQimed in 1973 
after completion of one years probation. 

3. Flc was posted as Mcssenger/Watcbman at Mainpuri. 
llis services were terminated on 11-1-74 when he was drawing 
monthly salary of Rs, 248 inclusive of all allowances. 

4. The workman pleaded that while- on watchman duty 
at the F'.C.l. Godown at Kaacheri Road. -Nagua Govcrdhun 
Mainpuri on 5/6-8-1972 at about 3 A.M. in the night 
S/SJiri D. P. Nuutiyal, Staff I/c. R. K. Gupta'Asstt. Manager, 
Depot 1 , Shri R. S. Dnbedi Asstt. A/s Manager, S. C. 
Shartna, Clerk, Rumji 1 rtl clerk came there. They forcibly 
tried to take away 92 bags of wheat, on the plea that they 
were involved in a erne of shortage of 92 bags in the other 
godown, but the workman did not allow them to do so, and, 
in the morning of 6-8-72, he lodged a report with the 
police in this connection. 

5. The workman was served a memo on 7-6-72 culling 
for his explanation for lodging the report with the police 
and the workman submitted explanation on 16-2-73. 

6. It was- on 11-1-74 that the workman was served with 
the termination order dated 2-1-74. His plea is that, being 
a permanent' employee, hi-, services could not be terminated 
without reasonable opportunity of showing cause against 
alleged misconduct, and be sought reinstatement in service 
with full back wages and continuity of service. He also 
claimed that the benefit of section 25-F of I.D. Act. 1947 
was denied to him because he was not Tctienchcd by giving 
him retrenchment compensation and notice-pay. 

7 The management of Food. Corporation of India c*>nlfti¬ 
ed the claim and raised a few preliminary objection, to the 
rcferrcnce made -by lhe Government of Tndin; On merits it 
was urged that a surprise check was made by five officials of 


[PArt II- Sir. 3(ii)] 


the Food Corporation of India at 12.05 hours in the night 
between 5/6-8-72 and Kii'ab Singh and Ram Bhaiose Ltd 
watchmen were found sleeping. They were verbly warned 
and the officers left for other godowns for surprise checks. 
The officers returned to the same godown ngain at 3,20 a.m. 
and found the two watchmen sleeping. They threatened the 
watchmen with disciplinary action for sleeping on duty and 
also warned them not to do so in future. The two watch¬ 
men Went to police station Mainpuri on 6-8-72 and reported 
against the officers. That the officers wanted to take away 
92 bags wheat to cover the shortages against them, and 
when these watchmen refused to permit the officers to do 
so, they were beaten and their signatures were forcibly obtain¬ 
ed on plain paper. They lodged a complaint on 8-8-72 
before the District 1 Manager, Agra that the officers entered 
the godown by scaling the wall and asked for lhe keys 
Irom the watchmen for taking 92 bags of wheat and were 
beaten when they refused to hand over the key, and they 
were nlso abused by the officers who threatened to kill them 
and they forcibly took signatures of watchmen on plain 
paper. 

8. Shri S, A. Gafoor and Shri Siddiqui were deputed to 
hold Investigation and Mr. Kitab Singh was asked to sub¬ 
mit a statement. Mr. Gafoor held the enquiry and conduct¬ 
ed the surprise-check on 18-8-72, but found Kitab Singh not 
on duty with a false entry in the records that he left the 
duty at 8 A.M. and the check took place at 7.40 A.M- 

9. The police made investigation and gave at report that 
the Food Corporation of India Officials had gone for checking 
godown and that the report lodged by the Chowkidur on 
account of mental stress and was false and guilt wag not estab¬ 
lished. Thereafter the explanation of Kniib Singh was call¬ 
ed for by memo dated 28-5-73 served on hint on 7-6-73. 
Kitab Singh gave his explanation by letter received on 13-6-73, 
and challenged the versions of the Food Corporation of India. 
The matter was considered by District Manager, He examined 
the report by Mr. Gafoor and ordered termination of service 
of the workman. The termination was said to be under 
Regulation 19 of the Staff Regulations and 90 clays’ pay in 
lieu of notice was given to Kitab Singh. The action of 
the management was said to be legal and bona fide and it 
was not possible to retain Kitab Singh in service when he 
had committed misconduct referred to earlier. 

10. The management had not conducted the regular enquiry 
before termination of service of the workman, but the fact 
of termination being for misconduct was apporant and 
the management availed of the right available to the manage¬ 
ment for justifying its action before this Tribunal, They 
filed affidavits of Mr. R. K. Gupta, MW1, Assistant Manager, 
D, P. Nautiyal, MW2 Assistant Manager, R, P. Dube, Assis¬ 
tant Manager Accounts, M'W3 and Ramji Lai, Assistant 
Grade I, MW4. These witnesses have been cross-examined by 
the workman. The workman gave his own affidavit and was 
cross-examined. I have heard the representatives of the 
parties. 

11. There is the only statement of Mr. Kitab Singh Yadav 
himself as against the statements of the four officials of the 
Food Corporation of Jndia, but it is not the numbers that 
count the evidence has,to be examined on merits. 

12. If the Food Corporation of India Officials had gone 
to get 92 bags of wheat fiom the godown where Mr. Kitab 
Singh Yadav kept watch, they would have, some truck or 
some persons who would remove the bags fiom his godown, 
but Mr. Yadav did not see anv truck or vehicle and did not 
see any persons to carry the 92 wheat bags away from bis 
godown. He is definite he saw no one ebc with thtse five, 
officials. There is no evidence that anv of these five officials 
bad been held responsible for shoiUige in any godown of the 
Food Corporation of TnJia prior to this date and, therefore, 
these circumstances are clearly against the version of Kitab 
Singh Yadav and there is absolutely no reason to doubt the 
sincercty of these four officials of the Food Corporation of 
India who state that they went twice in the night intervening 
5/6-8-72 for surprise check and found the workmen sleeping 
and warned ihem in that regard. I; appears that Kitab Singh 
was thoroughly shaken when he was found sleeping twice. 
The officials had to scale lhe wall second time to reach the 
watchman, and this was made the basis bv the watchman 
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for the false report against the officials that they came,', not 
for checking, but for removing wheat bags. 

1*3. The circumstances of the* case and the investigation 
by the police showing the falsity of the charges against the 
workman all point to the sinrerety of the officials and the 
crude attempt of Kitab Singh Yadav to make a false charge 
against them. 

14. Under th.e circumstances, the misconduct alleged against 
the workman Kitab Singh, Yadav is clearly proved arid ter¬ 
mination of his service by the Food Corporation India 
is legal and proper on misconduct' established before this 
Tribunal. He is not entitled^ to any relief. The action by 
the management of Food Corporation of India is justified. It 
is not a case of retrenchment but' of disciplinary action, 
which action stands justified by misconduct established before 
this 'Tribunal. The Award is made accordingly. 

Further ordered that the requisite number of copies of 
this Award be forwarded to the Central Govt, for necessary 
action at their end. 

April 4, 1984 

• O. P. SINGLA, Presiding Officer 
[No. 1.-42012(6) |79-D. II(&) DV] 
S. S. MEHTA. Desk Officer 

New Delhi, the 26th April, 1984 

SO 1503.—In pursuance of section 17 of the Industrial 
Disputes Act,- 1947 (14 of 1947)-, the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial. Tribunal, Bangalore in the industrial dispute 
between the employers in relation to the management of 
Messrs Tungabhadra Minerals Pvt. Ltd., and their workmen: 
which was received by the Central Government on the 16th 
April, 1984. 

BEFORE THE INDUSTRIAL TRIBUNAL IN KARNA¬ 
TAKA, BANGALORE 

Dated this the day of March, 1984* 

^ I PARTY 

Workmen represented by The General Secretary, The 
Bellary District Mysore Minerals Workers; Union, 
Taranagar. Post Office Sandur Taluk, Bellaty Dist., 
Mysore State. 


n PARTY 

The Management of M/s. Tugabhadra Minerals (P) 
Ltd., Taranagar, Post Office Sandur Taluk, Bellary 
District, Mysore State. 

APPEARANCES : 

For the I Party—Sri V. K. Raraakrishna, Vice President, 
Bellary District Mysore Minerals Mines Workers 
Union. 


(3) Whether fixation of Grade II to .Shn C. K. Bhaskar 
needs review and consideration ? If so. to what 
relief is he entitled and from what dare ? 

3. A memo signed by both the parties has been filed and 
it has been submitted that a settlement has been arrived at 
on 2-1-1984 and that an award may be passed in terms of 
the settlement. A copy of the settlement is enclosed to the 
memo. It shows that the Union has withdrawn it's claim for 
bonus for the years 1971-72 and 1972-73. Whereas the 
management has agreed to pay one month’s salary of Rs. 585 
as ex-gratia to Sri C. K. Bhaskar and it has been further 
agreed that a review in the fixation of his pay would he 
done. 

4. The settlement is in the interest of the good relation 

. ship of the parties and it is favourable to Sri C. K. Bhaskar. 
In my opinion, it deserves to be accepted. 

5. In the result, an award is passed in terms of the settle¬ 
ment. The settlement shall form part of the award. 

(Dictated to the stenographer, transcribed and typed by 
him and corrected by me.) 

B. N. LALAGE, Presiding Officer 
[No. L-29011 /40/73-LR. IV/D.J1I (B)] 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL, BANGALORE 

Reference No. 4 of 1973 
BETWEEN 

M/s. Tungabhadra Minerals Private Ltd., 

Taranagar B.P.O. 

Sandur Taluk, Bellary District, 

Karnataka State. 

AND 

Bellary District Mysore Minerals 
Minerals Workers Union, 

Sandur. 

The Government of India, Ministry of Labour, vide Noti¬ 
fication No. L-29011/40/73-LR-IV dated. 29-9-1973 has 
referred the industrial dispute between the above mentioned 
parties for adjudication. Both the parties hereby submit 
that -they had discussed the issues and came to an under- 
' standing and signed a memorandum of settlement dated. 
2-1-1984. While submitting a copy of the memorandum of 
settlement both- the parties pray the Hon’ble Tribunal to 
give a consent Award keeping in view the terms of the 
settlement. 

On behalf of the Management of 
M/s. Tungabhadra Minerals Private Ltd., 

Sd/- 

(K. V. Sathyanarayana) 

.Personnel Officer 

On behalf of the Bellary Dist. Mysore 
Minerals Mines Workers Union : 


"For the II Party—Sri K. V. Sathyanarayana, Personnel 
- Officer. M/s. Tungabhadra Minerals (P) . Ltd., 
Taranagar. 

, ‘ . . AWARD 

Thi^ is a Reference made bf the Government of India by 
No. L-29011/40/73-LR-IV dated 29-9-1973. 

2. The points of reference are as follows :— 

(1) Whether the action of the management in retrench¬ 
ing 18' workmen on the 9th June, 1973 and 128 
workmen on the 18th June, 1973 is legal and justi¬ 
fied ? If not, to what relief are the affected work¬ 
men entitled? 

(2) . Whether all the employees are entitled to bonus for 

the accounting years 1971-72 and 1972-73 and what 
is the quantum of bonus they are entitled lo ? 


Sd/- 

(V. K. Ramakrishna) • 

Vice-President 

Sd/- 

(T. N. Shivasankaran) 

General Secretary. 

Bangalore : 

Dated : 2-1-1984. 

Memorandum of Settlement under Sec. 2(p) of Industrial 
Disputes Act, 1947 in the industrial dispute raised by Bellary 
District Mysore Minerals Mines Workers Union, regarding 
alleged illegal retrenchment of 18 workmen w.e.f. 9th June 
1977 and 128 workmen w.e.f. 18th June 1973; payment of 
bonus for the accounting years 197J- 7 2 and 1972-73 and 
fixation bf Grade-Ill to Shri C. K. Bhaskar, Compressor 
Operator. 
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I'RESENT : The Management ‘Uateff that they hav<- fixed -Shu C. K. 

Bhaskni in Or. II w.c.f. 1-4-72 after proper job evaluation 
and also merit-rating. However, in the year 1975 Sbri 
Bhaskar was also promoted as Grade-I Operator based on 
the progress and performance of the employee. 


Representing the Management of Tungabhadra 
Minerals Ltd., 

Shri K. V. Sathyanarayaria, 

Personnel Officer. 

Representing the Bellary District Mysore Miners 
Mine Workers Union. 

1. Shri'T. N. Shivasankaran, 

‘General Secretary. 

2. Shri V. K. Ramakrishna, 

Vice-President. 

SHORT RECITAL OF THE CASE 

Whereas the Government of India. Ministry of Labour, 
in exercise of the pbwers conferred by Section 7A and clause 
(d) of sub-section (1) of section to of the Industrial Dis¬ 
putes Act, 1947, constituted an Industrial Tribunal with 
headquarters at Bangalore and referred the disptue for ad¬ 
judication on the following issues 

1. Whether the action of the management in retrench¬ 

ing 18 workmen on the 9th June, 1973 and 128 
workmen on the 18th June 1973 is legal and justi¬ 
fied ? If not; to what relief are the affected work¬ 
men entitled ? 

2. Whether all the employees are entitled to bonus tor 

the accounting years 1971-72 and 1972-73 and what 
is the quantum of bonus tr.ey are entitled to ? 

3. Whether fixation of Grade-H to Shri C. K. Bhaskar 

needs review and consideration ? If so, to what 
relief is he entitled and from what date ? 

Whereas the Management of Tungabhadra Minerals Pri¬ 
vate Ltd., has filed a > Writ Petition No, 1464 of 1974 in .the 
High Court of Karnataka at Bangalore, questioning the 
legality of the reference of the above dispute for industrial 
adjudication. 

Whereas the Hon’ble High Court of Karnataka at Banga¬ 
lore, in its decision dated 3rd day of August 1983 has held 
that there was no disptue at all in respect of retrenchment 
oi 18 workmen with effect from 9-6-73 and 128 workmen 
w.e.f. 18-6-83 and partially allowed the Writ Petition by 
setting aside the reference made by the Central Government 
in respect of retrenchment of workmen mentioned above. 

As regards the second demand viz., payment of bonus for 
the accounting years 1971-72 and 1972-73, the Union stated 
that M/s. Tungabhadra Minerals Pvt. Ltd., is a successor 
to the business of M/s. Mysore Minerals Ltd., and was 
required to pay bonus for the accounting years 1971-72 and 
1972-73 as per the provisions of the Payment of Bonus Act, 
1965. The management on the other hand stated that the 
Company M/s. Tungabhadra Minerals Pvt. Ltd., was in- 
coiporated on 27-4-71 and commenced the business operation 
from 14-6-71. The Company is a legal entity registered 
under the Indian Companies Act 1956, with a view to esta¬ 
blish an Iron Ore based Industry after detailed exploration 
of the deposits and preparation of Project Ieport in order to 
facilitate the main objective. The Company started the mining 
operations and supplied ore to Minerals and Metals Trading 
Corporation of India Ltd., on behalf of Mysore Mineral's 
Ltd. in the circumstances, they stated that they cannot 
be considered as the Successor of the business of Mysore 
Minerals Ltd. Further, the company has not taken over the 
Assets and Liabilities of Karnataka. The Management, 
therefore, stated that they are not required to pay bonus 
for the accounting years 1971-72 arid 1972-73 in view of 
the protection under Section 16(1 A/ of Payment of Bonus 
Act 1965. They, however, stated that they have started 
paying minimum bonus as pet the provisions of Payment 
of Bonus Act from 1976 onwards. For the accounting year 
1982-83 they ar*e paying bonus at the rale of 20 per cent of 
the gross wages by the end of Tanuary 1984 fapprocahed 
appropriate authorities for extending time limit from 30lh 
November 1983 to 31st January 1984). 

As regards review of fixation of Grade-II to Shri C. K. 
Bhaskar, Compressor Operator, the Union stated that Shri 
Bhaskar was not given Gr.-I in the year 1972 although the 
other employee Shri Basba, was given Gr, I w.e.f. 1-4-72, 


After referring the matters to the Tribunal, the Manage¬ 
ment and the Union discussed bilaterally on different dates 
and finally on 2nd January 1984 and agreed to resolve the 
above- dispute ofi the following terms : 

TERMS OF SETTLEMENT 

1. In order to have cordial industrial relations and keep¬ 

ing in view of the provisions of the Payment of 
Bonus Act. 1965. the Union agrees to withdraw the 
claim for bonus for the accounting years 1971-72 
and 1972-73 irrespective of the merits/demerits of 
the demand made by the Union earlier. 

2. The Management of M/s. Tungabhadra Mineral Ltd., 

agrees to pay one month's salary of Rs. 585 as ex- 
gratia to Shri C. K. Bhaskar, Compressor Operator, 
on or before 31-1-1984. In view of the above, the 
Union agrees not to press their demand for review 
of fixation of pay of Shri C. K. Bhaskar and to 
place him in Gr. T w.e.f. 1-4-1972. 

3. Bolh the parties agree to file this Memorandum of 
Settlement before the Hon'ble Industrial Tribunal, Banga¬ 
lore and pray for issuing a consent awaid. 

Dated at Bangalore -this 2nd day of January 1984 

On behalf of the Management of 
M/s. Tungabhadra Minerals Ltd., 

Sd/- 

(K. V. Sathyanarayana) 

On behalf of the Bellary Dist. Mysore Minerals 
Mine Workers-Uniori. 

Sd/- 

(T. N. Shivasankaran) 

Sd/- 

(V. K. Ramakrishna) 

Witnesses : 

1. Sd/- 

(J. Kanakiah, Regional Labour Commissioner 
(Central Bangalore). 

2. Sd/- 

(S. M. Kurup. Office Superintendent. Office of the 
Regional Labour Commissinoner (C), Bangalore). 


S.O. 1504.—In pursuanc of section 17 oMhe 
Industrial Disputes Act, 1947 (14 of 1947), *the 
Central Government hereby publishes the following 
award of the Central Government Industrial Tribu¬ 
nal Bangalore in the industrial dispute between the 
employers in relation to the management. of JHutti 
Gold Mines Company Limited, Huiti and their work¬ 
men, which was received by the Central Government 
on ihe 16th April, 1984. 

BEFORE THE INDUSTRIAL TRIBUNAL IN 
KARNATAKA, BANGALORE 

Dated this the 29th day of March, 1984 


Central Reference No. 10 of 1982 
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I PARTY : 

Workman Sri Sharanappa, Ex-Watchman, Secu¬ 
rity Department, Hutti Gold Mines' Com¬ 
pany Ltd., Honnahalli, P.O. Honnahalli, 
tingsur Tq., Raichur District. 

Versus 

II PARTY : 

The General Manager, Hutti Gold Mines Com¬ 
pany Ltd., Hutti, Raichur District, Karna¬ 
taka. 

APPEARANCES : 

For the I Party.—Shri K, Subba Rao, Advocate, 
Bangalore. 

For the II Party.—Sri T. Rangaswami Iyengar, 
Advocate, Bangalore. 

AWARD 

By No. L-43012|5|81-D. HI(B) dated 11-10-1982, 
the Government of India has made the present Re¬ 
ference on the following points of dispute :— 

“Whether the termination of the services of 
Sltri Sharanappa, Watchman, Security 
Department by the management of Hutti 
Gold Mines Company Limited, Hutti 
with effect from 1st January, 1981 is justi¬ 
fied. If not, to what relief is the concern¬ 
ed workman entitled ?” 

2. To-day, a Joint Memo has been filed and it has 
been stated that since the parties have arrived at a 
settlement, an award may be passed in terms of the 
settlement. 

3. The execution and contents of the settlement 
arc admitted by the parties before me. The settle¬ 
ment is in favour of the workman and it is directed 
to maintain peace and good relationship between the 
parlies. 1 find that it deserves to be accepted. 

4. In the result, an award is passed in terms of the 
settlement. The settlement shall form part of the 
award. 

(Dictated to the stenographer, transcribed and typed 
by him and corrected by me). . 

B, N. LALAGE, Presiding Officer, 
[No. L-43012|518i-DJII(B)] 

Memorandum of Settlement under See. 18(1) 
of the Industrial Disputes Act, 1947 in the industrial 
dispute between the Management of Hutti Gold 
Mines Company Ltd., and Shri Saranappa, Ex- 
Watchman, W.W.T. No. 1, Security Department, 
regarding alleged illegal termination of his services 
from the Company. 

Present : 

Representing the Management Hutti Gold Com¬ 
pany Ltd,—Shri A. J. Raj Kumar Personn¬ 
el Manager. 
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Representing the Workman.—Shri Saranappa, 
Workman. 

Shri V. S. Naik, Advocate, Authorised Repre¬ 
sentative. 

SHORT RECITAL OF THE CASE 

Whereas the Management of Hutti Gold Mines 
Company Ltd. had struck off the name of Sri Sara¬ 
nappa, Watchman in the Security Department, w.e f. 
1st January 1981 for long since under Cl. 14 of the 
certified Standing- Orders of the Company; 

Whereas Sri Saranappa raised an industrial dispute 
before the Asst. Labour Commissioner (Central)’ 
Bcllary and the conciliation ended in failure; 

Whereas the Government of India, Ministry of 
Labour has referred the dispute regarding alleged 
illegal termination of services of Shri Saranappa for 
adjudication to the Central Government Industrial 
Tribunal, Bangalore; 

Whereas the Central Government Industrial Tri¬ 
bunal, Bangalore has registered the dispute as Re¬ 
ference No. 10 of 1982 and the same is still pending 
before the Hon Tie Tribunal; 

Pending the matter before the Tribunal, both the 
parties have discussed the matter on different dates 
and finally they have agreed to resolve the matter on 
the following terms :— 

TERMS OF SETTLEMENT 

1. The Management agrees to reinstate Shri 

Saranappa as Watchman in the Security 
Department, with continuity of service, on 
or before 15-4-1984. 

2. On rein-statement, the Management shall fix 

his wages protecting his last wages drawn 
and consequential benefits that may be 
arising out of memorandum of settlement 
and other agreements in force. 

3. For the period from 1-1-81 (the date of 

termination) till the date Sri Saranappa is 
taken back in service, the Management shall 
pay 60 per cent of the wages that are pay¬ 
able to him as if he was on duty. 

4. The consequential benefits shall include wages, 

bonus. House Rent Allowance, Leave with 
wages, wage's for Privilege Leave and Sick 
Leave, Attendance Bonus and money value 
of Kerosene entitled to be supplied to him. 

5. The Management will allot quarters to Sri 

Saranappa as early as possible, but within 
3 months from the date of reinstatement. 

6 . The Management shall pay the amount aris¬ 

ing out of this settlement within 15 days 
from the date of reinstatement in service. 

7. The period from the date of termination till 

the date of reinstatement shall be treated 
as ‘continuous’ for the purpose of payment 
of gratuity, drawal of increments and 
E.P.F. 
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8 . The Provident Fund contribution payable f6r 

intervening period shall be deducted from 
the amount payable to the employee aris¬ 
ing out of the settlement and the. Manage¬ 
ment shall pay their corresponding contri¬ 
bution a? per rules on full wages. 

9, e>ri Saranappa agrees to accept the same in full 

and final settlement of all the amounts due 
lo him. 

10, Botli the parties agre to file this Memorandum 
of settlement before the Hon’ble Industrial 
Tribunal, Bangalore and request to pass a 
consent award in the matter. 

Signed this 21st day of March 1984 at Bangalore. 
Representing the Management : 

Representing the Workman : 

(Sdl-l 

(A. J. RAJ KUMAR) 

Sd|- 

(SARANAPPA) 

Sd| • 

(V. S. NA1K) 
Sd[- 

■Witnesses : 

(Sd!-) ' 

1. (J. Kanakiah, Regl, Labour Commissioner. (C). 
Bangalore). 

(Sd|-) 

2. (S, M. Kurup, Office Supdt., Office of the 
Regional Labour Commissioner (C), Bangalore). 

S.O., J 505-— In pursuance, of section ) 7 of the Industrial 
Dispute^ Act, 1947(14 of 1947), tho Central Government hereby 
publishes the following award of the Central Government 
Industrial Tribunal, Bangalore in the industrial dispute between 
the employers in 1 elation to the management of Bharat Gold 
Mines Limited. Koftr Gold Fields and iheir workmen, which 
was received by the Central Government on the 16th April ,1984. 


BEFORE THF INDUSTRIAL TRIBUNAL IN KARNATAKA, 
BANGALORE 

Dated this the 28th day of March 1984 
PRESENT 


Central Reference No 11 of 198.7 
I PARTY 71 party 

Workmen represented by 


(a) The Secretary, Bharat Gold Mines The Management 

Employees’ Union, Oorgaum, of The Chairman- 

K.G,F. I 563120 cum- Managing 

(b) The Secretary, B.G.M.L. Labour V s Director, Bharat 

Association, North Town Block Gold Mines Limi- 

Oprgaurq, K.O.F,-563120 ted, O.irgaum,Kol 0 i 


(c) The Prsident, Bharat Gold G id Fields-563 120, 

fyriries Wotkers’ Union, Champion 
GF-563 120 


(d) The President, Bharat Gold Mines 

Labour Union, Merikuppan, 

K.G.F. 

(e) The President, Bharat Gold Mines 

Ltd., Medical Health & General 
Employees Union, No. 55 Com¬ 
pound, Champion Reef Post, 

K.G.F. 

(f) The President, Kolar Gold Fields 

Electricity Department Labour 
Association, Oorgaum, K.G.F. 

(g) The Prsi lent Bharat Gold Mines 
Ltd, Nandydroog Mine Labour 
Association, 87 New Electric 
Colony, Oorgaum, K.G.F. 

APPEARANCES 

For the I Party (a) to (e) :—None present. 

For the I Party (f) :—Shri K.P. Sahindranath, President 
Karnataka Kannika Congres., Bangalore. 
For the I Party (g) None present, 

For the IT Party —Shri K.J. Shetty, Advocate, Bangalore. 


AWARD 

By No. L~43010(3)/82-D 111(B) dated 13-10-1982, the Go¬ 
vernment of India has made the present Reference on the fo- 
lowing p ints of disputes:— 

“Whether he demand of the casual labour employed by 
management of Bharat Gold Mines, Kolar Gold Fields 
(i) for absorption in permanent cadre and (ii) for enhance; 
ment of wages if justified. It so, to what relief arethe work¬ 
men entitled? 

2. Today, a Joint Memo lias been filed and it has been 
stated that since the parties have arrived at a settlement, an 
award may be passed in terms of the settlement. 

3. The execution and contents of the sottlmetn are admitted 
by the parties before me. Thesettlem. nt indicates that th c manage 
ment has agreed to absorb 50 per cent of the, casual labourers 
by 2-4-1984 and the rest 50 percent by 2-7-1984. The settlement 
further shows that till the other workmen arc absorbed they 
would be paid Rs. 23/- per day as Contingent Labour. The 
settlement is in favour of the workmen and it is direoted to 
maintain peace and good relationship between 1h6 parties, 
f find that it deserves to be accepted. 

4. In the result, an award is passed in terms ol the settlemenl. 
The settlement shall form pait Pf the award. 

(Dictated to the stenographer, transcribed and typed by 
him and corrected by me). 

B.N. LALAGE, Presiding Officer, 
[No. L-4301 1 /3/82-D-III (B)] 
BEFORE THE INDUSTRIAL TRIBUNAL AT BANGALORE 
CENTRAL REF. No. It o, 1982 
BETWEEN 

The Secretary 
Bharat Gold Mines 
Employees Union, 
and others. 


I PARTY 
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AND 


The management o. 

Bharat Gold'Mines Limited, 

w a P ... ft PARTY 


JOINT MEMO 

The Parties aboveniuned beg to slate as follows : ~ 

1. Tile above reference was made by the Centra) Government 
for adjudication by this Honble Tribunal. When the matter was 
pending, by the intervention ofthe Regional Labour Commissio¬ 
ner all disputes between the parties have been settled as per the 
Memorandum of Settlement accompanying this Joint Memo. 
All the casual employees who are covered under reference have 
also signed the memo of settlement. 

2 . It is therefor: pray that this Hon’blo Tribunal may be 
pie ned to record the settlement and pass-the-award accordingly. 
The parties arc to bear their Qwn costs. 


Trto pirtics pray for an 


Rang.d rc 
Dated 31-3-1984 


award accordingly. 

1 Sd/- 

S. SAVARTDOSS 

Secretary, 
BG M Employees’ Union 

2. V. \IUTHU KUMAR 
President, BGML MH & GE 

Union 

•Sd/- 

3, N.PARAMESH 
K.G.F. Elecl. Dept. 
Labour Association. 

4. H. SUNDARARAJAN 
President, BG, ML Labour 
Association. 


Sd/- 

E. JAY ARAM 
Management of B.G.M-L. 
SECOND PARTY 


FIRST PARTY 


Sd/- • 

K,J. Shetty 
Advocate for II Party 
Bangalore. 

-Dated 31-3-1984 

MEMORANDUM OF SETTLEMENT UNDER SECTION 
18(1) OF THE INDUSTRIAL DISPUTES ACT, 1947 IN THE 
INDUSTRIAL DISPUTE BETWEEN THE MANAGEMENT 
OF BHARAT GOLD MINES LTD, KOF AND THEIR 
WORKMEN REPRESENTED BY 0) BHARAT GOLD 
MINES EMPLOYEES UNION: (2) BHARAT GOLD MINES 
EMPLOYEES ASSOCIATION: (3) BGML MEDICAL, 
HEALTH & GENERAL EMPLOYEES UNION :(4) K G F 
ELECTRICITY DEPTT LABOUR ASSOCIATION: (5) 
BGML LABOUR UNION AND (6) BGML WORKERS 
UNION REGARDING ABSORPTION OF CASUAL LA¬ 
BOUR IN PERMANENT CADRE AND ENHANCEMENT 
OF WAGES—PENDING BEFORE THE INDUSTRIAL 
TRIBUNAL BANGALORE (REFERENCE NO 11 of 1982) 


PRESENT 


REPRESENTING ’THE 
MANAGEMENT 

Shri B. JAYARAM, 

Chief Personnel Manager, 
Bharat Gold Mines Ltd 
Kolar Gold Fills 


REPRESENTING THE 
WORKMEN 


1 B G M Employees’ Uniott : 

Shri S. Savarldoss, 

Secretary 

2 BGML Medical, Health & 

GeneralEmp. Union: 

Shri V. Muthukumar. 

President 


3 K G F Electricity Dcptt 
Labour Association: 

Shri M Paramcsh, 

Secretary, 

4 BGML Labour Association! 

Shri N Sundarrajan, 

President 

SHORT RECITAL OF THE CASE: 

The Secretary, BGM Employees Union, in his letter dated 
J6-1-82 has raised an industrial dispute before the Asst. Labour 
Commissioner (Central) Bangalore demanding abosrption of 
all casual workmen In permanent cadre and enhancement of 
rates of wages. As all other six unions operating in Bharat Gold 
Minos Limited were also involved in (he dispute, the’ALC(C) 
has imploded the remaining six unions in the dispute, Since the 
conciliation proceedings held by the ALC(C) Bangalore ended 
in failure, the ALC(C) submitted the failure of conciliation re¬ 
port to the Government of India. The Ministry of Labour, 
Govt, of India, vide their Notification No. L-4301(3)/82-D,lir, 
(B) dated 13-10-82 referred the matter to the Industrial Tribunal, 
Bangalore for adjudication. 

Pending the matter before Iho Industrial Tribunal, Bangalore’ 1 
12 casual workmen resorted to hunger strike with cfi'ect from 
9-9-1983 and demanded f immediate absorption of casual 
workmen into permanent cadre. On the’ assurance given by 
management of BGML that 

Sd/-Suguna 
Sd/-S. Savaridoss 
Sd/Muthukunrar 
Sd/-Paninie,sli 

Sd/-. 

Sd/ M. Doraiswamy 
Sd/-Khurshced Unnisa 
Sd/-G. Mary 
Sd/-Bdlu 

Sd/-. 

Sd/-F (. Kumar 

Sd/-. 

Sd/'A. Thii uvasagi 
Sd/-B. Jayaram 

their cases would be considered for absorption, the casual 
workmen called off the hunger strike w.e.f. 17-9-83, Thereaf er 
discussion's we i. ' M with some of the Unions of different 
dates and finally the matters have been resolved on tbe follow¬ 
ing terms : 


TERMS OF SETTLEMENT 

1, Th# management of BGML agree to absorb 50 percent 
of the casual labourers, on rolls as on date, as general labour, 
on or before 2-4-1984 as per seniority and the remaining 50 
percent casual workmen would be absorbed on or before 2-7-1984 
as regular workmen. The first 50 percent to bo absorbed shall 
inchide all the 36 women workers irrespective of their seniority. 

2, All the male casual workers, on absorption, will have 
td work in underground subject to their medical fitness All 
female j asual workers, on absorption, will continue to work 
on sbrface subject to their medical fitness. 

3, The male workmen , who are not medically fit for working 
in underground, will be given work on surface on regular basis, 
subject to medical fitness for surface workers. 
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4. All casual workers, on absorption, will be placed in 
‘F* grade and their pay will be fixed at the minimum of (he pay 
scale, 


5, Before abs rption on permanent cadre, the management, 
if required, will engage the casual workers as ‘Contingent 
Labour’ on a wages of Rs 23 per day. 

. 6. The parties agree to withdraw the cases before the Indus¬ 

trial Tribunal, Bangalore (Reference No. 11 of 1982 ) by filling 
necessary application requesting the Tribunal to pass a consent 
award in terms of settlement. This should be done immediately 
to get his settlement implemented. 


REPRESENTING THE REPRESENTING THE 

MANAGEMENT WORKMEN 


Sd /- B. JAYARAM 1. Sd/- S SAVARIDOSS 

2. Sd I- MUTHUKUMAR 

3. Sd/- PARAMESH 

4. Sd/- N SUNDERRAJAN 


[Part II— Sec. 3(ii)] 

5. Sd/- (Casual Labou- 
• rers as on 15-2-1984) 

6 Sd/- M. DORAISWAMY 

7. Sd /- 

8. Sd/- R KUMAR 

9. 'sd/- BALU 

10. Sd/- A Thiruvasagi 

11. Sd/- 

12. Sd/- KHURSHEED 
UNNISA 

13. Sd/- G MARY 

14. Sd/- SUGUNA 

WITNESSES : 

1 Sd /- J KANNAJWAH (RLC) 

2 Sd/ Swaknappa 

Asst. Labour Comm. (C) , Baugakxc 


CASUAL LABOURERS ON ROLLS WORKING AS ON 15TH FEBRUARY, 1984 


SI. 

No.- 

Name 

Father’s Name 


Date of 
joining 

Signature 

1 

2 

3 


4 

5 

1. 

J. Shlvashankar 

Janaklraman 


24-1-80 

Signed 

2. 

T. Bakthavatcbalam 

Thangaraj 


30-4-80 

-do- 

3. 

R. Goplnath 

V.T. Rathlnam 


1-5-80 

—do— 

4. 

D. Nadarajan 

Doralraj 


6-5-80 

—do— 

5. 

Shcrkhan 

Shalk Moideen 

I 

2-2-80 

—do— 

6. 

Laksbmana Kumar 

Sadayan 


20-8-80 

—do— 

7. 

J. Jacob 

Jeevarathlnam 


20-8-80 

— do— 

8. 

A. Venkatesh 

Arumugam 


20-8-80 

-do— 

9. 

Seetharaman 

Venkatamuniappa 


20-8-80 

—do— 

10. 

G. Gopinath 

Gopal 


20-8-80 

—do— 

11. 

B. Parathasarathy 

Bangaroo 


20-8-80 

—do— 

12. 

Doralraj 

Natesan 


20-8-80 

—do— 

13. 

R. Henry 

Rajarathinam 


20-8-80 

—do-- 

14. 

A. Kannan 

Arunachalam 


20-8-80 . 

—do ” 

15. 

Madhivanan 

Ponnuswamy 


20-8-80 

- do — 

16. 

M. Anandan 

Muniswamy 


20-8-80 

- -do — 

17. 

Safnpath Kumar 

Periaswamy 


20-8-80 

— do— 

18. 

D. Kumar 

David 


20-8-80 

—do— 

19. 

S. Dcvakumar 

Seetharaman 


20-8-80 

—do - 

20.. 

A. Palanl 

Arjunan 


20-8-80 

—do— 

21. 

M. Sampath 

Marimutboo 


20-8-80 

—do-— 

22. 

B. Venkateah 

Pappigadoo 


21-8-80 

—do—■ 

23. 

Sundaresan 

Kdi 


21-8-80 . 

— do— 

2t. 

P. Ramaraj 

Periaswamy 


21-8-80 

—do— 

25. 

B. Venkatesh 

Beorappa 


21-8-80 

—do— 

26. 

Somasundara Reddy 

G.N. Reddy 


21-8-80 

—do— 

27. 

M. Mohan 

Manickam 


21-8-80 

—do— 

28. 

Anandaraj 

Rajagopal 


21-8-80 

•—do— 

29. 

A. Subratnani 

Adhlappa 


21-8-80 

—do— 

30. 

Anthoneydoss 

Amalanathan 


21-8-80 

—do— 

31. 

Manimaran 

Nagarathlnam 


21-8-80 

—do— 

32. 

Vedmamuni 

Swaminathan 


21-8-80 

*—do— 

33. 

' Idayathulla 

Mohammed AH 


21-8-80 

—do— 

34. 

M. Arumugam 

* Muniswamy 


21-8-80 

—do— 

35. 

R. Noelamagan 

Thulasldoss 


21-8-80 

—do— 
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36. A. Rajan 

T.M. Anlhonycruzo 

21-8-80 

Signed 

37. H. Sadasiva Rao 

Hari Rao 

22-8-80 

—do— 

38. Rajakili 

Mahadeva Muaaliar 

22-8-80 ’ 

— do*- 

39. S. Chandran 

Seetharaman 

20-8-80 

—do— 

40. Kumar 

Mahcndran 

22-8-80 

-—do— 

41. D. Venugopal Naidu 

Dassappa 

22-8-80 

—do— 

42. Ncelakantan 

Natcsan 

22-8-80 

'—do—■ 

43. Selvekumar 

Muniswamy 

22-8-80 

—dO'— 

44. Venkataramcna Reddy 

Curuva Reddy 

22-8-80 

—do— 

4J. Doraiswamy 

Muniswamy 

22^8-80 

—do— 

46. C. Prasad 

Chinnaswamy 

22-8-80 

—do— 

47. Dhamodaram 

Sigamoncy 

22-8-80 

—do— 

48. Sivagnanam 

Kandaswamy 

22-8-80 

—do— 

49. D.R. Nelson 

Rajamanickam 

22-8-80 

—do— 

50. D. Jayakumnr 

Doraiswamy 

22-8-80 

—do— 

51. Pathi Devamani 

Savarirathan. 

23-8-80 

- -do— 

52. S. Kanagaraj 

Sanjeevl 

23-8-80 

.—do— 

53. Raju 

Muniswamy 

23-8-80 

—do— 

54. M. Narayanappa 

Muniappa 

23-8-80 

—do— 

55. J.M. Rajan 

Jaganadan 

23-8-80 

- do— 

56. Md. Sahamatulla 

Ismail 

24-8-80 

--do— 

57. Sargunaraj 

Perumal 

' 24-8-80 

—do— 

58. C. Sounder Raj 

Chinnappa 

24-8-80 

— do— 

59. Kumar 

Ramaswamy 

24-8-80 

—do— 

60. B. Narayanappa 

Banahelappa 

24-8-80 

—do— 

61. Rajendra Pro sad 

Muninanja Reddy 

24-8-80 

1 —do— 

62. P. Ramakrishna Reddy 

Pop! Reddy 

24-8-80 

-—do— 

63. K.N. Krlshnamoopji Rao 

Narayana Rao 

24-8-80 

—do— 

64 Ramachandra Reddy 

Mopu Reddy 

24-8-80 

—do— 

65. Thimmarayappa 

Pullappa 

24-8-80 

—do— 

66. T.C. Krlshria Murthy 

Chinnaswamy 

24-8-80 

—do— 

67. T. Vincent 

Therasraj 

24-8-80 

- do— 

68. R. Govlndappa 

Ramappa 

24-8-80 

-—do—' 

69. Jayapal 

Perumal 

24-8-80 

—do— 

70. K. Mani S/o Kiishnan 

Govindan 

24-8-80 

—do— . 

71. M. Ramodoss 

Muniswamy 

24-8-80 

—do— 

72. Lakshman Rao 

Govinda Rao 

24-8-80 

—do— 

73. Ramachandran 

Venkataswamy 

24-8-80 

——do— 

74. Sckaran 

Subramoney 

24-8-80 

—do— 

75. Krishnan 

Rajamanickam 

25-8-80 

—do— 

76. Mohamad Akbar 

Mohaboob S/o Abdul Karim 

25-8-80 

—do— 

77. J.K. Narayanan 

Venkata Krishniah Setty 

2«-8-80 

—do— 

78. G. Balu . 

S. Govindaswamy 

25-8-80 

—do— 

79. Manoharan 

Manickaraj 

25-8-80 

—do— 

80. Syed Kaloolulla 

Syed Ghonse 

25-8-80 

—do— 

81. Chandra Sogaran 

M, Doliappa 

25-8-80 

■——do— 

82. Govindappa 

Muniappa 

25-8-80 

—do— 

83. Natarajan 

Dharmalingam 

25-8-80 

— do— 

84. Anthony Doss 

Susalraj 

25-8-80 

-do-— 

85. Rajcndran 

Chinna Irucban 

25-8-80 

—do— 

86. Chandrasegaran 

Kannan 

25-8-80 

—do — 

87. Scethaxaman 

Doraiswamy 

25-8-80 

"—"dO"—■ 

88. Krishnan 

Mur.ismma 

25-8-80 

-do- 

89. Venkatcsh Naidu 

Venkataswamy Naidu 

25-8-80 

—do— 

90. M. Sivaraj 

Muniswamy 

25-8-80 

—do— 

91. C. Karunakaran 

Chinnaswamy Chetty 

25-8-80 

—do— 

92. Sheik Masthan 

ShaikAbdulla Rasid 

25-8-80 

—do— 

93. A. Vanka f esh 

Abraham 

25-8-80 

—do— 

94. V. Satbyanarayana Rao 

Vengqji Rao 

25-8-80 

—do-— 

95. V. Shanmugam 

Vadiveloo 

25-8-80 

—do— 

96. D. Kanickaraj 

Devaraj 

25-8-80 

—do— 

97. Rajendiran 

Murugesh 

25-8-80 

—do— 

98. Anandaraj 

Nathan 

25-8-80 

—do— 

99. R. Devaraj 

Rajagopal 

25-8-80 

—do-— 

100. Sathyamoorthy 

Soctha 

25-8-80 

—do— 
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101. M. Srinivasa Reddy 

Narayara Reddy 

25-8-80 

Signed 

102. V.A, Gancshan 

Arunachalam 

25-8-80 

—do— 

103. Jayaraman 

. Muniswamy 

26-8-80 

—do— 

104. C. H, Nagaraj 

Hanumantha Rao 

26-8-80 

— do - 

105. Rama Krishnappa 

Dodda Ramaiah 

26-8-80 

— do— 

106. M. Venkata Ramaiah 

Muniswamy 

26-8-89 

“do— 

107. V. Muniswamy 

Veerappa 

26-8-80 

' - do— 

108. Ragunatha Reddy 

Srinivasa Reddy 

26-8-80 

—do- 

109. Govinda Swamy 

Peria Swamy 

26-8-80 

- do— 

110. R. Paneer Selvam 

Raman 

26-8-80 

-do— 

111. M. Nagendra Prakash 

Muniswara Acharl 

26-8-80 

—do-— 

112. Venkatesha Naidu 

Ramaswamy Naidu 

"26-8-80 

—do— 

113. K. Rama Murthy 

Kistan 

26-8-89 

—do— 

114. Arumugam Sampath 

Rathinani 

26-8-80 

--do— 

115. David Kantian 

Stmder Raj 

26-8-80 

— do— 

116. Doralraj 

Swaminathan 

26-8-80 

--do— 

117. K.P. Chandiran 

Perumal 

26-8-80 

— do— . 

118. Muniswamy 

Varadan 

26-8-80 

-do— 

119. C.H- Ramachandran 

Hanumantha Rao 

26-8-80 

-do— 

120. Ramakrlshnan 

Muniswamy 

26-8-80 

—do— 

121. G. Ramakt'lshian 

Gangan 

26-8-80 

—do— 

122. Kuppuswamy 

Vanoo 

26-8-80 

—do— , 

123. ■ Sampath Kunwr 

Arumagham 

26-8-80 

—do— - 

124. Rajendran 

Ramaiah 

26-8-80 

—do— 

125. Venuco 

Krishnan 

26-8-80 

—do— 

126. Ba&kar 

Ramaiah 

26-8-80 

—do— 

127. John Sampath 

Samuel 

26-8-80 

—do— 

128. Venkatcsiah 

Sotnappa 

26-8-80 

—do— ■ 

129. Thangaraj 

Muniswamy 

•26-8-80 

- -do— 

130. EUappa 

Muniswamy 

26-8-80 

—do— 

131. MUnikrisbna 

Gaugappa 

• 26-8-80 

—do— 

132. Vasantha Rao 

Monoji Rao 

23-8-80 

— do— 

133. K. Cnandtasegaran 

Kazalanathan 

27-8-80 

- do— 

134. C. Santharaj 

Gopal 

27-8-80 

- -do- - 

135. Anandan 

feubramani 

27-8-80 

, —do— 

136. Sycd Safi 

fed. Ameer Shab 

27-8-80 

-do- - 

137. Purushothamarao 

Govinda Rao 

23-8-80 

—do— 

138. N. PcddannJ 

Narayanaswamy 

22-8-80 

—do— 

139. Munlappa 

Hunumappa 

28-8-80 

—do— 

140. N.S. Srinivasan 

. Soundcrraja Iyer 

29-8-80 

— do— 

141. Murugalah 

Ramaiah 

30-8-80 

—do— 

142. Narasimha Reddy 

Narayanareddy 

30-8-80 

— do— 

143. D. Rajan 

Doraiswamy 

5-9-80 

-do— 

144. Mazar Basha 

Abdul Samad 

6-9-80 

—do— 

145. Marta Joseph 

Anandaraj 

10-9-80 

—do— 

146. G. Pari 

Guruswamy 

10-9-80 

-—do— 

147. Selvaraj 

Ganesn Mudaliar 

10-9-80 

—do— 

148. K. Mani 

Kuppuswamy 

10-9-80 

—do— 

149. N. Segaran 

Murugesh 

20-9-80 

—do— 

150. K.B. Narayaaappa 

Bethiappa 

20-8-80 

—do— 

151. C. Rukmangadan 

Akkiammul 

20-9-80 

—do— 

152. K. Selvaraj 

Kanuan 

20-9-80 

-dp— 

153. Sunderraj 

Manickam 

20-9-80 

-—do— 

154. G. Mani 

Gangadharan 

20-9-80 

■ —do— 

155. Md. Shariff 

' Kareem Shariff 

20-9-80 

—do— 

156. Kirshnoji Rao 

Santhoji Rao 

21-9-80 

—do— 

157. Anthoncy Cruzo 

1 Chiunadurai 

-21-9-80 

—do—* 

158. Pnudian 

Singaram 

21-9-80 

.do— 

139. S. Khadcr 

' Shaik Basha 

21-9-80 

- do— 

160. E zacheal 

Nasilamani 

-22-9-80 

- do- - 

161. Venkatesh 

Vasudevan 

•22-9-80 

_do-' 

162. Muglmaidoss 

Aruldoss 

22-9-80 

—do— 

163. Gunasckaran 

* Rajoo 

22-9-80 ■ 

Not in Service 

164. Rajendran 

Gopal 

22-9-80 

Signed 

165. Raraareddy 

" Munisami Reddy 

23-9-80 

* — do— 




166, 

Raja Rao 

Manoji Rao 

23-9-80 

Signed 

167. 

Jayara'Uftppa 

Basappa 

24:9-80 

—jo—• 

168. 

Selvaraj 

Manickam 

24-9-80 

—do 

169. 

Venkatachalapa thy 

Mjaivoakat \pp i 

25-940 

— b— 

170. 

S.A. Aruldoss 

Arumainayagam 

25-9-80 

Not in Service 

171. 

Govindappa 

Sri Ramappa 

25-9-80 

Signed 

172. 

Rumappfi 

Thlmmappa 

25-9-80 

- do— 

173. 

S. Nanjundappa 

Somanna 

2 5-9-80 

—do— 

174. 

M. Basappa 

Nanjundappa 

25-9-80 

—do— 

175. 

R. Ramu 

Ramaswamy 

25-9-80 

—do— 

176. 

N. Thiruvengadam 

Nathamuni 

25-9-80 

—do— 

177. 

P. Sampath 

Porkodian 

25-9-80 

■—do— 

178. 

A. Thlagarajan 

Annaswamy 

28-9-80 

—do— 

179. 

C. Balaraman 

Chongalarayappa 

1-10-80 

—do— 

180. 

A. Krlshnan 

Anakutty 

1-19480 

—do— 

181. 

Rajendra Babu 

Rangaswamy 

09-10-80 

Signed 

182. 

John Maynard 

Tssac 

18-10-80 

-do— 

■18'3. 

M. Venkatusha Prakash 

Mallappa 

18-10-80 

— do— 

184. 

M. Neclamegan 

Narayanaswamy 

21-10-80 . 

—do— 

185. 

C. Jayapal 

Chinnathambl 

10-12-80 

-do- 

186. 

A. Anandaraj 

Appavoo 

13-12-80 

—do 

187. 

George 

Thirupal 

28-4-81 

—do— 

188. 

Charli 

Ycsp. 

28-4-81, 

-do— 

189. 

Jayasundaram 

Gengaiah @ Jacob 

28-4-91 

—do— 

190. 

Anthoney 

S. R. Yejqdoss 

28-4-81 

—do— 

191. 

V. Devandran 

Venkatesh 

28-481 • 

—do— 

192. 

G. Venkatesh 

Gangadoo 

28-4-81 

—do— 

193. 

Venkateswaralu 

Kondiah 

284-81 

—do— 

194. 

K. Rajalah 

Kondiah 

284-81 

—do— 

195. 

Narnsimalu 

Narasadoo 

284-81 

—do— 

196. 

G. Doss 

Jeevanandan 

284-81 

—do— 

197. 

K. Mark 

Rajanna 

284-81 

—do— 

198. 

Nageeh 

Joseph 

284-81 

- do— 

199. 

D. Daniel 

Dapicl 

30-9-81 

—do— 

200. 

Doss 

Sousiappaji 

23-7-81 

—do— 

201. 

Mohan Raj 

Ramaswamy 

14-10-81 

—do— 

202. 

Sekharan 

T. Kannan 

1640-81, 

-do— 

203. 

N, Raja 

Nagi 

22-10-81 

—do— 

204. 

M. Chandrakunxar 

Murugesh 

13-11-81. 

■—flo— 

205. 

M. Victor 

Munrswamy 

9-1-82 

—do— 

206. 

Venkata Reddy 

Krishna Reddy 

9-1-82 

■—do— 

207. 

S. Sagayaraj 

Sclyam 

11-1-82 

- do— 

208. 

Jayappa 

Yellappa 

11-1-82 

—do— 

209. 

M.A. Amalanathan 

Backianathan 

13-1-82 ' 

■—do—’ 

210. 

Prabudoss 

Ycrriah 

13-1-82 

—do— 

211. 

George 

David 

13-1-82 ■ 

—do— 

212. 

D. John 

Dovasagayan 

134-82'• 

do— 

213. 

SriniVasulu 

Narasigadoo 

13-1-82 ■ 

— do—■ 

214. 

Amose 

John 

13-1-82 

—do— 

215. 

P. Rama 

Polamma 

13-1-82 > 

—do— 

216. 

Pratab 

Jacob 

13-1-82 

—do— 

217. 

V. Prabudoss 

Purushothoma 

13-1-82 

—do— 

218. 

Prabudoss 

Daniel 

13-1-82 

—do— 

219. 

Vesu 

Dhanamma 

13-1-82 

—do— 

220. 

Suresh Babu 

Basal ah 

13-1-82 

■—do— 

221. 

S, Ravi Rajan 

Ramalah 

15-1-82 

—do— 

227. 

Narayanan 

Pcdda Narasinh Doss 

15-1-82 

—do— 

223. 

Pulliah 

Thlruplgadoo 

15-1-82 

—do— 

224. 

Rayappa 

Seetha 

15-1-62 

—do— 

225. 

Shekar ^ 

Kondiah 

15-1-82 

—do— 

226. 

Anandaraj 

N.Y. Ramudoo 

15-1-82 

—do-— 

227. 

S. Venkataswamy 

Kondudoo 

18-1-82 

—do— 

228. 

Rayamathulla Thirupal 

R, Rosiah 

18-1-82. 

—do— 

229. 

K. Thirupal 

Benkataswamy 

13-1-82 

—do— 

230. 

I, Kalab 

Issac 

13-1-82 

—do—■ 

231. 

Sudha 

Devaith 

13-1-82 

—do— 
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232. 

Abraham 

Nagaiah 

13-1-82 

Signed 

233. 

Suresh Kumar 

Narayanan 

13-1-82 

—do— 

234. 

Anandaraj 

Govlndan 

1-2-82 

—do—*■ 

235. 

J. Charles 

Jacob 

1-2-82 

—do— 

236. 

R. Sundaramurthy 

Rarnaswamy 

8-2-82 

—do-- 

237. 

Sycd Ibrahim 

H. Bhasheer 

22-2-82 

- do— 

238. 

Irudhayam 

Barnabass 

6-3-82 

—do— 

239. 

Vasudevan 

Munlswamy 

6-3-83 

—do— 

240. 

Murugan 

Muthu 

6-3-82 

—do— 

241. 

Anbalagan 

Ponnuswamy 

12-3-82 

—do*— 

242. 

K. Dcvakumar 

Kannan 

12-3-82 

—do— 

243. 

R. Asokan 

Raju 

24-3-82 

—do— 

244. 

Murallkanthan 

K. Pushparaj 

22-4-82 

■—do— 

245. 

Chandran • 

Raju 

20-5-82 

—do— 

246. 

S. Lakshmanan 

Sarangapani 

20-5-82 

—do— 

247. 

Francis Edward Paul 

Augustine 

20-5-82 

—do— 

248. 

R. Aruldoss 
(Arockladas) 

Rajamanickam 

20-5-82 

—do— 

249. 

V. Nagappa 

Venkataramalah 

20-5-82 

- do— 

250. 

Anbalagan 

Govindaraj 

20-5-82 

— do— 

251. 

Sagayanathan 

Aruldoss 

20-5-82 

—do— 

252. 

Jayaprakash 

Kuppan 

20-5-82 

—do— 

253. 

Sagayarajan 

Isaac 

20-5-82 

—do— 

254. 

R. Shanthaprabu 

Raju 

20-5-82 

- do- 

255. 

V. Rathlnadass 

William 

20-5-82 

- do- 

256. 

M.N. Rahaman 

Shalk Mohammad 

20-5-82 

*“ do— 

257. 

A. Suresh Devapal 

Alfred 

20-5-82 

— do— 

258. 

Rajamurthy 

Munlswamy 

20-5-82 

—do— 

259. 

Asokadu 

Jayappa 

20-5-82 

—do— 

260. 

Kedarinathan 

Ramachandran 

20-5-82 

—do— 

261. 

S. Karunakaran 

Subramani 

20-5-82 ‘ . 

Not In Service 

262. 

P. Samuel 

Ponnalah 

20-5-82 

Signed 

263. 

T. Srldhar 

Thavamani 

20-5-82 

—do— 

264. 

R. Selvam 

Raju 

20-5-82 

- do- 

265. 

D. Vinayagam 

Doralswamy 

24-5-82 

- do- 

266. 

Narayanappa 

Venkashalu 

24-5-82 

— do— 

267. 

Shlvaraj 

C. Arumugam 

■ 24-5-82 

— do— 

268. 

R. Elangovan 

Ramu 

24-5-82 

— do— 

269. 

G. Venkatesh 

M. Gantalappa 

24-5-82 

-“do- 

270. 

A. Justine 

Aruldoss 

24-5-82 

— do— 

271. 

M. Muralidaran 

V. Mai lappa 

24-5-82 

Sd/- M. Muralidara 

272. 

Sampathkumar 

Perizaswamy 

24-5-82 

L.T.M. of Sampathkumar 

273. 

Ethuraja Murthy 

Kannan . 

2-8-82 

Sd/- Ethuraja Murthy 

274. 

. K. Punyamurthy 

Krlshnan 

-do- 

Sd /- N. Punyamurthy 

275. Viswalirtgam 

Ramaswamy 

-do- 

Sd/- Viswallngam 

276. 

Anthoney Cruzc 

Arockiaswamy Selvaraj 

-do- 

Sd/- Anthoney Cruzc 

277. 

Shivaraj 

Perumal 

-do- 

Sd/- P. Sivargj 

278. 

M. Shankar 

Mur iswamy 

-do- 

Sd/- M. Shankar 

279. 

S. Venkatesh 

Sundaram 

-do- 

Sd/- S. Venkatesh 

280. Ravlchandran 

Thangaraj 

, t -do- 

Sd/- Ravlchandran 

281. 

Muniappa 

Munivenkatappa 

4-8-82 

Sd/- Munippaa 

282. 

K. Ganeshan 

Krlshnai Nair 

-do- 

Sd/- K. Ganeshan 

283. 

Manoharan 

Raman 

4-4-82 

Sd/- B. Manoharan 

284. 

C. Kannan 

V. Chinndurai 

-do- 

Sd/- C. Kannan 

285. 

John Kennedy 

Theresraj 

3-9-82 

Sd/- John Kennedy 

286. 

K. Sureshkurrmr 

Kanakarnj 

-do- 

Sd/- K. Sureshkumar 

287; 

Sudhakar 

Subramani 

-do- 

Sd/-Sudhakar 

288. 

D. Dasarathan 

Durairaj 

12-10-82 

Sd/- D. Dasarathan 

289. 

P. Lakshmanan, 

Ponnan 

22-8-80 

Sd/- P. Lakshmanan 

290. 

K.Jayanathan 

M. Kuppuswamy 

24-8-80 

Sd/- K. Jayanathan 

291. 

Munivenkatappa 

Munivenkateshan 

' 24-5-82 

L.T.M of Munivnekatappa 

292. 

Gunasekaran 

Velayudam 


Not in service 

293. 

K. Gopi 

Kothandan 

20-5-82 

Sd/- K. Gopi 

294. 

M. Subramani 

Manickam 

19-8-80 

Sd/- Subramani 

295. 

V, Subramani 

Venkatachalam/Kantharuban 

20-9-80 

Sd/- V. Subramani 

296. 

D. Shridhar 

Dharam/C.J. Mellicon 

3-9-82 

Sd/- D. Sridhar 
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SI. Name 

No, 

Name of Fathor/Husband Dt, of Signature 

Engagement 



1 2 

3 4 5 




i. 

Chandra 

Jccvaraj 

8-8-80 

Sd/- Chandra 

2 

Yesodha 

Tliangaraj 

-do- 

"Sd/- Yesodha 

3, 

Suguna 

Muniswamy 

-do- 

Sd/- Suguna 

4. 

Poosa 

Muniswamy 

-do- 

Sd/- Poosa 

5. 

Sampoornavnmo 

Kalimuthoo 

-do- 

Sd/- Sampornatnma 

6. 

J.C. Suguna 

Jaganathan 

-do- 

Sd/- J.C. Suguna 

7. • 

Pushparani 

Selvarai 

-do- 

‘Sd/- Pushparani 

8. 

Joyce Mellican 

John Mellican 

7-1-81 

Sd/- Joyce Mellican 

9, 

Mercy Angela 

Pushparaj 

-do- 

Sd/- P. Mercy Angola 

10. 

Kurshid Unnisa 

Sycd Ismail 

-do- 

Sd/- Kurshid Unnisa 

11. 

Rasikala 

Thangaraj 

-do-- 

Sd/- T. Rasikala 

12, 

Thlruvasagi 

Abimannai’f* 

-do- 

Sd/- A. Thiruvasagi 

13, 

Buvancshwari 

Kannan 

-do- 

Sd/- K. Buvaneshwari 

14. 

Saraswathi 

Shanmugam 

-do- 

Sd/- S. Saraswathy 

15. 

. D. Mani 

Devasigamoney 

-do- 

Sd/- D. Mani 

16. 

Rama Bai 

Balakrishnan 

-do- 

Sd/- Tama Bai 

17. 

Pushparani 

Salomon 

-do- 

Sd/- Pushparani 

18. 

K. Kasthuri 

Govindaswamy 

-do- 

Sd/- K. Kasthuri 

19. 

Kanickamary 

Anthoney Cruze 

-do- 

Sd/- Kani.kamary 

20. 

Saroja 

Vcnkatappa 

-do* 

Sd/- Saroja 

21. 

Danabakiam 

' Devonesan 

-do- 

L T.M. of Danabakiam 

22. 

Pushparani 

Anthoneydoss 

-do- 

Sd/- Pushparani 

23. 

C Rita 

Arockiadoss 

-do- 

Sd/- C. Rita 

24. 

Rajamani 

Krlshnamurthy 

-do- 

Sd/- Rajamani 

25. 

Adilakshmi Grace 

Thangaraj 

-do- 

L.T.M. of Adilakshmi Grace 

26. 

Munlamma 

Adimoolam 

-do- 

L.T.M. of Munlamma 

27. 

Padma 

Chinnaraj 

-do- 

Sd/- Padma 

28, 

Manoharl 

Chandrasegaran 

-do- 

Sd/- Manohari 

29. 

Vi jay a 

Sunder Raj 

-do- 

Sd - Vijaya 

30. 

Danalakshmi 

Venkatcsh 

-do- 

L.T.M. of Danalakshmi 

31. 

Anusya 

Chockalingam 

-do- 

Sd/- Anusya 

32. 

Samptlth Rani 

Samraj 

-do- 

Sd/- Sampath Rani 

33. 

Rajamani 

Gurupadam 

-do- 

Sd/- Rajamani 

34. 

G. Mary 

Ranganathan 

12-1-81 

Sd/- G. Mary 

35. 

Muniammal 

Sclvarnj 

18-6-81 

L.T.M. of Munlamma 


New Delhi, the 21st April, 1984 

S,0. 1506,—In pursuance of section 17 of the 
Industrial Disputes Act, 1947 (11 of 1947), the 
Central Government hereby publishes the following 
award of the Central Government Industrial Tribunal, 
Jaipur in the industrial dispute between the employers 
in relation to the management of Rajasthan State 
Mines and Minerals Limited, Udaipur and their work¬ 
men, which was received by the Central Government 
on the ? 


Shri Madan Deo through The General Secretary, 
Rajasthan State Mines and Minerals 
Karamchari Sangh, Rashmi Villa, Bikaner 
(Rajasthan). 

Versus 

The Mines Manager, Rajasthan State Mines and 
Minerals Limited, Udaipur. 

PRESENT : 


CENTRAL INDUSTRIAL TRIBUNAL, RAJAS¬ 
THAN, JAIPUR. 

PRESIDED BY : Mahcndra Bhushan Sharma 
Case No, C.T.T. 13|1981 
REFERENCE : 

Notification No. L-29012|12|80-D.III,B. issued 
by Under Secretary, Government of India, 
Ministry of Labour, New Delhi, dated 
18-9-1981. 

89 GI/84—8. 


For the Applicant.—Shri J, L. Shah. 

For the Management.—Shri B. L. Gupta. 

Date of Award,—7th January, 1983. 

AWARD 

The Under Secretary to the Government of India 
Ministry of Labour, New Delhi vide his notification 
No. L-29012| 1 2[80-D.IILB. dated 18-9-1981 has 
referred the following dispute to this Tribunal under 
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Section 19(1) of the Industrial Disputes Act, 1947 
for adjudication ; — 

“Whether the Actiou of the management in dec¬ 
lining to amend the date of birth of Shri 
Manan Deo from 21-10-1927 to 28-2-1937 
is justified ? If not, to what relief the 
workman is entitled to ?” 

2. Notice of this reference was given to the parties 
concerned. On behalf of the worker the authorised 
representative Rajasthan State Mines and Minerals 
Karamchari Sangh, Bikaner (for short the Sangh 
hereinafter) has filed the statement of claim. In the 
statement of claim, a case has* been setup that in fact 
the date of birth of the affected worker Shri Manan 
Deo was February 28th, 1937 but it has been wrong¬ 
ly recorded as October 21st, 1927. Thus it is said 
that the action -of the management in declining to 
amend the date of birth of Shri Manan Deo is not 
justified and is prayed that the date of birth should 
be amended. 


him and as per it on the date Shri Manan Deo enter¬ 
ed in service he was aged about 26 years. He has. 
also stated that Shri Manan Deo did not raise any 
objection with regard to the recording of his date of 
birth as Oclober 21st 1927 up to the year 1974. 

7. On behalf of Shri Manan Deo a photostate copy 
of some school leaving certificate has been filed. None 
has come to prove this document and much reliance 
cannot be placed on this document. Shri Manan 
Deo' has, therefore, failed to satisfy this Court that 
the action of the management in declining to amend 
the date of birth from October, 21st, 1927 to Febru¬ 
ary 28th, 1937 is unjustified. He is not entitled to 
any relief. The reference is decided accordingly. 

8. Let the Award and its requisite copies be sent 
to the Central Government for publication under 
Secttbn 17(1) of the Industrial Disputes Act, 1947. 

MAHENDRA BHUSHAN SHARMA, 
Presiding Officer. 


3. Copy of the statement of claim was supplied to 
the opposite party and reply has been filed. As per 

the reply Shri Manan Deo was appointed for the first 
time in the year 1953 and on the basis of the infor¬ 
mation supplied by him, his date of birth was record¬ 
ed as Oclober 21st, 1927. He also signed his ser¬ 
vice record wherein afso his date of birth was record¬ 
ed as stated above. It is also the case of the oppo¬ 
site party that it was after a lapse of about 21 years 
of his initial appointment that Shri Manan' Deo 
sought the change in his date of birth from October 
21st, 1927 to February 28th. 1937 and the manage¬ 
ment rightly declined to amend the date of birth. 

4. Evidence has been led by the parties. I have 
perused the material on record and have beard the 
arguments. The question is as to what is the true 
date of birth of Shri Manan Deo ? Whether it is 
October 21, 1927 as recorded in the service record 
or February 28th, 1937 as claimed by him? 

5. Exhibit M-l is a very important piece of docu¬ 
mentary evidence. Shri Manan Deo in his cross 
examination on his affidavit has admitted his signa¬ 
tures on Exhibit M-l. It appears from its perusal 
that the date of birth of Shri Manan Deo was recorc- 
ed therein as October 21st, 1927. There are certi¬ 
fied Standing Orders in Bjkaner Gypsum Ltd., Bika¬ 
ner and the certified standing order No, 8(4) deals 
with the age. Age of workmen as recorded with the 
company at the time of his employment shall not be 
thereafter questioned by the Workman. 

6. The contention of Mr. Shah is that the proce¬ 
dure as laid down in the standing orders* for record¬ 
ing the date of birth has not been followed. In the 
presence of Ex. M-l which was prepared in the year 
1953 when Shri Manan Deo entered in service and 
it bears the signature of Shri Manan Deo, it can he 
said that the date of birth of Shri Manan Deo at the 
time of his entry in service was recorded as October 
21st, 1927. Shri $hishadhari W > 1D was Manager in 
Bikaner Gypsum Ltd., Bikaner when Shri Manan 
Deo entered in service has filed his affidavit on behalf 
of the management. He has stated that the date of 
birth of Shri Manan Deo was recorded, as told by 


[No. L-29012|12|80-D.TIT.(B)] 
New Delhi, the 21st April 1984 

S.O. 1507.—In pursuance of section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the following 
award of the Central Government Industrial Tribunal 
Jaipur in the industrial dispute between the employ¬ 
ers* in relation to the management of Rajasthan State 
Mines and Minerals Limited, and their workmen, 
which was received by the Central Government on the 
6th April, 1984. 

U7i m -irniTfh * 

fie TftoHTfojh, 3 /198 3 

firfix: 3-3-83 

ffxtpff, rnrnmT phr nrfm yp fiprcwr Tnbrrff rfa puff firm, 
mff jfruTL frxmc—irnff 1. 

SHU 

stuNjt, trptft pit at IN y^ fiprxm %», 133, 

tfviffiftTff: isffijoyfl'o irTK 

fmfpnr iff iffx ff: ymr 

30-11-83 

runtf 

axwp fan fh (km fffxre yn pFTrhmp iff xtt-% 
fhorm wft xrfkpjxTPT pfo yny-soon ( 47 )/si-ofr ill (4V) 
frabtr 3 - 3 -R 3 % sm p'tenfar hw nthfamr iff otp 10 ( 1 ) 
% mmhr D : 

“Whether the action of the management of 
Rajasthan State Mines and Minerals Limit¬ 
ed, Udaipur in not promoting S|Shii 
Chandra Mohan and Satyanarayan, Elec¬ 
tricians to the post of senior electricians is 
justified ? If not, to what relief are the 
workmen entitled ?” 


*Tn3l VTTOPW: S,19®4/<«wr 15,1906 
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^ foiff, 3 »T&fT, 1984 
WTStW 


[wr II—3(ii)] 

jsftaloqwo itrnj ^ wF % *ft »fL g*r° Tm firwf ^ «tF 
& ^rfm $[ i 

«fr wn? rrnt vft Fr ifivr % fag mur w t ?r g hfara 
firrup 30-7-83 h stF sin: ot fort ’im «h ung <pt onf? 7 - 
trt | ft? dg % fit thu sum: atj) <prht wf ng Jrgfa 
£ftt $ % ffit % ftrotfr % 4Fr vtf fagra a|t ft *m: s*r fw< 

# m fxrojT wrF qro fwi irmr | aft Frig tropn; Vi rttw- 
rn4 iFlT ^ i 

Vrcu '<j5 ‘ I T tot, wmmfFr 
[No. L-29011j47|8!-D!II(B)] 

S.O. 1508—In pursuance of section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the following 
award of the Central Government Industrial Tribu¬ 
nal, Jaipur in the Industrial dispute between ihe 
employers in relation to the management of Messrs 
Khetan Business Corporation Private Limited, Nath- 
dware (Udaipur) and their workmen, which was 
received by the Central Government on the 4 th 
April, 1984. 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL, JAIPUR 

.Case No. C.I.T. 20|1980 
REFERENCE : 

Government of India, Ministry of Labour New 
Delhi letter No. L-2901117]82-D.III(B), 
Dated 10th May, 1982. 

In the matter of an Industrial Dispute. 

BETWEEN 

Shri Mango s|o Shri Roda Dangi 
AND 

Management of Messrs Kheta Business Corpo¬ 
ration Private Ltd., Nathdwara (Udaipur) 

PRESENT : I 

For the worker.—None. 

For the management : 

Date of Award.—20th June, 1983. 

AWARD 

The dispute is with regard to the terminating Ihe 
services of one Shri Mangoo, worker in a Mine of Mjs. 
Khetan Business Corporation Pvt. Ltd., Nathdwara, 
Udaipur district, Rajasthan. It appears that inspite 
of service the worker has not cared to appear in this 
Tribunal. He has sent his reply through post and 
also an affidavit duly verified by a notary Shri Noor 
Mohmed, Udaipur district, Rajasthan. It appears 
that there is no longer any dispute in between the 
worker and the management in respect of the service 
of Shri Mangoo. Therefore “no dispute Award” is 
passed. 

2. Let the requisite copies of the Award be sent to 
the Central Government for publication under S. 17- 
(1) of the Industrial Disputes Act, 1947. 

MAHENDRA BHUSHAN SIIARMA; Judges. 

[No, L-2901 Ij7|82-D.HI(B)] 
NAND LAL, Under Secy. 


15 o 9 .——j 4 ft tut ^ hr jmt-i a 

if fwt ? rft it biw tpt w tt mwr 

nro ana npw sFt arrian ffirnprc (motto) ip 

Jtamfff h ttrs ^ wmThisp fFrrr fmtFwf tfF aaip ipa+rd 
■P fimara $; 

vF % ; rig otr aaa firm vt RRft'FuT % fag faafura 
sprat araffia nanai 

aa:, 'Fsbr araar, sifaffire- faaia nfsrfcm. 11147 (1947 
<pt 14) ah atrr v -7 tfFffFt 10 *pf aa urn (1) % spy ((a) 
sirr start srfaam jpt Rffir aah gg, g<p (fFmup xtfmpRr 
afea «Prffi £ LrmP 'ftetafa ntfafari «n gg° ■sfrfFnra rat flit, 
Erupt ij®tTaa ^trrart a gtaT.wlr aaa brm at aaa aftr- 
'PT'a at Hrrafaa'ia % fag faaffiu afat f i 

“•put aanrrc atartpra anpg ai'a tmw TFr airiaa 

ipirffiraa % aataarr *6 wnfFrp ^tt, ufr <sft. rTaaar ^t 
19-5-8 3 h aaT aarba ah aa4at|t amfrfaa ^ ? trfa a^r, ffi 
ffiffba 'paarr fam aama art gaarrt | ?” 

[as ga- 2 9 012 / 6 1 / 8 3-<f- 3(4(] 

New Delhi, the 3rd April, 1984 
ORDER 

S.O. 1509.—Whereas the Central Government 
is of opinion that an industrial dispute exists between 
the employers in relation to the management of Ma- 
ngampet Barytes Mines of Messrs Andhra Pradesh 
Mining Corporation, Management (A.P.) and their 
workmen in respect of the.matters specified in the 
Schedule hereto annexed; 

And whereas the Central Government considers it 
desirable to refer the said dispute for adjudication; 

Now, therefore, in .exercise of the powers conferr¬ 
ed by section 7A, and Clause (d) of sub-section (i) 
of section 10 of the Industrial Disputes Act, 1947 
(14 of 1947), the Central Government hereby consti¬ 
tutes an Industrial Tribunal of which Shri M. Srini¬ 
vasa Rao shall be the Pressing Officer, with head¬ 
quarters at Hyderabad and refers the said dispute for 
adjudication to the said Tribunal. 

SCHEDULE 

“Whether the action of the management of Ma- 
gampet Barytes Mines of Andhra Pradesh 
Mining Corporation in dismissing Shri G. 
Ramgaiah, Blasting Helper, from service 
with effect from 19-5-83, is justified ? If 
not, to what relief is the workman concern¬ 
ed entitled?”. 

. [No. L-29012|61183-D.II1 (B)] 

STT^I 

WoOTo 1510 .—%rjfk wti tnr $ far vrh 
tnpjsfV if fwr ”P art 4 bmffi vHsnrfrir *ro ffin, 

■snrnrr vfspj.i ngfmrfLr % stTOtra h gT yfiirlbt'P 

fam fipfriPff VF tn^rrff ^ JfiR frmmr 
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eflr friW *rarrr nmrfqffirq^ fmt fMrfvrw . 

lorn Rt®q;q u<tFfif 

shut: fiffiftq Wf>K, sfriftfw fiTOTC arfirTwif, 1947 ( 1947 

*q 14 ) iff mrr 7qr aftr tmr 10 qft qrarcr (i) % w* 
(<r) am saw vrfapft qq mffir qnfi gq aft tpt* srrtnR*f 
qftsn fiiit $ fqqfit 'ffijiffiq qftmfit s qt>Y9° mmurqT* $4, 
f^nrarr jpurrmr ft ifrirr ftri qqq foma <fir qw ^fijarqq 

tpt I’Miafa'jI'i'f $ firg 9>«fl ^ i 1 

*33^ 

"*rtt fftftbft ^ftfmririt »f° ffio, aram 'Ptaranr 'firfffirffq 
wjqq qft farc aftr faqfir fftferff %t qrfi srur q fift fit 
naftnr?) wmirfftq $ ? qfa q$f, at fiffsrq wpk fw arjfiw 

% 5 *FTK $ ?" 

[fi° H»T-22012/118/8 3 -^t -3 (aft)] 

ORDER 

S.O. 1510.—Whercus the Central Government 
is of opinion that an industrial dispute exists between 
the employers in relation to the management of Singa- 
reni Collieries Co. Ltd., Post Oiiice Kothagudem 
Collieries and their workmen in respect cl the matters 
specified in the Schedule hereto annexed; 

And, whereas the Central Government considers it 
desirable to refer the said dispute for adjudication. 

Now, therefore, in exercise of the peters confer¬ 
red by section 7A, and clause (d) of sub-section (1) 
of section 10, of the Industrial Disputes Act, 1947 
(14 of 1947), the Central Government hereby consti¬ 
tutes an Industrial Tribunal of which Shri M. Srini¬ 
vasa Rao shall be the Presiding Officer, with head¬ 
quarters at Hyderabad and refers the said dispute for 
adjudication to the said Tribunal. 

THE SCHEDULE 

“Whether the management of Singareni Collie¬ 
ries Co. Ltd. Post Office Kothagudam col¬ 
lieries ore justified in not paying charge 
Allowance to fitters and electricians ? If 
not, to what relief are the workmen con¬ 
cerned entitled ? 1 

' [No. L-22012|l 18j83-J3.III(B)] 
srr^r 

W 0 WT 01 s 11 .—%fiftq rroFR fit mt- $ f% qqmg 
apppft Jf fiffiffirsr fim % qft 4 tfxm fft°, ywqq 
mx qqr, farm ftprinriffir fi srfimrir it tr*ca ^ sfiiftFr*: 
firwar fiuftmfif sftq qq% Tnforri fi- fit* fam nq fj 

wftr utvtx mtq ffima fit fi Pi fq^t- 

ftttr qrotr qffiritir mrnfit §; 

«ttr, fifita tnwTt, aftfitfw ffiqt* atfhlfqqq, 1947 (1947 
*q 14) fit trm 7 -fi fitr errtr 10 fit qq etkt (i) fi 
(n) sm otw nfiRpff <tq qfibt srftrcRq 

irfetr iRfit $ forafii fitsrfifq sfsqnxt *ft ^to atwerx tjfit, ftrqqq 
*nnft 4 jfirT *ftq qqq fftare fit qqq atftrcmq qft 
wmtfirffitq % ffitr fififfttq ^ \ 


“qqT ?fxqt 4r4q ffio, rwr wt qqr % rft 

w4l vno fxqnrfiwq ^tfejqr q’rr 4to jrrfrfx 4 «r, yptftqir 
qft 20 =^q, 1983 it ircnt tmt'qr w qq4qr^t «rwtfaq 
| ? qfq qfr, fit fififuq 'fqbtqr ffinr 3njfifir fit 1 1 ” 

[fio gq-2901 2/68/83-fif -3 (fit)] 

q^q srrt nffiq 

ORDER 

S.O. 1511.—Whereas the Central Government 
is of opinion that an industrial dispute exists between 
the employers in relation to the management of India 
Cements Limited, P.O. Sankarnagar, Tiruneivcli 
District and their workmen in respect of the matters 
specified in the Schedule hereto annexed’, 

And whereas the Central Government considers it 
desirable to refer the said dispute for adjudication; 

Now, therefore, in exercise of the power conferr¬ 
ed by Section 7A, and clause (d) of sub-section. (1) 
of section 10 of the Industrial Disputes Act, 1947, 
(14 of 1947), the Central Government hereby consti¬ 
tutes an Industrial Tribunal of which Shri T. Arul 
Raj shall be the Presiding Officer, with headquarters 
at Madras aim refers the said dispute for adjudication 
to the said Tribunal. 

THE SCHEDULE 

“Whether the action of the management of India 
Cements Limited, P.O. Sankamagar in termi¬ 
nating the services of Sarvashri M. Baramasi- 
vam Chettiar and V. Durairaj Thevar Watch¬ 
men, with effect from the 20th June, 1983 
is .justified ? If not, to what relief arc the 
workmen concerned entitled ?” 

[No. L-29012(68)J83-D.m(B)] 

■ NAND LAE, Under Secy. 

New Delhi, the 27th April, 1984 

S.O. 1512.—In pursuance of section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the following 
award of the Central Government Industrial Tribunal 
New Delhi, in the industrial dispute between the em¬ 
ployers in relation to the management of U.P. State 
Mineral Development Corporation Limited, and their 
workmen, which was received by the Central Govern¬ 
ment on the 9th April. 1984. 

BEFORE SHRI O. P. SlNGLA, PRESIDING OFFI¬ 
CER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL, NEW DELHI 

I.D. No. 10|S3 

Avdesh Kumar Mis'ra S|o Sh. Sheo Balak Misra, 
C|o Sri D. R. Saxena, 189, New Model 
House, Lucknow. 1 

Versus 

UP State Mineral Development Corporation Ltd, 
B-52, Mandlr Marg, Mahanagar, Lucknow. 

PRERENT : None 1 



[w»r Il^rar 3(ii)] 


AWARD 

The. Central Government, Ministry oi Labour vide 
Order No. L-29012j24|Sl-l>.lli(B) dated 3rd Nov¬ 
ember, 1982 made reterence oi the tallowing dispute 
to this Tribunal for adjudication:— 

“Whether the action of the management of UP 
Stale Mineral Development Corporation, 
Lucknow in terminating the services of 
Shri Avdesh Kumar Misra, Mazdoor with 
elfect from 1-6-1979 is justified ? If not. 
to what relief the concerned workman is 
entitled ?” 

2, Avdesh Kumar Misra workman oleaded that 
he joined the service of UP State Mineral Develop¬ 
ment Corporation Ltd. as a daily-wager on 1-1-75 
and that his services were terminated w.e.f. 1-6-1979 
and he was drawing Rs. 10 per day as wages then. 
He had completed more than 240 days service in a 
period of J2 months and he claimed benefit of sec¬ 
tion 25-F of industrial Disputes Act, 1947. He was 
not paid any retrenchment compensation or notice- 
pay. He demanded reinstatement in service with back- 
wages and continuity of service for breech of section 
25-F of Industrial Disputes Act, 1947. Additionally 
he claimed to be a permanent employee under the 
Model Standing Orders of Standing Orders Act, 
1946. 

3, The Management of UP State Mineral Develop¬ 
ment Corporation Ltd. contested the claim and 
asserted that Avdesh Kumar Misra was given employ¬ 
ment in drilling unit at Durmala District Dehradun 
as a casual labour initially and the operations there 
came to an end on 30-4-77 and so also his employ¬ 
ment. In October, 1977 another drilling operation 
started at Billi district Mirzapur and Avdesh Kumar 
Misra was employed. The operation ended on 31-5-79 
when the drilling was closed and as such services 
ended. It was said to be a case of closure of the 
operation and not a case of retrenchment. The Sup¬ 
reme Court Decisions in Barsi Light Railway Co, 
Ltd., Vs. K. N, Joglekar (1957) I, LLg 243 was 
cited, as also another Judgment of the Supreme 
Court in Anakappa Cooperation Agriculture and In¬ 
dustrial society Vs. workmen (1962) 11 LLJ 
628-629. 

4, In the rejoinder hied by the workman it was 
contended that his was a permanent job and the 
operation work shifted from place to place but the 
employees who were appointed from Head Quarters 
Lucknow continued and they also shift alongwith 
Unit from place to place. He denied that his services 
were terminated on 30-4-77 and that he got fresh 
appointment at Billi. He states that after availing 
leave he joined there at Billi. Further he contested 
that the Billi drilling operation closed on 31-5-79. 
The drilling operations in the unit continued upto 
Jauuary, 1980 when it was shifted to Oskot (Pithoura- 
garh) and then to Lallitpur, Jhansi and other places. 
He asserted that the same Unit and the staff appoint¬ 
ed was still wqrkiug and mentioned some workers 
junior to workman daily rated employees still work¬ 
ing with the management as Sarvshri S. P. Gupta, 
Raraakant Shukla, Umcsh Kumar Gupta, Sheo 
Shanker Gupta, Pieriy Lai and others. The workman 
demanded documents from the management in relation 
to himself and the other workmen. But none have 
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been produced by the management and none appeared 
for the management on 16-2-1984, and thereafter. 
The workman has filed an affidavit in support of 
his statement of claim. 

5. Delhi Consumer Co-op. Wholesale Stores Ltd. 
Vs. Secretary (Labour) and others is the ruling of 
Delhi High Court reported in 1983 LAB. IC 1652. 
It was there observed that there was closure not of 
distinct undertaking but of mere Unit of Undertaking 
and the case was one of retrenchment and not clo¬ 
sure and non-compliance of section 25-F (^Industrial 
Disputes Act. 1947 made the termination of service 
invalid and in operative. In that case no evidence 
was adduced by the employer as regards gainful em¬ 
ployment and the employees were ordered to be en¬ 
titled to back-wages on reinstatement. 

6 . Similar is the case here. The closure was of a 
distinct drilling operation and not of an undertaking 
at Billi. Even the fact of closure on 31-5-79 has been 
disputed by the workman and he has deposed in his 
affidavit that the Unit continued upto January, 1980 
at Billi. It appears to be a case of retrenchment of the 
workman w.e.f. 1-6-79 without compliance with sec¬ 
tion 25-F of Industrial Disputes Act, 1947 and 
without giving him retrenchment compensation and 
notice-pay to which he was entitled. The termination 
is void ab-initio. 

7. There is an additional reason submitted by 
the workman in his affidavit. An Assembly question 
was passed in March, 79 to know about the name of 
the workmen who were still working as casual and 
the workman’s case is that his services were terminat- 

1 ed because management came to know that the Assem¬ 
bly question was got raised at his instance, and the 
action of the management was mala fide. 

8 . In any case when there is failure to comply with 
Section 25-F of Industrial Disputes Act, 1947. the 
retrenchment affected of the workman i s invalid and 
void ab initio. It was not a case of closure of an un¬ 
dertaking but only a closure of Drilling Operation 
at a place and even that closure has been on oath 
affirmed by the workman to be later than 1-6-79. 

9. The management of UP State Mineral Develop¬ 
ment Corporation is directed to reinstate the work¬ 
man Avdesh Kumar Misra as casual labour and 1o 
pay him for the interveniug period @ Rs. 10 per 
working day. The award is made accordingly. 

Further ordered that the requisite number of copies 
of this award be forwarded to the Central Govern¬ 
ment for necessary action at their end. 

Q. P, SINGLA, Presiding Officer 

April 6, 1984. 

' [No, L. 29012J24| 81-D.I1ICB) ] 
NAND LAL, Under Sccy. 

^ 19 srffir, 1984 

5fTom°isi3.—*rwrc, uro? *snr, mnfisr 
sth wtt wtw m flum, lszs 

3 ^ mn 

’tfa irw stjt firffr srffifmtJT, jo76 (1976 


ftttw;nf 5, i984/$$mai5,i9o,6 
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6l) *t SKI 4 SKI sm Ttfwff TT IRPT qRIt JIJ, WITS ip 3IS: ^4t RUHR, RTtT Hffabm SKI 1 >0 T-TUTH 


TnrRf * WT'T H,SN 3, ST flfl (ii) STTtV 24 1982 V 

2767 TTimftTS WKS XKTK % «TT 49TWI bh wfs^fST 
tfSTT tToWTo 2634 STtW 7 5TXtT$, 1982 if fsrsfsftrs WWf 
TTtufl WWpI :; - 

SW wftrs^sr P TUffiF 2, 4 SWT 10 % SPRt ^ Tf4- 
ffijlff % f$14 fHM&ffaR VST WlffilT, WlPf"— 

2. WOT Wppa 
«flpp^ltT ,, I SS5S, 

>4S SSI’SS 
WKSSTTK, 

5-58 Ttwr s, jsfswr, 

lstniTS-500 OCH-'TTIEW (TTS) 

4. Wt TTJJ1S TtS, 
fsSH SWT WRS, 

■ 29-11-2 t^WT'PRffiff, 

(ssparTsss I 

io. ttsts vmrw, 

«nT"PPTrn'T(>Bs, 

«nr ssihs, wrct ros, 

<rrfa4$, ( wt»h ibffi ) —sft'T 

* [4° 23017/4/80-^ 6 »*5S 2] 

Tire Trfssr f4f, wtt gftrs 

New Delhi, the 19th April, 1984 

S.O. 1513.—In exercise of the powers conferred bvSection 
4 of the Iron Ore Mines, Manganese Ore Mines and Chrome 
Ore Mines Labour Welfare Fund Act, 1976 (61 of 1976) 
read with rule 3 of the Iron Ore Mines, Manganese Oie 
Mines and Chrome. Ore Mines Labour Welfare Fund Rules, 
1978, the Central Government makes the following amend¬ 
ments to the notification of the Government of India, Ministry 
of Labour No. S.O. 2634, dated 7th July, 1982 published at 
page 2767 of the Gazette of Inditv, Part II Section 3, Sub¬ 
section (ii) dated 24th July, 1982, namely 

In the said notification, for the entries against serial 
numbers 2, 4 and 10, the following shall he -substituted, 
namely 

2. Welfare Commissioner 

Labour Welfare Organisation 
Ministry of Labour, Government of India 
5—58 No. 8, Hubsiguda, 

Hyderabad-500007 Vice Chairman 

fex-offlcio) 

4, Shri E. Vasudeva Rao, MLA 
29-11-2, Lalitha Colony. 

Visakhapatnam. 

10. Welfare Administrator, 

Labour Welfare Organisation, 

Ministry of Labour, Government of India- 
Kalichedu, (Andhra Pradesh) , Secretary 

(No. U-23017/4/80-M.V/W. II] 
KANWAR RAJINDER SINGH, Linder Secy. 

, 18 ShFI, 1984 

vroarro 1514 --Wk tran «Rt re. nffitt ftat I in 4w4 

1#5T liW “wnw 5 ito s RTTHt- 

382325, aupreni ' q >111111 rem urea frebm afrr inf- 
krfttff nt pjiNi ht: rere ft | fn rerreff wbrn 
fhftt eftr refpf gmfa arfafrew, 1952 (1952 re 19) % 
i 3 Tkw wt j«tm nt xtnf fre( mpt refkq; 


(4) sto re?r niftref nr reft npf 511 aifkfim »b 
sw uw tm fir wpx reffi | 1 

[4° tRT-35019( 10 7)/84/'ftotrifo2] h. 

New Delhi, the 18th April, 1984 

S.O. 1514.—Whereas it appears to the Central- 
Government that the employer and the majority of the 
employees-in relation to the establishment known as the 
Messrs Mahendra Body Builders “Kayakalp Estate” 

N. H. No. 8 Naroda-382325, Ahmedabad have agreed 
that the provisions of the Employees’ Provident Funds 
and Miscellaneous Provisions Act, 1952 (19 of 1952), 
should be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred 
by sub-section (4) of section 1 of the said Act, the 
Central Government hereby applies the provisions of • 
the said Act to the said establishment. 

[No. S-35019(107) [84-P.F.II] 

irTToarr^. 1515 —ctd wopk 4 ) re n 4 Pr ftm | qft 
fumpT arrtxpr srroF=ro 4654/21, sFnTft 4 tx, qfbn 

TUT, ftKft-2 sfk IpTFf 'frFjt 61, fr-«rff"111X1141, 
Wf(Trxft TfY, AfritT (ttfrePlT) afk qiwfrpf 28, WfpfP; ^rTTXT, 
333-337 mrer upm#-3 TTW Fim % 6HR[ PnrfSTW 

rehrrf<: 4 r 4 V Ijfwn www rerer $ wf | fa ref- 
wrfl 'nfrer fair afk urittk : 3Kfi sTGrrm, 1952 ( 1952 
<pt id) % ;awr ^f=r F4 tft fh TTb fur ^rf^p;; 

am: %rfrrr xrwK, ttt arfirffiirT qfr mTr 1 q?l 7iffKr 

( 4 ) fin to fiFw4r tit snfrnr Tnyrjir uTTarfafbirw % 

7WI WTFT TIT XTT^ Tnsft I 

[4° t*T-35019( 106)/84/41 Cp6o-2] 

S.O. 1515.—^Whereas it appears to the Central 
Government that the employer and the majority of 
the employees in relation of the establishment known 
as Messrs Jindal Dyechem Industries Private Limited 
4654|21, Ansari Road Darya Ganj, New Delhi-2 and 
its Factory at 61, Industrial Development Colony, 
Mehrauli Road, Gurgaon including office at 28, Maha- 
bir Chambers, 333-337, Somuel Street, Bombay- 
400003, have agreed that the provisions of the 
Employees’ Provident Funds and Miscellaneous Pro¬ 
visions Act, 1952 (19 of 1952) should be made ap¬ 
plicable to the said establishment; 

Now, therefore, in exercise of the powers conferred 
by sub-section (4) of Section I of the said Act, the 
Central Government hereby applies the provisions of 
the said Act to the said establishment. 

[No. S-35019(106)|84-PF-II] 
ipToaTTo 1516 -—iPshr trvuK qh re refer fttrr 

Q'Ti-'fltdtf TTofvio 46 5 4/21, TTttTft *15. yr'.'l I -1 M, 

%xfr -2 xfk Tffio TThbrh 44 m rerm mrr, sfk wwi 
renPm as; 333-337 imi<T r|p-, re ^-3 4 

fbpr rerer mre % rera fretJK "frfTrfPff qft 
h wti r Wfuxr ft wf ^ ftr qnhnff wfVir f4fa wtx refpf 
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wtr fafanm, 1052 (1052 qu 19 ) % tutto far rmfa 

fa frm fxg arm fafar; 

SPT. fajfa TRir mm farffanT Sf?r 5TITT 1 fit -^TaT^t 
(4) STtT JRVT fafafa fT faffi frfa yrr RX fatffaur ^ mnN 
rifT miTT fa TPT infa | I 

[fa tTJT-35019( 105)(84/qfa<T9v2] 

S.O, 1516.—Whereas it appears- to the Ccnrtal 
Government that the employer and the majority of 
the employee in relation to the establishment known 
as Messrs Jindsl Exports Private Limited, 4654|2L 
Ansari Road, Darya Ganj, New Delhi-2, and its 
Regd. Office at 44-A, Kamlu Nagar, Delhi including 
Branch Office at 28, Mahabir Chambers, 333-337 
Samuel Street, Bombay-3 have agreed that the pro¬ 
visions of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952) 
should be made applicable to the said establishment,- 

Now, therefore, in exercise of the powers conferred 
by sub-section (4) of Section T of the said Act, the 
Central Government hereby applies the provisions of 
the said Act to the said establishment. 

[No. S-35019(1P5)|84-PF-U1 

w-wru 1517. —fafar nrnxx fa ^ nfax fan \ fa ffinf 
rrlr-i fax ho so. ott-cir, -it r YJ mrin'-finoo3 2 Tffamnr 
nwir wm * nnra: fafaror fax >mrfrfrjif fa qfaw q;n 
ttt <rx mum fa fa $ fir ffarrfa farm faffi fax srfa4 
aw farffaw, 1952 (r 9 .a 2 m 19 ) % -mar ttt mm 
fa wr fah srm Trffa: 

am: fafar *rmnx w fafamm fa urxr i fit imm 
( 4 ) 8'ixt sum famfa m srfar *fxt grr ^ fafaxm % 
Tfaar mx mm fa nnf xml fa 

[fa *(*10-350 11)/1 O l/ H- l/fa-'n»B-2] 

S.O. 1517.—Whereas it appeal's to the Central 
Government that the employer and the majority of 
the employees in relation to the establishment known 
as Messrs Impact Forge, No. 60, Mount Road, 
Guindy, Madras-600032. Tamil Nadu have agreed 
that the provisions of the Employees’ Provident Funds 
and Miscellaneous Provisions Act, 1952 (19 of 
1952) should be made applicable to the said eslab- 
lihment; 

Now, therefore, in exercise of the powers conferred 
by sub-section (4) of Section I of the said Act, the 
Central Government hereby applies the provisions of 
the said Act to the said establishment. 

[No. S-35019( 104)|84-PF-1I] 

fn-osrroisis,—farm Tfarr fa ng spffir tffirr ^firffifa 
ffifr xmxx ffart?, far-s, farm, farm mnrfl-s/is, 

rmfax iTfamm nfw, -4 ffafa fim wt jrffa farm fafa 
mur wm 3r w ffafsr-p far -rnffamf fa 
in m nr nyur fa nf £ fa x4mfa nfim faffi fax nfari 
mm srfhfmnr, 1952 (1952 nr is) T nnrn tut «tpit 
fit npr fan ufa =artffa; 


am: faifm faf.R rsfn arftsPm fa ttm 1 fa uwrt 
(4) am imr wftrfa nr fam xfa go; nm wfsfm % 
Trfar n«m mm fa rut xxfa fa • 

[fa fao 350 19( 103)/s4 fa 2 ] 

S.O. T518.—Whereas it appears to the Central 
Government that the employer and the majority of 
the employees in relation of the establishment known 
as Messrs Samiconductor Complex Limited, Phase 
VIII Mohali, Punjab including its Transit Office at 
C-5| 18, Safdarjang Development Area, New Delhi 
have agreed that the provisions of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 
1952 (T9 of 1952) should be made aplicable to the 
said establishment; 

Now, therefore, in exercise of the powers conferred 
by sub-section (4) of Section I of the said Act, the 
Central Government hereby applies the provisions of 
the said Act to the said establishment. 

, [No. 8-35019(103) |84-PF-II] 

TIT XT- 1519.—fafa UXX1X fa fa fafa faflT \ fa ffifa 
fa faffam fafaffa, (xmx falx fan), tTfarx fair, 

xrn^r mrt far, xnr^r, ffarr ffafar rffim 

ttjr «rm *fr rrmj faster,- afa fnbrrfafi fa fafarr rn 
fa- fa farm 5 St fir fakifa itfifa firftr aflx rrffW 
faufiw, 1952 ( 1952 fa 19) % TSfaj Tfa (faTT 

fa mm ftm fart Trfxy ; 

mur: fafk TOR, mm arffiffam fa £rm r fa ^mrfa 
(4) uttt srfar vrfimff fa irTm fafa ym mm arrsfirmr % 
afau far wm fa far quaff 11 

[?f 0 ipr-35019( 10 2 )/84-fa ^-2] 

S.O. 1519.—Whereas ot appears to the Central 
Government that the employer and the majority of 
the employees in relation of the establishment known 
as Messrs Sri Srinivas Industries Flour Mill, (Roller 
Flour Mill), Llngsugur Road, Raichur and its Office 
at Palel Road, Raichur, Karnataka, have agreed that 
the provisions of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952) 

should be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred 
by sub-section (4) of Section I of the said Act, the 
Central Government hereby applies the provisions of 
the said Act to the said establishment. 

[No. S-35019 (102) 184-PF-IT] 

fa°3TT° 1520 .—faabr fafax fa fa infhr ymr | fir ffiuf 
fi famx faxrfaffa far fTbrix, XT fax, -1 fax- 500019 
farfeqr anm xunm t mfar ffirffaqr fax faffafhff fa fa¬ 
wn T*r mn xx farm fa fa ^ fir qnfmxt farm firffi fax 
■srfafa xfau fafam, 1952 ( 1952 TT is) f xfatf WT 
?«rTTX fa for ftm utx rnffa; 

m- nrnR, txt 3rffarmr fa wr^r 1 fa twtxt ( 4 ) 
gnn tto nffafa m nfan fafa yx Tm fafarnn % xxfa 
txt mm fa <m<) qrfa ^ 1 

[jfo TTT-350ie( 10l)/84 l ffofa io -2] 
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S.O, 1520,—Whereas it appears to the Central 
Government that the employer mid the majority of 
the employees in relation to the establishment known 
as the Messrs The National Co-operative Bank 
Limited, Bull Temple Road, Bangalore-560019, Kar¬ 
nataka, have agreed that the provisions of the Em¬ 
ployees’ Provident Funds and Miscellaneous Provi¬ 
sions Act, 1952 (19 of 1952), should be made appli¬ 
cable to the said establishment; 

Now, therefore, in exercise of the powers conferred 
by sub-section (4) of Section I of the said Act, the 
Central Government hereby applies the provisions of 
the said Act to the said establishment. 

[No. S-35019(101) 184-PF-ll] 

7 i firm), 21 atfsT, 103 4 

’FTosrro 1521—iprnn wf^ntftmnirernfalkm 
faTfa faffa faun fawnf, famm far, fa r mer , supmmm-s 
(rjjitri/ nsm) (ffa4 vfai V7fa wn m mm nr^r nm 
4 yfan fa fafan fafn far nfanmm arffaum, 1952 (1952 
m 19 ) (ffat vt 4 tTfa urnm mm faWum nm ft) fa 
bft 17 fa Tunm ( 2 v>) % sufbr ®z fen Tfa % Pot sr,^ 
ffau 

far fafan Turn nn ttiwr 3 ) mn, \ ffa 777 uim % 
mfnrft, ffafa 'jstt srftrwr in falfam nn farm fan Pun ft, 
nmfm faun nun Pm fa nbn mfa fa suffa farr 

fant %r *7 if n>m4 75i fa | far 4 % nfanfVnr ^ W ^ 
n7fa 77 nnnnt 4 farm amnm | fa mfanrfr im afar rfan 
1976 (fait van V 7 fa tirpt 777 fatm iru nm 4 ) fa artfBr 
tfaf fafan 

3 tn: fafan TmrTr, m fafafam fa ara 17 fa mm 
(2fa) vm nm uthmf nu smnr nfat $7 fan vt4 77173 
amijfa 4 fafabun vmf % snffa nfa ^r, -377 mm fa far 

*r4 nit amffa % fan m mftn % 7fa mfaf % sun-fa 4 ^7 

4fa 1 1 

ar^4t 

1 . 777 mm 4 4nn 4 ffanrnn; nrrffar vrffan Mj 
arm 5 !, smurRin fa fat fanrfafa^T 4fan far 44 fa«u rfan 
771 fnftsm 4 fan faifr nfnerfa to fafar fa fafan nmu, 
777 777 nn fnfa^ fa t 

2. fafaw, 44 fafawir nnkf m nfar 717 fa mrifar % 

. 1 5 far % fanr fanm fanr fa fanftn tof, wi fahfmnr fa 

vw 17 fa 777 m ( 37 ) v? ipt (t) 4 7fan mm nnn -m 

fnffaF fa: 1 

a. fanr rfan 4 nnum 4, ffarfa armfa faarfa 

nu wr ttht ffafaifa m ffarr 7RT, fan faffam ?n 
*rvm, 4 snfa vu w, fafasm Jrnfa faun anfr fa | gfa 
vt% nfa mfa nn n^r hfar jm ffan 7 t4itt 1 

4. fafarm, faiftn nriTn; am nnfaffa nnjf^rr fam rfan 
% ffafa fa vfh, far rrn <rfa nn4 nfamr f-mn m, 
nfa 77 fatfrnn fa far n«n fafartfr fa ^ famr fa mi 4 
trrr ^r nrfi m vjm, mm 4 jm r^ nr nfani rforn 


[Part II— StfC. 3 (ij)J 

5 . far fai farr 'fafafa fa nmfmfat fanm ffag tin nr 7ntt 
sTrahinn t ^rfan vp mm ffafr mm fa fafan OrfeT na nsfa 
fa nxm f), 77 % mm 4 ffaftffar frnr mv S’, fa ffaiVT, 
Tn^f^r fanr rfan $ Tnm 4 «n 4 tttt nor qnm icPitt 

far 77fa 7R7 717*77 faf777 fafafa faT7 faTT fmtn fa 

4vn nfanr 1 

6. 7 I 7 777 rfa7 ^ arfan 74^1^71 fa 777 m nafa Tffa 

7T7 fa ffafppp TT^ffaf; fan Ffm 4 nfai nfanfrfa fa 
777^7 TT7fa 4 77ffat 77 4 fa fat fa STfam TfalT 
f774 hr Trwffaf % ffa fan mfar 4 nfar 777*7 

wi 77 Tinni 4 nfuTr 7777 fa, fa nm farn % 

^ [ 

7 . TT^ffar fani rfan 4 font nm 4 fa 4 jt fa nfn Mt 
fanift fa ^?n 77 fa' rfan 7 fain 4far nn 77 r^ 4 

m | fa fannh fa 77 771 4 777 fafa 77 7 ^ 777 7fa7 

% fafa faTT, fa fnfapr nfanft % ffatr*t. Tifm/TmMftifa 
fa faurr % 7:7 4 fafa 777 'i 4 w % nrnrr rvm imPm 
fanr 1 

a, TnrffaF fanr tfan % nv^fa 4 faf fa, fafanr, snfafar 
nffar fnfh 7w 5 77, npronn % snjfanr % ffan afa ffan 
7R7T 7>r 7fa ffaft 77177 4 T77Tfmt V f?7 77 

7717 Tfat fa 77177T gl Tfa, TlfafaF 7f7m ffaffa 7T1J7T, 777T 
777)77 44 4 -pi WTlfTfa fa 7771 7T17 fa4 71 

fafafatl 31777 fan I 

9- nf4 ffaft 777777, mm % nfaTTft, 7T7fa7 fafa fauT 

f777 fa 77 uitfffa 4hn 7747 4, ffat mm 754 - amr 
| Tfar 7 ft 77 fat f, nr fa rfan % anftn nfanrifTnY fa sm 
fa4 ti 4 minfa ffat fafn 4“F7 ft 7 t 4 t; fa iif if fa 71 faffa 
4 1 

10. nfn ftfat 777777, fTfanv 77 ffanr nrfaTr 4 fan7, 
fa 7i7fan fann fanr f4nn fnnn <fa, fafhnn m farm *rr4 4 
3T7T7 71171 ^ fa7 TlP ; 17"t fa *7777 fa 7l4 ftm ^TITT % 7~t 
Wi 7f fa 71 77fa | I 

11 . fTTfanr sin sfrfnnn 4r farm 4 ffan <iq ffafa mfTW fa 
nwr 4, 77 *J7 nrnfr fa Tinffai'ffafTfa m tfaffar faffarf fa fat 
fan nn i^r 7 fa n^ fafa fa 777 rfan fa armn fa4, fanr 
nmfa fa nnm tti a 7 < ^ i ffan fnnnm tt sim i 

12- 777 mm fa 777 4 ffafniTr, 77 tfan fa 7tfl7 377 
nrfa ffafa Tnm fa rtt fi4 nr nrfa fTmrr anrfTnftrhrfa/ 
ffatm: mfrfat nit faniFt r^n nn farm 7mr7T 4 fak nfar 
wt 4 RRfan fa77 farm bum 4 famifm rni7 fam fin fa 
Tin fn7 fa fa 7 r ^ffafam fanr i 

[7° 77 - 35 ^ 14/1 e/sr-vnrcfaoT'.'o] 
nefao 'TTrrrf,amrTffan 

New Delhi, the 21sl April, 1984 

S.O. 1521.— 1 Whereas Messrs Gujarat Industrial 
Development Corporation, 3rd Floar, Fadia Cham¬ 
bers, Ashram Road, Navrangpura, Ahmedabad- 
380009(G'J| 11819) (hereinafter referred to as the said 
establishment) have applied for exemption under sub¬ 
section (2A) of section 17 of the Employees’ Provi¬ 
dent Funds and Miscellaneous Provisions Act 1952 
(19 of 1952) (hereinafter referred to as the said Act); 


/ 
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And whereas,, the Central Government is satis¬ 
fied that the employees of the said establishment are, 
without making any separate contribution or payment 
of premium, in enjoyment of benefits under the Group 
Insurance Scheme of the Life Insurance Corporation 
of India in the nature of Life Insurance which are 
more favourable to such employees than the benefits 
admissible under the Employees Deposit-Linked In¬ 
surance Scheme, 1976 (hereinafter referred to as the 
said Scheme); 

Now, therefore, in exercise of the, powers conferred 
by sub-section (2A) of section 17 of the said Act 
and subject to the conditions specified in the Sche¬ 
dule annexed hereto, the Central Government 
hereby exempts the jaid establishment from the ope¬ 
ration all the provisions of the said Scheme for a 
period of three years, 

SCHEDULE 

1. The employer in relation to the said establish¬ 
ment shall submit such returns to the Regional Pro¬ 
vident Fund Commissioner, Gujarat, maintain such 
accountsi and provide such facilities for inspection, as 
the Central Government may direct from time to 
time. 

2. The employer shall pay such inspection charges 
as the Central Government may, from time to time, 
direct under clause (a) of sub-section (3A) of sec¬ 
tion 17 of the said Act within 15 days from the close 
of every month, 

3. All expenses involved in the administration of 
the Group Insurance Scheme, including maintenance 
of accounts, submission of returns, payments of 
insurance premia, transfer of accounts payment of 
inspection charges etc. shall be borne by the employer. 

4. The employer shall display on the Notice Board 
of the establishment, a copy of the rules of the Group 
Insurance Scheme as «pproved by the Central Gov¬ 
ernment and, as and when amended, alongwith a 
translation of the salient features thereof, in the lang¬ 
uage of the majority of the employees. 

5. Whereas an employee, who is already a member 
of the Employees’ Provident Fund or the Provident 
Fund of an establishment exempted under the said 
Act, is employed in his establishment, the employer 
shall immediately enrol him as a member of the 
Group Insurance Scheme and pay necessarv premium 
in respect of him to the Life Insurance Corporation 
of India. 


pay the difference to the legal heirjnomingc of the 
employee as compensation. 

8 . No amendment of the provisions of the Group 
Insurance Scheme shall be made without the prior 
approval of the Regional Provident Fund Commis¬ 
sioner, Gujarat and where any amendment is likely ro 
affect adversely the interest of the employees, the 
Regional Provident Fund Commissioner shall before 
giving his approval, give a reasonable opportunity 
to the employees to explain their point of view. 

9. Where for any reason, the employees of the 
said establishment do not remain covered under the 
Group Insurance Scheme of the Life Insurance Cor¬ 
poration of India as already adopted by the said estab¬ 
lishment, or the benefits to the employees under this 
Scheme are reduced in any manner, the exemption 
shall be liable to be cancelled. 

10. Where, for any reasun, the employer fails to 
pay the premium etc. within the due date, as fixed 
by the Life Insurance Corporation of India, and the 
policy is allowed to lapse, the exemption is liable to 
be cancelled. 

11. In case of default, if any made by the employ¬ 
er in payment of premium the responsibility for pay¬ 
ment of assurance benefits to the nominees or the 
legal heirs of deceased members who would have 
been covered under the said Scheme but for grant of 
this exemption, shall be that of the employer. 

12 . Upon the death of the member covered under 
the Scheme the employer in relation to the said 
establishment shall ensure prompt payment of the 
sum assured to the nominee|legal heirs entitled for it 
and in any case within 7 days of the receipt of the. 
sum assured from the Life Insurance Corporation of 
India. 

[No. S-35014 (16) 184-FPG] 
A. K. BHATTARAI, Under Secy. 

New Delhi, the 21st April, 1984 

S.O. 1522.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Calcutta in the industrial dispute 
between the employers in relation to the management of 
Indian Airlines, Calcutta and their workmen. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL : 

CALCUTTA 


6 . The employer shall arrange to nhance the bene¬ 
fits available to the employees finder the Group In¬ 
surance Scheme appropriately, if the benefits avail¬ 
able to the employees under the said Scheme are 
enhanced, so that the benefits available under the 
Group Insurance Scheme are more favourable to the 
employees that the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the dealth of an employee 
the amount payable under this scheme be less than 
the amount that would be payable had employee been 
covered under the said Scheme, the employer shall 

89 01/83— 1 9 


Reference No. 25 of 1981 

PARTIES : 

Employers in relation to tbe management of Indian Air¬ 
lines, Calcutta. 

AND 

Their Workmen 

PRESENT : 

Mr. Justice M. P. Singh—Presiding Officer.' 

APPEARANCES ; 

On behalf of Employers—Mr. Vinay Ehasin, An Officer 
of the Commercial & Industrial Employers’' Asso 
elation. 



1336 THE GAZETTE OF INDIA : MAY 5, 1984/VAISAKHA 15, 1906 



[Part II—SEC. 30$ 


On behalf of Workmen,-—Mr, M. Paul, Regional Com¬ 
mittee Member for All India Aircraft Engineers’ 
Association. Mr, K. S. Ghosh, Regional Chairman, 
Indian Aircraft Technicians’ Association, 

STATE ; West Bengal INDUSTRY : Airlines 

AWARD 

The Indian Airlines, Calcutta (briefly, the IA) did not provide 
canteen facilities to their employees for 15 days (from 24 
December 1978 to 8 January 1979) due to certain chaotic 
conditions in the industry In order to compensate them the 
IA offered Rs. 6 per head per day for the said period. There 
are 7 or 8 unions in the IA. Most of them accepted the 
offer but some did not and hence the dispute. The Central 
Government in the Ministry of Labour has accord'ngly re¬ 
ferred the following dispute for adjudication vide Order 
.No. L-J 10OIl(II)/'79-D,II.B dated 21 May 1981 : 

"Whether the action of the management of Idian, Air¬ 
lines, Calcutta Region, Calcutta in not providing 
canteen facilities to their employees during the period 
24-12-78 to 8-1-79 as required under the provisions 
of the Factories Act and offering them to compen¬ 
sate the absence of canteen facilities by payment 
of Rs. 6 per head per day for the said period, is 
justified 7 If not, to what relief are the workmen 
concerned entiled 7” 

2, At the hearing Sri S. K. Bhasin for the TA has raised 
two preliminary objections : 

li) that the subject-matter of reference is not covered 
either by Schedule 2 or Schedule 3 of the Industrial 
Dispute Act, 1947 and hence this Tribunal has no 
jurisdiction to decide it, and 

(ii) that there is no industrial dispute within the mean¬ 
ing of Section 2(k) of the Industrial Disputes Act, 
1947 because out of the total strength of approxi¬ 
mately 3,000 workers who avail of the canteen 
services, all except 125 workmen have accepted the 
ex-gratia payment as offered by the management in 
, lieu of the absence of canteen facilities during the 

relevant period. 

On the side of the workmen of the, (A, two trade unions, 
viz,. All India Aircraft Engineers’ Association and Indian 
Aircraft Technicians’ Association have appeared and argued 
the case. Sri K. S. Ghosh, Regional Chairman argued for the 
Technicians’ Association and Sri Paul for the Engineers’ 
Association. They have demanded at the rate of Rs, 50 per 
head per day. 

2. I will first take up the second objection, After consi¬ 
dering the submissions advanced by the parties I am of the 
opinion that this objection is vaild. From a perusal of the 
various provisions of the Industrial Disputes Act, 1947 as 
to reference, awards, settlement, strikes, lock-out, lay-off and 
retrenchment etc. it will appear that the Scheme of the Act 
provides the whole of its machinery, except in exceptional 
cases like Section 2A cases, to settle only disputes which 
arise between the employer and the general body of work¬ 
men. The Scheme is firmly based upon the concept of collec¬ 
tive bargaining which is a road to industrial peace in Labour 
law. The juridiction of the Tribunal is normally exercised in 
collective labour relations and not in individual labour re¬ 
lations. ft denis with individual dispute when the same is 
taken up by the Union or by a substantia) number of work¬ 
men in which case the individual, dispute assumes tfie charc- 
ter of industrial dispute. An element of collective bargaining 
is the essential feature of modern trade union movement in 
indusfr’al adjudication. That is why industrial courts deal 
with individual disnutes when they are sponsored by the union 
or by a considerable number of workmen who are directly 
interested in the dispute. Rights of the workmen as a class 
are affected. T^at is the whole tenor of the Act. The issue 
>'s union issue. It is the union who is party, not the individual. 
It is a collective dispute between the employer and its estab¬ 
lishment or part of establishment. The disnutc vitally affects 
the entire members of the union. It affects the workmen ns 
a class. However the present is not a case of espousing the 


cause of a single workman by the union or by a groyp of 
workmen. The dispute about the necessity to provide canteen 
services to all the employees of the Air Transport industry 
at Calcutta is from the very onset a Collective industrial dis¬ 
pute between the management of IA and its 3,000 employees 
and there is no question of sponsoring such dispute by a 
particular union. All the 7 unions of the IA are equally 
interested in the dispute in question. In such, a situation the 
argument of the contesting workmen that each of them should 
be treated as a separate category for the purposes of in¬ 
dustrial dispute is of no consequence, They have pointed 
out that there can be separate and distinct organisation of 
workers, as for example, engine drivers on railways may 
form a union, the firemen may form another union, repair 
establishment may form third union and so on It is submitted 
the grievance of one such union may be of no concern to the 
other. That is true. In those cases the dispute raised by any 
particular section will be an industrial dispute, though the 
other sections do not join them, That view is supported by 
several Supreme Court cases ■ which have been relied upon 
by the contesting workmen. But that is not the case here. 
In the instant case the grievance is common to ail the workers 
of all the unions of the IA. There are atieast three thousand 
workers. More than 2800 workers have already accepted the 
offer of the IA. Even the technicians who are about 600 in 
number have accepted the offer. I do not understand as to 
why Sri Ghosh appearing for technicians’ Association has 
appeared to contest when he has no following behind him. 
There are only 125 workers in the Engineers’ Association. 
Sri Paul has. no doubt, very ably and politely argued bis 
case. I however feel difficulty in accepting his contention. 
His contention is that it will be an industrial dispute even 
though only 125 persons have ra’sed it. But approximately 
2900 workers are not supporting h:m. They have ac 'opted the 
offer of the IA and thereby have setlcd the matter outside 
the court. If his contention Is accepted, the whole mater would 
be reopened, all the approximately 2900 workers will again 
make fresh demands and there would be industrial unrest. 
Having regard to the Scheme of the Industrial Disputes Act, 
1947, I am of the opinion that the dispute raised by only 
125 workmen out of 3,000 workmen when 2900 of them have 
settled the matter cannot be regarded, in the facts and circum¬ 
stances of this case, an ‘industrial dispute’ within the meaning 
of Section 2(k) of the Industrial Disputes Act, 1947. It follows 
that the reference must be held to be incompetent. 

3. Sri Paul and Sri Ghosh for the concerned workmen 
pointed out that it was not right for the mangement to 
ask the employees to make their own arrangement for tea, 
snacks, meals, etc. because the nature of duties and responsi¬ 
bilities would not have permitted them to leave the work 
Bpots and to go to places far away from their duty spot. 1 
myself visited the spot on 7th June 1983 and found that there 
was no convenient alternative facility for tea, snacks, meals 
etc. I felt that if canteens remain closed, then the employees 
of the IA will have to face hardship in this regard. However, 
any further discussions on this matter will not be useful, 
and I say no more. 

4. In the view which I have expressed on objection No. ii 
it is not necessary to go into the first objection viz., as to 
whether the subject matter of reference is covered by Sche¬ 
dule II and Schedule ITT and whether this Tribunal is com¬ 
petent to decide the same. 

5. For the reason given above, I find that preliminary 
objection No. ii raised by the management is valid. T hold 
that there is no industrial dispute to be adjudicated upon. 
The reference is incompetent and that the workmen are not 
entitled to any relief in the present case. 

Dated, Calcutta, 
the 9th June, 1983. 

M. P. SINGH, Presding Officer. 

[No. L-l 10] 1 (1 ll/79-D.IT(B)ji 

S.O. 1523.—In r l, r<''”’nce of section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Calcutta in the industrial dispute 
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, between the employers in relation to the management of 
Air India, Eastern Ind'a, Calcutta and their workmen, 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL : 
CALCUTTA 

Reference No. 66 of 1982 

PARTIES : 

Employers in relation to the magemcnt of Air India— 
Eastern, India, Calcutta; 

And . . 

Their workmen 


PRESENT : 

Mr. Justice M. P. Singh—Presiding Officer. 
APPEARANCES ; 

On behalf of Employers—Mr. N. C. Das Sharma, 
Advocate. 

On behalf of Workmen—Absent, 

STATE; West Bengal INDUSTRY; Air India 


AWARD 

By Order No. L-I10U(7)/81-D.II(B) dated 11 November 
1982 the Government of India, Ministry of Labour and Re¬ 
habilitation, referred the following industrial dispute to this 
Tribunal for adjudication ; 

“Whether the demand of the workmen of Air India, 
Eastern India, Calcutta as represented by Air Cor¬ 
poration Employees’ Union to till up the vacancies 
in Loading Transport & Engineering Department 
arising out of creation of Grounds Services Depart 
rnent in January 1980 in Calcutta is justified 7 If 
so, to what relief are the workmen concerned en¬ 
titled 7” 

2. By Order dated 7-4-1983 the Union was directed to 
file written statement and documents if auy, within two weeks 
from the date of the order and thereafter the management 
was to file written statement and documents within two weeks 
of the filing of written statement and documents of the union. 
Jt was also ordered that if no written statement or document 
was filed within the time allowed they will not be accepted. 
Mr. Sarkar, Regional Secretary was present and this order 
was passed in his presence. The case was adjourned to i .1-5-83. 
None from anyside was present on that date. To-day also 
the union is not present and no- written statement or docu¬ 
ments has been filed by them. The mangement is present. Tt 
appears from the said facts that union is not taking any 
interest in the case. They raised the dispute but in the above 
circumstances. I am compelled to infer that the union has 
ceased to take any interest in the dispute and so it amounts 
to cessation of dispute. 

3, Under the circumstances above mentioned, I hold that 
there is no dispute now for decision. The reference is disposed 
of accordingly, 

Dated, Calcutta, T "" ~ 

the 21st June, 1983. f ’ 

M. P. SINGH, Presiding Officer, 
f " C-l [No. L-11011(7)/81-D. 11(B)] 


S.O. 1524.—In pursuance of section 17 of the Industrial 
Dsputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Jaipur in the industrial dispute 
between the employers in relation to the management or 
Sub-Divisional Officer (Telephones) Kota and their workman, 
which was received by the Central Government on the 4ih 
April, 1984, 


4TT T° tffo 3 TThO ffo 8/1981 
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. STTvff 


PT 
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IWui smft arfs^apTT tfo mya 400i2/(7)/7s4to U(afto) 
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HRT 10 ( 1) T 3p=WI TTT t : 

“Whether the" action of the Sub-Divisional Officer 
(telephones) Kofa Sub-Division, Kota in stopping 
Shri Mangi Lai Balram, a casual worker, from 
employment with effect from 1-6-79, without serv¬ 
ing any notice, etc. is justified 7 If not, to what 
relief is the workman entitled 7” 


• isft tore nito irt srnff 4 ft aftr it ron iff stro afro 
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S.O. 1525.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Chandigarh in the industrial dispute 
between the employers in relation to the management of 
Bhakra Beas Management Board and their workman, which 
was received by the Central Government on the 5th April, 
1984. 

BEFORE SHRI I. P. VAS1SHTH, PRESIDING OFFICER : 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CHANDIGARH 

Case No. ID. 123/81 (N. DELHI) 11/83 CHD 
PARTIES : 

Employers in relation to the management of Bhakra Teas 
Management Board Nangal Township-Punjnb. 

AND 

Their Workmen—Gurcharan Singh. 
APPEARANCES ; 

For (he Employers—Shri R. L, Kaith. 

For the Workman—Shri Ram Kishan SThgb, 

- Bhakra Beas Management Board Nangal-Punjab 
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AWARD 

Dated the 2nd of April, 1984 


S.O. No. S-l 1025(2)/83 dated the 8th June of 1983 referred 
the following Industrial dispute to this Tribunal for adjudi¬ 
cation :— 


The Central Govt., Ministry of Labour, in exercise of the 
power® conferred on them under Section 10(l)(d) of the 
Industrial Disputes Act, 1947, per their Order No. L-42012- 
(17)/81-D.1I.B, dated the 19th of August 1981 read with 
S.O. No. S-l 1025(2)/83 'dated the 8th of June 1983 referred 
the following Industrial dispute to this Tribunal for adjudi¬ 
cation : ' ___ _ 

“Whether the action of the mangement objfihakra Boas 
Management Board in not fixing and revising the 
Pay Scale of Shri Gurcharen Singh and treating him 
as Painter Grade I with effect from f 1-7-1966 instead 
of 1-1-1977 is justified 7 If not, to what relief is 
the Workman entjted? 

2. During the course of hearing the parties reported a com¬ 
promise and filed the ‘Deed of Settlement’ Ex. CL Accord¬ 
ingly their statements have been taken down on the Tribunal’s 
records. 

3. On hearing the parties and persuing the entire available 
data I hereby approve the Settlement since its terms an‘d 
conditions are fair to both of them, and in particular to 
the Workman whose primary demand of restrospective pro¬ 
motion has been conceded by the Management. 

4. Thus, I hereby return u No-dispute Award with a direc¬ 
tion to the Management to promote the petitioner-workman 
to the post of Painter Grade-1 in the unrevised pay scale of 
Rs. 125-175 w.e.f. 11-7-1966; and fix him up in the revised 
scale of Rs. 120-250 w.e.f 1-2-1968 and finally revised scale 
of Rs.400-660 w.e.f. 1-1-78,all the annual increment in the 
revised pay scales shall be allowed without disturbing his 
original date of increment. However, in consideration of the 
aforesaid concession the petit.oncr-Workman shall forfeit his 
r.ght of arrears for the period up to 3J.-12-1970 inclusive 
Chandigarh ; 

Date : 2-4-1984. 

1. P. VASISHTH, Presiding Officer. 

[No. L-42012(17)/81-D,I1(B)JI 

S.O. 1526.—-In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Centra] Govern¬ 
ment Industrial Tribunal, Chandigarh in the industrial dispute 
between the employers in relation to the management of 
Bhakra Beas Management Board and their workman, which 
was received by the Central Government on the 5th April, 
1984. 

BEFORE SHRI I. P. VASISHTH, PRESIDING OFFICER 
CENTRAL GOVT,, INDUSTRIAL TRIBUNAL, 
CHANDIGARH 


“Whether the action of the mangement of Bhakra Beas 
Management Board, Nangal, in not promoting Shri 
Bhim Sain, Chargeman Grade-II (Lubrication) with 
effect from 1-10-1979 alongwith Shri Urmit Singh, 
Chargeman Grade-IT is justified? If not, to what relief 
is Shri Bhim Sain, entitled 7” 

2, During the course of hearing the parties reported a com- 
cromise and filed the ‘Deed of Settlement’ Ex. Cl. Accord¬ 
ingly their statements have been taken down on the Tribunal’s 
records. 

3, On hearing the parties and persuing the entire available 
data I hereby approve the Settlement since its terms and con¬ 
ditions arc fair to both of them, and in particular to the 
Workman vvhose primary demand- of restrospective promo¬ 
tion has been conceded by the Management, 

4, Thus, I hereby return a No-dispute Award with a direc¬ 
tion to the Management to promote the petitioner-workman 
to the post of Chargement Special Grade-1 (Lubrication) 
w.e.f. 1-10-79 in the scale of Rs. 510-940 and allow him the 
usual annual increments. However, in consideration of the 
aforesaid concession the petitioner Workman shall forfeit his 
right of arrears for the period up to 31-2-1980 inclusive. 
Chandigarh. 

Date : 2-4-1984. 


I. P. VASISHTH, Presiding Officer. 
[No. L-42012/57/80-D.Il(B)l 


S.O. 1527.—In pursuance of section 17 of the Industrial 
Disputes Act 1947 (14 of 1947) the Central Government 
hereby publishes the following award of the Central Gov¬ 
ernment Industrial Tribunal, New Delhi in the industrial 
dispute between employers in relation to the management 
of the Canteen Stores Department (India) Bombay and their 
workman, which was received by the Central Government 
on the 5th April. 1984. 


BEFORE SHR[ O. P. S1NGLA, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL. 
NEW DELHI 
I.D. No. 49 of 1979 
In the matter of dispute between :— 

Shri Madan Gopal .Sharma, S/o Ramesh Chander 
Shurma, r/ 0 13/61, Subhash Nagar, New Delhi-27. 


Case No. ID. 26/81 (N. DELHI) 101/83 CHD 
PARTIES : 

Employers in relation to the management of Bhakra 
Beas Mangement, Board Nangal Township-Punjab. 


AND 


AND 

U.O.I, M/s. Canteen Stores Department (I), Beard of 
Control Canteen Services, Quarter Master General 
Branch, Army Head Quarters. Bombay-2. 

The Ministry of Defence, New Delhl-1. 


Their Workman : Bhim Sain. 
APPEARANCES : 

For: the Employers—Shri R. L. Kaith. 

For the Workman—Shri R. K. Singh 
Bhakra Beas Management Board STATE—Punjab. 

AWARD 

Dated, the 2nd of April, 1984 

The Central Govt., Ministry of Labour in exercise of 
■he powers conferred on them under Section 10(l)(d) of the 
Industrial Disputes Act 1947, per their Order No. L-42012- 
(57)/80-D.II,B dated the 21st February 1981, read with 


APPEARANCES : 

Shri Narindcr Chaudhnry for U.O.I. 

Workman in person. 

AWARD 

The-Central Government, Ministry of Labour, vide Order 
No. L. 14012(3)/78-D.XKB) dated 28th/30th August, 1979 
made reference of th* following dispute t’o this Tribunal for 
adjudication:— 

"Whether the action of the Management of the Can¬ 
teen Stores Department (India). Bombay in strik¬ 
ing off the name of Shri Madan Gopal Sharma, 
Assistant Operator in the Defence Service's Cinema, 
from the rolls with effect from 13 -12-1974 and thus 
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terminating his services without complying with the 
provisions of section 25F 0 f the Industrial Disputes 
Act, 1947, is legal and justified ? If not to what 
relief is the said workman entitled?’ 1 

2. Mudan Gopal Sharma, workman was employed on 
23-6-65 as casual worker nt Defence Services Cinema, Anand 
Parvaf, Delhi on daily v/age basis'and later became Assistant 
Operator w.e.f. 1-3-68. lie hail liability for service any¬ 
where in Indid, 

3. He was transferred to Defence Services Cinema, lam 
Nagar in September, 1973 but actually joined there only cn 
22-11-73 and served thore for a period of 9 day, and again 
applied for leave. He reported for duty at Jam Nagar on 


4, The management regularised the period of his absence 
at Jam Nagar till 12-8-74. He aguifl obtained leave from 
the management for the period 13-11-74 to 12-12-74 but 
continued to apply for leave for even thereafter and did not 
join duty at Jan? Nagar, While being at Delhi during this 
period he sought transfer to Delhi which was not accepted 
by the management. He asked that he may be accommo¬ 
dated in the appointment held by Bhagwan Dass who was 
on medical leave but the management did not think it prac¬ 
tical. Under these circumstances, the management terminat¬ 
ed his services w.e.f. 13-12-74. by striking off his name 
from the rolls. His case is that he was entitled to (he 
benefit of section 2JF of Industrial Disputes Act, 1947 under 
which his service could not be terminated without giving him 
notice and retrenchment compensation for his period of 
service, It was said to be not’ the Management Case that 
he had been removed as a result of disciplinary action 
taken. 

5, The management contested the claim and pleaded that 
the Central Government Industrial Tribunal had no jurisdic¬ 
tion because the workman was subject to the provisions of 
Shops and Establishment Act Of the State of Gujarat where 
he , served when his .services were terminated and that the 
Central Government could not make the present reference- 
On fucts it was pleaded that it was a case of the workman 
who rema ned absent from duty for a long period without 
sanctioned leave and there was no question of giving any 
retrenchment compensation when Industrial Disputes Act, 
1947 do not apply him. 

6, The workman gave bis own statement and has been 
cross-examined. The management filed the affidavit of Shri 
B. R, Sarin, Regional Manager, Canteen Stores Department, 
New Delhi and the workman crosk-examined Mr, Sarin. 

7, I have perused the detailed written arguments filed by 
the parties. 

8, The preliminary objection to the jurisdiction of the 
Tribunal has no sustance because the Industrial Disputes 
Act, 1947 applies to all ‘lndustiies’ and the word ‘Industry’ 
has been defined in section 2(j) of the Industrial Disputes 
Act HI) d it includes all systematic activity with the co-opera¬ 
tion of Management and labour lor the production of goods 
or service for the community. Only Sovereign function of the 
state were excluded from that category and running a Cinema 
is not a sovereign function of the State. 


his services were liable to be terminated. While earlier in 
the same letter it was mentioned that “from unauthorised 
absence it was presumed that he left the service on his own 
accord”. 

11. It appears that the termination of service by the man¬ 
agement was on account of Mndan Gopal Sharma’s alleged 
unauthorised absence and was a case of aclion taken against 
him and every termination of service i, included within the 
ambit of section 25F Industrial Disputes Act by way of re¬ 
trenchment and the present action docs not fall within one 
of the excepted categories. It is held that the workman has 
been, wrongly denied ihe benefit of section 25F of industrial 
Disputes Act, 1947 to which hr was entitled and termination 
of service is void ab-initio. 

12. However, the relief given to him has to be limited 
because the Defence Services Cinema when he was employed 
was doted w.e.f. 30-9-75 and it is ordered that he shall be 
continued to be in service upto that date i.e 30-9-75 and 
will Ire entitled to compensation and other terminal benfits 
including back wages on that basis. He shall also be paid 
Rs. 200/- as costs of this reference by the Union of India 
and award is, made accordingly. 

Further ordered that Ihe requisite number of copies of 
this alward be forwarded to tie Central Government for 
necessary action at their end. 

Dated, March 31, 1984. 

O, P. SINGLA, Presiding Oificer 
[No, 1,-14012(3) /7S-D.II(B)] 

S.O. 1528.-—In pursuance of section 17 of the ImUistrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Chandigarh in the industrial dis¬ 
pute between the employers in relation to the management o£ 
)’A:T Department and their workman; which was received 
by the Central Government on the 30th March, 1984. 

BEFORE SHRI I. P. VASISHTH PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL. CHANDIGARH 
Case No. I D. 44/83 CHD 73/81 (Delhi) 
PARTIES : 

Employers in relation to the management of Post Master 
General, Post and Telegraph, Arnbala, Haryana 
AND 

Their Workman, Som Raj. 

APPEARANCES : 

For the Employers—Sarvashri Ashok Aggarwal and 
M. R. Sachdeva. 

For the Workman—None, 

Post &, Telegraph Dept. STATE : Haryana. 

\ AWARD 


9. The subject- of Industrial relations is in the concurrent 
list and the Industrial Disputes Agt, 1947 f cover that field. 
If any State act is consistant with Industrial Disputes Act, 
1947 it would also apply but the operation of Industrial Dis¬ 
putes Act, 1947 can be excluded only by und inconsistent/ 
State Act which has received sanction of the' President of 
India. The management has failed to show any such statute 
of the State Government which can bar the applicability of 
Industrial Disputes Act, 1947. The objection raised by the 
management for U.O.I. is not onlv unsound but also im¬ 
proper. 


t0. On facts it is clear (hat it was a case of termination 
of service by management without' any enquiry oi charge- 
sheet. In their letter dated 27-6-75 it is ment'oned that un¬ 
authorised absence is misconduct under the rules and that 


The Central Government, Ministry of Labour, in exercise 
of the powers conferred on them under Section ll)(l)(d) ot 
the Industrial Disputes Act, 1947, vide their Order No. 
L-400I2(1)/80-D.1I.B, datfd the 18th of June, 1981 read 
with S.O. No. S-ll025(2)/83 dated the 8th of June, 1983 
referred the following Industrial Dispute to this fribunal.for 
adjudication : 


“Whether the action of Post Master General. Arnbala 
and Senior Superintendent of Post Offices, Gurdas- 
pur Division, Gurdaspur in retrenching Sum Kai, 
Safai Sewak at Pathankor with effect from u 12-78 
and not continuing him in employment thereafter 
in violation of Sections 25F and 25M of the Indus¬ 
trial Disputes Act is justified? If not fo what rebel 
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2. According to the petitioner/workman the respondent'/ 
management had a regular sweeper with the name bf Gulzar 
who proceeded an leave w.e.f. 28-3-75 doe to ill health and 
thus he was appointed as a substitute Sweeper in his place. 

It was further pleaded that Gulzar remained on leave, till 
he died on 28-3-1978 and the petitiontr continued perform- : 
ing his duties on daily-rates, basis, netting aoout Rs. 275 
p.m. It was complained that on 2-12-1978 the respondent/ 
management ubiuptly terminated .his services without assign¬ 
ing any reason and inducted a raw hand without giving him 
an opportunity or re-employment. He, thus accused the 
management of having violated the mandatory provisions of 
Section 25-F and 25-H in dispensing with his services with¬ 
out any. opportunity of re-employmerit. As a necessary cor- 
rolary it was pleaded that the management neither paid him 
any retrenchment compensation nor cared to give him one 
months notice or pay in lieu thereof inspite of the fact that 
he had completed 240 nays service during the preceeding 12 
months. 

3. Forced by the circumstances, enumerated as above, the 
workman raised an Industrial dispute which could not be 
settled in the conciliation proceedings despite the interven¬ 
tion of the A.L.C. (C) and hence the reference. 

. 4. Resisting the proceedings on all counts, the management 
propounded that the services of the petitioner/workman 
were hired by t’hem on casual and irregular basis otherwise 
he was never appointed as a whole-timer and as' such, he 
had no right to seek protection under the Act; moreover, he 
had not completed 240 days service and had no entitlement 
to any compensation, notice or pay in lieu thereof, similarly 
he could not stake any claim on re-employment by virtue of 
Section 25-H of the Act. 

5. The respondent/management also took up a preliminary 
objection with the averment' that since they were performing 
a sovereign and regal function of the 'State, therefore, they 
did not fall within the mischief on an “Industry” so as to 
covered by the Act and hence the “lis” was beyond the 
jurisdiction of the Tribunal, 

The ’parties were put to trial on the following issue fram¬ 
ed over and above the terms of reference. 

(i) Whether the P&T Department performs a sovereign 
duty and, as such, the instant reference is incom¬ 
petent? OPR 

6. When the petitioner/workman was called upon to ad- 

duce evidence in support of his version he not only opted 
against the proposition but also abstained from the proceed¬ 
ings without informing the Tribunal. He was, therefore, 
proceeded ex-party under order dated 3-12-1983. On the 
other^ hand, the management submitted the affidavit of their 
Complaints’.Inspector Shri R.N. Khullar which was more or 
less in line with the averments’ raised in the written state¬ 
ment. Besides if they also filed a certified copy of the 
Punjab and Haryana High Court judgement dated' 22-7-1983 
in CWP No. 7897 of 1976. . ' 

7. On a calreful consideration of the entire available mate¬ 
rial and hearing the management I feel inclined to sustain 
their preliminary objection Char the P&T Department is not 
an Industry so as to be covered by the. Act in the matter of 
any dispute with its employees. As a necessary corrolary 
it follows that’ their employees-do not come within the ambit 
of ‘Workman as defined by Section 2.(S) of the Act, The 
obvious result would, therefore, be the ouster of the Tri¬ 
bunal’s jurisdiction and incompetence. of the reference. 

8. For my views I draw, support from the dictum in the 
above referred CWP 7897 of 1976 decided by the Punjab 
and Haryana High Court on 22-7-1983. In that case ’his 
Lordship was directly concerned with the issue of branding 
the P&T department as an Industry on account of a service' 
dispute with one of their employee. Placing reliance on the 
F.B. authority of State of Punjab Vs Shri Kuldeep Singh 
1983 Lab. I.C. 83 his Lordship concluded that the domi- 
nent purpose and activity of th e P&T department was "to 
carry ont a sovereign and regal function of the State and, 
as such, neither it could be considered as an Industry nor it’s 


employees as Workman despite the fact that . one of its 
ancillary activity related to the receipt' of deposits under 
various Saving-schemes and maintenance of accounts. 

Accordingly on sustaining the Management’s preliminary 
objection and holding the Reference as incompetent, I 
return my Award against the Workman. 

Chandigarh. 

Dated the 24th of February, 1984 

I. P. VASISHTH, Presiding Officer 
[No. I.-40012 /1 /80-D.II (B) ] 

S.O. 1529.—In pursuance of section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Jaipur in the industrial dispute-bet¬ 
ween the employers in relation to the management or Western 
Railway, Jaipur and their workmen? which was received by 
the Central Government on the 4th April, 1984. 

qbfrfqqr mTifsPRor, qqjr; 

%*r q° rfF> srrfo qfo -7/so 

unuT «rq jjsrFrr t) 3Tfagqqr 4° t^o 41011 /. 10 / 

79-vtio II fr forfar 9-12-8O 

fefqqqq ##277, tffiRi-jf qfore,' ^Fnp; 1 

—qfqqq 

surra 

l feqFmr r°rq qfera qqyc 1 

3 . ferFrqq TFm • 3f.rfeTT, TOt, qqqT; 1 

■ —fqqrimFr 

qqfpqfa 

qfqqq qrf sfrt % : . sfL3rn> tflo rara 

fogf ri re nm qrr. aftr h: arm trq 0 nmrrcr 

fcTO? amrt : "12-5-83 ■ 

STqrf 

- rrarn; if farafafer fqqrq sr ramf'sHm ^ «m% 
famirr am) atfagmi *r° ir<q-4 1011 / 10 / 79 -^)° II qffqqiq; 

9; 12 - 80 ’% sin siRrifirr fqqrq srfefipm 1947 A sra 10 ( 1 ) 

% 3pm qqr | : 

“Whether the Divisional Superintedent, Western Railway 
Jaipur was justified in (i) not promoting Shri Puran 
Prakash to the Post of Head Clerk with effect 
from 1-7-1976, the Mate on which his junior Shri 
Goverdhan Prasad Gupta, was promoted ; and (ii) 
in reverting Shri Puran Prakash with effect from 
29-4-1978 after promoting him with effect from 
11-1-1978, If not, to what relief is the employee 
entitled. ?” 

“Whether the action of the Divisional Personal Officer, 
Western Railway, Jaipur, is justified in terminating 
the services of Shri Nawab Slo Shri Pyara, Beldar 
in the establishment of I.O.W. Achnera, with effect 
from 21-4-1978 on the ground that he was found 
unsuitable by the Screening Committed although 
he had put in nearly 20 years’ service in the esta¬ 
blishment of I.O.W. Achnera, If not, to what relief 
is the .workman entitled ?” 

2. %qr qra qq; fqqrq ctt raprrflrqrTO qfr qfqfqqqpr 
qftq ftnn mn I 1 fqqrq q> qraqTfqqf rl qqflpr |'i 
qrq qqqw srfqqi qrr to fqq srsqf q fqqrq fqwqrq. qfqq 
fer qqi | qroq qpqq qq | fqi qqr qqftS;#?, 

?fmf ^rq, qqgr qf ytq qqrptr qfr fqqfr 3 - 7-76 rffara 
qrfpq ?r 1% qfqqq sfr qtqqrar qqTqq.qrr qif qq fraq ftrar qqT 
t qqqf % qq qq qqfraq q mqr qfqq I nq qqT M7 ftq qqpr 
qff f^rir 29-4-78 rf qqiqqq f%qr qrqr qfqq | qqfq 
fqqir n-i-78 ft tqqqq? % qq qq qqpqq qq fep qqr qr .1 
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wpaaamwaa:*rf 5, i9si/kwps i 5 , it or, 


f*n>ril__W-s(ii)] 

JWTT 'afkar «ft am* ft I aak kafaa faaia na ft ft? am 
mftnraw mia-r anfatF zhmf w-ra, wap am *ra wrap ar far 
frwfat arkrr sft aaap k m m am art arar am, mi 
aarfm ftafar 21-4-78 % apar afka k 1 

3. ttaf jft jafkaraw at wP k gfkaa a worpamr 

ama ftm k t amt mr «fr gga maw k kaTaa ama art at 1 
mpf ktf ftma tiff far kt t’psra mm «ft gra tatm a afats 
afro Prim' k gt ftafar 1-7-7o 4 mk farmf k m aa 
a fata ar ftm am wafk aft g 7 t tarrw at atfma aijt farm 
am 1 mrP spt «ff tpsra mm jmr at <tiwwk % aa ar 
atr-afa ktfaa mmakt karf tf at, fkaaa fk wnr mamam at 
ar firm aar It 1 at apt at gga wtw aa afafafam at 
mt k, m tie'll k fk gm taaw at aaw gt ama aaaaa atff 
farm aar fk aaaa arfaa makta afkaaa ftata 1-4-75 a 
3 1- 3- 7 fi it fa fiprtta tfafctf wfka at af «ft 1 aakmpnr 
ato at° wt°, mrgt k aak arrtwfaaiw 1-7-76 ffm wtataaa 
aara amr at kamrk k aa ag aakat farm t*P aa fta tar 
afakw tfkPwm, ataata tfakaa, faaaa awa mw at if ^>h * 
fwm aar S. «ft gaa awrw at a^t tft af *ft 1 aak waap am; 
aa tfktrw afafwm at tart wfagrpt aararfa % araa m 
fawR apt aaa Par ift aijt amt k gk tfaam afafeat aafaa 
anfmlptt kr faaT a 1 a an wfwa it a^f mat 1 Vf ft fk f 
at aar arm t fa taw aaa mfaar maata srfttaa a map m 
^t *sfr tpa awrw rt maaa a|ff f¥ai aar 1 m at am am ! 
far aaa atmffa afa^aa ftatw 3 - 7 - 76 art »ft 5m sr ^ rr?r ^ faa 
aar ^a amw a? a^t am aT aarar ftr amfta afa^aa f^raa 
afawa afafeat gm a aaw a aafaa «ft, g^a awrw at a|f ft 
af 1 faf at a^ 4 t amrr f far *at gfa aanw % at atm; 
fwfaw ata «t, ftraart »ft afkaa a fwar arrap araaa aara 
a^mr at aakaa fwar aar ar wa: vr afafr-alaaf a gmr maw 
frf wrafw a$t a^r awt 1 

4. fjraa arfaar ataffa afafm ft faata 1-1-75 t ffafar 
.11-3-76 at aamafa aa ^ aawawtara faran akrmr afafeat, 
ft ? at wfwa | ft gra aaaw at faaiar 1-7-76 aar aft ft 
iff ft fmaaf % m m: mkafa at afw ffafar 21-7-76 at 
am ff 1 f 4 t g^a maw % at mat m fama ftrm 
mkaa a farar wrap aat arfms ftrfaar atr'aa aara ^mr aft 
fTawa % m m kr^aa arataa fawa faaT am 1 aa fata 
faatar 26/e wafa.. warn 28 - 6-76 aa srata ftar^imrif aaf 

- fama aft far arfaar afafaa ffwaa 5773; farm am t r^ 
fwaif «ft gaa aarrw % faa 5 afafeat wf wrat S, "ft am 
maw at aa aar a^t ft af 1 amaa mama t aa^mf 
fmftarw arat f ao mfo arr^o 1979 (tao aft») ta 1622 
if 17 it a^ aa maa farm ^ far fafw aa aa fawia afaaa 
far rfafaar mt % fawta ^r arafa arfmr atafta srfafaa at 
afa^a aftPwat aa atf artfm?ft a^t at m aaat r^a aa mom 
m aftwfir f wftaat t faat mfaa ata^a arjtfarm m aamr 
wa aar far aa atatra afaaaa a fffa afaar^w afafwat % 
fattra arfarft at ^fwa a ara fam am at af ff fat araapt at 
aaarr aiataaui a^a awt aa mar aara a fam aar ^r 1 
fma tfa 11a arffar atafta afaaaat f aafira ariw apt 
farf aa 1 aar mtw ffaiar 11 amwr, 19 71 aa fr araa 
f o ato 46/2 $, aaif wt m wffaffm am | fw ffatarnr- 
afaa taf arfarft % ffa f aff afawa afffwat mfaar ritatfa 


afataa if affa afr wrft £ ft a? affira aafmat at gffa art 
airfr»arfta 1 aarar^r a 3at afanaar mam a mar afmaa 
m^r am f ft a w,aar ar^a a f af pffaa aaar mfm far aft 
att afaaaa m-|a aft farm am tr aa arar maar far aa 1 aa% 
arftar afafaa if ffara afapwat fr aftarp araar ^ 1 aft a^ 
aaf afataa 4*31 armr If ar aa afatta arfaar armfta 
afaaaa am wfaant % art f ar warm 1 m aa% am arfaar 
afaaaa aatam amt m iffaa mar 1 t.air at arm t far a awf 
arftar ataata afaaaa at afaarw srfakaat at gwat aaftra 
afa ft at at artt mlta am aft aaar tnxr atf amtapw 
ftm wrar ^ at aa m tt famr ftrm mar arr^rr-, farar tir f*R 
mfmr ataata afaaaa at afafem atra aff ?kt 1 wa: aaa 
anwratr % mftw ataata afataa fr afama aftPwat faafar 
1-4-76 at wafar «ft 'jaa aaaw a wfa'j waarfr arr f?raaf 
f aa aa aftaa farm aar, at gm aarrw afr g^a 
aifr matr arma vtara a a^taitt wr aarat 1 m aaaa asra 
wfaarpt ftaia ^t aft wa aat t 1 faff at am t tt^ awra 
^aa iTf w^a at trrj araa 1974 (.1) aaa ato ato ^ 4 
aa aiam ftar aar t 1 at arat ^r am faw »t 1 aat a?f 
ftaiw afamfta farm aar far %aa ^at aaaw ftr arfaar atmta 
afataa f mr$ afaww aTafwat a?t f aafarff Wafa % aka 
atft amr wr aarar at: aar> faaF t faatar 1-7-70 t «ft 
gm aarw art attma a w^ar affa ga a?t 1 1 at awt 
afaaafr aa^r mat m ga: att aria 1 

5. gta maw t aafaa aa^i ftap aaarf ftatw 29-4-73 
k tmaaa arat a aaffa ^ 1 at gra maw taftalw 1 1-1-73 
at fwaar taw attma fwar am mat faatar 29 - 4-78 at 

Tarawa aa^r at aa afwrs at amaaa aa ftm am 
m 1 aaa aaratt aa wawrara farm wt fV tak at wta t ?if 
aaww arrrf a^ | 1 at% waatwa k wz rrat ?r far ftafar 
26-12-77 at <sff gm aaaw ga’ aak at afro fkfaar ga gar 
arfma fwftar ar arawf m faaF farar aar ga wk afmw 
trfaarf at afar a mm mam aft" atm arm wrap a-a aar-aa 
art ftm ami to m *t a atkaa farm aar m 1 mrip 

aaaarrw t arK at mtra tt af ga ftafar 29-4-78 k mf 

arraaa aw ftar aar 1 mra *m k famt at atkaat ff mat | 
at aa aa ar aaaa atf wRjarF att at mar war afa amra amf 
kaimra art m at* aft ak tarmra apftar am ar ak w^faa 
art ^ wr 1 wa; imTt famr k ’ttgm maw at faalar 

29 - 4-78 k aartaa araar at fat aata af f gfm 1 

6 . mr aa ift ama k affka arak at m?' 1 ?ft ama aa 
aa aatF aa ar ga aa: tataaa wra; aak, awtw % mfra 
amt arrar m 1 aaa faafta aaat fmriar 20-2-57 at at mat 
$ wafar fwk % wrap: waat faafta 24-H-57 k aarf mat 
t 1 ^ar aata atar % far aaat faafak ag; 6 7 k gf ift at 
m ^tt’t’ Tpg tk fkftaa aaa tr fkg fa^aa fmm am m 
ga aaat km aafa warap a|t «t 1 <afaar at wfc k amt 
g-i, g-2, maa fart a# fwak wmfrara k kt ag fafta ?tar 
ft far ftafar 21-6-65 % mtw jft wt aara c ap: at faafta 
fafaaw wafa w fwg tama k aaat ftafar 21-6-esk 20-9-65 
aar ga ^ak rnr kt at af at 1 aak wfaftaa twk k wak 
'mar k ag kfka fkm | fa «ft aara ank at marftaw aa^w 
ftafar 24-6-57 at far aar km aak wartm k wtfta warm 
m a fk 20-2-57. at km far ama aa argar 1 ^ 1 fpt k 



1342 


THE GAZETTE OF INDIA.MAY 5, 1984/VAISAKHA 15, 1906 


[Part: II—-Sec. 3®} 


tTaan fr’T.fT'r Rpft ?m frafr 24 - 7-70 at at WT "fit 

art if "fit R# ta?nt "fit aarat % rr a fat rrT"r rtri 
aar i a a^an frafaR aifrt "fit faarfna a waim 
frafa 21-4-76 ? i^fit irara iutm at ft af rfr amir ®aat 
aaraaT rr frra fi frar rrt i afaa % man ag i a 7 2 it 
*fr ffiafra mar a^r am £ Rn?j arr fag =nft £ fa ag 72 
ir rft «rfaa ar air i fra-taa gar 1 fariaa aT aar att meat 
| anr att rart rr frar g?RT $ 1 1973 if fit rr taan % 
fripr ga % afr fiatas f ata art, nnfrr % atta ? 1 aa 
aa fia Rat a Ptr aatm am ifit ftaftnr fir ma si] 1 
ffrffaR atfit % tr 4 t ffr j aam tfr RglRR afrTRaT, fifrtft 
*T 1 r at at atfitft aTRRafitaaaTRfrRRat mar 
ffiafaa arffitfi 4 ' 5$ nrfaR it fit at wr it R fit ar 
Rififrrf 4 gnrren far? 1 4 aaan rr Rtaa atfran 

05 rrjfr Prir^^a-FT ifirfaRT- ^fiifit fi g’rfi fr 1 «ft ana tit agaT 
it f<p fraPra gt faafra if rr anaf fita afRafrt fit? $ afr 

TR 4 fitr f RRJta RR yif^ an fi RR 1 0 3 4 fit RT gaTRT 

frar £, ang gan fran: tr ftafaa % aaaa nRfaa agt £ 
RR %3fsf fir saPfRat RT frafaa faar RTRT ^ aft fV frpR 
agan #an ar ara m? t i aaat wjfjftrffrr atat arrfit % i 
gaif atf fRara Riff far ffiafaa afifir it f fit aara at taan % 
rr 4 fan; attar RPfr i at ana ar agar % fa %aa 
fafipRr wfaaKt ft, aft ftr 3r% wfRH ffafai a?fit at RRPt 
sIrt arf^ *rr, arta % irra mr a? tra?r »t fa rrw c rt? 
snrfitira wr tr ktr aft S i ftafaa aitit a urTfitfTa pmyir 
% ftra: ffPra faar I fa rrtr at raw a^f «rr rs»str 
«tt r^ mzfeY % f*pr aft iffTTR rrawf | i aftr rta ataf anxf 
tr fpfria Rtfira faar i «ft arta % ipjrtc frataa a?fit % 
Parr^RT Rapt a aRar uffaa ar^ "arfinj a Raar aa 
a^ar aft fa Wfaa aPtfr a rrrt «ft aara «rrt: tr aaafa 
aai% »t i rYt r ft ?a afia fif a>| a«a atair afaaaa ts^RR 
afta rrk r 1 at fra a^l la? a? f f? ^rfnr Ra»a 
pt fr Ifa sijfay jfr IRR-RR 20 r 4 »t 3fr R^ar iff RRR RRR rt 
aT ar4 rprt ar Vrr par apt aa% ^tatPa Raiait asf 
faRT TPij 20 a4 aa faar art fpra rr tfttr rr ftafaa a##t 
irrr Rapa arPra arfrar arr rr 1 ^ fitr atf wi a^f | fa 
ftafaa a*tfit "fit fRR'rfi at ^a a rt?' i ftafaR aa'fit aft ftRtt 
foppr «ft am TRrt at aapa atfra faar aar fiRRart wfa 
aatt, sr®^T air 'fit arfit ara r faat aafV a^ atdtRiif*' 
"fir at aaa <ja twarr at rr ftaa f’ra rr aaaraaT fta faaT 

air arR faaa rr It fra 'at Rara ant naFa atfaa rf f aar 

#rrk ar ara ijani tfaaT aaraa: xa arta at Riff 

a^r ar Raar fa aft RRfta aaa at aara a afia ? 
rjiTRT aar | i - 

7. >sft RaTR'iart RfftratafT: faafa 29-11-70 ar frrai 
ipn pa ftafa 20-4-78 at ranfit ttara' rrtrt ar at at ?r 
R an: aaifit'trar naftr fa ua af 143 fra gt W att 
fana a^t fa anf aa an[ at atfra frar aai Rar^r «ft ana 
?r aaan %ar 15 fra at apsAT TjaraaT frar aijr 1 aa% 
m^an ^afit aaraar 22-1/2 fra ar iar arf^ rt rr aa% 
afrfrar ?aafit 4 t afit aiffr «ft : sra 25 ttcr iqfal^nnT a 
t^fit fra 1 afr ar att Rratrra a^t^ 1 

8 '. ^a 5 R 1 aa | fa «ft ana rt aa a^ar t frr trar 

traftr rr r4 143 fra «ft <ftt ^a ana anr 25qa; aanRa- 
ttaa 2 2-1/3 fra ar Rtararf^r tn 1 ^riffraTa aft fa at^ft 


aarTTr nra 2 3 m Rfafraa % rtafia %rr 15 fra «fit Raa 
ar frar aar 1 am 2 s rr nftrfaaa a ®ir4t % maa % aaa 

rfa at *fir aaran atafr a frrR is fra ar aaa rjaraff ?: 

RR a 1 RR ar araara^ i faa s: an tr ^rftra aaa % frpf 

at a4t fran tt aaiTar ar araerra it 1 am 25 (w) 

iRftrfaRa ?' Pmn irar at Rfrarar fit at ft pfi afr art aAara 
120 fra a R^aa ant 1 aryr^ at aa araT isrfrar fa arr w. 
ara aft Rafa a far im #' Tjn | r famn trar aft RfraraT 
rrsara 5 la) a Rataaf a frru rft at ^ 1 fair atf frara a^t 
fa ariRTfa aara ssat tr ijr p;a a? aft araftr it trar a ar 
Rna Rta a?r | fa aar as a?r ar aaar^ fa ajr w. ant tr 
aftra aia % Ptr irar if*rar rt rV ^aarra ait 15 fra aa 
afk siat "jaraar frar arar arfrif ar 1 »sft arta % ar^an 

afirfa ifa ai tr 143 fra irar aanr ^ aft tfifr aatfa «nr 

25 far) ( 2 ) ?r araifa 120 fra ?r ^^-^4 aa ®: ar? aft 
' mrftr ifi farr ar4 am aar | Taffra 14 3 fra afr ar? # 
aftrar tnrr aa atar RTar arf?iT ma aa aafa % frra arfian 
«ft aara at wafit ijaraaT frar arar arfra ar, at aft a$f 
Pm aar ^ afr ra arm smr 35 aar afrrfaaa aa pna 
amaa ^ 1 

9 . faa aftt fran a^r far aa; a4 aft trar % afrfraa 
afitR ara at iraT aara afr atfr «ft 1 aa. am 2 sar ( 1 ) 
afWaaa r afra'a ifi a? aff nar ai aarar On 

aara aar af ar r^r.i? aft w- aT? aar Pnm %ar #' rar ?> 1 

rrrj Sir arafr fif urn 2 s n ( 2 ) afafraa m>i ?Tar 1 nfr traT 
afaa aft afrfra it fa a: ara aft arraraftr R sffrra faa«fi 
aaa f aaaT aftar^ft | aaarn Prafrrar % ntfta anaa a 
120 fra it ar^r arrA arrat^ a>aa ararTrr?ar fir aatr 
ara aftaafa R ffrR jpr4 farar 1 afr »4t arfa ?r rfrf aft ara 
faaT aaTT | at aaar; ar-R?- a? ?tar far ai^ trar aafa ai: 
ara arpf a gar at afr aa 120 fra $ at w aTa ant aT?at 
era afr a? 120 fra ?r afaar $ fit si: aia ir aftrar af, arat 
arfr'fr 1 at ana a aaa ta? Rjftre arrataa aa^a rr 
amrfaafratR iQ- 2 -eo arr ganrr frar $ at frra rrtr 
“ aRTtaa rjaaT % affifraa ? <ft afra fra ^ ? ftr afa^r 
it tffr at "afraat frntat a (<tr ana afaffrra aa rt at) 
4a gt aaT gt, "Pfrara Rfitwr a ama gr aar gr aar faa4t 
w. at afr afrfrt a fit aaar tfitfaa t aatra fit aar fit at 
frr naat if ir at smtn fifra ana iprfit, at far a jfr 
tr at fa arf at naa sftaaa aaft fi, 15 fra at atfra rt 
? aa ?Rrr Prarar ai? 1 afr: at rt^, fit rrt ^ afraa 
aaat aarafraa 1 aa; 15 Pra ar aira Rfa 240 fra 4 af fi; 
epjan arft atff 4 frnt aar 12 0 fra w- arg 4 aar % fat 
aa fra aa aa faaraT aT mtr | aar ^ rt atfra ar 
rr ar? ar taa ^aaia aa fa^faa arm afaRtfit aft atriaaT 
if 4 a "fit %ai4 fifna aana 4t aT? fiaarfa afi ara^Rn frata 
10 - 2-80 aT ^ afr: aara at trar? gatr a? ift aararaft at 
a,|fit «ft an^ nr mama it frra art tt aar pw gtat | 1 
am 23 a fif Pmn itRT "fit RfraTRi fit at it n,a afr at an 
t ?ar afrw 4 ijfi w- a^Tja araf "fit araiafa 4 qfrra ^ 
frra% aaa t aaar "fit arfit ?t faataa 4 aata anaa if 
120 fra p■‘ i r i art faar ^ fit ag araT ri4rt fa ag rp: 
ara "fit aafff 4 Parr Prfiar: ?ar ? agr $ 1 ^arfa am agr ar 
aar $fa a? aftarar an asqra 5 (a) 4 faa "ft ai | Tafini 
afr att «rPra 120 faa it afaa art m agr | fit ag arat 
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afTfttff fft tqj »mrft wftjrqtqmf sr Ttjr ft i 'q*Tq ft fftqfftff 

mf 5 7 ft ' ft q$ ft pftfft qnr ft t$; tt «tt, q*TT ft 

ftpf 1 5 fftt TT ftffff ffttT ^FTT ft; fttTTftr 37 R Tiff iTT WTT ft 
TWrTiTT gft tr^ mf ft fftr is fftPFr ftrq w: ffTft 
ft fttrq ft^T % f^Trr i s for qq ftffff xraf^ 30 faq qq 
fttq 37T"ft raft tJWlftj ft Ft t'fJnrr TIFTT *TT aft 4ft 

fftTTnqrt ftr W qqrvr ft ssft frr qn$»r farfiqq qft q^r 
arr qqqq ijft w xnftn' ftWr ft qft $ i 

io. *rcr: upr Tff ftfbq «Rft ft fqr ftft^q, qtftftJR, 
ftfjft *pt y?q fft qqffft i jTn JMnur ft ftiq<# ft tt tt 
fcrftp 1-7-7 0 ft, qjftftqqft qrfftsft ftcnq sptk ft qftlFTcT 
1w mrr, mAimt q vtttt qfftr mi fttr qft ft i tpr trrft*r 5ft 
ft fft wtu sfftmft sror qft qftftft % qrqft ft 
mftqr ft fftir tnftw ft fft ^qft +4 -hi- 0 ft ftRqq wrc 
ft ftr-dn fftqr qqr, fftrR ftf i 

it. pr <t^ ftfatr qrft ft fn fiftsFrer q&m ftfftR, 

ftft ftiqft, wp: qq ffur fft qqw qft ftrrft ttqi'-fl qR ft 

qpjfftr tp- nftg- ft i ftff qnftqr 5 ft ft fft ^ ft qqur 'Jjt ft 

cqril ftrqn: ft qq qt: ffttbu 21-4-7 8 ft p; ftrr ft ft fift ftt 
itjt jxq ft?rr nrr qr¥ i snr: ?q srqqr qq xpnt 'trfft fftTT 

ifPTT ft i qq tmi ftgr tRqqq ft qrft qqqqqpf ftciff urt 

i 7 ( i ) qrftrfftim w ant i f 

qftqt <prq nrftr, fqnmftvr 

[ft^-4101l( io)/7^ft-H (ft)] 

S.O. 1530.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Trnbtinul, Chandigarh in the Industrial dis¬ 
pute between the employers in relation to the management of 
Bhakra Bcas Management Board and their workman, which 
was received by the Central Government on the 5th April, 
1984. 

BEFORE SHRI I.P. VASISHTH. PRESIDING OFFICER, 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL 
CHANDTGARH 

Case No. I.D. 134/80 (N. Delhi) ; 104/83 CHD 
PARTIES : 

Employers in relation to the, management of Bhakra 
Beas Management Board-Nangal Township-Punjab. 

AND 

Their Workman—Chhanga Singh. , 

APPEARANCES : 

For the Employers—Sh. R, L. Kaith. 

For the Workman—Petitioner in person. 

Bhakra Beas Management Board Nangal-Punjab 

AWARD 

Dated the 3rd of April, 1984 

The Central Govt.. Ministry of .Labour in exercise of the 
powers conferred on them under Section 10(1 rid) of the 
Industrial Disputes Act, 1947, hereinafter referred to as the 
Act, as per their Order No. L-42012/3/80-D.II.B. dated the 
5th of December, 1980 read with S.O. No. S-11025(2)/83 dated 
89GI/84—10 


the 8th of June. 1983 referred the following Industrial dispute 
to this Tribunal for adjudication : 

“Whether the action of the management of Bhakra Beas 
, Management Board,, Chandigarh in termination the 

services of Shri Chhanga Singh, Ex-Store-M'unshi of 
Ganguwal and Kotla Power Houses, B.B.M.B Power 
Wing, vide their letter dated 28-8-79 is justified and 
legal 7 If not, to what relief the concerned work¬ 
man is entitled to ?” 

2. Brief facts of the case, according to the petitioner Work¬ 
man are that on recruitment by the respondent Board as a 
Munshi-cum,-typist, he served them efficiently ever since his 
appointment on 5-5-67 in the Kotla Power House, and that ,Sh. 
P. I,, Gulati. the then AT.IE. Kotla Power House issued his 
transfer orders on 1-3-77 directing him to join at Kotla 
Colony vir e one Shri Sita Ram, Store Munshi. It was avered 
that Shri Gulati had no authority, competence or powers to 
order his transfer, rather it was maliciously done by him 
in the absence of the Resident Engineer. Therefore, the peti¬ 
tioner resisted the said orders and reported for duty on 
2-3-1977 at his usual place of posting in the Kotla Power 
House ; meanwhile he also applied for leave and addressed 
an appeal to the R.E. with a request to quash the aforesaid 
transfer orders. The petitioner complained that no body took 
the pains to decide his matter on merits, rather the Manage¬ 
ment issued him a show* cause notice allegjng wilful absence 
from duty and dis-obedience of the transfer orders; in short, 
u domestic departmental enquiry was ordered without fram¬ 
ing any formal chargesheet and ultimately the petitioner’s 
services were terminated on the report of the Enquiry Offi¬ 
cer. 

3. According to the petitioner the termination was bad in 
law; firstly because transfer orders were issued by an un¬ 
authorised person, secondly that the R.E. was not his appoint¬ 
ing authority and, as such, he was neither competent to order 
the enquiry nor to pass the orders of dismissal; thirdly be¬ 
cause the Enquiry Officer did not give any positive finding 
of “guilt" and lastly because his transfer from Power House 
to Canal Colony was violative of the mandatory provisions 
of Section 9-A of the Act. 

4. Forced by the circumstances, the petitioner raised an 
Industrial dispute which could not be settled despite the in¬ 
tervention of the A.L.C(C) in the Conciliation proceedings 
and hence the reference, 

5. Resisting the proceedings on all counts, the Management 
pleaded that the petitioner’s appointment was in Workeharge 
capacity under the orders of the Resident Engineer who was 
competent to transfer him to any other place in the same 
Division and the only protection which could be claimed by 
the petitioner was that it should not have any adverse effect 
on his service conditions; it was explained that the transfer 
from Power House to the Colony was againtd an equivalent 
post which did not prejudice petitioner’s rights or privileges 
in the service and. hence, could not be taken to any excep¬ 
tion. As a necessary corrollary jt was avessed that the formal 
orders were issued by the Asstt. Resident Engineer under 
the authority of the Resident Engg. (R.E) and as such they 
were valid in the eye of law which could not be defied or 
ignored by the petitioner. It was denied that the Manage¬ 
ment’s action had the effect of intrusion in the provisions of 
Section 9-A of the Act. Similarly any flaw or defect in the 
departmental proceedings was also denied. It was further 
contended that the reference was bad for non-joinder of 
necessary parties and incompetent for want of cause of 
action. 
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6 . The parlies, were taken to trial on the following issues 
framed over and above the terms of reference. 

]. Whether reference is bad or incompetent os alleged? 

OPR 

2 . Whether the reference is bad for non-joinder or mis¬ 

joinder of the Parties ? O.P.R. 

3. Relief, 

7. In support of his case, the petitioner examined himself 
and filed a number of documents whcieas the Management 
produced the Enquiry Officer Shri T, S. Saini MW 1; and the 
then Resident Enggs, Sarvshri B‘. D. Gandhi MW 2 and 
1). S. Ph ill ion MW 3. 

8 . I have carefully scrutinised the entire material on re¬ 
cords and heard the parties. My issue-wise discussion and 
findings are as follows. 

ISSUE NO. 1 & 2 

9. In all fairness to them, the Management did not serious 
ly press their objection to the validity of the reference giving 
rise to these issues, thdugh otherwise also in view of the 
serious nature of dispute between the parties icgai ding the 
termination impiinged by the petitioner, it would he going 
too far to assume that he did not have a triable case or that 
the Appropriate Govt, acted improperly in seeking its adjudi¬ 
cation. Simiilarly there was nothing wrong with the implead¬ 
ing of parties and, as such, I answer both the issues against 
the Management. 

ISSUE NO. 3 

10 . The workman's first contention was that according to 
the' common case of the parties he was fixed at starting 
salary of Rs. 63 in the scale of Rs. 50—90, therefore, it 
should he assumed that the Supdt, Engg. rather than the 
R. Engg, who belonged to the rank of an KEN, was his 
appointing authority and because the enquiry proceedings 
Were initiated and culminated in his dismissal under of the 
R. Engg. therefore, the entire exercise was void ab-initio, 

11. It appears that the petitioner had some misgivings 
about the administrative and financial powers of the afore¬ 
said authorities because the fixation of his salary in a regular 
pay scale could not be equated with one time administrative 
approval of an office expenditure. Rather th e pertinent 
point’ is as to who was the competent authority to appoint 
hiro? And on this court, on petitioner’s own admission in 
the cross-examination his appointment orders were issued by 
the R. Engg. meaning thereby that he Was his Appointing 
Authority. This proposition was also re-affirmed by Shri 
D|.S, Dhillon M.W. 3. without any counter-suggestion. 
Moreover, it has never been (he petitioner’s version that he 
was given appointment orders by an incompentcni' rerson or 
authority T, there!ore, over rule his preliminary objection. 

12. It was then contended by the petitioner that the en¬ 
tries episode arose out cf the transfer order datdd 1-3-77 
pas ed by the A.R.E. Shri Gulati and since, he had no 
powers to pass the said order, th’erefoic, there was no obli¬ 
gation on him to obey the sapie. 

13. 1 am afraid, the petitioner had tried to read loo much 
in between the lines of the transfer order because even 
though it was formerly signed hy Shri Gulati yet the fact 
of his signatures was nothing more than a ministerial act since 


[Tart IT -'-She. SO*)] 


according to the un-rebutted deposition of Shri D. S, 
Dhillon MW3, the orders were passed under his authority 
and as discussed hcrcin-beforc Shri Dhillon was competent 
to do so in his capacity as the appointing authority. 

14. It, therefore, follows that the petitioner was transferred 
from Kotla Power House to Kotla Colony under a valid order 
and was duty bound to curry out the same Jn case he had 
any reservation against- the proposition, the proper course for 
him was to seek the remedy by way of representation etc. 
But as would be evident from his claim-statement as well as 
sworn deposition, he did not care to comply rather he took 
a defiant stand to flout the orders, thus justifying institution 
of The departmental proceedings. 

ft 

15. The petitioner’s giousc that his transfer from the Power 
House to Kotla Colony was from a productive unit to non¬ 
productive one and, as such, involved the implication of Sche- 
dule-IV of the Act and required a prior notice under section 
9-A, which was not given tr him is also devoid of force since, 
he appears to have mis-interpictted the provisions of the afore¬ 
said Schedule. To he precise, it was a case of simple transfer, 
from one place to another in the same diversion; there was 
absolutely no effect on his service conditions including the 
wages, working hours or leave facilities etc. or any other con¬ 
cession. Moreover no evidence, what-so-cver, good, had or 
indifferent, was led by him. to show that he suffered any loss 
due to the said transfer. Obviously, in the absence of any pre¬ 
judice to him, he could not complain of any violation of Sec¬ 
tion 9-A by the Management. 

16. Lust hut not the least, the petitioner’s contention was 
that’ the enquiry proceedings were neiher fairly conducted nor 
concluded because the charge-sheet wa’ confusing regarding 
the date since when he allegedly absented from duty, more¬ 
over, the Enquiry Officer did nor give a positive finding hold¬ 
ing him "guilty” or “not guilty”. 

17. Jt was rightly explained on behalf of the Management 
that in veiw of the commen case of the parties that the petitio¬ 
ner did not report at the station of his transfer at any time upto 
the Termination even since his transfer from Power House 
w.e.f. 2-3-77. there was no scope 1 of any prejudice to him due 
to the clerical mistake regarding the starting point of such 
absence from duty in the charge-sheet, Similarly the enquiry 
report, taken as a whole, as well as the deposition of the 
Fnquirv Officer, Shri T, S. Saini, MW 1, should leave no 
manner of doubt that the petitioner’s absence was held to be 
wilful nnd a culpable one, therefore, the nxsre absence of the 
phraseology "guilty or not guilty" in its concluding portion 
would not vitiate the domestic proceedings. It is besides the 
point that the termination orders were passed by the then R. 
F. Shri B. D Gandhi MW2 on applying his mind independently. 

18. According, T find no impropriety, irregularity, or il¬ 
legality in the departmental proceeding culminating In the 
imnunged Termination and. ns such, answer ihe issue, against 
the petitioner-workman. 

19. As a natural consequence of my aforesaid discussion 
and findings, I return mv award again the petitioner-workman. 

Chandigarh. 

3-4-1984. 

I.P. VAS1SHTH, Presiding Officer. 
>■ ; /... [No E-42012(3)/80-D. 11(B)]: 
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S.O. 1531.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Chandigarh in the industrial dis¬ 
pute between the employers in relation to the management 
of Bhakra Beas Management Board and their workmen, which 
was received by the Central Government on the 9th April, 
1984. 


4. For the obvious reasons the petitioner assailed the 
impunged Termination on the ground that it was violative 
of the mandatory provisions of Section 25-F (a) and (b) be¬ 
cause no retrenchment benefits were given to him and the 
Management could not take' protection of any exceptions to 
Section 2(oo) Nince no departmental enquiry was over held; 
that even otherwise they should have taken into considera¬ 
tion his remaining Casual Leave of four days and Earned 
Leave for 28 days which was still due to his credit, and 
could be adjusted towards his alleged absence. 


BEFORE SHRI l. T. VASiSHTH, PRESIDING OFFICER, 
CENTRAL GOVERNMEN T INDUSTRIAL TRIBUNAL. 

CHANDIGARH 

Case No. l.D.70/81 (New DelhiJ 80/83 CHD 
PAR11ES; . 

Employers in relation to the management of Bhakra 
Beas Management Board, Chandigarh. 

AND 

Their workman, Sbushil Kumar. 

APPEARANCES: 

For the Employers : Sh. R. L. kuith. 

For the Workman : Sh. R. K. Singh. 

Bhakra Beas Management Board STATE : Punjab, 

AWARD 

The Ccntial Government Ministry of Labour , in exercise 
of the powers conferred on them under Section 10(l)fd) of 
the Industrial Disputes Act 1947, hereinafter referred to as 
the Act, as per their Order No.L-42012(3)/81-D.II.B. dated 
the 23rd of May, 1981 read with S.O. No. S-l 1025 (.21/83 
dated the 8th of June, 1983 referred the following Industrial 
Dispute to this Tribunal for adjudication : 

“Whether the action of the management of BhuLa Beas 
Management Board, Nangal, in terminating the ser¬ 
vices of Shri Sushil Kumar, Auto-Electrician with 
effect from 18-10-1978 is justified? If not, to what 
relief is the workman entiled 

2. According to Ihe petitioner/workman he was working 
as an Auto Electrician in the Stoics and Transport Sub- 
Division under the Respondent Board since 9-1-1976 and 
proceeded on sanctioned Casual Leave for one day on 
17-10-1978 to Mohali in connection with some domestic work 
but theie he fell sick and could not report for duty (ill 
21-11-1978; as a matter of fact on that day he appeared 
before the S.D.O. Incharge alongwith an illness and meical 
fitness certificate issued by an authorised Doctor but was not 
allowed to assume duty and was rather informed that his 
service had already been terminated. 

3. Since the petitioner's efforts and entreaties fo the Man¬ 
agement to avoid the Termination proved futile, therefore, he 
raised an Industrial Dispute which defied settlement despite 
the intervention of the ALC(C) during the Conciliation pro¬ 
ceedings, and, hence the reference. 


5. Resisting the proceedings on all counts, the Management 
challenged the validity of the reference on the averment that 
there was neither any pending nor apprehended dispute be¬ 
tween the parties and otherwise also tbe petitioner was not 
interested in service since he had abandoned the job on his 
own volition. On the merits of the case, it was admitted that 
the petitioner was employed as a Workcharge-Aulo Electrician 
under them w.e.f. 9-1-1976 and had proceeded on one day’s 
Casual Leave for 17-10-1978 on account of some private 
work. Rest of the allegations were controverted and it was 
denied that he bad fallen sick or that and he had ever attemp-, 
ted to join duty. They pleaded that the petitioner had aban¬ 
doned h,s job w.e.f. 18-10-1978 without leaving any informa¬ 
tion and did not care to acknowledge a number of notices 
sent to him, so much so that lime again he was required to 
join his duty but he always avoided the correspondence and 
thus they, had no alternative except to do away with his 
service under clnause 17(H) of the certified Standing Orders. 
It was also contended that actually the petitioner was run¬ 
ning a lucrative Reliri business and was no longer interested 
in joining the service. 


6 . lu support of their respective versions, the parties 
led verbal as well as documentary evidence which 1 have care¬ 
fully perused and heard them at length. In all fairness to them, 
the Management did not press their prelimnary objections 
against the validity and competence of the reference; though 
even otherwise it would have been quite a ludicrous proposi¬ 
tion to assume that there was no pending or apprehended 
dispute to warrant adjudication or that the actitioner was not 
interested in resuming duty despites- the fact that even since 
the impunged Termination he had been running from pillar 
to post to avoid it. 


7. 1, accordingly, proceed to deal with the crucial issue 
pertaining to the legality of the impunged Termination. On 
hchalf of the Management it was submitted that according 
to tbe admitted case of the petitioner, he had abstained from 
duty w.e.f. 18-10-1978 and did not seek any extention of leave 
at any stago, so much so that it was only on 21-11-1978 that 
he reported for duty with an Illness and Medical Certificate 
neither of which was produced before the Tribunal, it was 
urged that the petitioner should have examined the Doctor 
concerned so that they could have a chance to test his veracity 
on the touch stone of cross-examination; oil the other hand 
they have produced certified copies Exb. M.2 to M.4 of their 
various letters to the petitioner indicating their earnest efforts 
to impress upon him that he was running the risk of termi¬ 
nation of his services on account of unauthorised absence; but 
instead of responding, tbe petitioner adopted an attitude of 
complete silence, which forced them to do away w'th his ser¬ 
vices w.e.f. 16-11-1979 vide order Exb. M5 passed by virtue 
of Article 17 (H) of the Standing Orders framed under Sec¬ 
tion 7 of the Industrial Employment Act 1946, 


8 . Inspite of seeming attraction the submissions made on 
behalf of the Management failed to carry convection with me 
because their efforts to seek protection under the emei'gencv 
provisions of Article 17 (HI of the Standing Orders is mis¬ 
conceived. For the proper appreciation of the point in issue 
it would be in the fitness of thines to have a reproduction of 
the aforesaid Article 17 ( H), which reads as below:—• 


“Tf an employee remains absent bevond the period of leave 
originally granted or such subsequent leave extended. 
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if any, he shall be liable to loss his lien .on the ap¬ 
pointment unless the employee return and explains 
within one week of the commencement of his absence 
to the satisfaction of the Executive Engineer, In- 
charge that the over stayal of leave was due to cir¬ 
cumstances beyond his control. Before terminating 
the lien the workman shall be served with a show 
cause notice under registered post and given ten days 
time to resume duty.” (emphasis supplied) 


9. It would thus be clear that before passing the impunged 
termination order it was obligatory for the Management to 
issue a Registered notice to the petitioner informing him of 
their intention to do away with his services in case of his fail¬ 
ure to resume duty within the next ten days. Management tried 
to project the letter Exb. M.4 dated 2-11-1978 as the relcvent 
notice but surprisingly enough there is not even an oita of 
evidence on record to show its service on the petitioner. Under 
the normal circumstances they could easily produce the postal 
receipts or otherwise prove its refusal by him, but no such 
effort were made, even though the relevant documents should 
have been in their own possession. 

10- Similarly there is no evidence to whom the service of 
either of the letters Exb. M. 2 dated 20-10-78 and Exb. M. 3 
dated 21-10-78 on the petitioner. Interestingly enough the letter 
Exb. M. 3 contained an insinuation that the petitioner had 
refused to accept the letter Exb. M. 2 when it was offered to 
him by one Himmat Singh peon, meaning thereby that Uim- 
mat Singh was an important witness to prove the service of the 
notice. But once again they defaulted in the sense he was 
not examined before the Tribunal. 

11. Again the aforesaid back drop the Management; must, 
therefore, suffer an adverse inference on the point of issuance 
and service of the requisite notice under Article 17 (H) of the 
Standing Orders; particularly when their sole witness Sh, M. 
L. Airy pleaded ignorance in the matter. 

12. At the risk of repetition it may be mentioned that no 
formal domcstic/departmental enquiry proceedings the im¬ 
punged Termination though, by then, the petitioner had already 
put in more than one year’s continuous services with'n the 
ambit of Section 2S-B. It was, therefore, obligatory for the 
Management to comply with the provisions of Section 25-F 
(a) and (b), before dispensing with his services which was not 
done. For my views I drew support from the ratio of the case 
of Mohan Lai Vs. Management of M/s Bharat Electronics 
Ltd. 1981 (2) services Law Reportcr-11 where in their Lord- 
ship were pleaded to amplify the scope of “terminations” 
envisaged under Section 2(oo) of the Act. 


13, Thus to sum up my aforesaid discussion I find no legal 
warrant for the action of the Rcspdt. Board in terminating the 
services of the PetitionerlWorkman under the impunged Order 
and, as such, I pass my Award accordingly in his favour with 
a direction that he shall be deemed to be in their continuous 
service as an Auto Electrician, with all the attendant benefits, 
subject, of course, to the deduction of salary for the period 
of his absence from 18-10-1978 to 20-11-1978 (both days in¬ 
clusive) unless he is found to have some leave due to his credit 
which would be adjustable on bis formal request to them 
(Management). 


[Fart Ii— Sec. 3(ii)J 


14. Notwithstanding anything to the contrary contained 
here-in-before, the Management would be well within their 
right to take into consideration and adjust the upto date salary 
drawn by the petitioner on his subsequent employment at 
Anand Pur Saheb Hydel Project as per his recorded admission 

dated 23-3-1984. 

Chandigarh. 

I. P. VASrSHTH, Presiding Officer. 

[No. L-42012 ((37)/81-D. 11(B)J 

S.O. 1532.—-In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the' Central Gov¬ 
ernment Industrial Tribunal, Chandigarh in the industrial 
dispute between, the employers in relation to tha manage¬ 
ment of Bhakra Beas Management Board and their work¬ 
men. which was received by the CenttaT Government on the 
9th April, 1984. 

BEFORE SHRI I. P. VASISHTH, PRESIDING OFFICER, 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 
CHANDIGARH 

Case No. J.J>. 6/81 (N. Delhi), 89/83 CHD 
PARTIES : 

Employers in relation to the management of Bhakra 
Beas Management Board (H.P.) 

AND 

Their Workmen. 

APPEARANCES : 

For the Employers— Shri R. L. Kaith. 

For the Workmen—Shri R. K. Singh. 

Bhakra Beas Management Board STATE : Himachal 

Pradesh. 

A\tfARD 

Dated, 6th April, 1984 

The Central Government, Ministry of 'Labour, in exercise 
of thee powers conferred on them under Section 10(1 )(d) 
of the Industrial Disputes Act, 1947, hereinafter referred to 
as the Act, per their Order No. L-42025/14/80-D.II.B. dated 
the 8th of January, 1981 read with S.O. No. 11025(2)/83 
dated the 8th of June, 1983 referred the following Industrial 
dispute to this Tribunal for adjudication ; 


“Whether the action of the management of Bhakra 
Beas Management Board in giving the scale of 
Rs. 110-140-5-160 to Electricians Ordinary with 
effect from 1st February. 1968 instead of Pay Scale 
of Rs. 120-6-170/6-210/10-250 as given to the 
Electricians Special by the management for perforat¬ 
ing identical duties is legal and justified? If not, to 
what relief are the concerned workmen entitled?” 
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According to the peitioner workmen, they were re¬ 
cruited against the posts of “Electrician-Ordinary" i n the 
Irrigation Wing of the Respondent Board and fixed up in 
the Pay scale of Rs. 11)0-160 w.e.f, 1-2-1968 whereas the 
“Electrician Special” were given an Higher scale of Rs. 120- 
250 even though they were doing the same job, involving 
similar risk and responsibility, it was avered that the in¬ 
cumbents in both the aforesaid categories were working in 
rotation, in all the shifts, and independently discharg¬ 
ing various duties assigned to them, on a common pattern, 
and thus there was no justification in creating an uitificial 
line of distinction to warrant their placement in different 
scales. Meanwhile the Management also realised the mis¬ 
take at the time of general revision of Pay-scoics of its 
employees and thus formulated a common scale of Rs. 400- 
660 for both the above referred categories, of Electriican Ordi¬ 
nary and Electrician Special w.e.f. 1-1-1978, 


3. However the petitioners made a futile bid to reason out 
with the Respondent Board to do away with the discrimi¬ 
nation right from the initial stage i.e, w.e.f. 1-2-1978, and 
on finding it unresponsive raised an Industrial dispute which 
could not be settled despite the intervention of the ALCtC) 
and hence, the reference. 


4. Resisting the claim on all counts, the Management 
questioned the propriety of reference for want of any cause 
of action and avered chat the claim which was highly belated, 
had not been properly espoused by a Union enjoying the 
majority support. On merits, they pleaded justification for 
the different grades of Electricians with the explanation that 
the classification was based on educational qualifications, 
experience and difference in complicated nature Of the as¬ 
signed jobs. Tt was further contended that, as a matter of 
fact, there was no classification like “Electrician Ordinary" 
rather they had (a) Electrician Grade II, and (b) Electri¬ 
cian Grade l, though previously there used to be “Electriciun 
Special’’ also who Were merged in Electrician Grade I at 
the time of 1968 revision. All the same it was, admitted 
that since 1-1-1978 both these categories of the Electricians 
were placed in a common pay scale, but they (Manage¬ 
ment) called it an anamoly which was already engaging their 
attention for its removal. 

5. The parties were taken to (rial on the following issues 
framed over and above the terms of reference. 

(i) Whether the reference is legally infirm and incom- 
petent as alleged? O.P.R. 

(ii) Whether the dispute is not properly espoused? O P-R. 

(iii) Relief. 

6, In support of their respective versions the parties adduc¬ 
ed verbal as well as documentary evidence which I have 
carefully perused and heard them. My fisuewise discussion 
and findings are as follows. 

Issue No. 1 & II 

7, In all fairness to him, Shri Kaith. the Ld, Rep. for the 
management, did not press oither of these issues and, as 


such, they do not' warrant any serious consideration. Other¬ 
wise also I feci that the objections giving rise to them were 
devoid of force because the relevant pleas projected quite a 
ludicrous theory that there was no existing or apprehended 
dispute, that the cause v'as not properly espoused by a 
majority-Union and that the reference was belated. 


8. But it may be interesting to note that none of the 
workmen who appeared in the witness box was given the 
slightest suggestion that 1 heir Union lacked majority sup¬ 
port or that it was in anv wav incompetent to raise the dis¬ 
pute which could be thrown out due to laches. Moreover, 
no evidence was led ny th c management to substantiate toe 
philosophy behind the relevant averments. Accordingly 1 
answer the issues against the Management. 

Issue No. Ill the Terms of Reference and the Relief 


9. For the obvious reason both the parties concentrated 
their efforts to clihch the issue containing the terms of refer¬ 
ence. On behalf of the Workmen much stress w'as laid on 
the testimony of Prem Sagar WW1, Gurcharan Singh WW2, 
Gian Chand WW3 and Krisban Kumar Sharing WW4 for 
tile proposition that both the sets of Electricians placed in 
Grade 1 and II were performing a common job, involving 
similar risks, complications and responsibilities and that they 
are required to work imder the dittet supervision of the 
same Foreman /Chargeman who assigns them dutie s by 
rotation. It was thus contended that the principle ot 
“Equal pay for Equal work” was fully applicable in this case 
because there was no fixed criterian or intibnale behind the 
.discrimination. For thc legal proposition reliance Was placed 
on the cases of P. N. Dhawan Vs. State of Himachal Pra¬ 
desh 1974 'Lab. I.C. 336 and Rundhir Singh Vs, Union of 
India 1982 FJR(60) 204 (S.C.). 


10. Inspitc of seeming attraction the submission failed to 
carry conviclion with me. Of course, there is no dispute 
with ratio of the judicial pronouncements cited on behalf of 
the petitioners but the pertinent point is that despite their 
binding nature, judicial precedents caDnot be invoked blindly 
as if is ofen observed that usually there is some slight differ¬ 
ence in the facts of the two given cases which, when ap- 
, praised critically, may call for a different adjudication. 


11. In the case of C. Girijambal Vs. Govt, of Andhra Pra¬ 
desh A.I.R. 1981 S.C. 1537 Their Lordships’ were pleased 
to hold that the principle of Equal pay for Equal work 
could not' be invariably applied In every kind of Service and 
especially in the field of professionals. In that case a net 
of medical officers, holding different qualifications, were do¬ 
ing the same nature of job in various dispensaries run by 
the same authority, but were placed in different pay scales, 
their Lordships refused to intetfere on prayet for one com¬ 
mon scale. To be precise distinction based on the educa¬ 
tional qualifications was held to be justified. A similar view 
was taken in the earlier cases of State of Mysore Vs. P. 
Narsingharao AIR, 198 S.C. 349. Lalit Mohan Deb Vs. 
Union of India 1972 S.C. 995 and State of Jammu and 
Kashmir Vs. T, N. K'nose AIR 1974 SC 1. 
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1,2 In t±(e matter in hand there is unrebutted testimony 
of the concerned S;D.(3. Budh Singh M.W.l that prior to 
1-1-1978 classification of the " Electricians in Grade I and 
II was based on qualifications and skill, proficiency. His 
statement finds a, reflection of credibility in the cross-exami¬ 
nation of the’petitioners’ own witnesses that at tip; time of 
entry'in service all of them-were subjected to Trade-test and 
then fixed' up in the relevant 1 ’ grades, meaning, thereby that 
one’s performance in the Entrance Test was one of the im¬ 
portant criteria for the grant of a particuiar Grade. The 
Managements fairness is further evident from the admission 
of'MWZ Gurcharan Singh that in the light of his perfor¬ 
mance in such Test he was placed in grade L It is beMde 
the point that his Educational qualification was higher than 
Gian, Chand WW3 and Krishan Kumar Sharma W4 both 
of whom, were promoted to Gfhde-I from the lower scale. 
Of course Pran Shear WW.l wa s equally qualified 'as Gur¬ 
charan Singh,but then he could not be heard complaining 
discrimination because he was also subjected to a similar 
Trade test at the time, of recruitment and ‘given the lower 
scale, obviously in view of his, poor performance. 

13. As a matter of fact some of the documents like Exb, 
W.3, W.4 and W.13 fo 15 produced by the petitioners them¬ 
selves, have a tendency to show that even the State Govt, 
of Panjab, whose pattern they wanted to. follow, have also 
formulated difepent gradings of the Electricians, based on 
educational qualifications and experience. 

14. I, thm, find no impropriety in the classification of the 
Electricians/in Grade l and II, as tic* ised and adopted by 
the Management, Accordingly I answer the issue against' 
the Pefitioper/Workmen, and as a necessary consequence 

thereof retfirp mY Award against them. 

Chandigarh, 

6-4-1984. 

I. P. VASISHTH, Presiding Officer 
[No, L-42025 ( 1 4) /80-D .II (B) ], 

New Delhi, the 26th. April. 1984 

S.O. 1533.—In pursuance of secion 17 of the Industrial 
Disputes Act, 19.47 (14 of 1947), the Central’Government 
heieby publishes tfie following award of the Central Govern - 
meiit. Industrial Trifiyual, New Delhi m the industrial dispute 
between the employers in relation to the management of 
Cantonment Board Landour, Mussorie (Dehra Dun) and 
their, workman, wh,ich was received by the Central Govern¬ 
ment of the April, 1984. 

BEFORE SHRI O- P. SINGLA, PRESIDING OFFICER, 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL, NEW 

DEfflU ■' ' . 

1. D, No. 166/81 
In the matter of dispute between 

Mohd. Yarnin' c/o Modern Baker, Landour Cantt. Mus- 
$orie(UiP.) 

Versu 

: The Maqagemept of Cantonment Board, Mussorie (U.P-.) 

PRESENT: None. . . 

AWARD 

The Central Government, Ministry of Labour, vide Order 
No.L-13012(5)|81-D. II. B dated 12th November, 1981 


made reference of the following disppte to this Tribunal 

for adjudication:— 

“Whether the action of the management of Canton¬ 
ment Board, L,andour.. Mussorie (peh;a Dun) in 
terminating the services of Shri Mohd. Yamin 
ex-Tax Collector, with effect from 38-10-1977 is 
legal and, justified ? If not, to what relief is he 
■ epjitjed 

t 

2. Mr. Mohd. Yamin was appointed a Tax Collector by' 

Cantonment Board Mussorie w.e.f, 1.6.74 in the grade 
200-300. His case is that he 'worked for 3-1/2 years and 
■ comi'leted-probation period when Cantonment 

Itomd M.c.'ac,m,''.: terminated his service by letter dated 
14.9.77 after expiry of one month’s notice under rule 8 of the 
Cantonment Fund Service Rules, 1937, on the ground that 
the workman was overage at the time of his appointment. 
He had sought reiexation of age from the General Officer 
Commander-in-chief but that was not allowed. He claimed 
that he was entitled to continuity of service when he had 
completed the probation period and termination of his service 
was illegal and wanted restatement of service with full 
back wages. 

3. The Management of Cantonment Board Mussorie 
contested the. claim, It was explained that the workman 
joined service w.e.f. 1-6-74 on probation for 12 months under 
Cant on me,nt Fund Servant, rifles 1937-. The confirmation of 
his service by the Cantonment Board by resolution ‘dated 
1.8.75 was subject to the waiving of objection to his appoint¬ 
ment by the G.O.C. In Chief because at the time of appoint¬ 
ment Mr, Mohd, Yamin was overage: and also was not spo¬ 
nsored, by Employment Exchange. The Cantonment Fhnd 
Servants Rules f972 required maximum age of 25 years at 
the date of appointment with a provision for relaxation of age 
by G.O.C. In Chief. The G.O,C. In Chief refused to relax 
the age-in hi§ case and the Board had no alternative but to 
terminate the service and his confirmation could not be ef¬ 
fected for warp concurrence of by the G.O.C. In-S'hief, 

4. The Cantonment Board was S3id to be bound the Re¬ 
cruitment Rules and could do nothing in the matter. 

5. An affidavit has been filed by Dharampal Cantonffient- 
Executive Officer, Mussorie in support of the management’s 
case. 


6. In view’Of (he rules under the Statute applicable to the 
workman, the management’s action cannot be said to be other¬ 
wise than justified and the applicability of section 25-F 
I.D.Act, 1947 in this case is excluded. The claimant Mohd. 
Yamin is not entitled to any relief. 

Further ordered that the requisite number of copies of 
this award be forwarded to Central Govt, for necessary action 
at their end. 

April 4,- 1984 

O. P. SINGLA, Presiding Officer 
. [No. L-l3012(6)/81-DIT(B)] 

T. B. S1TARAMAN, Under Secy. ' 
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1. Ak TrfPTf qRwn'ir sffsr- 

vitt g« - 

2 . riqo 7 T 0 tjftHT orqT 7 (^ 13 ;' 

7777T7 g° - 

[77ft rr?T’29 0 1 3 / l/a4 -tVo-TL1- (AT)] 
fA« APtp'TT'T, 77t tPto 

7777 

wefPpq Aor Ptir 

R7, 1 977 A RT 1 ! 
faAPfTT sitWA fAPk? 

Ar^AAT : f AffaPf- 21 

%TSf TT77 

TTT0TF- fe?Pi77 71*777 fA°, 

SfqTTT 

anfaw Aor f*W 7 
77, 3977 A *T(7 

otittwt Aoi (Ato 
Wkfw 

1 . TO PttAT AT flspAk PtAPtir TYfOTff *nfl’T AfT 
fa 77 ogT ttR7T i 

2- A tttotA AT if 1 

3 . 77*777 wtA Wnr A go Pmf A fAAr fano A Aviso 
tPsAo tt 37 rg <rr wAt ft 77 vAt tta&to ITT 
tATAPt tout tto i 

4. go PtotJ A fAAT '*fr otAs A 7 U if Atg % 7mA if, 

sir vt PtAt wPor gmr i 

wrn-I 

faTfArof Ak <T?wfffflf 

l.ot *7 PrqAf At 777 AT I if Pif7«c77f A ^nrcAk fifa- 
Pt 77 Akoro Pro % wAronr Arr Pro toA ft i 
• 1.02 fvAT iff wrfAr At wsfRwr Att if tot ov Ppjoo ^nff 
fv 7 T TTfafar 7577 : 07% tto to PrAT AT wojgAT-IT if Prtrf- 
fkr AthtttA' o ftf 1 

i.o3 77 A *[7 Pwfw tt At AtAt qAf frrr itt Atv PkT 
sniff 1 ! % 71*77 A tt oftijAT T1 % * 7 *v 3 if fvtrffAr 'tATvPt 

ffTTT vl 7 Tf I 

1.04 vkAt Aft Att if ■♦*. Pttjtot ttt vK ^fV Rfftovno 
f,r ottHv glor <0%;, PnjPrcr % 777 is 77 ATwtt, ^ff vtAT 
AT Ak *r®t nw'T Am mfgA 1 

1.0 5 fo^Pw A PfP WITT T7T Vlft AT WrPflT 37 UtAf 77 
rfjff qqPr % pTf 7fifPST7 Iff TfNkTT TTRfT VT7T, AT VRAt 

PoifP’T fP: I 

lwo vlf Iff e 5 ff , RT> At TfrAflSTr *nrfa % RVSRfjAv mm!! 
gtl 77 Pl^fiTT 75 ’V P777 fvTT 7TPTT f, 7p77>Wi 3T7f3 

At ^ff , AfR-gfAAf srTfr fr«rt ^fr^TfT % ^"^t A 5 Avt v 
k 7 if 7 ' 7 5 rT v 6 r VT 7 T 7 T gfoT, gvA fv tWVwt- (vf vttS 5 S 
wTst vf gfTOTT % ftrf 7 R 7 T Hff AT | 

1.07 7ft*ftWT 77 f7777 %7f 77T * 7 pRT nfl 7fNlMT Af 
Wfif % tR77 AATTJRTV 77p! 'Tiff VTifT f, Off iJTfvf 7fNf$TT 


wflT Vf mu Vgftf 5Pit 7f lilff 77f V7% STITT TfPTT WT 
TTVrn | At vATst ir nrt At 7 ^ ttI % ftrf ttptvtv gr 1 q-ft 
g^tA fS trgfir % 77 ttt! Ar sfpfwrr if vmrpef 

TgTT i, Af ^qAf #717 ifTTR V7 At TTOlff I 

108 qft fvwf TFfff5TT7 At, ftprA tFATST! TpTfEr ^vf 
7T AT PrPfff 7 gm «tr t.-pR tovtit Pr^Pfq qjff fipqr ttt 

W, At OT #7f qgq tjp- {qq-f qffTr >sV Aq ^ FPfg grot jf 
70 7T77 g^'TT fAm IfFf I qfl TO J7: ftfq^O fvqT 7|TlTrfc 

At to TfrATw vf worst vr ®jf, Aao-sjfti vnrfr A 
ftrq Aot % *0 if ipiRT vtI vt gv trno Atot i 

1.09 trtAT, fvAf »ff nm, sTfimrir, fmrqr or oFAfwT 
7T C 7 V t 7? TnftTTTT'f qft OV-O'17 VT JfvAf A qfg Tol. fOTP 
1 70 ofsrero, furerm tt qMktr vt srrff 7 hot trruvw m 
oofoto ogr % t 

110 ogf to vf TTiorffr strt wtt arror At gA TfTftrfe:- 
ILIA fAstTfnr ofTTSor wV 7777777 A wtsnr 77 frin ttoitt i 
. Ml fTTftq A ftrA 7r At TTfwfo ITT Afsff -tfAf sort flsrf- 
F 7 ttTsttA CTnfifqq gff qrA 1 A tATott' pA wfttvTWf tTp-r 
wnfAofr Af otAAt , fmA A mvw am qrfif7 fAm orq 1 

112 wot 777 lot if 7f'4t Tot At TpIT 77 if TOtwfA IT T T 
WTT TTR 7T I qfo T7077 sofiPT, ^7T Tfrfirfrj-IIJ if fauffm 
fVOT 77T 077PI7 7g1 70 WOqftV OAI At OTOiff, f3rff% 

Pnf ATsff wlf if'f woffAr-U A fHAtfro Ptot mu gffr i 
qfq wnoffV wlf TFT 77777 sqfif7 Tqqpnir or'f glA, At AftfT 
wff Vf TTT.iff I 

OTOfT-II 
77 Aft 7 77 

2.1 TAl Vf 04 f7 

2 i i Afqv A"ff qr Ar A ttI AT mm 707 TrfAvrfr A 
wrgv snr fAitffVq At afFTift 1 

2.1- 2 tornt 77 7g 77 \ foA ftTT 777-rftTT A AJJT- Pptt 

7 T 7 T | 1 fvAT At isrfAT At 77 tt toiof vr it Pt^rt ftw 
fRFf arnfqT, to oA pttS tt fTnr otttt t Ak ?A fortt 77 

pRT TOO-AAtT % PfOVT fvm 7 T 7 T I I 

2.1- 3 Ago At gl »7f77 At A*f> TRTq A V tOTlfT 77 7T 
PnAf 1 77 A .P 1 O 77 fvTT 7T 7V7T ft I 

2.1- 4 WRI71 77 Og 77 ft PtA TTIgT o|lff A PtA Prftt<sr 

wtPt A Pta Aft Pptt tttt ft Ak 7g vrPf7 PnrAf PA 77 
Tt Pt^Pfo Af ttAT ft, wwiAt vAorff vgoioi ft i 

2.1.5 fAAt «ITpf7 AT ppff 77 7T VtA vAf jJA TPTW1 
OTAqT, 77 oA PA 77 7T PfiT TO PpITT 7T7T ft 77 ATS 77{FtAf 
Tgff ft 7T' PraVT TTSTTTt PfiAt TITO A WTTTiff 77 A 07.7^70 

ft 1 

2.1- 6 TTBTt 77 Strnr qrkr qTif sqflRT At 77 qvq- 77 77 
vATTgV ftp777 A V7 A 7T TpfpfpTpTO 77 #7 TO fATT WT7T ft, 

At TTVT VTpTTgV 7T 7f7pT7pf7 W7fA 77F7 gtl 7T fTtAf 77 
T 7 7T7T ^gTT ft I 

2.2 T717tnT7 

2.2.1 ^Af Aft7 7T7 A AO 77 A ffAS 77 A gTTTPTtO 
TRTAT A fg7 A %7T 7T 7V7T ft I PA 7T77f A, TTfOtofAl 
krur 77T *7fAT PtrAl At ttatPt tt Poo AAfsovr 7T7 gfqr AT 

oA 7P7 gTOT, qf7 7 *JTT PRffAT A 7kt tgl. 7> 7fAAP?-[l 
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2. e. 2 to* to few totht ft, * * Pmfftftnr ft If 


TO $tt 2 it finrfforr wit TO wwrfk ft i are* fTO nWt, 
fteffm tot 50 wmrtw w tottot =* Pttotto ft gw to * gg* 
TTPgpT 'RiIITf Ultr TUftem TO* U* TOY tUffff % *«* 
totom *ft tt:, *Y * tt* ftY, sms ftY wuItot i tutt*, toPc 
TOY f erftroreY «T* ifw TO TO $0 WHm»[ TO e^®* ft, 
at *5 JT : WHUTOTO % TOT* TO* % eTOR: eWTPg ft **U It 

tot ft tow w: tout 7 ^% tr*Y e^r tow* TOY wokr 1 

2 . 2 . 2 . ** KW’ f*tui t toto! Pttoito tot* TOtrtotto ft'itu 
to ft mt to to mgrum fewT urwr ft, to ftft wonroror 

ft*T TOTO lUOT ft* g*ft, 'TO g* fftTOTTOif gTTJW ^TOpR 37- 

TOtr to ftti 

2 3 ftTOTsnwT 

2.3.x- ft*Y mr*eY TOY Pujf* *Ye ftgro TO ft* gem 
wt to xrrfw Ir fln\ $Ytot ft Pro m*e TOY tote to to e*f 
toto ttitto ere* ft tfft to nr*u TOY etroM ftlm ft fro emftw 
TOY d 4 Y ewferre w)g fcl i i 

.2.3.2 *ft TOJfwrx yipw if xt^cti ftm arrm ft, * Pu^Pur 

to fro Ir to»j; ftWr $ *TO to* wYtoto wrortro if tt$to Ptott 
toutt ft TOY Pujftg TO* fro Ir gw rj*Y ft i e* toto, gfe 
eroftroTe: 3*5,7 if ** Tuterr ft *Y Pujfira- gerY fro ft ewM 
ftY ** ft «Vc irfir to^tox: toto 7 T[,to ft b*t gwr ft, * Purf* 
to*Y fro tom ftY tot* ft i 

Z 4 777 ' 

■ 2.4.1 TO TO ft?T7 TUTTO mftm* ft: TOT^ST 3TOT Putff* 

fftrqT urr^rr i 

2 . 4.2 ft?w *rr efY ftrtrff* trftr *tt tot tojttw Ir Truro 

([Yft 5 * ** ftwum ftYro TOYe TOfimw to Prflro erfav eweror* 
iter 37 ft «tftr ftt<fY i tTtotot i^nftTfY i 

2 . 4.3 ^lr wfTOTOfTO^iY wrfr to ft: ftr^ sfroerff 
^ to* 1 

2.5 srrePi P^TO 

2 . 5.1 frofY »fY wdftn tY, 'sfY srrero if erofY irr TOroff 

ftfroer ^ to to Pr^er fftro tott, to ftf f^ toYtot ftro-eriK 

TO ft 4 4 fiprr TO^TT I . 

srenf ftr fVvf7 7t>TOT tt w^to to ft wrft TOftYroT^f % tot* 
ft, fTOlr froftY vY 3roft y'rftrfftdi ft: sr^ft ^Y tosit ft, st*fh 
fftftro: totot irreflTOr ftTO ftere to: ei<r:?rr ft i 

2 . 5.2 Y?xrr toPto, ftY eftftY \nff % toto^ Tt e ftY m »rxfsr 
to: ^Yto ft, to to wjmtt ft?H inw to* to imne ftYro i 

2 . 5.3 TO*rftf ft 7 ?* Ir ftY Priper ®rfro ftft to tto to 
TO PrqpRT ft TOifY ft ftY gw to ft gem rnef^f: ftgg get 
ftw ft, fti ^ fftro ftti-Twr ft sra to tit ft, srrft ^fY towt 
to fftuffYrr fftnn towt 1 ewrfft, nfft ^tfr Pr^fftg 3ePf fro ift 
TOftY ft, fm tnfw eft Pm fterroro ft ^ ftm-xrfa ^Y to* 
ft, ftY toWrY * ftrrt-^fa * tox** groro ft ro nFr ft 
tot* gvrore w«rr to mto fttro Puri Pro Prt tomt i 

2.5.4 Pm 2,2.1 ft: TOTOtg etmn fttrnm ft to: ?r 
to to erorowfter toPr tot ftm * m tort eftro * 

TT 1 Praftr TO ft StM TO T$T TO *T <T? TOT * ftTOT-^Tt 
ftY hiut vftro to* toe xpf Pr^fftn to to* tot |Y i 
2 . e erororor mrorr 

2.6,1 fft*Y * TO * few 7TO TOtlTT TOUTO TOT TO 77 

fftufY * * fft^ffter to^Y * ftf to to * totot to* toRj 
toPto i r^r fa r n ft i 
89 ©1/84—11 


fT* TJTO ft TOT TO7— 

( 1 ) *ft frffter wrt ft, * eft tut to*tott* ft ft t*5*t 

JTTT TOT TO7 TO 7T?t ge*TOT* ft: R |Yft 7X 1* 
TOroftTO TOff TO ** TOff ITTO ^Trft Pt^Prt ft: 

Purffeer sfroro ft: ftronr tot toto i 

( 2 ) *ft fefftrt TOr* 7 * ft, * eft to* Pm ft* ft TOft- 

TOT* * TOT*PT* ftpFTTT ft 7*TOPr TOTftr TOT TOT 

to mr to4to* * to* to* ft: ^rfftferor to* to 
ft: tot* toY ftroft »ft Pnr fmjfftee tot^ tot totx ftp* 
** tot* tot uTOemr to fY i 

2.6.3 gTOTO TO ft TOUT TO* ft: f*E TO*TT* TO* toYtot 

ft *ft ger% tut' tototo to % f*T Pr*f*r arYfaur toYtotot 
ft 1 m* ftffter ft toi4'+t* Im * w. TOft* ft stfuro tot* 
toitY mrr tutuit i 

2 . 6.4 ^tot «toPfto, fftlr wrerPrTO Ptttto % wn to 
ft tow TOeft ft: Pro Pwtot Ppttt tori ft (ttPt Pw tor, to* 
ft ew to* to* to* ®*tot ) Tjer to ft to* *7 ft* TOpiPieei 
ftfftro TOT 1/5 TOT tETOTOR *7T TOT* Pp P*ftT 14 P*Y ft 
TOfftTO TOTOfif * ft I ft**T fftTOKTETOT TO *7 TOT* TO*T * e*- 

f* toPtot* toY TOftnr* toY toxtPtoPt ft: *eur TOfftPYTtr 
TOTTpHR f*r. TOTOT ft TOTO TO* PnTTTTETOW * TOTJ fftTOTOTH ftY TOT^ 

fro Pw TOrofftft: Put to*tot* toy toRtPctot to*wtc Pwr tot ft 
to** tor ft tojt 15 Pc* ftr Rut mraTe $*Y i 
2 ^. 5 ^erT«*ftr, PiftMenuPfTO towYtototoy* fTOe tow Pttw 
ft: TFTOTOT TO ft TO* TO* ftr PUT fft^TOT PUTT TOM ft, (srPrf* 
TOR TO* TOW TO* TO* wf*) ftYpTTO TO ft TO* ftTW ft: TO Ri Pin 
TO*^uft?w ftr 1/5 tot STOUre ftYror i gwert to ft tow to* tottot 
*** Pm 2 . e. 3 * e* * ycr er*rr *7 ftTOftw fTOTOwmer 

TOUT TOTprTO TOTOWTO 5TTT 7§ft ft TO^ftYPtTO ftTOTO TOT ®*fttT rjUTT I 
2. 6.6 TO TOT TOfftfeTOT TOT*m: efTOU* TOT* TO*rt* TOY 

TO*me tout Pwt tow * ftro^w Pm 2 . 6. 4*7 2 . 0,5 

ftr arwfa g* TOTfW TOTWTOTfY TO* ft; TWTOtiT fT I 
2. 7 

2.7.1 3*ro TO*ft TOY TOTOTpCT to TOTW-^ft TOY WW* 
ftro rjY tot* ft toto totot fftr erew **7* ftr «nftro arrer eft *ror 
g Purr Tun ftY 1 

2 . 7.2 *w-^f3: ** tot* softer ft tote mPet Ptfem 

** TOrifttr, pur ft: Put *TOY to? ft afYe totot etm 

to*w TOY .ftew-rofa TOY eroPur er* to 7 tow t^tot i 

2 . 7.3 ftew-^fe ft* TO Pw «t$>f to** TOr towt tot* 

ft, ftT ftr eu ft tjtotw*, 3*7 sufTproPr ft* *w TOY fi* to 

to* swftr TOY ttot* TOiftTOY % to^toto 9 * 7 : swfe 7 ft* TO 
7-7 ft Pmw f*T 'eut'TT a/Ye 3W*Y fft* TOY gfm tnfw to 

enPur ppqt 'srunTT 1 

2 . 7.4 7*wPr *ft to *wrCr TOY gmro TOrfurw ft 

fTOeftj ft 7 ?* Pm fttUUTW ft tt^r TOtot-^ * tout* 5 Ttft 
to ft * 37 TOY erwrw en*u to* tTOPtot ft 7 r*uw 

ft TOeUT r*Y TOi't‘1 11 

amw-lll 

®j*Pm 

3.1 e rnrT W gx*tt 

3.1.1 anfPreu IWt ft TOY aujrP** 

mrPtTOf to w, ^TOY f*f* ^t, TO Put xwrPur w* aufteff 
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% TO .PTnift Awft ©eTO PT TO, AlTO TORT TOT TO 


ATOfTO plft I 

3 2 ©^TO ft PTOr ft ppr qfrow 

3.2 i qnArfTpr TO rsn toiEvtt ^eTO ft tost ft rr 
wpipTO jm jjwtppt Apt papt ftfftp Anm topA Rff Art 
TOT TO f^R-Sr *TOTOT *tfr Pt S I writ ft UTT WR TO, Anft pTO 
if tot? *jTOT?r Art pipt S, prAt Art f^tt tout rapt : 

3.2.2 qft fftTO ftTOtr pft % rAr fro TO pTOttTO % 
©TO ft TOr far ft p Apt eTOp pr ©tot S, TO 3ft ftTO pjeTO ft TOr 

Apf ft srfTO *PT ft pTO ft PPR 4 An i 'H A■-• f PAR, 

ffl rTO ipror ft 4 ^ 7 Rip TO s*i TO rp^TO pt A paTO i ptApt 
©TO t A wApap TOro, pf TOf tArtA ajtA qrft pt srqft 
wt ft rAtt wr tottt S, to oo fro S i to wtAtttr ^A 
TOr AmA ©TOt, from qft % TOtr grow rfr Art tot S, 
ft pTOr A ar pAttir A Art part i 

3 . 2.3 ftft tAaA t AS, AraTO TOnTO A ftpT-fTOjfTO, 

>fR pt rapr A ft toto rata pt Art pta S, ^eA A 
TOS ft tTTO qfftrrft fttft fftfTOr Tort tot Apt ptait ;— 

(1) An fTOjfH s[TO to, Arr-frofn A nATOr A to% ©TO 
ft TOyif arrfAp ^A tot "jto 'TtAt tot sn-jM i Pi p, 
totAto ^TOt TOt TOftirt i^jeA, ArTOf ft TOr % TOtr rATO 
A A arpt rptit A ftrTOt % ATO A to pt Apt 

PART i 

» 

( 2 ) ft pt, tot TOrt tot, %t to^to TO-fron 
(i) ft S, ptAa ©^A , snASror ^A At TOriTO 
©sat 1 JTTO far TTfar to ^ttot toItoA jttt mtAr 
fAft «rfA A nr trTO totItot e AA qr, TO% toAT 
q 1 f i /i A frorr tothtt i 

(3) qAyrd arm toA frofA A wm A to wtoto 
A mA>ff A to% ©A n nryf AAr t^A tot 
AS Am tot, to^to to-Aito (i) S J, sn^- 
'TTfror sTT^ftw tot AtoA ^A 1 

3. 3 sA^tot ^tA 

3.3,1 qfa fAft toAtA to , tttotIA fArnr fArr ATtto 
A t^eA At fA fAt A Aiwnr A ^A % tok to ^tot 
fAr AATO’ fAmr % to fAr Trrronr At srA^TO fArnr 
(totott) tottt A toTA % toto fror irron i 

Tirfw-1 

nA fAnr 

1. totA A ar#TTO"AnA AA rrA am ft^fAr 
TOfr tot TOf AARt topp AAn A totij to a tot i 

2. toA? from if *tA A An top *f AAn AA, (Atto 
PTO fTOTOjrTIT A^TT I 

(1) fAroirwTCT. An vrA A toA If i 

(2) toAP JTTOiTTO I 

TOlA A TOT TOfro BTOtTP PTO ATOnTOST S', JTOT TOTO 
TOTT AAtoP ffTTT TTfAr fTOTT ^ 1^1 I TOPET fTOTOP TfA % TOT- 

tot^ toA rT Af apn nAA pftfT to; nrorr S i 

3. TOfro tottot AfrA to AtTtop fAt i to tot% 

AAfTO fltTOT- % ttto^ ^ A toptot toA A An Aratt 

?At 1 


[Part—IT Sec. 3(ii)} 

4. .znj Atottww froroifr fAt a to ^ !Tn 

airor Atot if j i Afro %r fro tojAAT totto pA i tot 
toAtoA to to Ap p PTOtT to smf TOwft to yp Ahr Spt i 

5 (ip) m pAV frofr to to wAt rrof im A^Pra tta 
srfArA f't toto S- to Aftroff S? *pA, AAf to to pw, APwif 
pit pppt, rfArpTn afA pfff wro Ara ^wpi *11 Ah S, TOffA A 
TArPTT TOpAp if arfilflAP Anr TOTiPTOfAr TOpAp tTTTT PTfAP 
^ufippif f % prpf TO Spp PAT fWT Pf I 

(w) pA to fAr I, fAA Att nrofV'A fAwr A ASA 

PR wSAp S wA Ap% A 1 ! TOTTOT ^fPR ^ArflP PPWT PTA 

S, A sp ptp% ir ttoA arA*^ sttostApp At ppt ptoPt 

S 1 

(p) topA % piptoApT S? TOp AArot wAgjAn TO tott, 
mA pa -juffq P K to TO Act srrwr to; p^ i 

(n) tiptop fSSw'S Arr p^ TOAr topi ^Ap fTpt A 
ASA AfTOpt topTO %■ TOAnApf f Sr peff TO An pt wjgfTOT 
PrA pt W'J^Ap PP PTfP % prrftTOTTf TO PTff % A<T WTTfTOfT 

*rftff 1 

e. prt p*ft wApp-rorf sflr ffpprr topAp stet A TO 
pf gAraf TO toAp pprfffr am wA TO TOAft i TO wfi^fpff 
TO p^ pTO wTOmTO TO ^rr p^i toA S, ppTO wtTOr-pTO TO t^ 
to: Apt papt i 

7. Piftqr sw pw (pwAwrrf TO «jArpr tprr too% ppt 
ApA % ATOptiptt ppp toTO TO wrtpt TOtpi i 

s. pAA Aft TOApp pt Af«p tAstt ir ptTO S, Aft 
ft prTOpprrf TO ppptopt to ppt hpt*t ft Aq arpmw 
AW TOt nrft 'Arsnpf ft pTOTO ppt pisrnprrr ft ppp Apt 
P tr pTO ft PTtjTT pt ppp Apt pi pft 1 

9. pTO PtfSTT arfpprft S, PFf prrflWTf TO ^fft TfiWT 
ftTO TO%n Tot TOAp ppp pp ®Tfftm ft ft Apt «mAT/PT 
pTOstt PTP TOft s 1 

10. FPft pip yr; pTftfPPiTf TO ftftAw am ftArar 
pp ft srptt ftprr TO pipTO, Ap PT TOftA ft p*fir ppnff 
rm ATT TOft# TOt ifft- sr^ftAp ft Ap stoht fftftpA 
TO ftpr ptAti TOrto-tot ^ft-pp pTOrpiTO TO irm pfAsp 
pt pp fAt 1 

11 . spa fftftrou am w^TOAp ^TO 2 pftf ft Ai{ pt 
spf mft rrt gTO TOnr p|f TO ptTO, vrft ft TO TO pf% 
TO, <aw af ft Aft w TOTO TOt ?p sfpA ft TOtr pp ft 

5^ pTO frfTOPt pTOppt ft pr ft ^TO ft TOwiAtt grTOppirf 
itttTO wTO prftTO 1 

12 . ’TO* Pft «TOrTO ft TOtp TOt jft pp TO w ateft ft 
pfp TO prftTO, p«t prTO fftTOr TO! 1 pA fftTO pTOAptc ft 
pfS ft TOf TOft^r Aftt wr TOTO S, TO rjft ota ftpr ft 
ppAt pt Apt ptatt i 

13. Arratst r fSfftrTO pt ptA TO TOJTO^ PPTnp, 
Apft fpRTP ft rjRA TOft TO TOptppt | TOt pTOAT fTO ft 
^rr TO ’fA ft mnp; ppt TOft tiTOppitT ft ppp TO. ptpprt 
TOpt 1 

14 . TO ApTO ft TOArA, AhAA p TOftprPf Apfasput 
ft pp ft prft PiTtfti 
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[wrll—»«? 3(ii)] 

1- OTt? WOT I 

2 . sfOT srfa fOT Mot i 

3. ^sPrPrcn: i 

4 - 4 OT'<*>I WOT | 

5. qrfiv 5WOTT I 

6. tTOITT 3TKfpfT*Fr r 

7- 3PJHHR sftt fOTIW WOT I 

Mftfire-U 

qqqqfo wt OTt arfaOTt if w-tw & w'^rffenr faqs 
WRftr 

12 . ot ot fwtf 4 apqqT aqOTn q #4 qf ?t, a* ot 
in qq qifarftr fOTrq q?r stfr urmr Jr ot qq 4 f4OT 4* 4 
<ft qrrqtfr i wOT wot Mot stjw qfOTm % arrau qr 
spi% w qq qq qqfarfr ^ snifaqr# sq firerq Jr sift 4 ot- 
sh sfh qpTH apOTir qfa qqf qq ot OT<f 4 f4fe qOT *r 
ftp* qwq ^rr i 

faOTt—44 «rfar q?t ofr ft? q$4 $■ qpOTr if fatfr $f4q=r 
if ftqffOT $, ^ Mft Wot orrar 4fa4r q? qq 
fatjfar qft tfftft wff .qw srnqr affa q4 %qsr qftfore-l 
if fqfiqi ffrtfr OTf 4 OTftrcr fOT4f qt ar^qn: $ faqr 
arnfqr i 

2 . 44 qOTnfr qff, art wtpft ipr 4 fatff ot Mrs 4 
4 OT 4 & 4 fa fOTrq if rwwte faqr srrcrr t, 4 f *5 
«jirjq firms if otr ft fafam if fOTOTtor qnff q* sq 
fams if amf qfawrt % spjqrc qqtfOTr % faq firqrOT 
qra fWT i 

(1) wqmsqwfOTM 4 qqr sOT aiOTtor faq firm 
fast wr sr i 

(ii) mw w snjq^iqr^rr ott qrqsft snswarr % arrarrc 
qq mff m i 

(iii) qf qqOTfa % faq fqqffar qrwqr q 4 jqr ottt 

qr I 

3 . 4*0 OTsfaf, fair qq qq qqfwOT qq otw fw q-ir 
|, qq^ «rf s4 wffarc qff qrq-rr, fwq if qrtr W^r 
% firtj qr«ft qrtf ir qfqq ft ^ qr i 

4. qfFqftr % f*PT ?ft qf qqfffr if arjrfrq farr qafqrfr 
qft qfprfir qq ®: qrq % qqrqr r^t q*F Prqrq q^f fqrqr ’qTrjqr i 

5 . qtFqfq % fir>x qraqr tt qqi qrqr^ qqr irqr iqpif 
.^t qqqr qqq % f*r>T, qnq-fr qaft qrtfqrfqqf qft irqr ^ qqq 
if Pfiqfwfwq ftqrri qwift :— 

( i) qqfwqr qqtq i 

( 2 ) q>r=ffq fqqqii 

( 3 ) ffiirq 1 

#qfq?w qwt 

6- qrwft qft wr if qaft qqtqrfqqr % qqti if ^qfqqq 
'iiii'-i’ q«ff Tq^rfr 1 

7 . ^fViqi qq^ if Tqqrfqqf qff irqr qq «ft»q ifrqr 
sffq fqif qq^r fq^Ppi, qfqqfasqf, arijqftqfq qq arrfq 
if qfqqqq qq iw : tf^T ffqr 1 ip qrqqff &, rfqfirq arrtqff qff 
qRnrf qfw qqr if qq^mr q.iiqi if qq*sr Tr^rfr afrq wficf 
qq qfOT yq ir qrqq 


* a. prqrq qq n^nq % qi qr qq'qrq ^ ®rrt»ff qr 
qff qf qqfqHtq irwi % fqq crqrq-qq qq qfqqf tqfqqip qrjsff 
if qqff antft 

9 . tqPfOT qqfqff if qf^ferr, qq qrqt 3rrq?q4r qr, ^r 
qrq'fr aftq Tqqfr fqtrffiq qqqt if arrqqq t^t qrqqr qt?: ^qqr 
f^qrqrqqw nt qqqft sftq it qrftipq frqf s^q aqrsrqrr^r srrqr 
qwrfqrr ferr anr^qT 1 

qfqqtq fqrrr 

10- wfOTrtt, f-qqq: arqqqq qftf Tjfqrft' qq# qrq qgr 

aqfqqr ir qqq qrq# % arnt if q#q#rq fqqqf q<qqr, afr "JOTt 
q*r#i of ■fiffen qq qrq# q: qit if jfrorr, ^rrfqr qqq: qfqwarftOTrfqqf 
qft q?i% ^qr-ttqf qq q?rr OT OT1 

11. qfq#tq fiqqt if qf#f«OTt sflq q«n«f i?#r affq 
# TJ^Tit % qqq aftq aqqq'q % ^ if arfOTrd qit #q1qqqr 
tffqq-feqpmff qq arrqrTfqq ft<ff 1 

12. arfOTrtt im qfqfeqf arr# fpq ir qr sot airr 
siqq qrq#: qfr arnpff sffq iOT *#fqf qft m-trq sot arrtnrr 1 

13. qqfOTrs OTi % fqr#t fqqq: fOT. W<i s?OT 
rqqr sOTf qff qOTffq fOTr# if #V OTq if fqqqi ftsn stist 
ti%i ^ qqf fqtr ntr OT sftt ^ir OT ## qSf qfqftmfqqf qq 
\ff sqiw tvoi arrst 1 

14. qfqqtq fqqq# OTsifOT vq ir #qn fqqr ^rq nrf^o, 
f^q^f wqftr ssOTt ir ^q qffq qpTt ir fiRmr: fOT 1 ir fqqqs 
^qrtt q^OTr qqrq fiq ir qf% fs** qT#.# u'rq #sr 
qff frit, aw ot fqr q qraq^q tfrq qifr qq# q ^r 

is- qfqqftr fqqOT sqr ufOTrct yrqi^qrqfqnrr amtsT, fsqqr 
qpjfq qr#qfrft qq# qq t$t | qftq OT firsnirew t qro #an 
TfiqqT, 4 t qqir wqqt ft'sfsqt st? q,T qf? qftt ft qq qq qfq 
qiiqr 1 

16- qft fqsft OTqiit % qfqqfq fOTri if qfq^s f^qf/RT 

|, 5 ft fqqnrrszw to qtq qq qqfqtft qff w'fll \ 

fq^qfiiTqf #qt >ff | ftr qrOTn# qfr SfTr? qT OTs OTrOTr 
qff |, qf fqfliqT!»rw fftrr OTqr 1 wfeqr OTrq qTq>qf 4 , 
fqqrqTsqsr OTfttq qrOTrft qff wsq #qT % wstqrRr 
q?p OT 1 mOTrft qff #t qf rjqsr qqr sqqrr qtqr, qfq qitt 
?>, qff qqftqqr qrrts 4 qr#t OTqr 1 

qqrf 4 , irtrt q^ ^ fOTfsqt fq’« ie % 
qrjfqTtf qfr OT qff snff f, 4f ijpqfqqt % sOTtst# q? 
Witt aiTFirr fa 19 78 % qpft ot tff faftsf % 44u .4 4rq4fq 
fairs qfrsq % wVt 1977 4 qfafor fanfaf % qfsfu 4 35 
rrfqirrq fjfqqq sfqr sitk faq qrr \ 

17- OTt qr OTi fa i f q4 4 4W4rq faqrTq OTOT sqwiqr itst 
qqTq qq 731 snfjf wfa ^OTt rwotst qs# qxOT 4 4 fOT 
fasqpqrww qfr sqsrssr %<wt qrnqtr 1 

qgirrs OT 1 

is. fqqfqq qff qrOT^ 4 OTqTfrqfq 4 st#st Trfq'saT 
44 tfr ^ffart srrfifr 4 tT 4 OT'qTfaff 4 t qfasm % 

qnaTq qq uraff qrr fOTq qfar fa# qwr#s $f 4 f 1 

19. faqf 4 ?r qff fatff 44 t 4 *qfas q 4 qfOTst wmt $faqs 
qfiq 4 ^q fa4 44. qq 4 stfat q«m fr^faq qft tqftw afar 
faffffar qi Dirrrf % 1 
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2 o- x$t xnt tft rjxft qq qx qqr it qfaqr wrftifat 

qft fcjfFT faxr nqr n^t ffmrinTx frtrffxrr 

qfrrnrqnt: 

(1) W faqfax q^TTTti, qrpnfa itxt qft nfar fc, x$t 

jq xnffanTtf qfr nfamt % xrTWX qx 
fanr anqnr, qfxfw III if aqqw $ i 

(2) xfc fajfaq fffat wf ITXT qft $, nt qfxtStt T rjff 
Tq tpjnTx ferfftq qff XTqqt, farm XTR fafifaxqT 
■qtrfaq % qq tf | i 

21. tfiqrx ^xt x<mw ffaTx qft arrqrft wtx T?r xrfar wli 
qx httut xrqxr x^r wrferqf, qfa q?r^ $f, arfafax qff i 
tfaT HTqfcrtft qx faxrx faxr rmqxT *ftx xfa qxqft jffa qft utt 
qtr ?ft SC* *f Crxxrrrx XfqttqX fqrqT XTqqr I XXqqXTrJ qffrfrx 
^■qt Sqrrfirrx qff nrTqtt i 

xnrfq tot fa fort qrrfarxt tr qmnfax tr qrtnx qx qfrf 
rfqffux rrrxn qrfa tr ji, it it qfqftw nxr xnTfax xfa *mr 
sqfwfr qft W 9 K faxt XTqxT , Xlftr q IRq Sfjtff % fans 
wfa xfa xfat fa nxfrr qrx rfa i qfam wfaqr <srr€t nfaT it 
j«f XX xfat qx nt fqqix ffarr qirqqr i 

22 . ijqt qrqnr/t % faq xqrw xt*ft, xrftr mj xfasxr 
tfant fqmt srqrx tr fxxfa * rfasr tr qqfa faxft fa rmx ffaxtr i 

23. rjfa if rrffafax *xfarfa fa faqfax # ur fafa ®xfax 
•ft xfasxr qft Rntfax qrxt xfa wfafa tr farffax tr qfxrrx 
Wi rfafix gfa tr fxx?xx rfafarx faqr xfaxr i qfxxtfxf fa 
xfa rrxx unfair faqr xiqxr fax myx irtfrfiiq rjqt xfrr qx 
HT rttr mi it it IRUTTsff rn;, fat^' qqrttqr ft^irtqr rjfq^r- qqW 

qqxfirmqftrqrqift i 


qftftKr III 

qft»qfh « fiq<T qw *T 

1. qqt?q% % ! 3xqtqqTTt >ft qwrqT qx fxPra^t^'ipf 
qrft'i qrt fxwqTq unff % «q - 4 if fqxrx fqrqr qn^qi i %q*r a»^t 
jzrfqxqf xt, qft f^rqfqqr f ; rfx »t f%«1fTq qWwj' ^ftx tnjuq 
xqpf |, qqpqfq qx fqxrrx PpqT xrrrqr i xh qrq^ff if, %xir qqf 
% *rx% qtf xw Ert mr |, ^r frrfir qrt, Fsnrqfr sw^tr fx?w 
^ qqf qft ftxft % f?Pt ft $, inxi % qq>pmf grqrx 
it fxPwft «ft frrff xrt qt^irr i 

2 . ftr ^wftqqrxf it trfiiqr x«ftqqrff qftqftrx qf if 

f'qr, fqqfr ’Jxft qftwfq qft wift f xxxrx Xe^qr fi% qr 
fait fq>qrx qtfnwqrrw i 

3. %qrq fq^q fq if itqT % qff qft qfx® 5 m f qftnqrnf 
Xw^t qft arnft i irqr f qx if qq if qfxftsrr xqfq vnfjrq 
qtqr, fqxrq ffirq wtmt % ittetr qx qqrf qf qfxfWr ft ^xft 
qqfq'ff fr I 

4. qqq qftrattr, gqfixfq if fqqfwqr aXT ftqftq ftqqff 

tr srTwrx qx 5 >tt i *qrq^rfw qq ftf^q qfrarrtf (RreowTr) 
xftx xr wqrFqqr fRwrq' *ft qqtwfq f wr^^s q qq q 
xnnff qr^t > 

5 . JRiJqrqT % f?Rj qfqr SW9 if qq *ftt tr xrittx 

fqq xn^q i 

e. ^ pJi*$fit r^rr qf if so ffft % stf^xr ft xrtxq 
qx ffqT ftnr ft qjgt qft t ftra^ ^qf ?f 5q. w W^b fff, 
fpl tr^uqx xfl tr ftxtrr^ft qx x?% Jtt jfrqr tr qnxrq fim 


im ^ ^ft qnfq*r Wff qjt qftnfa qx ftwix q^jt fqitrt rqTBfqT 
Brftpff qit, fVltf rjR qq & , ftrot qqqfqnnqqT t 

tfft q#5TX qf! if ffqT qqq tr ^ qjf tff W 5RftJRT«f 
yq qfqr xrrqfxq fet DfTTtrf I XRqf tr qTq% if qqllqm tr*f|, 
fqRT^HTX qit ^Trift :— 


6 .i. txqif^qxrRTxfqrn^ 20 w 

qqqif^qixrTqqx^t lffx I 9 ifqr 

2^q ; isw 

3 far 17 qfqr 

4 far 1 e qfqr 

5 faq 1 4 Xfqr 

6 fax 1 J 12 m 

7 fax J lOjfa 

8 far 8 xfqr 

ofax arfqr 

10 far 4 qqr 

11 far 2 trx 


12 fan fr wfaqr 0 qfar 


6.2 qfmfa tr fin; qqn if ijqxrR ^t nnnr qrxft mm 
x^^t qx x^- ffqr sqxnr tr qrxr afan if lftfa qft mf*m 
n^r farqTqnttnT njqmrfr tr f-rx°r fan if ?Tfa qff rft qri%rn?f 
farm xrrrnTj qfa amm; qnfaTft q?r ntmjffi farm airm ^ nr xft 
J^rsxtqft qft rfawr qrq wnr rft XT^t ^ 1 


7 . wxxnr if •qxfxnn Bfaqrrrq tr qrMtn qftrx nq if faxft 
qrrfnrxt qft itqT tr qrtqr qq tr faq q> qfir faq atfaq 1 1 

8- X5T xtf tr ft. riR fxfai g$ , ?ffa #^rx nqfq^qqfatr 
faq ntqnfa faqfat qx Fqqrx farqisnqqT *0x xfqrfaq 'nran i 
ntqrftq fxqti tr n ^fa qr wn q? fnmr nnqqT fa Jnwm fam 
qqfajjrqq (*ftnn)fi (rwtnsrnqr/iftvrm- m-ww soqfat)i 
qit farft rjwffaqrx qft, farrt i@7e nq qft nfqnfa fattf tr 
rfaq if so xfaqin «Tx 1977 tr arm it faqfaft’ fafa if 35 qftxrn 
% qq qfa xfar farqf, qnfarfn qx fqxTT mjt fanr unqnr i 1970 
qq qft ntqrftq fxqfaf tr *fa faRrxnrx ^ft — 


rjrfrR 100 wqr 

ftfan if 37 ix 7 5 *fq> 

qftxm 50 tfq 


9. vfwfaqr iftrqmxff tr faq qq?f qn qmxq fanuxitR faqr 


W^TT ■ — 


rfarqfaq , 


xnnqffax 

20 wq' 

xmxq 

15 wqr 

txx^tfaqx/'fr°T c ' 


rfto/qtoftorfto 

10 qfa 

qqoqrroqrrorfto 

5 rfq 

nqrrffat : 

" 

xmnqffax 

20 wqr 

•FTT?rc» 

ism 

3 qrf qrr fa'xfrqT 

13 qfa 


xr^fa «nqnifaq' qqr to/ j 
trxfftfaqx/'fto^xfto/ I 

"ffo^tolfto/ I 

OTfo;ft°wr?° ldqfqrj 


qqnjfantnfmrm 
qq tr faq rfnn ?t 1 



[wtrll—rnr^ii)] 
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HTtfl <FT TWrcr: 5,19#4/rflTW 15,1900 


farto— 

*rto *rrt°. to qo / 

toss-Otto/armt umr, tor , tto tor mtof 

Vt mtotnt % IpTOff Hr^T ^TF^T I 

10. aifr torT wfa-^r tontt ipr tol rrrto % 

ihr if "TflWW ftoT 3TFTT $;, st nml ^ n»r to ir arftWTT 
SRto rj*toranrt irtr ^nr *r sm ftr^ im; tot % wrqrt tt 
firafftor ^ro^ft i to rt ritorrrt qv to sim tor |r, 
stot town iTtct to *r im rntr % writ it firtotr 
41 (i"fl, ®[ft |s 5 "pfirrtr to totos qrtorrft it 3jq< tarr ^ifu i 
torrPr, tojtot to S to tor wr toff w <n tor to« to 
'5*rto 9i qrrqto it ^nto jpt il'n % ntrrt tt firnifttr to 
i ^tor r.*-Mto it jtr tor to rrqr «fift to toorsn -aito 
*rr$ % nrcrrt it firaffto to wpft mfrr nfto tmj $■ totor 
to toto % qrtonto & totos tour 3rrcr , iT i 

11. to-III i r«'ir ftofircr/toto %ft=rrr t* qtowT totfto 

to nrrtot i *m wtor *t tofirrr qtosrr/rrrwTWR suitor ftot 
wprr i totwr *r so towv nr uto toto to ' msr tot tor 
artowtf to $■ toto ftot fawt fw wnr i 

fin; tot fto w tof tor wm/fton/toct,^ srtoto t^r 
tor qrr?rr, tto to ^ firtof qrr worm tor tr^nr i 

wwtr 

to-i 

tonrar to to, qrftos tom*, rft«s wrijftrfto, totor, 
rmtot, totr-torr, rfrss firfiw i 


i. toltmtr/fiTfirr TfiwT/rttn 

30 to 

2. torftortom 

20 to 

3. ?rfto 

2 oto 

4. rfitofirtoT 

is to 

5. rtosn 

is to 


ioo tor 


toll 


’tofnr 

l. JrmwTt/firfrrr ofrwr/totn 

30 to 

2 . Gttofi 

2oto 

3 . tortor toT 

20 to 

4- town 

30to 


ioo tor 

to-III 

wftrts tor * tot tr 

1. toWrr 

2 . srfirtt 

3 . totototor 

looto 


so to 
30 to 
20 tor 


tr^?to-i 
totor to qfr tof to ^to 
[. 3?TT<ntoFT 

i- toto (rfto) totowj 

2. ttom (Wpp to to qrnr qTr) 

3 . tofp srftorr sthtot 

4 . tori q^r^rqr 

5- Jrtor (toto) stop 

6 . qfrf sprTHpr 

7 . frto frrr 
s. rrqrri tk 
a- rrjRip 

Il-torn: ton 

1. Ttowrr (tort) 

2. tofi (ton) 

3. tort tofto 

4. wm 

111 . ttoftofto tom; 

i. totow (toftosl) 

2- ttowc (flwft) 

3 . otoro (vrarR) 

4 . ttoiro (q^rft'fVtorjqrrrR to) 

5. totorq, (^irrrfinr) 
e. totow (fttto) 

7. nfrw yrt^rto 

8. to|<^rr 
9- f«T 

io. to tom tot 
11- wjftort 

12 . rtrrr fTtot 

13. tot 

14. tH [ d m 4 
15- TVS 

16. totot tot 

17. tot 

is. tonftftoft 

19 . tort 

20. ttorfir tofto 

2 1. tor snmtr 

22. to 

2 3. totfto 

24. c rTrTt 

25. 3 rto 

20. rTfittoosmt 

27. tottomtot 

28. tort 

29. totor to q i mtrfatt ^ipfto 

30. to fto: 

31 . 

3 2. tot 

33 . tto frrt 

34. fifT tot 

35. ftto 
36. ^rt 
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.~ * Jmra ° ' 1 1 — r '■ I .nnrjiw.-lXtiU-0^- 

9. aafcn; 

10. 

11. »%4K»n: iraf *#<T7: 
i 2. wIir rft *flrn: 

13. Tmfarn: 


37 . arslsrn 

38. srriraT qftret 

39. TT^RW TIUTR qf«fT 

40. $T*TT 

41. aridlfllsrUM qafPri: 

42 . qV ^r^r*pp 

43 . (ftr faf^r tft tsrfftiT) 

44. qiftw<F (#H) 

4 5. TiftsT 

46. qif#!TT' (iTT*) 

47. ^ST (m«TWf) 

T?ft 

1. HR 

2. *£w w*nrrf 

3. VSTT# 

4- ftft qfoqT: 

5. ftrc tffm; 

' 6- T?ft tfqT 

trurmfw ftwrir : 

1. Ww 

2. Tprc fafarr -sfft fc¥T «THTt>T % qT5«m & 

3. arffts anvjfaftqv 

4. 14 T. i(4I IT [ lil M % HTW9 if 

5. m i f# ? —sftr ^nrr arnrtir ^ *rrsir*r ?t 
6- T^riV# 

7. tpFto ?ft*r 

8. ttST ftRX arretlET —iftm—' 

9 . aJwfafrr snqfeT —iNrpt—■] 

1 o. Tft’R ——’ 

11. trt# ; —Wtw—■ 

sFjrfsrRT ark flwrrcr, to## irer ark fairft'P : 

1. qtfres +ftr? 

2 . tt^tto qiflr+i 

3 . Jr4Fnn?TT 

4. 'T'l^r TT?[TW ^ 

5 . gFWnro %wt 

qrrfTO fawnt ; 

1. irffH THrrn 

2. rr^rw T#VT1 

3. ifltfPr ftk qfkrr 

4. <£ft TUTf* 

5. atfft toPr 

6. •T'^n i 

7. q?*€Pr *r$rro- qrprs tt^tto «8 ¥T -if t qnmPr?v 
ftm ftm^: 

i- grwT irri 

2. rjTWT ’TTrf 

3. T’Nw 

4 . irar-f Tfrat 

5. irrat 

6. JtlTK (ft# 

7. Ht# 

8. TR 'H'Wft^TTT 


-u 

% ftnj iipi^m; iwr w# 

.jAI 14 r i f-3 +41 4 1 

1. srfwr q4tsw 

(ff) *1^4* & 5TT5fffT : 

1. ^T3f $¥ % 1PT Jr 3 T+ % arqATq' rrfiJTT T^o TTTfo T^o 

nr 

2. ^ f* % Sr 2 *4 ar^fpr TTftrr FiTJftf^/fjr- 
ft# ttt qlo #o if i nr 

3. ^ ^4 % are^re TffRH mftfi/Txm jaftfciTftiT 
it [ i'-'-ii *h r i 

(«) Httft *n#f: 

l. rhhr «rr ttthrt if ft^wPTT/RrwtT 

wiifff it stw itt frfPr wV-tr ^0 ^to Mt.,i 

2 . qiRwqr (4f%T %j stl^ itht) 

(v) 'rnf |'¥ t jfhffir : 

1 . qefPr 'TRif vt Tmrfr qrw, f-y % ^ ir 5 

sr^fRT irr; 

2 . oTr ^ir rr?r jfr q\x % vr ii 3 it 4 q;i mjw 1 

3. UTifS 

(v) m&zx % srfsrftr : 

1 . ^ir qtr4 itt ®st Huft it 5 rt fr 

[tstynlm 

2. tw ITT tin Rt aftT srrrfeR % vr it 3 W vr ar^wr 1 

4 . arret?!: 

(»i^ nfTW tr jtWtt 

1 . rpftiT qtrif ITT m?nft r?oft tttt"ottt? PTRTIT if 5 TT 
'ar!j»re: ®rr 

2. OTT?IT PnTTn it 2 apj % af%»re TTf^TT TJiT PTT. iff ITT 
fjcn’TUT | 

(n) Tftsft «mf ; 

1. sfto ft# if ’TRf ITT 6 TTTTT % ST^Tre TTftlT ft^fttlTT ITT 

2. rpr° itito #0 afft qftrr ftrftTS^ vre# 
ftir #f64.w if 2 qiT aT^»re 

5. SjtfrlT aTTTtST 

• (T-) TRif TRJTITT ^ Sreift : 

1 . qftftt ^>ft tttt a/k wr farmer it 5 ^qarr anj^re; itt 

2 . Trrsrorr afft Wm 4ft it 10 stt arf^wr 

(») ## tt# ■■ 

1 . ipr R^T # 1 RT 

2 . TJ#IT TRlt ITT TUlftt THT I 

|s it pTjiftr afft |¥ 'TTH I 



.6. ariTTST 

(*) fltdV wff 

1. artwtPnpjrfwOTtfWR—fwrnt ifTR ^ ^ qftrsR; 

m 

2. ^ arqkr % wq if 3 qf *pr arprq —f o ark fk qR 

^ ww Fir Ft Jrfcmr ft amnff; jtt 

”? * 

3 . ir ft <r rff—£* Jr if tt»t i 

7 . jkit jrnr 

(q?) rfrtfr «mff: 

i ■ qw ° '-,m o ffo jiiT^ j T -sfr^'lT jr >ifi*i ( ?i u i tffmq ^ 

JTfJrc 4 %Pr£j- qr«— $V’t& if qrn Ft f^rt i 

(t) W srfarrJc ir qtwfo 

rTpfo rnro fro frrf«r»r smpftr srk v*mt ti 2 vi m 
sr^fpr 1 

8. a f* TTFW 

(°p) *P ■ ' J 'l' I it tq1 i I ki ■ , |J T I 

1, #€t?r if 2 *rf % sf^w rrfiR t f#rr 1 

(w) rfttfr *rcff •■ 

1. qrr ft q*r rft qm t 
aforn: finrpr 

1. qjfqisR 

(qr) iTTnf $t if STtaffr : 

1 , Trtf ft ¥7 if 3 Ftf VT 3 RWT TTffR (rTf *bt 4 FT 

nrrwf tfaft t mr 1 

2, imf ^ ft if 2 «nf % 3 PT«nr f%t sftffffw qftrorw 
nTTR »f F*?.,to *f%Pw qrnl ft 

3, *$ft?F*r ffrftfkr if firwfirr^rf $t f 

ft if qF «K ft snTfw *rft* -»AfTTwr wmir if Mf 1 

(«) tfftff wff J 

1 . f? ^ ~t ir” vt ‘f’jfl f^a^H if k'VlH I ITT 

2. 3 W if frif ?rf^T 4 %pf<prr/?#f?T?r FfffFJkir ^ 
ff^frm' ft 

3. qf®?R f*t° Fr^mt if 3 F* arij*nr rrf^r qfffiR rrt 
if fa# 1 

3 . TT^t* 

(f) FT^te 4 *faF if Ftsfa 

1. ^rfa fOT ft ttps# afaft-qTF ft?,^ flrfefnq,' % wr ir 

5 qf FT at^WF FT 

' 2. arkfTfaF Jrfqrwr TteFH it Frjjte J^Pr fr ark 
fl%faF % *7 if 2 #f fTT afiJIR *TT- 
fjarff :— fwftR ^ 29 Tf I 

(w) frHt Mfff 

1. Ffrfatfwr if 
r«°fi«T Jti 

2. nflffl*' if flnfr qfiRF ftfo srnpff if |r if RP 

T f fTT 'I 

3 . ffrPw 

(v) ^ ft^JFP it srfwfir 
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1 . Jr iro P 8 i° fft <T Tf% afR ^ff 

3ftr jtWr: anjwK if s *nf vr arj<w pr 

2. r*R Tirif m fTTRff %nff q^r ar>r suW: ar^rnT if 5^ 
JfTT Rr r 

3. snto Jfo 3 rrfo ark R afUF if 2 frr 

3RR TT 

4. *itfm STIR if RRP I 

(«) fffrff Rff 

1. if arrfo Jfo BTT^e MlW 3)k f*t--Uf 3f*M<r * 

hfirJT TRpff if 2 ^ ^rr jtt 

2. wfftr fTPW if RIFfi I 

4 . rpf Rpw 
(wr) *fWr trHT 

1 . Ff?jk if arrfo ft a anfo ^r 

2- ^ffvr> Vli«w if RPR 
fWikfTT fFTPT 

1. TJf^R (4fff4+i3) 

(nr) ft it irtwffr 

1 . ?R 5ttt snnofffrff afffaft- 3rk fir«^ iff tfkTcrr 3fft; 

wrrf f»- fet w if 5 vt arj*R m 1 

2 . arrfo rffo arrfo ir fqrfkr if snrr’Tpr ark =«rp3f Pjrt 

kt if 2 vrr sr^w m 

3 . fto tR 0 rRo iffo ark 4irfirRT arjifPT if arr^ fr ir 
rw if 3 IFT 3R*R JTT 

(jj) f(wr tRf 

1 . faffkJTlTJr if krff in 

2 . iafffirakJT if 3 jrf m firrfkr <«k vnnff 

if |v if 3 irf wrr srvtt 

2 . 'Rt^R (f3fr=Rn) 

(ip) RsJ ifw ?r jfrerkr 

1 . Jr im swrfiR afWf fiwir, ark jfknrT sfk 

Tnfif^qR 3R'pnT if ^raf. % RT if 5 <Pt R appR R 

2 - if arrfo ffo 3nfo snrFr qw ark prSf^apn- 

arjanrr if nrf $* % ^q if 2 anf qrr arganr «tt 

3 . tpr <R- rR # afk ref%qR ar^mr if -mat fir % 

if 3 qrr ar^Jf * 

(w) tMT «rff 

1 . Ffrfwfkr if ftrff jjt 

2 . iJORrqki if 3 jr *pt ftakkr afk ftwR ffrfk^R ipiRfr 
if f * if 3 ^4 qrr ar^R. 

3- qjJ^rrrp (ftR-RT^kir ark ^fipr) 

(qr) ’arf %* flnr rnFR/^fiRff TTRT/jfJf afkrfiraT/irjf 
3T^reR ir sfwffr 

1. arifaTf q^r ark p4+ii4 qff JfRRT 3fk Trf Jy Rr 
[^ fqdff rjrt/ qqf arkrArnc/fyf arrfhR fr $q.if 5 yf 

|*PT aRJR JTf 

2 . rRo TRo tRo rffo ark iqrf ff 

.'^TRr/qqf *rk ^<1*$ artffFT % ft if 3 if qrr 
H»t*R F 


anRFT'Tnrqw:rrf 5, 49#4/twW'‘i6,’i9<rfi 
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(nr) tfWt teff 


3 . atfwn ark #nfan Jr art® aETo ark® anr ntef fa ftar- 
mvTx/APkJr <w*nn/nnf akaEm/ark nstotn % an n 
2 n>f an anna 
(*) aftift ntff 

fafter teftPrnfter ir fteatnr i 

4 , rnttemr (ffinr) 

(ar) ark tesx/naJ aftndanx/n>£ anfnsTT Jr ntaPr i 

1. sfiMt nyff nk PmrA aft nanm aflr mk fa texn/ntf 
ntaxfanr/arnf artftwr a; an if 5 n’t an snjnn nr 

2. an® an® " 5 ° xft® nk artf $f te^r/n^ sfrarfanx/ 
aV anttwa? te an if 3 ntf an snjnn 

(ar) rfhfr n?ff 

ffrPra rftPmfkr a fteatnr i 

5 . nksTar («rrtPrfx) 

(ar) mk $x rryf/na? afrarfwr/a^ wftsrv Jr jfforftr 

1. aHMt nyJr nk Part aft nPanr ak nr* $r nyf/ntf 
srtnrpnn'/arrftnrar % an Jr 5 ate an snjnn nr 

2. r£ff° t^n® Tto afto mk arsf n^f/ntf sftnxfnan/ 
arrftBT % an a 3 a 4 an n^nn at 

3. nyfEkt/nafero aik krffnr if *rrt® £t® nk® nk mk 

aarf/W ntaktrnx/srsffwnr ^ an Jr 2 nt an spjna 
nr 

(W) rtkft nrff 

tnfter ster- i nk r Jr fteatnr nk nftera? fJrfnS* ankt 

Jf ft Jr 3 arf an nfna 1 

e. nrWwnr (anrax) 

(ar) ntnax qfterx % nkrfn 

1 . aranx nfxnx * an if s «rf * aajnn after nttan jtxt 
smrfnn 4Wt nf^ ark fteaft aft nkncir nrnat Prkr- 
nwr sttxt nkt ftnrr nnr nan «Ht an aaronr naianfl 
m 

2- amax nfxnx % an n 3 n*f % anjaa r^no nn® 
u^a® rft® nrnnx Prftar’nRn frxr akt ftenr nnr nan 
■Wt an asmar wrro 1 
(ar) rftsft nrff 

1. >fto t$a® #0 rfaftProfter (ftte®) nan «Mt afk aranx 
a Ektamm stxt arft Pma nnr. nan kfr an anrnnr 

anmna 1 

an 

2. Pmft nrtnrfnar ftrftka awrft Jf 3 a* % ar^na n%r 
4 Wrana rtfrfnnfkr if fWtnT srk awn 4 PrOmmn 
arm nkf fanr nnr nan ^ft ,an nnrn-na 

7. nWwar (rja® aft® 41 ® ak: rfnr® «nx® 'ft®) 

(a) fr Jr ntnfn 

1. nft«T ffra nnrkrtr «Naft nyJr 3 fk faart aft nknar nnr 
aM^^nnifntaaffan snjna, m 

2. t^a $ r?n if 2 a^ ^ n^na nffjn Mkr nr <Ntn 
if aftaftEm nfararn #ram Jf nam-na 

nr 

3. ^ nn if 3 a<J Jr nrannflnqno r^n® an® 
afto 


1. ^Jrfnanr anfrfnafrn n fttft nr 

2 . rrn® rft® nt® sfk qnro arrr® <ft® ntfkn sfk 'fcnft- 
Jnrm an®f Jf 3 a 1 # % sn|na after flfrftam k ftft ntrn 
nf fWrnr 

s. naJsrar (*fr» aEm) 

(a) amf f®? Jr ntafn 

1. nEarr tttt nnrfnn nmft nyff * frrarJ' aft nkmT nnr 
nr^ t'rr kk aEm/kti arrax J; arn Jf ntn n 4 an 
sn(nn 

nr 

2 . an# I’m te an Jr 2 aNJr anjnn nfifar ^fkfn Jf nftafiErar 
nftrsm *kmn Jr annan* 

nr 

3 . nr^n % an Jf 3 W te a^nn after an® nno an® 

nt® 

(ar) *ftrft ntff 

1. ^JrftemT teftftekt Jf fteft 

nT 

2. ftent ntfhrfnar ErfnfJn ann 4 t Jf OTtn if 3 arV arjan 
nfip n Jfa ain fi nPinEn Jf ItentnT 1 

9 . n4terar (ftrfter) 

(ar) aftaxfimx Jt nknfn 

1 . w 3 a <firn< *n Jf 5 a 4 % ar^nn rgftpr nf$n 
afk terfJrn Jf ak. k. nk nT nnw nawna 

m 

2. nt axErnx te an if 3 «nf % xnpn n%f 
nn. tft..inT«t.rft. < 

(v) ?ftatwft 

1. Mt nnkrErar IWnkr amtnt Jf aaftn if 3 a^ % 
arjna n%r ftrfter teftfkrkn if ftentnx 

nr 

2 . Man kftfkrfV.n if ftnt 

10. mpnar-urnnan; ( jin^Jln) 

(ar) aajkw (|nT) Jt nkrEr 

i. fanrt yta mPw if n^iar (fnt) te an Jf 3 
n4 % nraa n%n aftatPrar nfiron awn Jr fin?' 
Jfnfan nr anrw nanroa 
(ar) aPfr naf 

1. fSpaf arWaar M<\Z * amkt % ?rtn arrfaa if 
3 aaf % arjan after teftParPar if fimftnr 

nr 

2 . fafter/Wnak/T^Xk afnftPrnfxn Jf Pnrt 

11. ar^ar (te^) 

(^) «5j; ftezx Jr ntMfn 

1. w 1 Pm % an if 5 n't an apjnar 

(w) afttftarff 

i..aftaftfnat nfarsm afJma Jr ar^aAakfi'i Jf nam- 
na nr anw 1 
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IX tffatflFIT 
(nr) 4f4t »Tiff 

1. inM tftr Jraffm «rr i wrfM t n 3 t TFmr if 
*nf. it. inf. *TT TPFTW sm^m tffc ft n4 htt 
^JIFT 

8i 

2 . tfifrfairfvi Jr firFTtirr i 

13. STf fiFfrc 

(nr) fflHlMfffff 

1. Ill nmf JTT 74 883 TIT 8"ftWT 8T8 WH 

Jr Jr? <rra 

14. =arnt 

(nr) frnta It tfRfif 

1 - % 88 Jf TFffan f* if 8 88 Jr 8888 nffjTT 

nfiWt *fk nft 8t«FTT 81 

2 . TWrir fr Jr Zfrto Jr m Jf 5 n4 % irjim 
8% III 8TW 8T 74 FTt TO n4 TffWT 8FT 

3 . wrftrcr it nfafrftrnr nftraro th=8ft. it urnim 

«rk Jr *8 Jf 3 wi W 8TJ88 I 

(v) TfWt *raf 

1. tfnftiYr nm Jf ftfrf’.wft'r Jr ftefarr 

is. 

(v) l. fte/qrrfenr f^RST/rflnirt: (f»farr) 

2. 8rfqrr/M8it8 4%fnT/'ftrFr 
*rnrttT (f* T^ftftftFFT) 

3. fcrx/ffrt «rfc (f? 4f*88) 

4. 

5. *rnftfrT£ 

6. 'TFnr-Tftn/M^ 

7. ftrax (wrrWtwrvr) 

a. 8tm 

9. 73tf4r4irr8 rftx 88 7 nr»W48 44 fan; 
l o. ifu/nfar 

11. nrriVr 

12. *4nrft88 

(w) 8tf 4 8fa3f8 

1. FJffEFT arrjWFT it 8 88 % 3PJ88 nftFT 8881338 
aftT fJmr4 nrt 81*881 
81 

2 - tfifftm apT8T8 if 5 84 4 3Tf88 Fftpr III 8TT«f 81 
7T m W 'Rtsn TFT 

81 

3- tffftPl 88838 Jf 2 W % 8888 sfNrtftfnr 
8ftW3 83818 % Tf#f&8 f* Jt 8Tfo ifto 8Tf° 
WW 

(aiT) 8hlt 8Tff 

1. fnnft nnfafaw ftrfate nr«83t if 2 84 Jr >3588 

iTfJp TWftrrr fl it afaftpFfr 8F8OT 8T8T3 8f 
88ir3T 88F l m 
(q) 1. ^13 

2 . 32tn fin 
89 01/84-12 


3 . fm itin‘ 

4- f*88 
5. T87 3ri'PTT 

(ar) 8* 8$rw it aterfa 

1 . Tfiffrrt arpitFr Jr 8tf H^r8nr Jr nn Jr s n4 Jr, 
8^88 8f^r 8F8FT8 q^Jt 3/lT fa8Ft nft 8t«Kfr 

81 

2 . tftffkrr arymr if 5 84 % 8^88 8 %r III 8 (Ff nr 
7? m IFF 4rt rrttSTI <TT8 

(an) Tfhft 8 rff 

1 . ft Jr 5 n’t % 3fj8t 8% III mnf rn 78' m mr 
<st T^tSTT 938 f* t38 8ln f8 if W8T I 

(snfetenr) 

(nr) 8^ Jt jftRffr 

1 . f* Jf 5 W % aFj8«nrf^T III nml nr 7 nf nrrc rm» 

9Tt$TT 8 W 

(ar) nfrtfr «nff 

1 . fartfr nrtqPmr ftrfJ^r n^ Jf *nt%fwnr,q^8 ^ 
nnn Jf 2 % arym n[8o tfuro irto 

16. nrrnrc 8 fW* 

(nr) rrTfFmr 8 fwt nPct< Jr jfnnftr 

1 . n^FTnr nnmt qfc-rr Jr if 2 84 % sr^nn 
nfijn wnFrc PT^tsnnw ira mrtt fo8T 88i rm 
f >ft nwrcir jfttw irr 
(w) «ttfr «nff 

1 . 8r8«t frr^VemT^rq im 8[\t f^rnr 88r im Wr 
^FnrT 88M <nr r^o ^9 <tfr« nfr** 

17- 8 ?T 8 nr 818H3: ifWr: 

(nr) rftwt *rcff 

i. 8FTTT Prdwnm htt ®nfr fV8t 88t finft8 >Wt 

8 W 88 T 88 F 8 88 H 8 o ^80 l^ST® ift 0 

18. ’nTTW (TIT83:) 

(nr) rftsft mff : 

trnt> tr^fo rjwo nfto ^nt ^ijft nrfffr Jr ftnt 8353 fufnn 
TTrw8^rnrt4n nn 3 84 nn spi 88 -fiTfnfr Jt8t 8 lwft8» 

(tj 85 33 trr rtvftim 4#i) 

1 9 . T^FS fH8T: 

(nr) fiT8TJr sfFnfiT 

1 . fWt nrPFft Jf % *8 Jr "Pr n nm 3 n4 
nrr 3 FJ 88 

20 . n^trgnmr: 

(nr) nlift nnff: 

1 . ^aftfiFifw f^8 Jf artnftPmr fffnram 83818 nrr 
1FTF8 88—Itno 88a t^TT® 4t° 

21. *TT5t8t8Hn n^fFTl: 

(nr>) 4f4t nrcff: 
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1 . TTtTT iW-rq, % 00 *f aiWt- ^ 32 fr 
Opf ffftraw sm'JT-'rs' rriTta 9-10-1970 

VflTRTftaTTiftrtf'IJin 
046 /V 9 =TT *f»ft£ff 

W 

2 2 . qtfqeTO (# 070 ) 

(t) wq? it 

1. rsrqr yrw: % *n if s % sr^Tpr qfkq 
mr JwrP’ra' f'=p»^r aftr <#t fit qtwnrr 1 

i'sflf^Trf^rn' fwPT (*rm) 

1 . writ qfTrr) 

(0) jfRftf: 

1. wn % 010 if 5 q*f % arjurc Rf^r 00= 00° 
00 ° tffo 

(it) ^WV-TRff: 

1. ft# g f rfriftapK unr a faftO re 0000! it wtt % 
010’ >t 3 W t 30500 0# 0000 

2 . 01000 <mrr0 (#r q5far) 

(0) TftsfV ■ rrtff : 

1. 0Tiftrf00 ftrftr^t 00# 0 2 # 0 0000 0% 
ft# icrtti str fa vq ft 0000 if 0000 

3. *[00 0007 : 

(0) 0007 it jfftqftr 

1 . 0007 % 00 it 5 q$ % SRfW 0 % III' 0 T»t 0 T 
7 T rrrr aft tAstt 010 

4. 0007 

(0) *0## : 

1. t*0° 00° <T0° tffo #r tt Tm--’ 5 ftwtfw qftmr 
#010 it 3 tftnTRRr 

s. wit qfrrT: 

( 4 l) 00? *1C1M ”P 0T 00077 if wl'-’T fa 

1. wtt tmrtft 0# 07% it 3 % 351500 Trf^rr 

I ^1 o OfT o 0 ^' 0 iff o 
6 . *T y «K fllMHt '. 

(V) tftlft Rtff: 

1. 1*0° 7 f 0 0 0 ttt° 0 f 0003T 

muofatf Orw 


2. WfPf®5 Mir: 

( 0 ) qft*r Ir srin^rfir 

1. ftrfqqfftr *000 ^ qrnf it 3 # % 357500 tt% 

n’to ".'i0 000 tfto £tj if mtt 

(# 4to ir»To tffo JTTTTMt : 

1. fr^/w/Tlfi^irwtWTtW- 'JTS 29aftT 30 07 

Hht-rdfpr mTt mtfr if Wn 00100 fc# 
(tfqftrw Tftan:) 01 snprrTTfeq (00** tft° srrfar 

srk 01^ Jr (#00) %° aft° ttwr 028/79, 

fiefo/nTTo iffo ^to fo (#357) triffai 20-8-78) 

3. Tfns atTTfftrfqqr : 

( 0 ) qrfw srr^firfTC ir sfterfa: 

1. 7, f-t r ^j ar 1 (h t» *fr * 'I if 5 00 0T 7^ >1 ‘‘i 

4. Trfo D i srprjfrrPpfT: 

(* 0 ) ffto irttc Tffo JRT tWtWff: 

0i r otii itptt ir nrrTqr-^afi^tl (^nrt) 

jit TirnTsfer aflx wtift if tnnuT srrnr-TO 

5. ei^Pltd : 

(tt) qft’TT/'qrqrrtft ir sft^ftr 

1. dnmitfnr if T iff it 4 *rfw ijt 3 20 atk 30 R 
00 o tTgfo C04 0 iffo *TT i 1 1 'f < I ilt'M 4 f A f^frrr ^frft- 
ir tmrrw q^w % wo if 3 bw rpro ^ftc, rwr 
>rf qrr 3 t^tTT 028/78 trrttw 

26-8-1978 W 

(«r) fflqi ifTi arprtq ^ oosqrr ir ?iWt <ttff 
a. Tqnrcft: 

(qi) tftrft »rff : 

1. mrooT fttfW ^"ft irtOT^ no/rnto oit"tfro aftift 
4 tar% if qjftw 

7. qrPi^-o 5 tto qttqr; 

(q>) H r* M«, it q'l-qRt : 

1. qfRR if 3 q^ ir ar^q ■ ?rftrq otto i^rro 
OtTo tfto 

(sr) tfttfi vnff: 

1. Pnft TfFqTTT qr?r (Ayqrqwwo ir W!'| 04 > 
e tWir sriq^T: 


(v) tPt« 5 fWnr/qrfw intRqitTt/wTT tf$m, / ,inPnd 
qHT^ <fto OTTO Tft= % faro ir affTK ^ H>Hrd 
HHTiTR TT 

r of'i 1 * trfqqr/qrfqTT T! Tq q^tor/rnTn qqrqqr % r* m 
if 3 W % ar^ypr trf^?r wonr qi 5 i annrq 
rtf^T o*T<! oiro otto 

(qf) t?W> ttHT : 

<ffo orfp ^ffo % irrrsqq 1 % 

qtir:^T3 29, 30 aOr 31 Tt anfr fW qo rtvrVtot 00^ trt» 

sn^?r 4 o 028/78, trtfra 20-8-1978, tr^o^to an^rr 

053/80 trrftw 16-10-1980 afrt tnt° tfto 3TF^7T TWI 
074/80 TTTftW 30-12-80 ^ 


(w) qtTTT/'rmTft it sWtr: 

1. Ill qint tt tmqr«ft ^ftwrrr sfn ffttrdd aflt tRt- 

fiFT q-qftTT R «pnT Tnif, rj% TtT^ aftr ^ 0 % TUT- 

TW ¥T 3^0^ 

(ar) 'fto ifl-o tft tfrtft HtiT 

9 . f TftT?R anq^R : 


(t) qf^r qqmft it qVrfrr 

1. rT0o nqo qTTo tfto 0T ^qTST'l y-5 29 3T)t 30 8T 
qtTqm 3rtr tfl-o troqtc 050 3r> an^ fw 00 0Wt- 
'fto iffo tn^ijr =q?rrir 3 jt^ 5:10 I 1:0001, rr0 O bt^t 
qn?r q?T aFprq / Re, 028/78 

(w) 41° tt0° 0)0 jrnjtftrftwf trrifqr 2 6-8-19 78 

I 







flUltrW 3<H)1 

10. 'tft'n:: 

(*) W<TTRft & SftRftv : 

1. tTffo tfffo tTJfo ffto urr^f^ ^TT ff W(T 3^. 

Trcft % if tK W <pt arprq 
£«f). <fto tfqo fffo If ffftfr »mf: 

!• *TT«TtfT f^fwraTT if Fffqij; 

2. ■^TTTRfr 

(T) 'fto Tfffo ?ffo 5T7T rfWt VRff : 

1. 0?r* <?ff« tfPfo tff D a^jfirH afh; fom . 

frqr'ffqpf ftqrrf qfp firTr^^WT^r i 

i. ift?i 

(qr) rtipw »ftfira: if sfl^rf^T: 

1 . *Ti£PTf7 % ^FT if 0 afrjqq jff^f 

fTTtfffltrj- t]j ffTfpfl T'ft'WI fwif fpnqq WT^UT TT^T 
f*WT i(T Wq- ^ ^r 

Jff 

2. ffijwqr tffqftT % rff if 3 f Sf^«T7 fffifTFrnqq 
xrrrar % rrr«r iffo o;rr rfro 

(«) ffttff '<frff 

1. wr urmr ip rmr sr*nr ^tfr if qfo q^r ?fto 

qT 

2 . Wfqq TTfW % fTT*r fj'qfq «^off if cnjo trq*ff 0 

2 . $fw: 

(qr) tfftff *rnf: 

i. wrpfR qrrrw ip rrr«r f&qfq «Ht if 30 qr rfqftsR 
*ffo tnfo fffo frrfr 

3 . .snrfqiniPTr qfwT : 

(qr) srqfwfprr if qmf pqRfip if sffRffr 

1. Ill qrnf qr 74 ftt qqr qff qfPsff afk ** rqwqr 
$ vq if jnffwrprr if 5 >rf qq i 

4. j?fWf?rq pnrrqqr 
(qr) fffrff Kniff 

1 . fjPtr’PTfpr PTirnr if ftwriTf qf^q qq qq *1 

rfPTo fffo 

5. ■ 

(qr) ffhfr ■*Tfff 

1. IHqrpf qT 7 q Fn; qqr qft Tftsn—jFrqqsrq'if 2 4 <r qq 

qqftvfaWT 

1. Isjqr (^FfFfffw) 

(qr) ff?wp fttw fnftfffp | 

1. ffrww f%t ff^RT wra?rr * w if 5 qq «ppR 
~(qr) Tfrtff»raff 

1. Ill wf qr 7* ftc: qff Tdw qfff tfltrifw/fipfpfk 
%^sfq *fqrq 7 %¥qifqrqirqqr 5 q^ qq 1 

2. fffRF Tfff^qr 

(qr) ifr^fqqn^; if sfmfa 

1. Ill qrmf qT 7* ftt iff qfiw *ffr ipqfrq wjt: «p *q 

if 5 W«f TT qf^TT I 
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(») 

1 . Ill >pnt qr 7^ qft qfrer — qr fqnrnfm- 
qi'Jlq if qpj'fTT qls'fttr 

3. qrrstq P“jk m Rp < 

(qr) q?f#(q qq^: if sfrcrfa 

1 ■ rfF® rfff 0 if ^0 fff 0 qTff PT ^Pf 4lfT ^ r/ t \*1 *tP f f if 

2 q^qn 
(qr) pWfqfff 

1 . rpfo >ffro rfpfo fffo qffr nWtfqqr >f^r if 3 «ri qq q^vrr 

4. qqtTq/qrffqr 

(qr) fMvRff 

1 . III'KmqT n FTt qqr qif qrfm—qffotftqT qr fqqFfrq 
T<Tfq if Rjqq qiarffq ^ 

5. qi»iH q^rqqr 

(qr) ffftffwff 

fqqff qrrqqf ' 4 i'q fqqq fqqrrpfq if h iq*P qif dHtltf xftx 
fqqff fuqjlr fqfqj* qr^r^ff if 2 qq qq qpjqq 

(^r€fq ff^rqqr qq qfqiss pr^rqq; ip w if qqqrfiw fqRT w 

I) 

rjwr fp'inq 

1 . Jfqqgrwrqnr 

(qr) gq«T qr« ^r rfrprfir 

1- gw qrf % vr if 11) qq % qfryqq fffffp qlfsprr rra 
qqtfiiq-'—•f'T'iTqq ffif tftr qft jfmrqf 
qr 

2 . rjwr qrq qr w if 5 fi P qpjw qf^r 5 # ftp qff 

Tffwrfpf 

qr 

3 . 3 FKT PTi % rt if 3 It qfrj-qrr frl^r HI qrnf qr 
7* RT «0t qffSTT qR- 

qT 

4 . fwr qri ^r w if 2 qq % qr^w fr%r rffr* rTqo 

rffo 

(v) €rtffqpff 

1 . rfrfo rfffo pffo qr «qqr« fqffrfr irqr if fjqpffR ip »:q 
if 5 q^ qq r^qq qf^fhr 
snfrfw qfpTTPS : ph^tI 5 5 

wfr; 32 ir 34 <q- 

2 , ^STtqri 

(qr) ffWt<Tfff 

1. rfffo rffio (rpfo fjfo qrq—P tIpi^I if q I qla*^lq 

vilDOiq PWW : 5 'gc 5 

ifk WPlff 32 ?r 34 fq 

3 - qrf^Hiiqr (qii) 

(qr) 

1 . Ill qqrf qr 7t i!R qif rffTSTf qiP—qpsi^tr % W if 3 

ani- ^fxTT^vpT 


qfrfcr wnr M 5, 1 984 *qm , : 1 o, 1900 * 
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(*) tfnfr»raff 

4. IriTTtTT 

i. rmraiT *ftr wi'OTw to if toto tot ittJto: it it 
5 <rf TO V^JTO 

5 . nrJqr 
(v) riWffnff 

i. Ill >614 itt 7Sf tth; *ft Tftm trt 
e. trWr 
(it) tiffr Jr rfroftr 

i. trMrorr iff* wrflfcir to if toto tot ifftft Jr to if s 
ipf tottjito 

7- hT4T 

(*) 

i. Ill toJ nr 7 «f tot Jif nftanr nra if wm 
g. qntro mf o mto tot(tot 

(n) wNrr-i-^^t'n: qrftro/TJkT t ^mjmrf^rz 

Jr*rtwfJ 

i. mwTO tfTr nrr fTff fr to & toto tot TOrJro: % to Jr 

StrfVtiTITO 

J- WO'K 
10 . TJrJijR: 
n. TjrfTO-*-r#TT 
12 . TOtTO-n-n^PTT 
13 

(v) TfTiftwff 

i. HI TO>f itt 7* tot to Tdwr to |r Jr ittot 

l^TT TOHlT TO TOnfTO 

i. <Fmrfn; n TOffftrro ('Biiff^s Jr to if wrrfro) 

(it) ^tY»fr xrwff/wirrfTT^f^n 
i. 'fitfrftJrfr-Mloi 

Mia-fl'T froff srftrferr torto if 3 to V'Jto/sRpt to 

(to 

miM n»Mi*i 
l. Jin nrAdi 
(*) mjtwJrJrtafJr 

1. s*ff tort to nYr wrm frorrn if Jr to if 5 t# 

towj;w 

m 

2 . fTTCTWT % TO Jirif if ir Jfror iff if i o li to 

(w) tfftffldf 

1. fjifo qrrp rjwo rffo pt 

2 . III ut -fit tot to ^ r Tftwr if to«t tfrr 
Sprrftro'mr 1 
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$wtott fcJfnnn uTot^tt fJrPr^r, ftrJnro 
Tfarfiro 

toVbwtott-1 
to nri I’-t i^if^r 

Tfoftfarr wfrror Jm Prof if to* |^¥ (^jr^sr) Jr to 
Jr sfralH % ffn* PrafFm w^mff if Ptwitok Jr ifmW - r fW 

TOT $ : 

(l) ^Mr TI^ TfTT fro% iff rfrror JNft aflr trffWT JTTT 
TOf»ra $f, tot 4 %Ppp Jr to if a «rt to 

TOJTO I 

nr 

( 2 ) III TO4 ITT VII TO Tlf THT TOT TO^nT 4JrfTO Jr 

TO if 5 ft TO TOJTO I 

nr 

( 3 ) ftfro Jrftram nmrn (trr£o ifo wr£o) stto tot 
4Wto Jr to Jr it nJ to »pjto i 

$» 

nflrarowr 

smrfJJro 

TtnTTO TOTT—2 

snmr PiJvrer w *rror TOtt 028/79 ^rifPir 26 - 8-1978 
r Jr?7?f CTPrr Jlii m I mi j 1 Jr 4 if if rfr4 

rfrof: Jrw rrfir Jrt toPt "bt q^r ifwr iff-II(i) 2510/77/^0 

«W<> rtrfpf 22*3-1978 rffr: 17-7-1978 
tocTto TO Jr ^r^rtn: Pinfafii q TOf Jr fJrcr Pi^fjrr Jr rrffii 
tftr *rrff Jr f%n? w^irnff Jr wfj Jf fj^ ntf TOfTO to gwftr 
*rjror I Jf fw tot ^ 1 to Tnft qif Jr ffr^ #itt is «nf 
Jr tot *fk 30 Jr ^tlw nrfr r(wr tot TOpr/tr^ftw 
‘TOmifn «frr: froff TOfrof iP ottot 05 ?pfr 1 ■rro'fT Jrlrofr 
TO Jf Tfftff »rrff Jr fro wfr JRT toPt ^ tttJto to* Jrfro 
<rroff ^ toJto TOfrofrof Jr rNu if m t ^k i 45^ Proffer 
<f ^ 1 

1. ifira ft-rfro 

2. >bPto fJrfror 

3. zror 

4 . Sdftilq qPfqiw 

(?“ 

TOfror TOTOir 
|r?r toto fsJviv 

$Rn+k riSfJqq rffl'irjrr PrflrJs' 
ft^FTT I 


TOT TOTOTOT 

TfTOT 

Prjfro iff rrTffv 


1 2 

3 

4 

1 . sfffwfJrfror 

vPto ftrfw & ytwfq 

TOtTO TOT +[*!'-* 

firfror Jr to Jf 3 

TOT TO IT^TO ITT 
TO 0 ffTT'’ fpr# rffo 
tot qrfjR; PtPw 


♦ 

Jr to Jf 5 
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<ftf%ftrftMff :ffi 5,198 Vtotltf Vs, 1 fVftft 


iSei 


1 2 


ftwpjft : aifftw fftfftar ft sa ft ftar aft naffT nreft W 
saw ftaaftaffatftaraftftt wn aft anftft 1 

2 > *f(ft r '^j fcFiar ( 1 ) Mlft'jt (nata % ffttfl M r-i (tvt- 

ai'nHfttft'ftnftf I fftffMa % WT 
, fwra i?t arfftaa it 

win 1 * I 

( 2 ) sarar ft taiSTtreai iareft % fw! fftaffts 

actual aa treft fear 
ant 1 

(3) aftaKartratarfft tttfo atr° tjwo war 

ftiW^r trere % anaft 

ft 3 aft aa ffrjffa— 
aftwr ft am 1 

are : vftrcs fftfaftf ft ref aft ftfwot reft wr 2:1:1 
aa twt stm'tt 1 at aft Pnjlftr wtar ftaT wata 
% w ft ret aft ffttjfre sarar ft tnisinHH 
tmi nar r^Pw nftarear ft atafft $ arrart: it: ^tat 1 

3. 4^1+ (1 / attar ftaT trafta % tarear asr r^arre ft 

mremfttftlftntff ftoafto^To fofcx a 

sfto rfto t° (fft«r) 
nrtr fftaT ?ft at 
attar rft tra$ar 
a>a<u 1 

(2) nftarw ft arnfft ipo ^0 it. im 
ft° ftto ito fo^o 
afto tfto t® 

(ft«0 

are : (tear ft re aft ftfasar reft tma 3: r aa rejnm tarr 
tfra ftt fftjjfftr fttar ftar warn % nrfan ft 
ftftr aVt aar aft fftjfftr aftaKa. ft atafft ft mare 

v ftfttaft* (1) nftnrear ft sftwfft <^r° aa° tft® ar 
arnftrt attft rft tta^-a 

ntjairt fftt <fto 
ftto t^atT fl^T ftto 
ftt» p« aatrft* 
aft Ifaw areft naT 
3 *iftl atnft aa arj- 
re 1 

(2) rftifraftf 1. fftrft HRWI STRT 

fftaafftnnw ft taT- 
trer 1 

2 . ftt® T^O Sfto JTf(f 

nftt ftt® >fto aatr 
aatiftn aft $retr 
areft. tfre ratrsft 
renft arr 2 tnre aa 
_ 1 

ftte : tftarfft ft fft^ ftfta aa ^t 

MWft wraftar aa aa tuft ft fftq fttat ftaT waftr 
ft anwpr ft fttat aiftf aft anftftt 1 

*•/- 

aaiftar aawar 
fft wtr fftftitar 


3 . Jrfar ftftaia? arr anftar ftror 033/80 Ttrftar ia wj«k, isso 
aa — aft's (ft la ar 

fwr: rjfttr fftftnar ft anftar ftaaT 028/78 nrftar 2&-8-1978 ft 
ftasr fttar ftai *nftta aa ftmtaa 1 

ftaft; ftaw fttar ftaT anftta an ara treat ftto arR<>-II( 1) 2520/ 
77/ftto aa^o orfftr 12-9-1930 1 

ftatr fttar ftar tnftra ft 3 a^aa a?r ft ftftwfarcr w^ftaft ft 
arjare, ^r aar treaT 1 ft fttft aft feaftt aft ftfttftw anft Jf :— 

"aftft^r fftfaar ftt ftar aft fta^ar araft traa, sarer ft 
¥a ft aft at ftaT ftt ftt ftaaaT aft anftftt, ftffta ffttr saw 
aft fftrfipr ft ^a ft tarapafta fftaT aar ^r, T5 fcriasr ftaa 
ft tararehw aft nrfta aft a,f^aa ^tar aftt ta i are r w aft 
fftfft aft ^aft aft's tnft adV® ftrfftftf aft fttarfft $ orift ft 
are #■ fttarfft ft fftnr ^traft ant amfftt 1" 

?»/• 
aatr fftftaar 

?■>/- 

aaffta: twr^aar 

4. naff fata* an anftar ftaai 074/so■ m^Nr 30-12-1980 
aa*—aft's fftfftar 

faaa: ftttr fttar ftaT anata-aft's fftfftar aft aafafft ft aaftra 
ffinr ft ftvitffa 1 

treft: wtar ftar nrata arr a?r treat tfto-Ii( 1 ) 2s 10/77/wto 
kp^o arttar ie-i-1979 1 

4 ttr fft fttta ftfar ftar anaftr ft ^refttr w ft trtn? at at 
t, aft's fftfftar ft re ft ftmfft ft fft^ trren: tr?raar ft re aft 
ftt "aftrt-arrat:" ft trftaffttr are fftaT aar t 1 affts fftfftaft ft 
re re ntfffft aria's fftfftaft ftk ftare a^raaft ft rea 1:1 ft 
ff^na ft aft atftftt 1 

5°/* 
res fftftrrar 
arft areft ft ffttj ar^ttfftr 

..j • ., «°/' 

aafftar 

31-12-1980 

5. rea faftarar arr antar ftaar 040/79 trrfftf 9-10-1979 
fftftata ftaT fanftf—'njgftt II ft tfaftaa trear-2 

wiiftftt ara rr afttre ft re aft ^fartr afttare ft va .ft jafta- 
axffttr fftaT aar t 1 

niff arr trrctarr 

- jaf tre re ft fftq fftaffta ff#rr aft ^rta' narre ft tWtftrrt 
fftar aar | 1 ‘ “ 

fti^tafttarama 

ftt^ta aayt/atffre trar ftafta ft at aft arr a^aa 1 

50 /. 

aafftar irtaar 
fft rest faftarar 
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a. Jrtw Prtxif fr wttw wt , 039/79 wftf 22 - 11-1979 

POT .H^TTWf * TOT 300-20-320-25-395-30-605-35-955 
wff % t Tf*® wm IT <TT Tjftpt ffTT TTT | ! 

fPr® ottot tfft tItto tttwtt f wr 1; 1 fT wjTTT.ftafnw 
ffTT <ihi ^ 1 

Wnrt 

fltw TtTTm*) & tltfft 

TTRtf OTT fPn>5 TPTTTTTT * WT * 3 TOT IT WJTT TT 
TTTo T*o TUf 0 Tft" OTT fpOT TtTTMItf ^ W if 5 TOT ft 

wjwri 

«•/- 

snnff ftftf ttst 
tth fttw 


7- TfftWT 

TT-^TFFTT THTTO 

qgwy wranr * tt * Prcf Praffcr TtfTTTwf * Pot jott 
ir T ft ff a r farr wr 11 

Tfoft wff 

(1) OTTOT if afro tjrro Tft° fttt 

( 2 ) trcr r rPTf v*K*Tfw *fft wjttt Tfttrt Prcwt if 

frrfmr i 

24 - 10-1977 ?% 

tt-t frftf M-J-tr-fr 

8 . !)iH fttwf fT wr-tvr tpptt oso/si writTr 4 tott, 
1981 mft-OT trr Pmf «iff wjg*t II if ttttot ott* if 
flTRTftrftW TffWT ftrt w* $ i 
TffPrr 

v tt % -fan ft«rffar n^artf wtr PrfftT % ?rff% 
Pot tttt ir TfuftfiTT tftx wnftftrFi fft tt $ ; 

TTTTTTT-JUTTi. 

Pr^pRiTTwfm 
(f ) Tfttft wff 

i. rffxnr fit tt TOTrt OTf tttt ott wff TTfff % fin* 

TtTT OTTt TT my>Hf I 

2- TTrT WTTrt if 3 T* fT WJTT 
3. #ftf TfTT Ttotff I 

?«■/- 

fTftf Ttaf 
ft uitw fttur* 

jmrtr: ftiPm t£wrcTr frfttr ftriw 

spftr fttw tt wrt?r Tfwr oeo /79 TtrfT<s 22-11-79 
Pot w^Ttrwf f tot 300-20-320-25-395-30-605735-955 

wff % ipJOTTW if Tfe 5 -£ff fT TT TJpstfl' ffTT TTT 11 ifff 
TffT wft *5 ifl* % ttw l: 1 fT WfOT pHTffOT ffTT TTT $ I 

*irf if sfPrfr 

Wt OTT OT Pot ( 3 r« 5 ffo ifofo/l^Taaffo^ofo) 

TT VFP TTT^fT OTT iff *fT if 3 ft TT W^TT I 

TT 


1984/VA^KHA 15,1906 [PAfrT tl-^EC. afljfl 

iproiiTroipro^o HWimr Pot (fcoaftoiTofo/qjToaffofro^o) 

TT W* TPTJfT TTTT iff * fT if 5 T* fT WJWT I 

tftff wff :— 

?fff ifTT TTTfT % TTSTT if Tf iff ft, ^ztf-T ft«ff O.To 
OT 7 W 5 T W^ff iffT! <ffo ffi> WffTf, ff»| 18 - 10-1978 t 
ff*OT firfTf ^ fT t PTTTOTftT "ffTT TT 1 TT, fPT^S ftfaf 
% WT if fTT fT^ TT iff TTT^T TJTT TT if TTTT wt if 

if ffff ttt ftfW % fim yrtr ffif tP Tttfrft iff wiff 11 tPt 

T»^fif iff ip Wit JJPT TT TT WTT fT ‘■FITT ffTT tf f ft^ 
ftftf ^ fT t Tff Tf 'JTff tTT ff iff f TT if ft Tf ifTT 
WITT SrmT I ffTT ffTOT ff OTfT 21 ftif f TfriTT f TTT (ffTT I 

?»/' 

Ttsr fttrrf fr wtTit taw 062/79 Trfff 24-11-1979 
Pot wfmwf % tttt 300-20-320-25-395-30-605-35-955 

wff trTTTT if fft^s TOTIT TJTTf fT TT gfTT ffTT TT 1 If I 
W 1 T^TTff TffT TfOT WnSTT W^TTff % TfT l'.l fT WTT 1 T 
PirffiT PfTTT TTT | I 

WjwTTf 

wn wprf ir jottPt 

fTTTf TTT 3 Tt fT WTTT 

TT 

t^To^TolITroTTf 0 tCTT 5 wf ft W^TT 

TifoK worn: w^irff ft tt it Tfrn: fifftf tt % TffTT 
wr tt Tfiro wun w[tTf TTf qfffi: Tt t itfftt t»f if Tt 
t?t % ftf ft tr ftr ^ttt fTt Tt fftyfir tf srrtff 1 1 

PlWT fT ^TTT 21 frtr f tlTT f TTT (Jt'Ti I Of Trt ffTl 

ttt ^ttt trftm tjrnr 1 tPt ftsffftr ftPr Tf ftf Prf?r 

fT , 5 pTT TTfr ffTT wm ft Tff TTIT ftTT TrtTT ff OT 9 
f*h[-it t Tftw Prltf f ftrr-Tt t Tt tgt TTt ftfFT ft 
'JTTT ffTT 11 WpWT t Wfff fft Trt Tpt W»TIT TTWf ffOT 
WIJK TT$TTf t? TT %■ <SflT ft t T^t I 

? 8 * 

srmr frftf TWf 

ft swtr fttff 

?if*rrin: fttftrr jftOTtr ffPrii ftrt'jrr snfr fttff fr 
wrt<fr Tf«TT 021/e 1 nrffw 3-3-1981 ttttptt3>t mr ftjfwr 
frt tr fit t wrtf ffT tt wrtf 

jnffrw trr ftrtf % wjttr-i % weff ftTtf tr wtPttt 
5 (t) % tjtt ftw wrtir ff 1 1 :— 

(1) Ttf Tt frftn r t wrt % fwi, Tf? Tttx: Tt t stwPr 
% fwr ftaffto W^TTTf TT* Tt'T ^Jctf-TTn T ft 
tt WTOTOTT ST 7 T Pr^PffT JT: TT^ ft ^tttf I 

(2) TTTOTt 4T STTT ft'JPTT fT* Wit TTt Tftt ft ftTtf 

Tt WTT TTT-TTTT TT TTST ftt«Tf STO fTTffiT ft 

Wltf 1 

( 3 ) WPTRW 3 TTT pTTpfT * f*T W^-Ttr iffT TffTr T^f 
fttf tt WsffTTT ffTT pTT*ff * Wjtsr-I ffTTT tftff 

wff * ftrcr PrafftT Tt Ti 1 1 

( 4 ) FTTOTTFT grtT ft^Pw fft |g ftTTfttf ft WTT 

fit % fro HTtf Ptwt % fro tt: w>Rt ?ttf wf< 
Trftft fr tsT* Pot ttht t ^ttt :— 
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( 1 ) hots Ptototisw 

( 2 ) toM tooth;—ht^ -aft tooth; fennrww 

in ?fr ottt toot Priori: pn hhtt hhot otPhh 
fen 5nr^nr 1 

( 3 ) toot Pt3«m; am hiPth ^nr wot i 

TOW fefenp OTPrTOTT»T 5PT fOT[fe TOTt % TOmTH 
TOPf Map; if vtf tow nfSrPr nfe ott rferr i 

( 5 ) wnfSTT Ptoth ottFtot OTtanf hot frfeHi iff hwt 

TtH "IOTT % TRT wfft i-f WOT 'll Pi *1 OTTH HRi W?t 

Prf*r ir tot ir tot 1 5 fro to% htoFto hPot i 

(s) toM TOW am OTOT n*ft OT^OTTT wff HpH OTpHt 
off iffTshw tit nPrijfHH TOfesff % ottto wiff OTP, 
OT?f wnf l ff n wx PtOT wi^i'i 1 

( 7 ) otr wrfirfh" iwtar? 5ft HTtpHHT vlw^ % Fw 
OTfwr tffr/OT f^w /wrpnrifar nfwr f othw 
nnft, wh i Ph h wfbff *ftt otto ^ t r^V ? »TTWTt % Hfr- 

umff HOT OTOTTOT if OTOT HTO TOOTT TT fetf TO 
OTt»n 1 

(8) hFhPt am tor fer mr gwftwiff nff »pft hOTrt 

•piq if HOTT HtWr, HR HT hPhFh ip OT?V TOTHt 
8 TTT IfPimr ftrtr HTTTTf, tffr OTffpR % M TOOT - 

fwWe fit to$h -Ft otottP sfrc tow Proth am 

TOnlfe fer tiTT^r HT TO 'J’ft 'trpOTT gPft I 

(e) iw to otto fef to; irorrorPi fawft tot htPith 
O tT'pfr OTTT OTf H0 TO if OTJ HrPtOTHH fffOT I OTTTO 

Mr OTrf fer nq to ^ Mthr if fenrrw FhottI % 
otjott; to otto h%, nfa <ptf ?f, PraffOT Mr 

OTTOTI 1 

(10) TOTOTOTTH ffm fOTjPfH TO^ % M WWi: PriOT 5 

5RT OT pfl tTO JJHt TO % ftro OT H# fHOTW % 

Mr otott/htto! to sftrofH % M hto pro ht, ihh 

H ift TO liOT TO, ^ ^ ^ Mfn if 

^ ?> OTOTft 1 

(11) TOTOITOTO7 5RT *P TOtHOT^ T?f iff ^ 

ftfTOJff TOOT TOtffTOTOT %OT PlOTff ^ wrMfH 
TTOTr-HOTT TO wfOTjM W?t' TO”# I 

(12) t ot^wt to tot to wrro ngf ?fif, fsfn^t hh? 

HrIh % OTTOH if wif otOT ^ I 

(?% 

TOOT Ww 
toOT % fro; wTOTfaw 
?«/- 

W^lf-H'ti HHT^TO 7 " 

TOOT fi^OT P TO OT%*T TOOT 018/81OTM 28-8- 1981 
WOTH 

;,—^OTOTOTOTT TRT (OTjPfH 57 OTW if Mf M t^it 

otOTt I 

;—HOTH PlOT l Pfi TO OT%H HTOT 0 21/81, HTffW 
3-3-1981 


OT{ wM Ptott toot t ■6ir srOTtr 3-3-i9«i 

% mlrwr 021/81 TOT*?* l wit^ mtr , ifi ( < 
fwro toto ir‘ OTwffwrr Mr hot ^ i 

JOTT-l 

thP tt ftftrot TOfr ^ M Hpr $rsx sjif if rfrrorf^r 
% M froffro wrtOTOTt hf* Hfwr HwfrroK h ?[f, ?rf whf- 
ottot im Pr^fro >jot ottj wfr OTOTfr Mf to fOTta ^ M 
otm to w am a«f if to hit h-t: hot wfr 

OTOTff l 

5% 

toIotp ottotw, 

fif TOOT Pr-fOTOT 

^TOTOffH MfOTW -SftlTOW ftrRliH 

Mtit ? 

121 JH, 1982 

TOfro pOTRTH TO OTfur TOOT 024/82 OTtOT 12-6-1 992 # 

-otOTottii am fOTrffn jthot f«r'OTnr ^ mf»r h«tT— 

02l/8i fumtOT 3-3-8 1 if OTffTO 

toot f-risTir H H'r'f’m jq-rim ^ vr 10 wl Mr htot if 

ffTflPOTT Ml TOTlr :— 

“TOTOTOTTTf STTT fOTjfe frOT % %T TOOT! flMl Km 

HHf TO? OTf % M HW, irfTOT OTfr PtOTH I? 

9?tTT OTOT *r Mwft- TfOT TOTH/hotOTT TO OTT TO' if SfW% % 
%TT cn^T TOO IT fiir tow/TOOT f wf TO if OT^TT fffTTiOT 
*f MPt % htOTv if toIotti g'Fff 1 ottiPt, ^nf H’mPfr if - H1- 
OTfOTT ^Hf iff TOfir tmvnfTO Tt^ «ftr to OT'Mr 
Jjpff ^ HTOTO % OTH ifH OTf «PT TOfir % M vtot^VtI^ 1 ” 
TO TOOot 1 3JH, 19 82 % ^•OT’ff OTTO if OTH^ ffOTr I 

5 % 

TOOTH 

(TOlM^ffTHHWH) 

OTfOTF PfOTH TO Wlfw ifsOT 03 l /82 HltfH 30-^1982 

FOTOTGrfwtrr Htrroff ^ oth 300-20-320-25-395-30-605- 

35-955 TOTff ^ HOTTOTH if if nfOTS OTJTTO 1 TO TO W% 

pTOT HOT | I HPTO 5 H^OTlff HOT hFOTS H^OTlif ^ rffH 1 : 1 TO 

to^oth froffro fen nnr ^ i 
wfclT$: )} 

HffH55 OTJTTOi % HOTfn : ^ 

TOTTO HOT 3 OTf TO OTJHH ‘ 

OT 

trn.OTT.OTH.lff. HOTHiPt^ HOTHT % OTT if 5 TO TO OTTTO I 

Vl 
tooth; 
(toPto; rfrr tot 
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[Part II— Sec. 3(iii] 


5 Tffffftft fa^feff srftnrff fftfftJi, faftriff 
ufftff finmr ftr ftftrr 03/03 fefe 12-1-1083 

fffffer (lffft ) ft Ti? ft ftTSlfff ft fej fftrff JtfftT % 

Proffer fa<r r» ror £: 

irarro w^/sthtt tfnftyffr rmim ft swift 

(1) ffnirnff lift ftfr fe»ft ftf ftwror »ror aftrT sift ft 
s *r«f *pt rffjwff 1 


iff 

(2) III ffffft iff fflfffft Tfff STO ffffT ftft«T «WT $ 5 ffft 
<FT w*T*ro I 

« * 


fftftff ftwff 'ftotpr/q/44/82—1 Ml-82 
fero: Tr^hr ftrejsT sirm-oar tft iffffroTft rrr fr^rft fftft 
wf *n%8T 1 

ftfr *ro (fff) fernr ft mtff ft ffttffffffet ffipw 
rrro^ <r,ihrfwf ftf ^tot ft fej ftfft jff: srr^r orrft f i 
"ronro fttr «ro (3ft) flm t 

uftolftolffTo^o 514/ofl, ftff.tJff.tfT. fefaff, 0-7-106 6 

iffT : i- TfeffT fffr fffero ff^Tfffftrrnro, ff$ fefr vr iw 

^feff tfofffo TpTo^fto/^o— 14 / 3 /H 61 ffrffal 7-2-1966 


*TT 

( 3 ) ttffofl^ro^o4io ftffrr iftf ft 3 rf w rroffi 
fffft ffrofer^r ft ^fffffff $1 ' 

5°/- 

sroffnfT 

(Tifertfk m ir ffff ) 

jrPrf?rPr wr finrr»ffwr«ff mft/ ftrfe ftnff ft fftft i 
' ijwffft’rr fefeff fttrrew fefer, 
ftrftftro 

2® 1983 

sroro fftftff«p in' wtw ft^n 012 , roftta 28-4-63 

feffr:—vpfbffff ftrr fenf ft fffeftff/ftifroff-vfff wrov » 

• 

iffiftferfer fernr ft fffetjbr/ft»froff i 

1. irrin' (ftff-Tftwtfer sfftwff ftffnn *rftosr»ffo £t) 

ifr-fttiJift-i i’TT'rrftf ft ftftf ff^oftf ift ffftf ffrwft 
qrro fftftftrofet ft «fe ft Wffff<m *Tft fejfe ft wron 
ft ftt arroftf i T ; ftftft<rfer fernr ft ifefroffoffo roiffrofft 
rorornff iro ferfe ft ffWffff ft <pt 4 fflfer ftf rofft 
ft fe* w$ffrft fen RftK ft Proffer ftf ^ : 

( i ) ftff 0 ror® ftff j ftf° 

*rr 

(2) IllTuft in ffrofft irf Tro wit ifefff < 2ft 

> 6 T Wff'iffr 

iff 

( 3 ) ffrsrrTr iror ft 5 vr 1 

2. <fr 4 -fff[BW—ffro-ftfe (ftfo ft« fto ^TOiffir) 

Tisftftrofer feiffiT ft nro-ftfe ft° rowrof ft ffffrft 

ft wft-ir^nrT ftf 'ffftf ft ffe wro>rinF ft ft 

^«o^oiT Wt ,ftro ftt W rorofl ftf | 1 

ijqife ftr wftffp?<r ftiff Prirftf ft fffrrw rrffro ft rofffess 

fenr ^TftnT 1 

yft iroro fftfeff 
a^wr, 

(vrfft v rr»rm) 

ffftV finffiriroeff 
iiftr ftlfe ftiftt ft Ptt; 
rrotfftro ft^Tfftiro >r^ff 1 
^mftrr: feferc aferrr ffffftftr, 

| fjrflWl >11-1982 


2-sr{>r«3ir fft^rrT wn <ro rfeff ftt 5-4207/66, nfeff 
1 4 - > 1 9 6 6 


3 - rrfer, ftTw ftw ftff nfffe, fftfenr «rr iff ft®ff 

*1° 1 1/5/15419/66, ifffe 21-6-1966 


urnrorfe ;sf ft afunsnr wa) Ti^Jk ifero ft iroirr, 
1965 ft 5 f aniff fa* ftwr srrrfit ft trro *r? ftrafer ftf 
fft Tt^fro JTftnrfnr aftro-w ftr ftrft tft uro ft sro 3-4 *ftt 
fft TTffe fejro yff 9fe it Priffarror^, w tt^jt £t 
sriffijr-iro ft giftf ffoft ft i?ff ft ffrot arlft, fftft fft tfaftfe 
ftf«wr<ir ffrom ft is roflrft ft nftror rroi ^rrft «ffnr ft e ff^ft 
ftf ^r-fec srfernr ft ana feraffnr^ 1 iff fimfer it ffTTff 
•mrrr ft faiffR ferr nffr ift ffftftir ftT fen 1 1 

'Aro fft jrfflMff-fftftitft ft fftftifer ftt, ftrn fttft ftffr ffiftpr 
ft ftnffft ftft it fftftir TR^ro nfe^m jnffft-qff ftr Trefe 
fffffapro ft sft rtrx ftr nroft ftfr ift Tnfftff RffWff (ftf ift 
ft TT^Tftff ft ffTO ferffrorft ) ff«ff trft mf ft ffijffir ft ffffgw 
ffroft ftf ftmr ftffftfi 

TTJftffff ft Wife ft 

3°/' 

ftfofto «rl^ftfffr, 
ffXftiT ft fffer 


TTftff; qfeftff fffftro ft ffrtffnff ftrft ft fe fffttffro ftff 
Proftf ft ffffrfei it fen^i 


?/•- 

wtw 

(irofep'tftrimTffff) 

ffffiro-w 


ffjlff ffftrffTff ftffT fftffff ffTOTff 

^TOfffttT fftSfftiffr feftcff, 

fttajftftf : fePffff-21 
ft^ff ffro 

^mfttr fefftffff ftfr-fw fftfftftr, 


rrofffro ftffi fero : 
fftrfffT ■■ 

1. iff fftffftf ftr ^rffffftft fefftffff ftrrffrff nftrffwr ftir 

fen ^in ffiftiff 1 

2. ft.ft ffT>I $ 1 

3. rnrroftff iff ftffftf ft feft feff ft ftftfer* frferftff nr 
ffft TI <PT ffifftf ft Tff ffffft WTOTOft iff ffftHfff ffffftt ffTH 1 
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4. vr Pnrtff % feTO TO Tamr * tt* * fern * tttr% *, 
Taro f* 3 ‘<in aa Prfa ^T'tih 5 >it i 

s, 3 arcfemT %tt Pra*, era tTO fra* tt*TO' TO, TO 
acTOrer TOtt Pm * TOffer $, TOe aa PttTO % merTOr <ar* tt* 
aTOmfeff TO TOtt-tTO’ TO srmfl^r ae* at* ame* if aaarof «f.-T 
WR ** If | 

*rwnr- i 

Pnjfirorf TOe aferfrat:— 

i.oi Prarf 'A anjffTO-1 if Pfeifer aTO * STaaTOe 
feppm TOtct PrPfer % arTOaw *n Prar aa* f1 

1.02 feTO TO *trf%! TO wTOaC* *TT if TTT CRt PH^Vh Rjff 
. Pf 0 i ufTTJ^IT Ta 1 CTTT ryrfe t TT’H ifa Pm ft TO if Pi iPT-v"! 

*ff«remt a TO i - 

1.0 3 aT * JJT pTTpT ITT TO TOTO T*T ffm TT Wfe *TT 
htTOt * ttctt * tt wagTO-l[ if Proffer RfrPnjfTO am 
TO "Jii^ i 

1 .04 TOaTO TO ferr * Prop; fen art *tfe¥ TO safes TTea 
a* arale*; rffer *1%, fferfe % mra is atf TO tit jtr are 
(ftt'Pi errftfeir TOtf^Trrrm^werTOn TTfe* nrrtfe 
Prorfe; % Tfsrcmr tt^-TOtt 35 fe * afesniffer mf*/ 
aamfe/ijiTj* few mft %Prq rffjn TroroamT war 
$, TO Teane arrcr Tra-ara ae rrftnjkfr mt srr qi 

1.05 Pnjfes ft firtf ^rr aar Tf f TO »rfer f^TO rrrfer * 
fertf fee aa wTO ae ferrora tt afeffwr am aferr, TO 
Proffer vi i *tt TO n»PTr % infer* srftnsw nfea TO can* 
ferr *TO ttwt unrffer 1 

*fe—^r sqfowf «trt, 1973 fe'R' 1974 % *fepT 

rrfewfeff % if ffes[m ferr **t «rr, aftrsTWinff *jt if a^ift 
%*t *ff TThrPr ^ mffer wnff ferr % if fer^ w^trPr 
*1 1 rmrfif, ^ wrftrnff «rfe 15-5-1973 <tff wfer* ^vr* 

.if Proffer *Ptott ^ TfenPr (ffer 1 


1 . 09 ir^t ti Vf irferPr irn to ht*t| , ^ir 

III if Proffer *fes*r rfe: ^nfrrprr % rrreiT tt ferr ^>tt i 

1.10 Profit ^ ffer ^fe; *4 if firir vf if Tferffr 
% Pn Proffe 'fewr *rruffe* ift irro 1 1 Tffsrnt feffir* fern* 

% HTO5T ITT OTfr TOpT* ®7fe ?TTT TOTlfe* 5rnr»ff I 

1.11 mfeun ferr if rmf TOf *ft tffearo *ff if TrroPr arm 

«m 3 ttw 1 *fe wtPb, ferr 'rffem-III if Prffffer feiT 
TOT OTR1ET Riff (1, TO TferfefT wfT <$[ UTrpfT, fa’fe Pt* fefeff 
*nff ^r mr^f-II if Proffer Pr** amj ^fif 1 rraf 

sm «sr%-^TRSEr *5f (jfff, fe rfttft *r?ff aff ■sjTfefr 1 

1.12 *Pr PrP ^rfe^rff iff tott $ fecnr *[& ?f rfr Sffe 

TOfefff if ?r trip- mfe* 3 ft TOiff Tf ifar if to if R' i rTTr 
srrtfro ferfe Pro zfro f t ww?# 

vrfm I, <fr *rpf*t ^rr% wrffeff if t ^ infe* iff Prat Pc* rt* 
urn *fef to fTOTB <feff 1 

—tot % afer TOfr tot a«rPniff ^ Trrir if fesTTP: 
fT mfenr TCTOtf fTOTO % wrap to t!to TO* r 

(qfefferrl-V if Pnrr) 

1.14 TOf*fe titoto 58 to afr irr'i tp* to* to tot 
if Pr^Tlfr TrfTO 1 TOfaTcf toto alTf Wtott wfnifet tototto 
% feffem tPitoPt t ttoP wrcfferr tototo wfc tftPto mfaTO 
% ifTt if Tiroff TOTT TO TOT/T fTA TC TO TO fee *ff %.. fT<f, 
tTOTO 60 TO TO Tnj 'jff aTO ** TOr if ttTO Pair totoi 
T? iif Pn TOr TO tot^ *4 Tafsr *5 aftnr nfH *ff to'Jt 
TOM TO 3^5* arc I TOM TO TOM TTTTOaf: Tiff 60 TO TO 
toi gTO aril to totTO TO ttt if Pt^t TO srrrnTT i ferr Prefer 
TO nrcfe to ttp[ arr tPtt fra STOP f** Tr? Pr^a 
TO TTT STMT. JpTIT I I 

TOTTT-II 

to TOc TOa 

2. i TOf TO ttoFu :- 


l. os TO§ TO srfer; TO Tfeffer arofo' % war-rar^ar tort 
To* to Pit fr * to to Pt^rr: fTOn tott |, TfeTOflT arafsr TO 
^aTO, TOnT-TOarf, TOTOror ttPt TO t^itt fen ^ to if toti 
arTO aa aro TOn* Tariffar afiTOrrn 1 TO toi! ^ arafsr TO tt* ■rom 
snf if TOfatfa to Pttto arc* tot, t* if afesn % P-ro. 
tott *TO TO ttctTO i 

i ,07 afeffsrt to Pnjaa ferr ttt *Tfan tP; tPc*i«tt TO 
craftr ^r anro cfTOrorTar mrPr aTO arm TO toTO apcTOarr Taft? 
af TOarw tTOt arm tt Paf arr arafe im t^tt tt Taror 
|, TO w*ftrr tto TO itrt afer $ fTOj arrawar 5* 1 aftTOan TO 
a^rff arafe, afe a*f TO- TO gan TOr aPcaiarr 
irafe % atPar fer tt arPar far * *5* TO ^TOi* 1 afefrsn 
aiaftr % arpror far *t Tfea faa * a?* afefen arafe a^t* TO 
farTO^an $ anrra *, t^ crmr ttcttt far safe * amff 
ifefein araftr TOfiaana arir^TOaraTO|TOiTOT'Taif aanff 
arc Pitt ttt 1 1 

1.08 ararfl feTO TO ttt aftrara, fT^TT arafcTOsTT ttm 
arc Tj[ TuffaaTC TO TaT-aa; arc Tarcff | aft ife fane if 
t$T tmitt, ffTTararTfcafn TO afe caar airJirr tt tTOiTOt, 

*TO 1 1 


2 . 1.1 aTOar tTO ar fe if iff TO TOnr t«tt arfrarTTO 
% afea im Proffer TO ttcTO i 

2 . 1.2 F-i nff tt a-j tt If fe* farr Taa-rfar * a^c fatar 
arm 1 1 farTO TO *a% TO tt tc cttTO tt * Pram farar ttht 
arrtTTT, aa tT cart arc faar mar * TOc t* carai aa ac fear 
Traa TOtt % Pnjn Ppar anerr 1 1 

2.1.3 *aer feT TO TO rpr TO enw rtar carTO a* ae 
anTO aa * fra/fi fear ti Tam 11 

2 1.4 Tear TO aa a^ aa ^ fe* arrr T^aa ar fTO^ Prffe* 
arafsr * Pro T^rr fen tot J TOt mPu ferTO ar ae 
PrafTO TO mTO tctoTO ar 4 arff ar^am % 1 

2 . 1.5 feTO safer TO feTOaracamfarc^^TTHTTTOar, 
ara t* i^f aa ae Pr^er fTOrr arai t ferari TO| aaaref *TO i 
tt fern amrff feTO arma * arwrTO tt * anjaferer 1 1 

2 . 1.6 enTO aa amr are* tt* »rfe)Tf TO Tra tt* ar 
ae aTOtmiar * tt if n afrfe^fe ae *ttt fear mrr $, TO 
tttti arirfariP af affPrapT ttPttti c 5 TO* 9 ^ faiTO ar ae 
tit: e^ri 5 1 
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2 .2 WTfttftP'iT : 

2.2.1 ftTO ftftft ftR ft r'.sp T? ft ?<TP TT ft pftTftTTP'ft ’TOTO 

v %i ft few 3 tt pram 1 1 ftft nmf ft, PfttTOftfpft fen tti Rfe 
feft TO TTt^rfrr in to ftTOwft tt tr TOftr TO TOf wtr TOm, 7ft ft 

PJPT fTOfa if TTTPt Tift, 3ft ftfpfTOp-K =f7 2 5f fftTOfTO 

wrf % w^rTOn iff i rarfTPra wnfftr tp tt *tt topTOT 

wrttrt tp fwtfw ^urt wtp TOtt vr tTOsr =£j fftfeprr TOft 
srftrfer TO: i «n irara ftnnitffVi f%qT tit TOtTO wTO fjft 
fern ft tot few wfp ww wftrarpf TO i?ff fferr Top aft tt 
feTft if TOTOs tijt STTOITT, ftTO ftftTO PTTftfftfer few TT1 n I 

2 . 3 TOrt WmR : ,1 

2.3.1 felt ipftwTPt apt TOftfe TOP ftR ftr faff TfraT ftpTT 

ftft rnfftj ft wwi ?wrr fan TOrrt'sr ^ ^ 7t trr ■irr-fftrp ftra 
to $ TOp tt imtur Tit TiTTr TOpt fir? wTOt TO TTf 
tpI'TO" Tot few i 

2 . 3.2 nft wferp \ yrftjf if w few arrar §;, tit fejfe 
to fir ft ^ TOTO | ®rTO pfe vrftftip a{TPT?„ft ft t?w 
fer sum £ TO fTOjfe wTOr f^r ^r, ?tTO ^ i ?TO 
irarp TO? TTOftTr ytfjjf if TO?t ^snror fc tit ftTO few TO 
TOFtr TO amft I wfp wfft ttTOwp ™,i if TOtt mr $, TO 
fftw% wnftr far ft totto iff wrtft ft1 

2 .4 fttPT : 

2 .4, i <r tt tro pram swfsmTPt % wr?»r trt fftsrffTO 

tiTT 4 li a^i l I '- 

2 .4.2 ftmr irr TO f^ratfror prfft ?tto qr aj-rmr it Rp«t 

?Tft fiT prspr ftniRTW ?'tTf TO"P wr«TP?W TO ’Tffe ^T«THlf 

STXT wfe ^flft I ajfe ^t ’(PTOTT W=TR<ft I 

2 . 4 . 3 tjap ^ «rfsr«F «jfai HT rffT ^ TOT«ff T? % f^Ttf - 
^Pt P|(t ?f TOtf I 

2 . 5 TOrfiaTO $TO. '■ 

2 . 5.1 feft iff TOrfro apt, 3ft 5TT7T<T if FTRt *IT 5T«4T I ft 
fffppi if 'Pi tp f*PTT3rraT, it % faTt P^tfrPr ^’ttttt tt 

f^TTOT ^tpT fWT 3TTTTiTr I 

pto fr; Prfta *fr«rarr tt ^'<it r^ff ttt ft ttt% 

if, ftrafr Troff ®Pt irrrffipTT % Tpt # nw Ww 

TOnd'< srnffTO % \ 

2.5.2 Thrift it T^ff if Cf f^ft^ *T% Tf ajTBf 

<pj apr fipjfw Tff 3TP!ff % fft T? if TTPT JTrcfiTO ^IPT 

gpp if, 3ft T!j ftFT tlTTOR if Wf'fT ifT T^T t, WT «Pf 

4PTOfr TP fppjffpTT fTTT 3T1W I TTtff, Tft ifpff TOf ftT 

TT 31T^ %, ftlT Tt^ Tt fPTTO ^tmiT if TT ^TT * 
3TFfr t, tfr T'fTrtt Tf t?H ^fa *fr nr-nr^f 1 «ff T ^ttp ttmrr 
if PPTPft ^TTP 5PTPTT nr TOTT ^tPT ft’SlffPT fetr 3T1T1TT I 

2.5.3 faftT 2.2, l'T TT^^PT PffTH ^?TTTfT if TT Tt 
% t,PTf 'TP P^int^ifprl sprfth ^T TfPT W Tt^tt 3TPPT T^<TT «ft 
Pl^ f'PJ^ TT it TFTt apP Tt T'tP T^ TT-X # TPTT T%ipf *ff 
ITT "ft ap>P|T TTT'f M ff ftrffP 7P 3rrtf P^T I 


2.0.2 to tt frw ?r arriT t rft * 8 c if if Mf 

Ifap ilf ir PfPT 3 TIIT ; : — 

(i) Tfc fv% PTlf %, Tf ^ir TW TPlfhTJTTff if ft TTtwfff 
3 TPT Wpr Tpr zpT TIT TPtffWTPt T 4 £fif TP *T 
PtmftT wff TF Tftff 'fltff tTTT itjft fr^ffp % frpT fTuffpn 
Tppqt T U^TTP TPT 3TTT | " 


(ii) Tfr frfn; Htpfr inff iff l& tto Prm inr if unNrpf 
,apf Trffapltt ffptTO if 'T4f5T% TO^r PTPT <JrTT Tt W»T 
T^atfr Tf PM trI t srFfrfpnt ^ff to t Tnff Tit 

% fprlf fpTfpK TPT 317^, iffTP ifTOt TPfl 

^TT ^ifr^T'l I 

2.0.3 tottp to if 'pm* prp^ % fppp TifTrft prfff jff«r 
t Tfir -JPT% 'Ttr TOTTP TO % fat fTOffp:^ irtftTT ifflTOT % I 
PTriff fr% if fpnfapltl TOT TO ®: PtffTO ft igftTip srlft Tiff PWT 
3 TTttjtT I 

2.6.4 TTT *TfTO, fsrfr TTHW Tt TTOTP TO if HTPT TTpif % 
fin? TO«IpI) fTOtr 4T0T ft TT TO TO TT ^Pt P?TOfw: <PT1T'‘TT‘P TOTlTTt 
% to if wrft ttt % irfflrftffi ^rrft ftfpTfp ffro in 1/5 w 
TO^rp fttTT fTTTpf pp PpffT) TO TOfff 14 ttt fTOrpff it TOro {f I 
pfrfTO MiTrsirtT rntpr srrTO apTOt fap tTOto ttttpi TO ^prt 
TlfTlPt TO TO'tft'tfT ftr TOpnr ’JTt fTplfpiP TIPf tfTP fTOT ifTT ft 
to nr4t TO'TfirrtiTW TO ft? firTOrr TO tot fft fsrpr wftfft % fTOnr 
T*Wrft TO wFafTW TTOftTP Pw tot ft ft? wftfft itr if tot 15 
tottop »pnf from % fTOij ?fTO 1 

2.6.5 tTOtoTO ft af TOft5 apwTO, TTftf TO 'fTT ifftTP t\TO 

TOp p«TO 1 to4topt 'faw if TOftra w^TOi/ftiro ft ftfros. 
•pftftrfpftf ft itit TOt 1 fftftTftrftTOT TOp toPt^ ftftjT ft TOjpk 
TOTOt ft wwtp tp tt%w TOtut wtTOt toTO ftpqT 1 to TOftTOff 
TTO TO PTftft-pprft Tt ftft if tT ftTP ftT TO TOff TOtTO TTftTftftl 
TOT#, ftft TOTO pfTOtrft fen TOUftT I 

2 .7 ftftft ?ftr : 

2.7.1 wft>p WftW iff PIRtTOt TP ftftft ?fa ftt WftTftift ftft 
TO aftplf 3tft TOT TO TpUft ftrfTp'Rt ft WTftft TOT ?ft PtT ft ffeT 

ftftl TO 1 > j 

2.7.2 ftftft PTTOf ftTft wTOsr if T? wrTO TOftTO TOtfft 
fsrrft fer ft? ttoTO ft 1 

■ 2 , 7.3 ft wft ft t % ftft ft fet w^fp wftfir ftt imr toTO if, 

TO ft TO if ftwftftf, WftiT WTOfiwfft wtP ft-Tft ftf^Tfft TP 15jfr ft 
wftfft ftf PTlftf Wlftlff ft WftPTTp wftft? Wftftr ft TO*i ft ft'T ft fftTOtr 

ferr ftnTftT wfp wftTOf TOTO ftt TOTOr ftTpTOi stw «pp% ft 
TOft fttfirft TOwr totpit i 


2 . 6 PftTftm HftftPftT : 

2 , 6.1 TOTO TO ft? ftf fpps tTO ftftTO ftrftftT aft ftft TP* 
TOTO TO TO TO^fm ftTO TO ftt tt ftft ftft TO r jrpft «ppft ftTirT 
*ftfe ftfjftfTOtr ft 1 


2.7.4 'TTOTOft ?TO tp iTOfttfr TO ft*ft?pftftftftrft ft fftpftft 
ft 7?ft fftR ftft^TTft ft fftp fttrr ?Fa TO imtTO 1 gprft w ft 
ftftft ftfa TO ftftTO ftnnpft tTKiftr TO TTOwtr iftmT ft nmr 

ft?f 'ftTOftt 1 



[fan It—fanr 3(ii)] faTifattorrer 


IHTI-IIl 

^sfa fsppr 

3.1 imfa mur 

3.1.1 nfaiti in it iwniMf fa tprrftifi wrfa wfifar 
n wra, *at ffafi fa, % fii wirfopT pmf wfafa % witm ft 
mif fmiiifa in tur mfa fair iit ifa fisffti flit 1 

3.1.2 nfairfa 15 (inf fa nfanr ^fa, 1 3 ftfa fa 
fan rtf ®ffr, 13 fait fa ufaim ^ t\ fa gimr S 1 

3.1.3 tniffar yfair r:—iirffai nfarrtl fa wifi 
11 fin wm fa it 4 nfa inpi trftr it irifat fiii minir 
tnn fair it rrm trfi m fa mit 1 

3.1.4 mint:r t^h faiT % w^nti n win mi nfirffaff 
fa ifa jinn fa irfa % nr 1 unit fa fiffaiT wftpwrft it 
*riitf srimi i«fa mi it inn ifai ifatm wnfa farm sin 1 

3.1.5 rjiniT ®?fa iw wm % ftrtc fafarr ;-— 

(ir) jiiir fa nrrti ®nfa nr nrtfircr fawn JTtr fiiftn 
(fan nrnrirr 1 

('?) rtifii fawn srfair farm fa fttmt iirfw fawn fa 
gwnr fafarr, it ?i fawn ii fair urine) fa in fa, S 
44 fn rnirit m im, in wi it imtn, yrnnTwf 

fat mtia fait wf 1 wrfa 1 

(1) iwififf inint, far jifair fa wTtrrt it ®£t 4 it 
iifin finriiswr nt ‘3% ®£t % ifa 4 flip, fii 
if jinrr fa urti it nr irsm S 1 fawn w®iw 
?i ii nr«ptnrtr % inn 1 nn wTfiri fa wmi 
ir mfur nrifu far nit^n 4 «rtt ir wm% 1 
it iti nifin «rrnWrfat iiir 1 

(1) wwrfai farntr wi fat rrmni urn nTfin 
fain fat jitnr fa uti ^t f$ wiira trim fa 
trar farm itinTn t nn ^ti fan $ in it^n 
ifair 1 

(*.) nrfarn fam ?n wrinn itr it wfaifrntiT 

I'it nrfai funiEiw, ^loino rfto, ^Tf 1 nrirm 
nr iiftn n^nrit n't fatfi nt gnnr inr 1 

ntt:—it niiiit yitnr orpr ft irn | WV< it ninfr ^rsi ^iir 
IriiT n wnii n?ft wfa. n’f fifat nfaft % fafanrT 
wfsmrtr it ufaJ^t W iw rrtgn «fa 1 

2. n mfanftrff jttnir! iffi ^inr wft#sf s t nt 
init ift I’jit. % wr ^itnr in ft ir% | ifan 
i ^t wfitfan Trnrtt snri n ir^n nt^r it wfsm 
ir wfin it faff nt ffat 1 ig urnfant iffr it ^nr 
iffa it ifni n't fan it wnfan % nst ^ w^ifain 
tft |n ifaifa it# n ftp, f, site ftr nii i' nt4 it 
niirfr tun s/tii, in fafi nft f 1 

3.1.G ifaitwit i?in nf if ifrtfan jfiifai sfrt 
imfam ^rt ir pm ft inii 1 ifirfan uftn ifr 

iraiT ifaft 1 ifaT ir n: i^t^ .imra ^t fMt 1 
3 .2 ^t % nw i’ w iftiri : 

3.2.1 nrtnrftit ii 11 mlfafr % rfa«r 1 wn 
nwit jrtr jjinir fair ircpr ifan fan nr nifa fjp^ r 
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neqr ifrft m*f erntir nr if f 1 ^fr n uni nt ’famn <rr^ 
1 '.ni 11111 fat t nir i fan |sn tiiffr.nqm 1 

3.2.2 ifa fanft i 3 ifai far nr n^irfr 

n wfa 1 ?fti far it ifsm irfan ®fr nr 11 ifaft ^r ir 
rfti fa'll ir ifanr nt rpi % ifa it nn fail fair irur, 

fllit HIT f« 1 I ITf V T irfat H^tt it ^ ! 

irfan qijt nr ifam itn. ir nrf infapl nfa ufa it ifn 
it wit f, if go far 1 1 h iimfiin r^t iV itifat ^t, 
famr ii %■ ntm win iff fan wr S', ir nir i nm 
ifarri it fan httit i 

3.2.3 oi niirtr n ifa 1, ffawt itirif nt nrr-faijfaT, 
*pr it "iii'in in ir mTi mm nt fan inr t, s^r 
ir ifa 1 ifarri fai fafaurfrir in fan non:— 

(i) in fiffi Srn it, in fnffn nt ifafar ni nir 
WTi i i'jof irfan m m ntw mr irrjnfair 
infiinr wfa Ift faifat s^r, faii i nr % rYtn mifa 
it if jii wit apV ®gf ^ fait jfi 11 f,-r: fa^T iotit i 

(ii) gin it, nttitn inr, ^ir 11^11 iifam (i) 
i nfai ®|t, awfwnr sjt affa ififat sjt 1 
noi' fa nfa w «jim rriifat srtr nrfii fafasifar 
>rr n fa mfai 1 f fa nr wfa nrjit nfii tt 
fan nw 1 

(**ii) liiTtf i irwr/ii ifafr i fifa h, *h( 
iVtt i gnfa fa irtfar fa m i rni i 1^4 nifar 
©|t in lit fair w, ^1 w|ii w fan (i) 4 
$, iriirfw iifamr ht imfa rsft 1 

3 . 3 ifaTtir^t: 

3.3.1 ifa fait rrinfat nr imrffar fa*m fan ritfn: 
fa r^fr iri fan f'wt S, ir fatpr fa ^sfa ir tm it 
fan ifaiw fawn % itt it fanmn fat fan ifarnr fain 
(mm) ifar bo fait inr fan mn 1 

nfa:- ifa nfirtr 11 fan w mm S, ir ng ifajtirr ^fa 
itfi, fa 90 fair % mt fairfat, inr far fa arfaffan 
H|tt ir fan mi nr itnrr 1 

3.3.2 unfair Tm ir fan. (anfa; far i .ira ii 4 
iri m mi niT m (niTiftinnft) finfamt gtfa :— 

(i) 5 oo/-iri rjtn in w—mfifr fan n 1-1/2 nrr 

(ii) 501/-tin i 5751a % fanji in m iiiuft 
im fan it it 

(iii) 5 7 o/- tii fat ni fail iji fan an ml mfai 
ir fari fatrjTap 1 

iftftpm 1 

ifa fall: 

1. nfant ni irffaTi in i ihff ifa ntr fi^ffar 
ifa in ifa iffan nw ifafi fa inf it fa in 1 

2. afanr flwTi 4 ifa ir farr mi 4 iFiii fait tm m 
m Fwirfam fair— 

(i) fl 1 T 1 TSl«T, fii% firr -ifat fa mfa S 1 

(ii) mfii rriigr 1 
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wm fa Ffa FifaF fattF rfa rF'nrqiErqr 4 ’Em qqqq 
fan f^KRi- stxt faqr FTqqr i faq ffawF qxff % Hofaniq 
9im 41 f^WT it fa 4 anq, "TPhEi offa ■ FT WflT 3 I 

3- FrftrF, fatTF ^rftrDr ft jfifFw faqT i Ff qrfa affaq 
ffafftq nfw % arqxTTT qxff fa «Piwr Fxt % faq fafaFTx 
?Ftt I 

4 . qf ffarcTwrer fa fafaqrfa fafa fa qf nfa ittt 
arfa ffarq if qqpq ff ffaq fa *rfa 4 faq Frfanft ™ 

F^URT snft^TFf Ff FTfaF falTF *fft Ffat afafTTfa ’FT 
kqt XT ’f’TT I 

5(F) FF fat fafa FF FX fafa faf STF f’T’jfal FXFT 

arffauf ffFnrr w fxfarqf % falx, fafa qq ft ttf, ftfarqf 
■Fi Finn, sfmr?rnt fax fat ar^r qqq ^fft wrfw 3;, ff^f 
% tTafk Frqfaq/xr'aq 4 +. ft? ft fat h ft q faq FTfat, qrfa 
FTqfaq FPl^ FfafF qfa) 4 41<14 FIT! ’FT 4qF JTnXT ft M I FT 

*fa I 

(®) qfa qq fan |, ftra% faq qFfafa Vtm ft fafa 
(tpt afaffa 3 fax faxfa faq stiff ^ftf qteqtqqwr Fm $, 
tfr qq qrqxf if Fqqr arfaqqqr stf arrfarq 41 far qF?ft 1 1 

(q) fanff 4 qxfaTftqf4 jffa ftftnqf fafarfaq fa Frfat 
qrfa ftf qfatqqrx qq 4 faq arrqqrr ft ff i 

(q) fatJF fqfarF 4 faq qf qtfw FxqT qfaq -fifa fa 
Fftfa ftfarqf faqaft % Ffanfxqt 4 it qtff 4 faq m apJTfqF 
Tsrrfq qT qqqfa^ FFqrfq 4 -rfafantf fa qfa % fact qrxfaF 
Cftfa i 

e. qM qfa arrfaq qfa fax ffaqrT qqqfaq/xToq qftq> 
qfa nxr 441 q? ftftnff qfl ’Frfro smqr ikt Ffa FFriV i 
qft arffagfaRr qft qf ‘ q4t arnfaf 41 gxr qff qq% 

orfaqq q^lf ft x^ fx farr Fiqqr i 

7 . ftIrf qqvF qw qwffanx'f 41 *i^qqt #qrx Fxfa qqr 

qfirfq % ft^ nq qK qqq Fxfa 4r ^qqwr qr?qr i 

8. qfqfq ^41 qVftpF qr fafaq q-OftTT % 3; ft^l 4 

Tjwftqqrxf 41 ot^fftt FrqqT qqfa 4 faq arrqwF qrfa aflx 
^xft qfrqrTqf % qqfaf qqr qrenrqrrx Jf srrxr ftn 7 qr; afar 4 
8 TTOTX qx qqq faqr ft qF i 

9. F^r q-ftOT arfqqrq qfr Ffaamxl FT tfa qflm 

Mif^ aftx qftq qqq ^ ft^qf 4 t! ftiq i FfaqT, qfl mUft 

qrxr fxtt ^ i 

10. ?q% FK 5^ dfaqqRt Ft ^ql qqfaF SIXT 
qfarTTFq 4 ffttk ^qTX 41 wnfl, faff qx qfafq % qxfl 
qqfa btxt ^qrox fail Ffaq 1 aftx ^"ariqtqq 4 ftr^ qqsr 
ftfanF 4r 4 ft FfqqT t q'faqqr ff fa qq TjuffaKT 41 qxfqx 
qfxxsqr ft ff 41qr i ■ 

11. afa fqfaF JTXT a^qlffa g4l 2 fat 4 fair ITT F5f 

ff fa fal gfa 4 ftx qiff FrdI, sfa 4- Ft 4t q^% ft, 
fw ff 4 Rrq fa ?[fal sttr ^q FFfa % 4txrq qq 4 qrarq 
g| fat fafafa FftqFT F ff 4 ^4t 4 q ffaffa qr rftqqiO l ' 

IIXT ft fat FTfat I 


■ 12 . q.xffar fa^far 4 ffa ^r qii «qfarqf 4 FfxF art 
If 1 fq 4t Ffa 41 FTfat fax qfa qrqTqq qqtqFFF qTqr ftot 
3 rft fa[ 4q4t 41 far 4 fa^FT faqT qr^qr i 

13. ffamsqqT qq ftfafa ft q^F ft 3Fpnq Fqnt4 

ffa% ffar 4 qrpq fit 4t 4 fiftt 3 aftx qfarq ^41 4 /’jxr 
ft ft! 4 qrFTF qqfaCT qfawOi 4 fft 41 sqqqqT faq i. 

qfrfw-II 

qfarftr qqr 4 ft arffarat % xf-xtctf 4 faffa ftnm 
qfarfq: 

12 . F*r tf faqqf 4 qxqqT aqqqqr q 4tqf ft, ?nr tf 
qq qx qfarfa ffarq 4 xxr qr 4 fqfar qq 4 4r Fifat i nfaq, 
qfa qwTRfqF xxtf, ftrfa qqxrxft, qffax, FfqiF 3Ttx qffa 
ff 4, eitPiTx, arffa XTrfqrx, Fifas faffa, qffa sTTvrfqfqF, 
qfas ^tfr 4tqx, qffa qriF4tqxsnfa ffit, ft fttf: faxsirr 
ft qrqqq fttx ftqr i 

fafat; 

ittr fafa 4t, Ft fa qf4^t qfaft 4 faxft^faqq 4 ffatfaq 
3, fwt fafaff vtiut ir farft qxr qx Pr^fa 4 t qtift faf rift 
FF pix srtx fa faxr qfxfw-j 12 4r ®faFx) 4 fqfa? 

4nfr fat 4 faftrer Pmt 43qjTrrx ft faqr FtqqT 1 

2 .. fa Ffarrfl 4t, Ft wpft qq 4 farft mp ffarq 4 
qfa 4 %, Ftx yqx fqqrq t FFTTfaffa fVqr fttt |, ft Ff 
■^qfa ffarq if FTrarff ftfafair ffarftrffa fat qxqrr ffarq 
4 arfaf qftxsFT 4 3 t^tttx qfaTft 4 ffa ffarfa qra farT 1 

(i) xqrqfFxq ftt! 4 ffq ir qfaF arrxr faq? qqrqr 1 

(ii) xqifaKF arjqfFraT tft Fufat arxfxqqr 4 arrarx 
qx q?t ft 1 

(iii) Ff qttfat 4 faq ffarffa fttfif 4t >jxr fttit «tt i 

3 . ^rt faFfa, ffa qq qx qqfa%FT axmq faqT qqr 3 
qxqj Ff fa fafarxq^t fxtt, qfal qqfafqqf 4 ffa fat qrart 
4 q'ffa ft FTqqr 1 

4 . qfarfa 4 ffa fa q^ qfaw ,4 ar^faot ^ Ffaifa fa 
qqfafa qx ®; qrxr 4 qoi^ fit qF ffarx ifa faqr ftt^tt i 

4.1 qfq 4rt faqTxl FqTTnx far fix qfawr ir qff ifsqr 
fa qf fafar if qqtfaq 4 ffa ffarx fax; far ft arqqr fift 

fa 3farr 1 

4 . 2 qft 4rf tfaT Ffarfa f'i fa Ftaj far qfa Ftrfa anfat 
4 ar^TTX fft arfatr ^ xfr 3> fa qfarfa4 ffa; qq qx fam 
qfl faqr FTqqr qft faC ftftq ftfa 3 farfa faq Ff ft 
FF fa 4 Ftxrqqrq ftqr qfa fa fftfix 4 faq fafa qfaqr qqr 

ftFT I 

4 . 3 fa Ffarfxqf fa, fa qF fa fa ir 15 qq ff fa fa 
F'qfa fa fatqrq faT 4 qqqrq if qfxqfa ffaq srqir fa 
if w arrqqr 1 F#qrxt fa qf qffar 4qfa fa far if 4 ff qF ftx 
rtf fx4 ft fF faqr 1 fa 1 Frfarfa, fa4 tq fftx qqtjrq faqr 
FTFT |, fat fa 4 aftx qFfafa FT«T FT fFFTX qfa faqr qfq fa 
ftf if qqfaq faqr frit 3 1 Ffarrfa arqfa fft FFftr 4 faxrq 
qqfaqq 4 faq qrar qfa 3 1 

4 . 4 qq^q 4.34 qsftq ftf Ffarfa fa ftq qq 
ftf 4 FftTw, ff Ffanfaqf fa qF q^FFX fa fan FrqnT 
Ft PnFftrfaF tr? fjfa fx 4 qfaq 
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(i) v^srrrr qtfnwi tv if fafa fa itr if $ht wrffcn-1 

(ii) ifanrfr v fan fanR qf^dw% if fafaro if qfafan 
fa fan faf aranx x$f 11 

' (iii) ifawrff fa ^rorfa wfxrffr if 25 n 4 ir fain fa.jwfarr 
ijffa fafaf ir w & «fnr wtx n 4 fa fair nfann 
qq if (jfaf WTf?n I 

(iv) ffafax anrcr ixfa % fan fam n 4 qfa.afa ir m faff 
q if^' 1 ; 1 

’ 4 . 5 far famfa, ffafafa TTJjr/wfr m qfa n 4 fa wnfa 
fa fan afnfafeq fam t, faqfa fa wfanFT fam if qnxriT if 
qfwfa % fw anfa x=ronx far if, faqfa if wqfa fan if farix 
n^ »rrx wr mnni 1 ffa, fanifa fair jrr am qfawn fen 
qnnr $, nfa far if fax qfafafa wm it fjmrx nfa faro fan nir 
in if qfaxw fen arrnr | fax an far an arr^ft nnr fa wifii 
^ faxm qnfawx fa fan qrar xfa §i 1 

4. e qfawfa fafafir : 

wtafn afatinw fa v®t qx fa-fa 1 nmFr, faro rorc fa arnnx 
htr V fxr<r [j*fr qfawfa xrfVfxr fasn fa annfa, fafaf jn fernr 
*ft arrow, arfa fxfe fafa |, fafaf mr mfai afan fax $ir 
9PT mro faff, aft ann ffairi jRr roffar fan wrt nn ifa 
far arrwjF wwt nror 1 nnf fa xn fawnr if qfawfa % anfa if, 
fwrr% fan fii ft q. srsfcrTT m# ferrmrow $, fa qfawfa xrfirfn 
if mfai afan fax afara 1 * am rofan fan an fto wfairfa/ 
rnxror faff 1 ifa nfafn it n^ srfw^rfcr, fafa fafafn if qnf^rft 
srftrfwftnff aro ^rr wrqqrr, qqVftr rrftrffr <f tsw if qqr Sww 
vr if wk #qT 1 rrwrfq, q? rtMi <*v w^rmwap Hfpft fftwr 
«flx qqlwfff % rfsfsr if afffnr ffr>Hr wtr HTtuTw wr aft 
wnTFira: wfirftr iff Hraririff qx rift ^tt i 

5. qntwffr % fan qram wr 901 rnrrif ott sr wr wfaf 
•ft wrr ir% % fan, wft rfaf q^ Ti tMi r iff im % wiw if 
farofafatf fw^ q^Wr 1 

1. ♦qfwrw wrrtxi 

2. qMfaffaft# 

3. fftTR^sfr 

4 . inr ^ffawr 

e. TiHtfi iff im if rfat qnfarfWf % fafrr tf qft^Rrn 
T^ft afn(q 3 1 

7. irrr jfamsff if ifr ?rt wr ro’hr n>n 

»ftx ynif gwift f-Fjfar, qffafauff, wajqfFrfa iff ^jff anfr if 
qfxnk qrr irwT qfw ^im^wnfaf ^ wsfftpr«rr^rf *i?f jrffm 
iJfaw iro if #qfW qirWifq:rfa- iff wm’ff ®ftr ifizf qx ufaw 

itj arn(w 1 

a. inn? ^n pRff sjwrr % it wt jmqx %■ wrtiff qr iff 
"tf mrawfir iirr % fan nirm'qw iff rrfarf tqHraw qnrnf if 
iflff wfaf wrRfn 1 

9. frtT jffawr if irfafeff iff fwr wn ^ffx wtrnrr 
Tin ann fWT juif fawnrirow in : 3 ifafsffx ^ snfaixT farffarro 
arfaiiift am awifqd fw ann 1 

10. ifqiffirfTfr^: 

wfawr^f, farfa afaifa iff^ » 4 nrff mif ^ rofar 

^ 'll■q Ffa ^ iff: if iffqfair ffirr^ t<Jqr, ifr ^mff rff>ff *rf 


► q f j . iff irfa iff if J[Ftt, Xifa xrfa ifr^S arfaiirffaf iff 
^w%q.iT iWf wt qir ww nr 1 xqfafafan wfERnxt rofar 
?[Ht faem ffa r f j. ir ^rr sfafiR ^5 infafar ifi 1 

11. nfqfan Prtj if qfafent pr wfx qwfa afa: 

? ii 4 ii P l ^ m4 wfr irro fa wfaf if fawff iff farfarw 
sfaT-ftroffaff qx wiwrffa ifnff 1 

12. wfafaft ffixr m fq i wfar ^ m nrfa strt irpr 

ix% iff wifaff wfx roVf wf qfq 4 fq xwr -inn it i 

13. qfafafa fan ^ fafa q?^, fan% fan fafar xrfai 
ii 1 ai+f.ff iff iffqiffq fwrV if fa ifaq if frwfa (Vq i arnri 
wrffin 1 ^ 4 f rrr^, faninq’nfax fafqqr^'fa qfxfarffaff 
irr fa x^faj fW armr wrfijrn 1 

1 4 . faqfan faqifa afa irffap fan 1 * fan awxfa Mrfj) ir . 
ffafaf snrfa apprff ir ap- afix ajwrf if ftxrwrx, jfaff 1 ^ ffapfa 
x i { fax wfaf pnrFx fair ir i^./i fins anfaif fax naif tti 
afa fafai qR iw fa 4 qnxrwT fax %w 4 fa irn x m win 1 

is. faqfaq fwri xw wfairrif cnxr xroix fair annn, 
fan^ wfax lifanff qrrtf irx x^r ^ fax W ffarmrow % qrar 
wwt <4 mar, fa jfaf afqfa faro fail fafwx, irfa iffa fa, 
qx nfa fanrwx i'<*ii 1 

1 6 . qfa fafa «ti 44 ifa % t i rrfaq rn 1 4 if irfa^w faroffarf 

|, fa ffamnrow ^rr rrro if ifanfa fa fafar ifan 1 arfa faw- 
fafa ^fa roraro fa f' fa ifanfa fa rrsn? it %qro farrarff 
fa apfXcT fa ffarnrrro'w fan ifan 1 arfai qifafx nwfa if 
fiwHiirow rtf'fan ifanfr fa wax fan fa y nfax .x " T 

snn.n' 1? 1 ifanxf fa fa nf mrr otit nrox, fan faf fa, 
fa farfanr ir^w if xfaf ffan annfa 1 n«nfq, wfa ifanfa 
srffa^w farofafa 'ffam 1 6 % w^nx infartf fa fafar nfa fa 
nifa ?, fa nrofaX % qfaarxfa, IT 5 rrnWT annai fa faqfan 
Ixfa^sffan^i 

17. mff mfwTftfa fanfaro fxiri ufaii am nxr 
n wm ix xai 41 fa 1 fax ii fa sfarrawT q"fa qx 4?»f fa fan 
fWHirow fa nqw*n ixtot arrfan 1 

18 , qiwq ^fa 

fapjfin fa sfai fafaT if nfirfafa fa w 4 w ifatsnr faisff 
fafart win rfa wfaff affx 4 ufarrfxfa fa ifrosnr fa antrrx 
qx ufa ir fafar ifa fa q vi qprrrfafa ^"ffa 1 

19. Piq.fao fa ffafa ifanf if rofati fa iffqsnr wnff ^fwm 
fax fa^x ffan nn ror if imfa snnT fn^fw fa nrxf^ irxr ffatrt- 
fxn fa arrfa 1 1 

20. Wgf ijfa wfa^ fa ijfa qi qx ni if wf*n ro tfa i f fa 
fn^pi fspnr irt 151 nxfa ifrosm fiw^Trx ffafafxn fa 
arrnnf:— 

(1) wfa ffa ffa win sixr, rornfafr irxr fa wnff |, ifa 
jn xrfaurtf fa faronr fa wrarx qx 'Wfuffanr 
urnir ^ qfffw-m if ronror 11 

(2) nfr fn^ffa fafa rorf arer fa nt $, fa xprosnr wrox 
if srotr tv stxi ffafaftn fa winfa 1 

21. t%vrx ^if awn: ^n,x fa wmfa fax ?ir faftn fa* 
qx spnnr ampTf mr wroftrof, fair faf 57, fa arrfaff 1 
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iffet WiafJnff ar ffearr ffenr arnar ntr afa >rfet jfe- fer ar 
nfe, a! gfet if nan art nfelan ffear nntat i nmnain few ^tt 
nanffen fer <nifent i 

nnTffe, anfe ffe fan! mfarrt % mrarfean % ari an- ar fet£ 
fefetsm STtiT arfe JT 'jfe fJJr fefetEtn JITl JTnTfna ^fet arfe STW 
Jafannf fet aWnr fen STn^al, aiffe fe ilW mfef % famr arnfe 
srfanrni fet anja nr nfe i sffer arferr mfet nra Jr ^ an 
wf nr at fern: fen arnnr i 

2 2. ^^nl mnarrl % fan -d'rarer rfprt, arffe a? aflmar 
feast ffefet mix fe foam n flafe n $*rfet ffefet fet ana fear 
Rfe | 


2 3. $al Jr nftnffen saftant fet fn^ffer Jr nr feat wffer 
fet nfeOTr art smrfan anfe mJt arrfefef if fefetem % afmm 
wet fetan rjat a fnrnr nfetern ffeni ain.nr i aftnfefer fer nnr 
nan nrfnn fen nrnnr fetr a’pjfe fefetfera <jfet sfa an m feir 
aw sfarrfel ar fef ana fnfeam nfnn w aarfer fet 
anpft i 

gmr afrffera III fe fefetfErn amw fe*fe— 
srffem iffer Jr fenrn “ x ” fe? at anPnfa fe fen ^rams i 

affemar Hi 


fenn a nnnjn ar fear ^£r 20 fear 

nan Jr n^tarra aranfe! 1 fea is" 

2 Pra is* 

3 fen 17" 

4 fen 16" 

5 fan 14 " 

6 fer 12" 

7 fea 10" 
e fen a". 
9 fer e" 

10 fen 4" 

11 fea 2" 

12 fea ar 0" 
afiinr 

(a) aTanfefefe: 

3fe ffennjnir 3'fa :— 

nn afe Jr i jfe, feraJf Man g£, fern fefewr afef fet 
afefa fe fan fetanw feta a fetna fefet fet nrar afear 
afe ana fea jra ferna fen 35 fe an f, ar afetam'f 
air afennfa fe arana sgrrnr ■.—• 


(1) nafwftr 

(2) ntaatn 


20 »fe \ 
100 3fe J 


120 sfer 


ffrafe ^ fea araaua 

1, naTfara ^ fea afetnafei araaT an na mafe ar 
feara fearr avinar an feftn 1 n^f saferat #, ar an fefe 
art fatrifea at'aant sffe sr^aa rarn % ’Efeafe qn af’O'^ai a 
an Jr feara fear nnpn 1 na arrafe a, fenJr aat % ana 'fe 
rfesr fefew % feata afer smr afe fear aar an fefa at, 
feifer rrafa Tfear 4r aff an afe % fea wfT ft % ?n arar 
% aafear4 a?M feferaf ft ferfe arar araar 1 

2 , ^fia nfefearalf aa 7 fe y . a 7 ? Jr ion. fe>, fean aaar 
aafeTfe at nrnr % anwa mTa fafea ^ fea feaia fear 
ananr 1 

3, aan naferfe, atnafe feafel aa artnfaa srar, feraaa 
wrtar ata fear aar $:-~ 


4 . aifr a^ n afea ar^arat w anfV nrffer Jr awr 
Jr aafenr fear nrai Si, an ninnf Ji a^a Jr afa^sar 

main nfefeara m T r nan Jr ana fe w w a- arena aa 
fertr'rfea >fe anpft 1 afe at nfefeara nar ^Jr afe ana arfe S, 
at naa’r afenar ftrx an' Jr Jrar ®nrw ^r arafe an feerffen 
araal 1 nfe«5 afeaifr at affea <mfeift 3nr wrr aranr 1 
aaife, afe. afea an a at ferr ara aVf ar ^ art | tt 
naat nffesm feral Jr anal 5a JraT ^ mart qr feertfea fe 
aTaat 1 afe feral Jr jfe Jrar »fl aa a nr £, nl afenar nafe 
r^ra a arena ar ffertfea al antal aafe; nfea ana a nanrfr 
at ftft aw 7 r a 4 arrl Jr afea am araar 1 

5 . jn?m a7 % afefn afe afe aa ar ffejfta % fe^ sfir 
3fjMm a4 Jr ann a 1 ? Jr aaferfe % ferr nl |r arfer nl 
anpfl 1 


(a) FraJr 12 aJrwr n^laf % firm 3 ar nn% srfea 
feat fer afe aa,afeafe nfelaarr aarwfe fe aftrarr 
Jr afen arr fefefe 1 

(ar.) rJJr safer, femffe aar aa Jf 50 fefef n 1 afear fet 
sftna ar faar fea fet w^fet fel %, fenJr an afe 
Jr ”[fe, na frfen jf, ala fefear aat fe fetrra ^cr 
ar wJr ja ^fenr fe mm fear fea fe arfe^a ®rel 
ar mfe^nr snsaaa tffel inTfnar a^t ^ fel afeaffe ar 
ffearr a^t ffem maar 

f^anfet fe anm fen fe %anra fet fet nrffen n^t ffenr 
nrapTr afa fe fe arfeatrl fet fafefn aarrat aim | ar nanat 
fel feen mr nnr at nial i ^Jf 'afanaf fer, ffefela an afe fe 
'jfe, fanfe aaa ffern aar ^ ala a#f?r aat fe faar tan fe 
^nt at an aafeaara ■jfe fe arfeffea ffea arfefe 1 anal fe 
awfe fe aat^ara mft ffewwnrr fet nnpft.:— 


^fel-t 

srolaw Jrar fe anf fer gfet 


[. nnrraa fanta 

1. affem (a'tJrn) aafeeta 

2. atfen nrfe^a 
•3. 5Trft fraar 

4. fen aataar 

5. a ran swraa? 
o fJrarf miit 

7. ferfen tarat 

8. iG’t* 

9 . -4 l'i^'5’ VT 3?HI^ *F 



fe «5 W- 

I-W 


; W; *" 1 




S51WN 



2. afhrK fwr 

l- (sjWn:) 

2. (BlWrr) 

3 . sfrsrn; 

4 . ♦K 5 IM 4 ' 

3. fV-fmT 

1. T^efT'P (qtfw^t) 

2 . w^kpp (fwfr) 

3 . (tPT. A 'll. try tFfi, 3 TTC. tfp. 

4. 

5. fo 

(T) 3TTf. 2t. anf 

1. fasr 

2. ft^ft 

3. ’f^TT 

4. H77TT 

5. iptftftTC 

6. ^ 'H«l <, 

7. STRfifKT^tT pRST: 

3- Ht?er 

9- MVflflH q n i .y^-i r| 4%ftT*l7 

10 .STsf 

u. 

(>sr) i?T- 8 nl^.'tnt. fv 

1. ?RT 

2. «>T |^T 

3. finn Snrc 

4. fw ■ 

5. 7< fT TTVTT 

6 . h*i ^ 

7. ^rnf^FT l'-bd< 

8 ift^T 

9. WP 
1 o. sYYPw ^YiPiqi 

11. ftps snrkp 

12. *nk 

13. 


6 . apf, ITirflW 

7. ufatw (ftrftpr) 

8. tWT aiiTrftm 

9. qq* ^TTltuwt 

10. TOT .JI 34 tlfl '1 

u. ^rr] 

12. s^fipsi: 

13 . TlfaSPB (^rtPTT) 
14 W ’Tferc 

is. 

is. trtftw (^rpp') 

17 . T^re JIS’l < 

18 . JT^ap; 

19 - THJtT Wk<, 


4. TTpTTir fapTFT 

i. HK yfftp: 

2- *Tf[TW kk tftqT 

3. ttraTpr 
4 - kk m fki 1 

5. TO1 

6 . ^fks kk 

7. *sk 

5- snirraftw ftro 

1. ^fws PtPw 

2. tFpptS PlPlT 

3. q iTS tn 
4- ITtftps 

5. yfks Sip! 

e. sttp qfpn: 

7.- sfks amifofw 
8 - 3 . Pi r -U '81 v^Pi Pi 3 ". 

9. ^snpnfT 

10. g 'f|thl4 anifer 

n. Tkr firs' arrkn: 

12. trfkn: 

13. ^TOlft * 

s. arffrapr aftr fwm, tmtoY Jprr sfa sfftk: fawnr 

j. tfftrKr 

2. #fw 

3. HTTftpmrr ifwi; 

7. w ffspay. yrrxrfkir ' 

1. tBPfftns: 

2. 'JW't'MH' ti£|M«f>' 

3. J^TPTT ^3< 

8. "Blfw fVflW 

1. tshwry tTflW 

2. - fptTFT PJPWt 

3. 'BWsTtF 

4. +P 166 JptTW 

5. 5THK TWtW 

6. ojiqii Wks l 

7. kk <rfkrr 

8 . ^^Ttry^T 

9 . ^wit fkrrc: 

1. nqqtfWt (oii) 

2 . wrfjjy (mi’) 

3. S4TPT SwY 

4 . *HmY 

5. WPT Efkt 
G. Efrtt 

7. wt Trar^nr 

8 . « 9 il<tiK 

9 . frfPn: 
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io. i^iMi 
i i. kkn i trtr' ktni 
12 . nafl n r qn HWi: 

i. -jwitln fnmn 
i. xPmi nJinpr 

Spjjnt-It 

(*F) ?T x'l rr if"i 

1. tfir. tfir. t^t. iff. in mmi sfft nt^y 4 : nn Jr 3 n^ 
iff 3T^»TT in 

2. ffr-Mf in irnw afk nrnf^T % w if 2 *nf tt n^nn 

4 t 

3. aft. ifir. lit. wm musr in nmm TrcrKtft if frok 

nr TfimT aftT ^ Tstq- 5 f «^®p- «ri *pt n^nn 

w) ifW wit 

1. 4 t. tfir. iff. imim nro* fstftn <iWt nr iimm nnHtnrt 
if fknttn m nnw ark fanft srinfen nmm srfkn 
irotn if 2 n’t <rrr nrjwr 

■! srfnn 

(nr) arntn ir sfRfn 

* 

1. 3 t FT , *f m 7 im nk anT^rc 4 r nm if s tt n^- 
nn m 

2. tjir. i^ir. tr^r. iff. nr unw ark wk< % wr if 3 
n<f m n^nr 

3. nt. a[n. iff. mrwn mror nr imnn rr-ffffnft if fnkWr 
«ik qnr n 4 nn n^wr i 

3 ftsft jum 

(nr) nV nfnrtit if s'l'ofn 

l. mwmr aik n? 4 > mr^r writ m < 4 i»ifn 

(n) iftst wff 

1. 3 '-f.iif nr 7 im afk r[i% w^t unt nrr m^fir 

2. £n ti? if nra i 

4 . ^nsrmin 

(nr) iftiff mff 

i. «n^. ^f. arri nro nk inr n<T nn srjnn nr 

a. tfir, inr. nir. iff. m ww afk armkr % *n if 
2 n't nn ar^nn j. aft, €f. nfft if ar^nn lat n# 
nt nrnfawr £r mr^t i 

s.. 4 nn arnki 

(nr) irfn^mkf if sfRffr 

i. irrsmrr aftr tfnm fin if ioif n apjnn m 
?. nh 4 t «riff 'Tm afti jmrnn Prom if s ntf nn anjnn i 


(w) ifWtwfT 

1. >^ir. qir. nfT. iff. m mrnrw nT 

2. 3 tJfifnt 7 tm*ft 7 ;$nif nfrwn »ffT fn in- if qnr i 
9. irfff^ amtst 

(v) n^ ir^miF if rfR% 

l. mwim affr 4 f%n tn if io Tf ift sr^ *rc 
a. ® 4 t ■Wf nnr aftr ^nrmn fknn if 5 tt »rfim i 

(<n) Tffsftwrf 

1. rfir- Vf- tff. nt ifnw nr 

2- 3 nmf nr 7 mi affi ^n if n ifpim sftr if nrcr i 

7. nfW arintdi 

(*) n4f n^nmr if sffnrfft. 

l 3 wf it 7 nufli 'ininr fknn if s Tf 4 n arjmr 
nf 

2 . ifiT, n^r- T'T- rft. m mmr nfi 2rmm ffpnn if 2 
t*r®f vrar^nn i 

(w) ifrrff «nff 

i. nmm inr«r Pm if Pr. fWt m mrw afh; ftkf srRr- 
[fen mnnn vn«k if unm: ifftm if 2 n 4 >m sr^rn 

■ 2. fiiffn nfiff if ininn mnw if nf, nn.. iff. m mmir 
'imiffnff if frktnT nr pw 

8 . nmf ir^ranr, 

(<f) ifrf" mff 

1. 0/f. rfrr t^n. iff. nr irnmni 

9. m^n ^nariHtdi! 

(t) ’Smmnrc ir nkrfir 

1. 3 tjtA nr irrimf mK sffn ^n srmtd^ 4 r if 5 *4 
ipr anpmnT 

2 . mr. rfn. qn. iff. ark 3n nrrtdr: 4; vn if 3 mT 
^srnnn m 

3. snf, £t. 3rr?. nm afti ^n arintdi 4r vr 
n 2 n 4 nrarnim 

2 silmn fknn 
1. n^tumr (wkR) 

(nr) mr 4 ?n ir jfnnftr 

1. 3 nmf nr 7 urn aftn nr 4 |n if s n 4 nrr *njnm nt 







2. 4*flmr if *rrf. *rrf. <m nrif* % *n 

if 2 ni nr sr^nn in 

3. n fr*ffn T 
/tfffimr nrar if frrft rftx writ 1 * ww w ^ rf vi 

. apJUR I 

(nr) iMt wff 

i. r^^m/^fww^l^f^wjw^'ifww tnffnnfVT if 

fV^'mr artr ftnff wi iiRiwh if *r 2 ni nr 

ST^nn ITT 

2- '^flfrrsfr vrrw ir ftrff *ftr flrcft mi hRv^h if arr^imrn 
ir 3 n<f nr ar^rwr^r 1 

2. mrit* (sflnrn:) 

(nr) ?=*? 4%fmr if nfrnfr 

1 . trz trt 4m ,j fltf , ( wrm n^r rfln flmrif 'iff nrnmr 

afV 4^PTT % >?T if 8 ni VT snjrm HT 

2. M.n;nfnr VJInn: sfrr s^ife 4%flnr% nr if 5 ni 

^TTaT^PT ITT 

3. I^ifc 4%fw if nrfo st° TT^’ TTr rfhC V^r.WZ 4%- 
Pm % JPT if 2 ni W tTTj'dT I 

3. 4%Pmr 

(<p) wf n?m+ if wfsrftr 

1. i~z it ',1 srntnff^Fr n’T'ii'm r$4 «ft< ftruif rrr nflnnr 
tfk tfhsrrt trnnm if a ni m wn«m in 

2. UI mi in Vfl nm ih wWn: wnnrn if 5nim>Hnnn 
nr 

3. v*$,wz 4%Pmr if wT^o&onrrfi' rm nr nm^r ik wVsrm: 
*nj*nn i 2 ni nr n^rn m 

4. ifftnr irrw if wra* tfft ikm; Trjnm if 6 nrn rr 
nr^m 1 

(nr) itif vraf 

j. ’4^^'tJR if nrt<>€fj«rrfa nra nffr ftnff nt nPrsi'M 
if rpnjfjttbrn if 3 ni nr nmnm nr 

2 . ifflrrr nmr if mTmr nk r?r n't rr n^rn 1 

4. nr n^rnnr 

(nr) nWf nit 

1. ifcPrnr n nr<°st°wrf'-' rm nT 

2 . nV'w nrma if mprtr 

ni. tjfrffrnfrnfrnTn 

1, miwF (it%Pmrr) 

(nr) ■miffT if Jfwrfn 

1. ks am mniftf'f Jrnnrrn Tfi wk fwi iff nfwnr 
nfk nTilk farr % mr if 5 ni m nmnn m 

2 . i^rotnr^ rfru ik Pstt ^ *t ir 3 ^ nr 

trnvm nr 

8901/84—14 


3. fter fr if nkfrflrnr wftrm imm ir Hu r wa nr nn- 
w n*lT mf^T fnm; % if 2 n^ tt n^nn 1 

(w) ffftff.»nff 

1. tifffnnfrn if 3 n 4 nrr *f\x ftnff <r? 
nffnsm if |t if 3 nrf nn *rj»m nr 

2. Ww f s ftftn fn n if fluff 1 

2. hi^hw ( 

(nr) nraft* ir nfnrflr 

1 . am mrnifrffn n wnmn n^ir nfrc ffrwif ^r nmnn 

mfn n^*nn if nrnfn ^r vi if s Ti n 

mj'Hn nr 

2. ii?ro^ro^rc ,# 0 tflr ^f n fn. n nrjnm if nr^?» ir 
vw if 3 mi nn rmmn nr 

3 - if nT$°€f°*rrf° nnr nr, rmnwr wflnc fft- 

flhjtiH nrjnm if m ; ^f|T % vr if 2 «rt nn nrfrm 1 

(w) tfnft nrff 

j. if 3 mf htt ft^ffnr xftx. flr# 

ni nfmrsm if ^nr if 3 n<i nn n^nn m 

2. ’^^frfnnfnn if fuff 1 

3. nnnsw (rrno*To<fto tiTn q^onni:»'ff o ) 

(m) 'nt^fr if ntrsrfn 

1. am mnofti^T n«nmn npT nfr Vi n>nm 
«fft rfnfltnr n^nrn if nr^fr ir *n if 5 nrnnjflm 
nr 

2. tj^onno^orffo m nnw nfn nr^n % nn if 3 ni 

nr nrjnn m 

3. fen ijjn nr n-mjT n TflnffPmr nftrerw rtwnr if srnm- 
• m?r »flr Ttnfnm wnnm if nrifn i nn if 2 ni tt 

WTjnn 1 

(nr) ifnf v^ff 

1. n^flmr^ t*ffflmftn if fircrffnr nfhc fefr n^ hRtwh 
if nnoif^iffo nffn ^qfiJTnrro'ffo nfftwn 'At: 'MHmn 
% nni if 3 n^ nn nr^nn nr 

2. n%fnm iifPMfnn i fWf 1 

9, nrit^ 

(nr) ^mw ir sffwPr 

1. nrrni^m r fniai nff nfurm ^Tnnn i mr 
if inflim n 8 ni nn n^nn nT 

2. Ill nrri nr VII mr nV: |\nnn i *n if infltm 
if 5 ni nr mjnn m 

3. inflnn |* if nftnfrflw nftrTm imrn nrr 5mmn!r nr 
rmrsf rfk j^r 4 n % vr if 3 ni nn nnnn i 

5. t^rin 

nr. nrififomio ^n 

1. ftr^n 

■ % ftraif ftwf 
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fcTP#iSS«MS& 


a. t**r«ffr<vf* ira »fk iff it w irpw. w jfcft*, •»*<)•. 
*f fTtfir tftr * ffn.fan % n if 2 ft n 

*f^m 1 


- 3. „ 

4 - c 4 <. 

5 . itftfiTT 
e. irfetf "wn: 

7. uriVrflu vi Mr 

8 . jflTTr 

0 , Hlfftll fl*fT IfffPTfWI ntftv 

10. «rrf 

1 1 . 

(t) «pt rigriVf %■ wlfTfi 

1. HWIM Upf fftlftnif tV jftWTT tftK ftfflptM -flITt 
if 8 it H *Fjm ITT 

2 . Ill 'TJTtT IT VII WT iTr jtfftlfTTT Mm t 5 it IT 
I(W IT 

3. ffifftra fi if tfVtVfii? itftraw oth if Wm it 
nww <fVr tiftMfti ftm if 2 ^ n mm 1 

(1) tVtf itf 

1. mfojfotnto qnf it tifarcr $» if mw nrw «ftr 
MV it sforan if tifom £r if 3 it tt njm i 

<r. It «rrf°tfV°wrf° |^r 

1. Mr 

2 . tM iftn; 

3. ftrv Mr 

4 . Mr 

6 . TTt WTXIt 

e. qjiRyif tnRTj 

7. itfajlrlMr 

8 . tVir 

9. IT I'll 

10. ttWfVl toMr 

11 . *ntM 

12. t* itr 

13 . tfirwrr 

(t) it- rfTEm> if srVwftr 

1. hwiwi ipf fMrt-ifV ttniT iftr . frftftifri pro 
if <nt fiffrw % n if a it it mm it 

2. Ill nt it VII nr nTr t tVftmf ri Mm if 5 it 13 

^«rr 
(w) frftfr nff 

1. Ill nt if VII nr iftr fr t 5 it ir irjm nYr 
M turn 

e. it fnfprff 

(1) tVtV nff 

1. tAftiM |jf if rrtifrfw wfiren irin ir mro-m i 
7 - ittw (ftMr) 

(1) wtwrfair ir jfmfa 

i- fr^wr'JT rfVr mm t flifo^o^nfo it rnrifiT JWTF'Tia-rftr 

ifllTMf % H if 5 it IT ^T^fTT ITT 


(w) ,»frtfr «nff t 

1 . fatm jtVMffi if f^ft*rr rffr MV it jtMsr . if 

£l if 3 it IT njm iff 

2. fiMr ttVfaifri if finft i- 

a. urf tnTftir 

( 1 ) tVtV wff. 

1. rrtt*r irr Mfiri it wntriV if wrf“£V“wr$° or mw 

STm-i* it imw ^Vt ffrtfr fVrn'T if ftrfM 

wff if 2 it vr <ppfi «rr 

2. ftM iofVfiprfV if Wrm 1 

9 . it: tflftSTT 

1 fin 1 NdifaiiCl % itiT jjt arrir w fij w mm 
?V ’in' 3 | l I 

10. rnjm; iwnnfVfff 

(t) ir 'fttSffT 

1 . Ill M 4 T VII WT |»R t: IT if lOI'VicrW^I 
If 

2. iwraViff if ntotffojnfo ir mrw wVt . pfr .'nMfnf 
if m if 3 it Iff 1 

{f) tfiff nff 

1 . ttfftitw. if MvfiT Wt Mr ftwi tTOf. ft 

isnVm if 3 it HT njm it 

2 . fiftfra/nM/fiM if Mr. 

ii- tnr - 

(t) Mr <f TO^rfi 

1. fsprc % m if 5 it it tfjii 1 

(n) tftf nff 

1 mmrtVtV t mfi.tV»Tnt° nm-Ti it ttritw i 

12. s^ Mr 
( 1 ) trtV vtfff 

1 . Ill lit n VII ht tftT tit fifti tn^vn irm aumfii 
iffSTT t irfft 

13. litanr (ititr) 

(t) mn iffiFT I itrtrffr 

1 . idw tT^T smrfiRr iwro ifif iftr faM-ifr iVim 
tVr msn: ifiira % *1 t 5 t 1 npn -?m 
diiM< MVwimT am irff ftir lir w tiff n 
iwrn snir-iw IT 

1 . ffioiio ffSr?t(o it wsr iftr iw iMnir t *1 

-if ' 3 it H njvn tfl ,jnm fldt'llHri 3TTT Tffff 

ftir nr to <pt hpii Rimiw 
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fnrn Ifc^w^ii)] 

(nr) rfhft *rcff 

1. ntftmr >> Jr fewfe nfrr feft fawn viTamih 
Jf 3 n’J nn nrrprn rmr nrom: fmTnrnnr : m ottt rnr<r 
fen w snm ife nn nwnr jmpn-n^ nr 

2. nTonnorfTo rfefemt (JJnrferr) rnm M ij fi nrTr nrown 
fifem am xrfV fnrar nnr mnn ’Mr nn wnr 
IRTur-'W 

l k : «rrwr nferrmr 

(fi) apTnt nffemnr Jr naMUr 

i. TTTnr fefenPTtr Jr ^rrfr ferr w snm «fe awnr 
rnrpn-nn mar nfwnr arwr; nfJ'aFmr % rm Jr 2 nn 
nn npjnm I 

(l) rftrft nrrff 

l- rnreqrr«tilTc<!iYo nftr nnwr fnfrar n Tmm ottt 'JrrJT ferr 
nnT'irn'n •WT <ramr irnpri-w nYr rnwr riffer Jr 2 
arj nrr -nr^OT 1 

15. rr?raar sriwr nfMrmr 

(v) rfttft -anf 

i- r?Ti><?frot^onto irrrnrw ilK arwt fefenrnn nrr 
mitt fen imr ftrftn m *smr srwr-w 1 

ie. tpftw (m$m) 

(m) rnrrc fnprr JT nafeJr 

1. nttwr am inrifer rranrsrn mpt xfrx ftfet nft nfenr 
rm nam; % mr Jr 3 mJ nn w»jnm 1 

17. nm> jnpu 

(nr), from: Jr'raTnrfJr ] 

1. nnnnt Jr yum: »f nn Jr rftn mJ ntT «<jww 1 
is. firm 
(nr) rfWT nnf 

1. VIII rr nm nftn ynrfer Jr 3 art nn nrjvm mnT ^ 
T^t aifn % fan* ytyfeT nfl$rr 1 

1 9. ni( 5 i •r'FH J 

(nr) ^r€tn Jr nrnnFrRn 

w-jn/ifctrn nferr. nfk Jr 2 nr nynn 1 
4. nrfewmr fetnrr 

1- iRlTfT 

(nr) ntrjiw mtrtt % n~mfn 

1. rfrrorrrTorTfTo^fyo ifa nyranr nnwrfj' % nm Jr 5 m$ nn 
nrrjnn 1 

2. wm? *tr nyranr vwft Jr *n Jf 3 n$ an nwnn 1 

(f) *frMV nrff 

1. wm *ftn fmfr fnwRt nfesm Jr *rir q.prt »t 4 
n't nrT nt^m 1 . 


2. <^fJrnO/«i8rO rrmtr (fetn vr ^t) Jr fewfe nftt 
fnrrjt fJmnrrr rrf^r^m Jt 3 n 1 ^ nrr n^rm - i 

2. rrrrTJrar 'twifr 
(nr) rfTrfr mft 

l- wnm rrmr fe a fnciMn Jr Frrrmr nfrr fefV fepncr 
nfejrrn JJ vpjyr nrnrf Jr 2 'rt nrr 1 

3 . mpn wi"+i< 

(nr) wr 'ji’ir, Jr nTPsrffT 

1. yll rm rfT VII nrk »rnm qfermnr % rprr Jr « <rt 
nn 1 vjnn 1 

4 . <tnT rri'ir, 

(nr) rmnR Jr nrTa ft 

i. tnTfrTrrotrnorfro nr mmrw nfrt rnirtr Jr rmrfrnfr 
tw-Trun Jr 3 m nrjnn 1 

5 « r n ^ r . 

(nr) rfTtrr inff 

1 . rnrorjnror^fo^fTo m nrrt°?T o niT^‘> 

8 . *fes vR*n: mpnnr 

(V) 'M««i< nymni Jr narnrfir ' 

1. mmnr nr rmw nJVr rita <r^ tt nnjw nr tjnoqnoi^To 
rfTo nr rnmr wtt nyrnnr % an if 5 rrl m 
*r^m 1 

7. vpttt mjrnr 

(nr) nftrfrwff 

1. nnorfnornTerfro nr rr™ 1 
V. nnrmrfJrnr ferm: 

1. nrfesftrfnnr 

(nr) nrfes fWfJmr & naTntfJr 

wian> nrVr 3 nJ nr nr tjTrot^orT^oifTo nr rntnmr 

nfR 5 arJ nn nrj'nn 1 

2. nrfes fJrPrnr 
(nr) nfem Jr 'rnfen 

1 . q^orrrror^orft-o (dr 3 rt nr nyw rwr *nrnrrrnT 
tJMt nm 1 

(nr) rnfe wrntn * rwr Jr JfWY «rrff 

1. feft rrFnrrT srrrr fearnorMn Jr nmn, ferw nr nTf^rw 
Jr minni nr rrnnmr 1 

3. nfes irtfe^ 

(nr) mfnJt & naTwtn 

1. rwranr nfrr: CTvmafen wfe (^cnfrotfr-ots/tproofro 

ttoio) nrsmnrnnftT: mPud ^ ^n Jf 3 .. v ,., 

2. r^rroqrr°’M c, JfJo nr rrnnr« niVr: er yrrufen (Jrorjfyoito 
Ao<o/q 7 Torjfre^oinfo) rffe nr n«rmsr nftr sryfes 
% vn Jr -5 nn nn tnjnn 1 
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4. ntfrc' 

(it) & maI^Pci 

1- ^^ci^ 5 ro^fVc 
trTojffoSfof 0 ) 

(w) iftn inn 'ernftTT % TTre^nr ir tfhft toT 

i. wmr vv. aivi ttTtt (fco-jrforffofc/iwo'sftetfro 
fe) TT HW9T I , 

5- Tpp& <TrpT 41 L R 

(4?) i#rraTHFr nffTt if 'T^Twftr 

SPTWF utr 3 TT TT W^TT ITT r^To07roiTiTo*fto *ftt wfiVZ 
STTFT 4?Wt *P W if 5 Tft TT 4FJVTT I 

6. ItPlTi UT^TT lO'IT 
(<p) Tfwr ir TTPsrfir 

i. TTt Tfrsn; % w n 3 w tnjvrc 1 

(«r) *fmr vrcff, 

1 . Mt rinkti strrr fTTwfwrar It ttttp i 

7 . tPw nrr[fafw 

(v) irf^ wnjfafw ^ nmrfr 

1 . tjttot^tt oT^iqr^ ttT o tt ttwst wtr Tfr^s wnjftrfw z 

ITT if 5 T^ «fT W^OT I 

2- FfTTip *ftT TTPlTS TPjfafW % ITT if 3 sift 1iT 4HTT I 

8 . frfa-te viijMif, 

(4?) 5fT4rr |PTT wrk IRT Tfftff Tiff 

1 . fonff wTTrr stttt PmfwRTT if wmi wti; ftro'jffocfo 
fo/nTotffo5f°fo (SHOT) TT zm Tftr VH ^ ' fll, 
if TTW TWr-Tsf I 

9. TTTTlft-T-i'^ftTTT Wtriw 

(<f) Tf^TT Ir T 4 ta% 

1. *fiHV if MlNtfl 4fk 'ffoTo^fo TJW lf[K <ffoTfo T^fT . 
TrpT’flT TTTlft if S 4T *PJITT TT 

2. TtTrot^rorTgfo^ft-o ITT frip TTTTW TOiTTTT tffT TfolTaif-' 
<fTT tflT 'ffolftorrTT TTT^ % ftnrfjpr qfa TITT^ IT 
2 T 1 } TH T^TT | 

l) TfWV wff 

J TRTTr TTTT faurfTOTTTT if RTTT4? Tti: T I MTH 

Tt wflrff if TWIT wlr TfoToTfo'iTT TTT Tfo^fcr^W 
qn r - fo r ftrfiw tfk iwrit if 2 it TFpnr t 

10. TflT fifT VITfiT 

(4?) if Trrtrffr 

1- 4fWf if TWIT tflT ftpi-fl TTT TtTT ftfC TlftT ^ W 

R9TT TWIT TTT XTJWT if 2 Tft IT TRfTT I 

n. nt^rc 

(4f) TTTTTft ir TTfTrfiT 

1. mfotiTotiiToTifo Tf TRPPPT Tffr ®IT(ir<T T4 T WIW I n«TT 

^TTTTt t i=T if 5 T# 4TT W^TT ! 


[Part n — Sec. 3(ii)] 

12. TTTITff 

(t) 5ffr Trr TTTTfiT ip TTWT if H^f 

1- rnFfotr^erTF^o^ffo TTTiQT I 

fc' lift : ifTT ft?T mffTT tfR: ^TffTTlT TTIRI 5?IT TIT if jffi} 
TTTPT TTlfTOpiff ip TTiff if TT if ^jfP ^iTT ! 

f^Ffr: 

1. hH pnrr *mffir iff Tftfir ^ wfT arrT tt% irf 4 t Ppi, 
tttw Hfir, iriT amfTT iff Tfirffr ^ ^rwrefiw ft i 

2 . TltnH TTf^Pwl, TpTO PrfT^r % TT TP PTT'TtiT'W 
iff PiffITT: PpTT "TT, ‘^r ffTtr TifwTfST mToiffo % anW 

Tnprr 028/78 Trfr<ff 20-8-1973 itto Prfcrffoi iP 

TTTTlff | 

3. ^if TT^rerf, P>f^ 18-10-1978 4ft irPPSSfafWf % 4PT if 

TT TTtr m f*TRTT TIT «TT affp *r(T«5 PrfTip % ifftT 

^r’ % vr if ttt ttht Bffwr: fim ft, iff TfiiofT tnr^ 

#0 ftr anftir ifwr 020/78 Praffr?r «r?f^rTTifpt 

4 . irut itftmff, Ppftf^ Tfw pifniT «p tt ftr ffrq; t r?nr«c 
ITT ip WT if 47T7f TTKfRTTr TftV4rR PpOT TT, 4?f T^FTpr 

nfn tttt snrfir ProflXo Pm'f ^Tra Pmffter ¥t 
arrq^SV (arifr «rf 3 w fifw iff irPTfir if nfiro 
ffrPppf nrr tsk ir^mff ^^ 1.1 arppifn wi wrr) 

VI spjrrariT sffr Ptwt, viv iffiff imtf artr TfWr PiwwPmniT: 

1. tpfV -4 Ml I Tin 

(u) TifpTTRwnrirTTfiiTfT 

1, <HW 4 in wr if^ 0:IT iff, sfK mpTir TSTinw ifr m if 3 

TV TT SPJITT TT 

2. iftPripT ^irififPff/fiffPTirf-cT if fWnrr sfK 3 Tft ut 

3BHI 

(W) iffrff IRff 

1 . #foTTolf|-o, WITT 1 TTW if TTT ’4 off IT fW? sfK flpfff 
f^TTTT WITPn, 1 TTfTTTTr >f 2 TT IT SfTIT I 

2. WTTTTTW iffipffT ^TaffT ^ OfT^TTf Tf TTPTl 

2. T^fTHISWrjr 

(v) ^ftrfrweff 

1. Tfo^Tojfr- 1 , WlTTITlW if t^l'dfT iftwf if ftrnf ITT 

2 . iMIMTJfr/TTfpTTpT if fr-TWr I 

y. TTfrwfprr Tfrit 

(it) TTfifinm if ti> Tnjrnff ir TrVrftr 

1. niTlITf TT VII TTP affp snftWWf if T(f TtrTU- % ifT 

f 5 W 4?T SPJTT I 

VII T^IT STTmt *PT TTTflTT: ^ 

1. T f iffOH 

wij*t ifTT frftirmr if Tf^fr^Ppr tt 
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tYt STWTT^T sffTT (ilo-iftojTo^o/ 



[will—-wra 3(ii)] mm ttttjttw; nf 

2 , 

(fi) SFtSntff 

1. tmcirjToirrToJffo ITT WW faffH S faRTR I 

3 . ^897 

(<r) tfrtft'nff 

1 . 111 93 ^ ^TT 7 WTT arYt fSnfT S 2 ^^ mjmTI 

7 <FTfn»P faRR: 

1 . WfTTJt (mretf) mm 

(v) rfttfrmrf 

1 . FTFPT arh: tort qtWRl Sr 3 nS TT HT 

2 . TTJTcTT7Tori^Tojffc Iff Tr^TTRT afV^ tVSl" St 5 43 

SFJ*pnrr 

3. wmre •FwfoFrir'r sH-nfrf^pr mrS Sr 3^4- ^ nrn S' 
asmr i 

2. iTtfTF'r 

(t) SWfwf 

i, irirotja mrnr fawn nr mnrer i 

3. ivfiffajnftwnr 

(*) Jrf^T^TOfSBTT^fTCT 
4 - nrt>tmni[rifa? 

(«fr) 

i. font RRrrr rrimfaiwfafiwr S wrw afa fa^fr fan^m 
afamm sf 2 nS *rr sryrT i 

5. sraw mum 

(fr) mpWP TfffanT S infaTfa 

i. arfa ’T^pTfr mt^nr S ’ft Sr 5 wf *pr. 
e. mpwinfain 
(t;) SfrfR tTYTTT S 'fal-lfa'^ 

i. 111 nnifm Vllrnnsrftifli'frfi SrmrSr snSm apjnn 
(i) SWrmff J; 

1 . Ill m VII W 7 «kfotft fawrfa^ 1 x 77 aftpSTn S 2 T«f 
an«Pi*Ri $ 

7. J 

(qr) 

l. amim 9 fk JTsrjp: 2 Tfm wjnar 

(w ) tfrai mff 

l. 7 mt aw afk fVrft fannm %f fan afamra if wjttt 1J, 
8 -HWnr*nrjr 
(v) rM< wff 
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SHORT RECITAL OF THE CASE 

The above mentioned (Jnions pointed out certain discre¬ 
pancies in the existing Subordinate Service Rules and sought 
revision. The Management prepared and circulated a draft 
proposal for revision of Subordinate Service Rules among the 
Unions. Several rounds of discussions wore held between the 
Management and the Unions but an agreed set of revised rules 
could not be brought about. 


ORDER 

New Delhi, the P.th April J984 

S.O.JI534—Whereas an in duslriaijdlspute exists b;twoen the 
management of Travancore Titanium Products Etd, .Trivan¬ 
drum and their .workmen represented by Titanium Production 
Department Employees Union, Titanium Products Thoibilaii 
Union, Titanium General Labours Union, Titanium Products 
Labour Union t Titanium Workers Union, TTP Employees 
Union, Titanium Employees Organisation, Titanium Employees 
Federation and Titanium Pioduc.s Employees Uivon, 

And Whereas, the said employers and their workmen have 
by a written agreement under sub-rsection (1) of Section. 10 
A of the Industrial Disputes Act, 1947 (14 of 1947), agreed to 
refer the said dispute io Arbitration and have forwarded to the 
Central Government under sub-section (3) of Section 10A o> 
the said Act, a copy oft he said arbitration agreement. 

N.,w Thtrefore in pursuance of sub-section (3) of 
section 10A of the said Act, the Central Government hereby 
publishes the said agreement, 

AGREEMENT 

(Under Section 10A of the Industrial Disputes Act, 1947) 
Name of parties 
Representing employer 

(l) Sri C.T. Sukumaran, l.A.S, ---.Managing Director 


In the meeting held on 9-11-1983 it was agreed between the 
parties to refer the entire revision of Subordinate Service Rules to 
the arbitation of Shri M.P. Narayanu Monon, Retd. Joint 
Labour Commissioner. The existing service rules is enclosed as 
Annexure -A’ and the draft Subordinate : Servicc Rules proposal 
circulated among the Unions is enclosed ns Anne sure “B . 

TERMS of reference 

(1) It is agreed between the parties to refer for the arbitra¬ 
tion of Shvi M.P. Narayana Merton, the entire revision of 
Subordinate Service Rules. 

(2) The decision of the Arbitrator shall be final and be 

binding on both parlies. 

(3) While giving the award the Arbitration shall take into 
consideration all the Government rules and directives 
like reservation to SC/ST, communal rotation in appoint¬ 
ments etc. and the various labour legislations, 

(4) The Arbitrator shall make his award within 3 months 
of the date of reference to the Arbitrator or within such 
further lime as extended by mutual agreement between 
us in writing. 

(V) This Agreement, auperscdsthe previous agreement arrived 
between the parties on the same subject on 9-1-1980. 
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(<S) Ifhe total number of workmen employed In the under¬ 
taking affected will be 1261. 

Signature of parties. 


fl) C.T. Sukumaran 

Managing Director 

Sd / 

(2) N.M. V(jayan 

Manager (PI. & Admn 

Sd/- 

(3) P. Madhavan 


Sd /- 

(4) T.C. Varghese 


Sd./- 

(5) K. Velayudhan Nair 


Sd/- 

(6) C. Mohanan 


Sd/- 

(71 A. Jawaharlal 


Sd/- 

(8) A.K. Abdul Rehlman 


Sd/- 

(9) C.S.B. Thllak 


Sd/- 

(10) P. Muthayyan 


Sd/- 

(11) S. Rajan 


Sd/- 

(12) P. Rangan Asari 


Sd/- 

(13) R. Velayudhan Nair 


Sd/- 

(14) K.P. Sankaradas 


Sd/- 

(15) K. Rajan Babu 


Sd/- 

(16) A.K. Abdul Rehiman 


Sd/- 

(17) P.M. Kurlan 


Sd/- 

(18) T.P. Mohanachandran Nair 


Sd/- 

(19) S. Ravindran 


Sd/- 

(20) K.K. Abdul Rehiman 


Sd/- 


Witnesses. 

(1) O. Santoth Kumar--Welfare Officer Sd/- 

(2) M.P. Srcelharan N.iir—Sr. Tim; keeper Sd/- 

[No. L-29013/ 1/84-D.III.] 
T. B. SITA.RAMW, Under Secy. 

ANNEXURE ‘A’ 

Subardinate Service Rules came Into 
force with effect from 
JUNE 1977 

TRAVANCORE TITANIUM PRODUCTS LIMITED 
KOCHUVELI TRIVANDRUM-21 
KERALA STATE 

SUBORDINATE SERVICE RULES 
Preliminary 

1. These Rules shall laj called the Travancore Titanium 
Products Subordinate Service Rules. 

2. They shall come into effect immediately. 

3. The Management may in its discretion amend, alter or 
abrogate any of these Rules as and when deemed necessary 
on expedient. 

4. In cases of doubt as to the interpretation of any of the 
provisions of these Rules, the decision of the Managing 
Director shall lie final. 

CHAPTER I 

APPOINTMENTS AND PROMOTIONS 

1.01 The posts listed in Schedule 1 to these Rules consti¬ 
tute the Subordinate Service of the Travancore Titanium 
Products Ltd, 

1.02 No person shall be appointed to a post in the Sub¬ 
ordinate Service unless he possesses the qualifications pre¬ 
scribed in Schedule IT Vo these Rules. 


[PA^^SEC:'3(ti)f 


1.03 Initial appointment to, a post may b* - either by direct 
recruitment or recruitment through the Public Service Com¬ 
mission or by promotion as laid down in Col. 3 of Schedule 


L04 Any person appointed fo the Service of the Company 
must be a Citizen of India, should have completed 18 years 
of ago at the time of appointment and should be of sound 

1,05 Any person selected for appointment shall undergo 
training or probation for such periods as on such terms and 
conditions as the Company may fix. 

1.06 A person who is appointed to a regular post on 
satisfactory completion of probation shall be eligible to 
count the period of probation as service for purpose of leave, 
increments etc, and seniority provided however that the 
period of extended probation will not count for seniority. 

.1.07 If a person appointed on probation does not make 
satisfactory progress witirin the period of probation, his pro¬ 
bation may be extended by an equal period or such shorter 
period as may be considered necessary to attain the expected 
standard. If he fail* to attain the required standard even 
after the extended period, his services will be terminated. 

1,08 If a candidate who has completed the probation can¬ 
not be appointed immediately to a post fOr want of a vacancy, 
he may be discharged and recalled for appointment as soon 
as a vacancy arises, [f he i s re-appointed, he shall he en¬ 
titled, to count the period of probation as service for 
purpose of legve, increment etc. 

1.09 The Company may at any time, discharge a candi¬ 
date undergoing training, apprenticeship or probation, if, in 
its opinion, it is not necessary or expedient fo continue such 
training, apprenticeship or probation. 

1.10 Where a post is to be filled up bv promotion, It 
shall be on the basis of seniority and suifabllity as laid down 
in Appendix IQ. 

1.11 Prescribed tests may be conducted for appointment 
either by promotion or direct recruitment. The tests will be 
conducted by such Officers as may be nominated by the 
Management. 

1.12 All Posts in the Subordinate Service will be filled up 
by promotion from (he feeder category. If eligible hands 
as laid down in Appendix HI are not available. Internal 
Recruitment will be resorted to for which the rules laid 
down in Schedule IT for the direct recruitment will be made 
applicable. If by Internal Recruitment eligible hands are 
not available, direct recruitment will bo resorted to. 

CHAPTER n 
POSTS AND PAY 

2.1 Tenure of posts 

2.1.1 The number of posts in each class or grade '■hall 
be fixed by an order of Ihe competent authority, 

2.1.2 A permanent post is one wheih is sanctioned without 
limit of time. A person is said to be appointed permanently 
to n post when he is confirmed and appointed without limit 
of time to a permanent poet 

2.1,3. Only one person can be appointed permanently in 
one permanent post at one time. 

2.1.4 A temporary post is onc which is sanctioned for a 
specific period for a specific purpose and a person who is 
appointed to such a post is called a temporary employee. 

2.1.5 A person is said to act in a post when he is appoin¬ 
ted to a post of which thfie i-> no incumbent or the incum¬ 
bent of which is absent temporarily for any reason, 

2.1.6. A person holding i permanent post, when posted in 
an acting capacity to a higher post or is on deputation. 
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2.6 Substitute arrangements 


retains a claim to return to the permanent appointment on 
termination of the acting or deputation period, 

2.2 Transfers 

2.2.1. Transfers from one post to another on the same 
scale of pay may be effected in the interests of the Company, 
In such cases, the person transferred shall be eligible for 
any promotion or revision of salary which he would have 
got had he continued in the original appointment, subject to 
the conditions, laid down in para 2 of Appendix 11. 

Provided that sucli claim for promotion, revision, or re¬ 
transfer will lapse on his promotion to a higher post in the 
new Department or on the expiry of two years from the 
date of joining tho new post, whichever is earlier. If, how¬ 
ever, the employee is desirous of retransfer to his original 
post he shall inform the Company of his desire atlcast 6 
months prior to the date of automatic expiry of his claim 
for retransfer. 

2.2.2 While a transfer is made from one department to 
another Department, from one post to another past in the 
same scale of pay such transfer shall be made only when tt 
suitable person is not available in the same Department. 

2.3 Commencement of Service 

2.3.1 The appointment of an employee and his claim to 
pay thereof take effect from the date on which he assumes 
charge of the post and cease from die date on which he 
relinquishes charge. 

2.3.2 If charge is assumed in the forenoon, the appoint¬ 
ment takes effect from that day, and if in the afternoon, from 
the next day. Similarly if charge is relinquished in the 
forenoon, the appointment ceases from that day and, if in 
the afternoon, from the next day; 

2.4 P^y 

2.4.1 The pay of a post shall he fixed bv an order of the 
competent authority. 

r 

2.4.2 The pay shall be either a fixed amount or a scale 
of pay beginning with a minimum and progressing by speci¬ 
fied annual stages to a maximum. Tho stages of rise shall 
be called “increment.” 

2.4.3 More than one person cannot draw' pay for one and 
the same permanent p'W'. 

2.5 Initial Pay 

2.5.1 A person who is intially appointed to a post in a 
permanent or temporary capacity will be paid the minimum 
of the scale of pay sanctioned for the post : 

Provided that the Managing Director may, in the case of 
candidates possessing special qualification or expeiicnce 
which is likely to enhance his usefulness to the Company, 
sanction a higher initial pay. 

2.5.2 A person who undergoes probation after direct re¬ 
cruitment shall be entitled to draw the minimum pay of the 
post. 

2:5.3 A person already holding an appointment in the 
Company, when appointed to a higher post, will have his 
initial pay in the higher 'post fixed at the stage next above 
the pay he is drawing in the lower scale. If, however, such 
appointment isi effected on the dav on which an increment 
has fallen due in the lower scale, the employee will be 
granted the increment and bi s pay fixed at the next higher 
stage in the higher scale. 

2.5.4 A person transferred from one post to another in 
the same scale of pay under Rule 2,2.1 shall continue to 
draw the pay he was drawing in the previous rest and also 
earn subsequent increments as if he had continued in the 
previous appointment. 

89 GI /84 — 15 _ 


2.6.1 A post is said to he vacant when nobody has been 
appointed to the post or when the holder of the post 1» 

absent. 

2.6.2 When a post falls vacant, if may be filled in any 
one of the following manner— 

(i) If a vacancy is permanent it may be filled in by 
promotion from among the eligible candidates or 
in the absence of eligible candidates, it mav be 
filled by internal recruitment or direct recruitment 
in accordance with the procedure prescribed for such 
appointment. 

(ii) If the vacancy is not permanent, it mav be filled by 
stepping up an employee from tho next lower grade 
in an Acting capacity or by posting another emp¬ 
loyee to look after. the- duties of the vacant post 
in addition to his own without detriment to both. 

2.6.3 An employee is eligible to act in a higher post only 
if he has the required qualification prescribed for the higher 
post. Acting service against permanent vacancies shall not 
be continued for more than six months, 

2.6.4 A person who is appointed to act in a higher post 
of the administrative department (Persons having less than 
8 hours w'Ork per day) shall be entitled to one-fifth of hil 
basic pay in addition to his pav in the original post provid¬ 
ed the duration of vacancy is more thun 14 days. The con¬ 
cerned Head of tho Department shall issue an order that the 
Employee concerned has been put in additional charge of 
the duties of another employee during his absence as and 
when the Head of the Depaitment is certain that the period 
for which additional* charge is given to the employee will 
be atlcast for IS days continuously. 

2.6.5 A person who is appointed to act in a higher rost 
of the Department other than those in the administrative 
office (persons having 8 hours work per day) shall be en¬ 
titled to one-fifth of his basic pay in addition to his pay in 
the original post. The person to act in the higher pjace 
shall fulfil the condition in Rule 2.6,3 and shall be a wo’ker 
Tn the panel previously approved by the conArned head of 
the Department and Personnel Manager. 

2.6.6 An employee holding additional charge of a post 
may be paid a charge allowance equal to the acting allowance 
admissible to him under rule 2.6.4 and 2.6.5 above. 

2.7 Increment 

2.7.1 An increment falls due for payment on the expiry 
of the qualifying period unless it has been withheld by an 
order of tHe competent’ authority. 

2.7.2 An order withholding an increment should be speci¬ 
fic as to the period for which it is withheld and .whether it 
will have the effect of postponing future increments, 

2.7.3 Tn calculating the qualifying period for granting the 
increment, periods of suspension as punishment, unauthoris¬ 
ed absence and leave on loss of nav shall be discarded, as 
per Standing Orders, as not ouaiifying and a corresponding 
number of days added to airive at! the due date. 

2.7.4 On promotion the employee will be granted an 
increment’ in-the lower scale before fitment in the higher 
scale. H's normal date of increment in (he old post will 
be kept unchanged in the promotion scale. 

CHAPTER HI 
LEAVE RULES 

3.1 General Provision 

3.1.1 Leave of' absence will be granted to employees In 
the Subordinate Service in accordance with the provisions 
of the certified Standing Orders for workmen or staff as the 
case may be laying down the nature, extent and conditions 
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of grant of leave, department by direct recruitment, For this purpose he shall 

furnish the Personnel Manager with full details of the ' 

3.2 CASH EMOLUMENTS IN LIEU OF LEAVE requirements. 


3.2.1 Employees will however, be compensated by cash 
payment in respect of leave accrued but not utilised as provid¬ 
ed for hereunder. The part of the leave in respect of which 
cosh payment is made will be treated to have been surrendered, 

3.2.2 If on the last day of any calendar year, an employee 
has to his credit more than thirty days annual leave, he will 
be paid cash emoluments in respect of the excess over thirty 
days of such leave, calculated at his wages for the month of 
December. The maximum limit that one can accumulate 
annual leave to his/her credit is 60 days on submission ol 
request. Cash emolument*, will also be paid in lieu of casual 
leave and sick leave that have not been availed of during 
the year. 

3.2.3 Cash emoluments will be paid in respect of the leave 
to the credit of an employee whose service with the Com¬ 
pany is terminated due to retirement, death or resignation 
to the extent specified below ; 

(i) In the event of retirement, the entire annual leave 
to his credit as on the date of retirement as well 
as proportionate casual leave and sick leave upfo 
that date reduced .by the number of days of each 
-kind of leave availed of during the year. 

(ii) In the event of death, annual leave, casual leave 
and sick leave to the same extent as in sub-rule 
(1) above. 

Provided, however, that the amount will be payable to 
any person nominated by the employee or failing 
such nomination, to the legal heirs. 

(iii) In the event of an employee resigning his appoint¬ 
ment, the entire annual leave to his credit as on 
the date of resignation and proportionate casual 
and sick leave to the same extent’ as in sob-rule 
(i) above. 

** . 

3.3 COMPENSATORY' LEAVE 

3,3.1 In case a weekly off day of an employee occurs 
on a festival holiday another day as compensatory off in 
lieu of the festival holiday shall be granted and such com¬ 
pensatory off shall be availed of within the succeeding two 
month*. 


APPENDIX-I 
RECRUITMENT RULES 


1. All selection for appointment by direct recruitment 
to the subordinate Service of the Company may be made on 
the advice of a Committee called the Recruitment Cony- 
mitt ee. 

2. There shall be separate Committee for recruitment to 
each Department, the composition of which shall be " us 
follows : 

(i) The Head of the Department to which the recruit¬ 
ment is to be made, 

ifi) The Personnel Manager. 

Provided that where the Personnel Manager is himself 
the Head of the Department, the second member will be 
nominated toy the Managing Director. The Managing Direc¬ 
tor may constitute any other Committee at his discretion for 
the purpose of recruitment. 

3. The Personnel Manager will bo the Convener of the 
Committee, He shall be responsible for arranging the recruit¬ 
ment in accordance with the procedure laid down hereunder. 

4. It shall bo the responsibility of the Head of the Depait- 
ment to initiate action for filling a vacancy arising Jn his 


3. (a) Whenever it becomes necessary to make appoint¬ 
ment to a post by direct recruitment, the details of 
the vacancies including the'name of the post, num¬ 
ber of vacancies, qualifications and any other rele¬ 
vant information, shall be notified to the nearest 
Employment Exchange to obtain a panel of names 
of candidates registered bv the Exchange, 

(b) Tf the post is °ne requiring technical-skill or specia¬ 
lised knowledge and a wide range of choice is 
considered desirable, the Company may also invite 
applications by notification. 

(c) The vacancies may be notified among the employees 
of the Company to enable eligible candidates to 
apply for the post. 

(d) It shall be competent for the Managing Director 
to declare that particular vacancies will be icscrvcd 
for recruitment from among the employees of the 
Company dr for recruitment of candidates belonging 
to the scheduled castes or scheduled tribes. 

6. All applications received and the lists forwarded by 
the Employment) Officers shall be scrutinised by the Personnel 
Manager. These who do not conform to all the require¬ 
ments as notified shall be rejected. 

7. The Personal Manager shall arrange for the lists ol 
eligible candidates being prepared and the selection conduct¬ 
ed as directed by the Committee. 

8. The Committee may conduct such oral or written test 
as they may consider accessary to assess the suitability of 
the candidates and selection may be made on the baslt 
of the results of such tests and the marks obtained at the 
interview. 

9. Where a test is obligatory, the candidates should ‘ be 
mad» to undergo such test and final selection shall be made 
from those who pass- the test. 

10. A list of candidates selected shall then be prepared 
by the Convener in the order of merit, signed by all the mem¬ 
bers of the Committee and submitted to the Managing Direc¬ 
tor for approval. The order of merit will be the order of 
, (tie interne seniority of the candidates selected. 

11. The list approved by the Managing Director shall be 
valid for 2 years or until a fresh list is prepared, whichever 
is earlier and all vacancies arising in the post during that 
period shall be filled only by candidates included jn the list 
in the order of precedence. 

12. The Character and antecedents of the selected candi¬ 
dates will be verified in such manner as the Company may 
decide. In case an adverse report is received about any 
candidate, he wj.ll be discharged from service forthwith. 

13. The Head of the Department shall estimate in advance 
the vancancies that arc likely to arise in the Department and 
arrange for selection of candidate as soon as possible after 
the existing list is exhausted. 

■14, For the purpose cf these Rules, the lollowing Officers 
shall be deemed to be the Head of Departments. 

(1) Works Manager 

(2) Secretary & Finance Controller 

(3) Chief Engineer 

(4) Instrument Manager 

,(3) Personnel Manager 

(6) Security Superintendent. 

(7) Research & Development Mainager. 
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appendix u 

RULES RELATING TO PROMOTION AND MAINTE¬ 
NANCE OF SERVICE RECORDS 

PROMOTIONS 

1. Unless otherwise provided for in the Rules, promotion 
to a post shall be from the next lower post in the same 
branch in a Department. It shall however, be competent 
for the Managing DhecLor to classify post's in the same 
department on the .,arrie scale of pay and having similar 
duties into one cadre lor purposes of promotion to the next 
higher post on the has’s of combined seniority. 

Note.-—The appointment of a person who is already em¬ 
ployee! in any capacity in the Company to ttny other 
post in a different branch of his own application 
shall be deemed to be a direct recruitment and shall 
be done on'v iir accordance with the rules relating 
to direct recruitment contained in Appendix I. 

2. An employee permanently borne in a cadre of one 
Department and transferred to another Department will be 
eligible fop consideration for promotion in vartcancie> in 
the former Department in accordance with his seniority in 
that Department on the following conditions. 

(>) The transfer was made in the interest of the Com¬ 
pany and without a request from him. 

(ii) The transfer was not on grounds of unsuitability 
or medical unfitness. 

(iii) He satisfied the criteria fixed for promotion. 

3. An employee who is offered a promotion to a post but 
refuses to accept it, will forfeit all claims for future pro¬ 
motions in the Department. 

4. An employee who has failed in the test given for pio- 
motion, will not be consideied for promotion fill the expiry 
of six months. 

5. For the purpose of ascertaining eligibility for promo¬ 
tion and for reckoning other service benefits the Company 
shall maintain, the following records pertaining to all the 
employees in jt s service. 

(1) Personal files (2) Confidential Records (3) Gradation 
lists. 

PERSONAL FILES 

6. Personal files shall be maintained in respect of all em¬ 
ployees in the service of the Company. 

7. The Personal Files shall' contain the full history of 
the service of (he employees and give a connected account 
of the changes in their appointment, emoluments, leave of 
absence etc. Copies of orders relating to these matters shall 
be filed in the personal files in chronological order and the 
sheet’s numbered serially, 

8. Copies of orders of any punishment imposed or any 
reward or certificate for meritorious service rendered should 
be placed in the Personal File. 

9. Entries in the Personal File shall b e made as and 
when necessary and kept up to date in the pi escribed forme 
and attested by (he Head of the Department or any other 
officer authorised on this behalf. 

CONFIDENTIAL RECORDS 

10. An Officer under whom an employee is working shall 
maintain a Confidential. record about the manner in which 
the latter carries out the duties entrusted to him to enable 
his superiors to assess his merit or demerits. 

11. The ent’ies in the Confidential Record shall be clear 
arid precise and shall be based on (he Officer’s personal 
observation of the work and conduct of the employee. 


12. The entries shall be made by the Officer in his own 
hand or type written by him and details thereof shall be 
kept confidential. 

13. Any aspect of meritorious service deserving special 
mention should also be briefly recorded in the Confidential 
Record. Similarly, any punishment imposed and the circum¬ 
stances leading to such punishment should also be mentioned. 

14. The Confidential Record should be prepared every half 
year, covering .the period from January to June and July 
to December, It shall be written up before the end of July 
and January and shall not be delayed least it becomes a 
product of memory and mere routine. 

15. The Confidential Record shall be prepared by the 
Officer under whom an employee is working and shall be 
submitted to the Head of the Department who shall counter¬ 
sign it adding his own remarks, if any, 

16. If there are adverse remarks in the Confidential Re¬ 
cord of any employee, the Head of the Department shall 
notify the employee of the fact. Where the remarks are 
such a nature that the employee needs an advice or admoni¬ 
tion only, the Head of the Department shall do so. In more 
serious cases, the Head of the Department' shall Rive an, op¬ 
portunity to the employee concerned to submit an explana¬ 
tion. The intimation to the employee together with his 
reply, if any, shall be filed in the Personal File. 

Where, however, such adverse remarks are not notified to 
the employee in accordance with the rule 16, for the purpose 
of evaluation, it will be deemed thnt the Confidential Report 
is average in respect of the reports upto the end of 1976 
and that a minimum of 35 percent marks in respect of the 
Confidential Records introduced from 1977. 

17. Tlie Confidential Records of all the employees shall 
be kept in safe custody by (he Personnel Manager and made 
available to the Head of the Department for reference when¬ 
ever required. 

GRADATION LISTS . 

18. Lists showing the relative seniority of the employees 
in each class of appointment shall he maintained uptodaite 
and shall he the primary document for deciding claim* of 
the employees based on seniority, 

19. The seniority of a poison in any class of appointment 
is decided by the dale of his first appointment in a perma¬ 
nent capacity and in a sanctioned post, 

20. Where more than one person has been appointed to 
the same post on the same date, seniority will be determined 
as follows : 

(1) Where the appointment is made by promotion, by 

selection, the selected candidates will be ranked on 
the basis of merit as provided for in Appendix HI, 

(2) If the appointment was made by direct recruitment 
seniority will be determined bv the serial order in 
which the names appear in the order of appoint¬ 
ment or in the selected list. 

21. A Gradation List shall be prepared In the first instance 
and published on the notice board inviting objections, if any. 
Such objections shall be considered and, if sustainable, the 
list shall he amended accordingly. The final list shall then 
be published: 

Provided, however, (hat before an amendment is introduced 
on the basis of the representation of any employee, the other 
persons likely to be affected by such amendment shall he 
given an opportunity to present their counter claims as 
against (he first petitioner which shall also be taken into 
consideration before final orders are passed, 

22. The list shall be open for an employee to refer to at 
any time in connection with anv dispute regarding seniority. 

23. The Gradation Tixt shall be under constant revision 
consequent on any changes in appointment held by the 
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persons Included in the list or orders affecting the seniority of 
any person. The changes shall be incorporated then and there 
ana a complete revised list published every year or at such 
longer intervals as the Managing Director may deem fit. 


APPENDIX—Hi 
CRITERIA FOR PROMOTION 


1. Eligibility of candidates for promotion will be consider¬ 
ed with reference to the conditions existing on the dale oil 
which the vacancy arose, Only those candidates who possess 
the prescribed qualifications and experience on the crucial 
date will be considered for promotion. In cases where the 
filling up of postb has been held over, the date on which 
sanction is recorded by the Managing Director to fill in 
the posts will be deemed to be the date on which the vacan¬ 
cies arose for the purpose of this clause. 

2. Not more than three candidates shall be considered 
for every vacancy In accordance with their rank in tnc 
feeder category from which promotion is to be made. 

3. Completed years of service in the lower grade alone 
will be reckoned for purpose of seniority. The completed 
year of service will include the period of probation in a 
category except such periods of extended probation on the 
basis of specific orders. 

4. Selection will be based on seniority, regularity in atten¬ 
dance and Confidential Records, Practical or oral tests 
(interview) and superior educational qualifications may also 
be among the criteria fgr promotion. 

5. Mark* for each Item will be assigned as detailed in the 
Annexure. 

6. Persons who have availed themselves of leave on loss 
of pay for an average of more than 50 days Der year, exclud¬ 
ing leave on loss of pay due to accident while on duty dur¬ 
ing the three calendar years previous to the one in which 
the vacancy arose, will not be considered for promotion 
Those .who have not availed of leave on loss of pay in the 
three calendar years preceding the one in. which the selection 
is made will be given the full marks allotted for the purpose. 
Pro rata reduction will be made in the case of others as 
given below : 


for the reports since 1977 will be considered for promotion. 
The-marks, for the Confidential Reports upto 1976 will be 

as iollows ;— 


Excellent 

Above average 

Average 

9. Allocation of marks 

for Educat 

be as follows ; . 

’ 

ADMINISTRATIVE 

Post-Gruadates 

20 Marks 

Graduates 

*15 „ 

Intcrmediate/PUC/PDC 

10 „ 

SSLC 

5 M 

TECHNICAL 


Post Graduates 

20 „ 

Graduates 

15 „ 

3 Year Dipl.ma 

13 „ 

National Trade Certificate/ 
Intcrmcdiate/PUC/PDC/lTI 

10 „ 

Note.—Graduates with professional 


IV/V lEltUA* 


75 

50 


| Provided the quali- 
}- Qcation is relevant to 
I the higher post 


J 


qualifications - such as 
ICWA/Secretaryship/Business Management etc. will 
be treated as equivalent to Post Graduate. 


10, Where more than one employee is promoted to a higher 
grade on the same dale, seniority in the higher grade will 
be fixed on the basis of the marks obtained by each candidate 
in the selection. If two candidates obtain the same marks, 
their seniority will be fixed on the basis of the length of 
service In the feeder category, the senior employee being 
placed above the junior. If however, service in the feeder 
category is also the same, then their seniority will be fixed 
on the basis of their total service in the Company, If the 
total service in the Company is also the same, seniority will 
be fixed on the basis of their age, the older employee being 
placed as senior to the younger employee. 

11. Trade test will be conducted for nppointment/promo 
tion to the post in category ill. Oral test/interview will be 
conducted in other cases. Candidates who obtain JO per cent 
or more marks in the test will alone be considered for pro¬ 
motion. 

For those categories for which no practical/writtcn/inter- 
view are conducted at present, the same rules shall be' 
followed. 


6.1 No leave on loss of pay — 20 Marks 

Leave on loss of pay or 1 day 19 „ 

2 days 18 „ 

3 „ 17 

4 16 ,, 

5 „ 14 .. 

6 M 12 ►» 

7 „ 10 „ 

8 „ 8 » 

9 „ 6 „ 

10 „ - 4 „ 

11 2 ,, 

12 days or more 0 ,, 


6.2 While counting loss of pay for promotion, loss of pay 
due to accident while on duty will not be included. Loss 
of pay due to suspension also will not be included, if finally 
the employee is exonerated or given a lesser punishment 
than suspension, 


ANNEXURE 

Category I 

Asst. D’Man, Junior Chemist, Senior. Stenographei, Super¬ 
visor Receptionist, Store-Keeper, Senior Clerk. 


1 Practical/written test/interviewc 30 marks 

2 Educational qualifications 20 „ 

3 Attendance 20 ,, 

4 Confidential Record 15 »> 

5 Seniority 15 ,, 


100 Marks 


Category II 
Chargehands 

1 Practical/writtcntest/interview 30 Marks 

2 Attendance 20 ,, 

3 Confidential Record 20 

4 Seniority 30 •> 


7 . Two marks will be assigned to every year cf completed 
service of an employee in the feeder category subject to the 
maximum provided for in the Annexure, 

8. Confidiential Records for a period of three calendar years 
prior to the year in which the vacancy arose will be consider¬ 
ed and marks assigned. The absence of confidential report 
will be taken to mean that the reports in question are satis¬ 
factory (average). (Satisfactory/average means 50 marks). 
No candidate who has obtained less than 50 persons marks 
for the Confidential Report upto 1976 and 35 percent mark* 


Category III 

All other posts in Subordinate Service 

1 Seniority 

2 Attendance 

3 confidential Record 


100 Marks 


50 Marks 

30 „ 

20 „ 

100 Marks 
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SCHEDULE I 


List of posts in the Subordinate Service. 

I. Production Department : 

1. Process Supervisor 

2. Supervisor (Packing' Shed and Raw Material) 

3. Chargehand Process Operator 

4. Stitching Operator 
}. Process Opeiaioi 

’ 6. Crane Operator 

7. Trolly Driver 

8. Safaicars 

9. Work Assistant 

It. INSTRUMENT DEPARTMENT: 

1. Supervisor (Instruments) 

2. Chargehad ( „ ) 

3. Instrument Mechanic 

4. Work Assistant. 

III. ENGINEERING DEPARTMENT : 

l. Supervisor (Mech.) 

2. Supervisor (Electrical) 

3. Supervisor (Boiler) 

4. Supervisor (HDP & FRP) 

5. Supervisor (Lead Burning) 

6. Supervisor (Civil) 

7. Asst. D'Man 

8. Chargehand; 

9. Tracer 

10. Work Overseer 

11. Blue Printer 

12. Staff Driver 

13. Fitter 

14. Plastic Liner 

15. Rubber liner 

16. Electric fitter 

17. Greaser 

18. Electrician 

19. Electric Winder 

20. Telephone Mechanic 

21. Lift Operator 

22. Turner 

23. Machinist 

24. Plumber 

25. Lead Burner 

26. Sanitory Plumber * 

27. Automobile Fitter 

28. Moulder 

29. Refrigeration & Air Conditioning Mechanic 

30. Sheet! fitter 

31. Carpenter 

32. Painter 

33. Stone Dresser 

34. Brick layer 


35. Rigger 

36. Blacksmith ■ 

37. Work Superintendent 

38. Boiler Attendant 

39. Asst. Boiler Attendant 

40. Driver 

41. Automobile Cleaner 

42. Work Assistant 

43. Supervisor (Brick lining and Plumbing) 

44. Supervisor (Painting) 

45. Supervisor (Carpentry) 

46. Supervisor (Vehicles) 

47. Painter (Artistic) 

STORES : 

1. Store Keeper 

2. Head Lascar 

3. Lascar 

4. Stores Att'ender 
5 Stores Assistant 

6. Asst. Store Keeper. 

ADMINISTRATIVE : 

1. Senior Clerk 

2. Junior Clerk — Through Public Service Commission 


3. Sr. Stenographer — **» 

4. Jr. Stenographer -do- 

5. Typist -do- 

6. Receptionist 

7. Jr. Time Keeper 

8. Rota Print Operator -do- 

9. Telephone Operator -do- 

10. At tender -do- 

11. Peon -do- 


RESEARCH AND DEVELOPMENT, TECHNICAL SER¬ 
VICE & ANALYTICAL : 

1. Junior Chemist 

2. Asst, Chemist 

3. Laboratory Attender 

4. Library Assistant 

5. Library Helper. 

PENSONNEL DEPARTMENT : 

1. Head Cook 

2. Asst. Cook 

3. Canteen Stores Attender 

4. Canteen Mazdoor 

5. Canteen Cleaner 

6. Welfare Assistant 

7. Canteen Assistant—designated as Junior Assistant. ' 
SECURITY DEPARTMENT : 

1. Head Security Guard 

2. Security Guard 

3. Supervisor 

4. Head Gardener 

5. Gradener 
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6. Head Dhobi 

7. Dhobi 

8. Sir Safaicar 

9. Cleaner 
TO. Scavenger 

11. Scavenger-cum-sweeper 

12. Cleancr-cum-swceper 

13. Safaicar. 

SCHEDULE It 

QUALIFICATIONS & METHOD OF 
APPOINTMENT 

PRODUCTION DEPARTMENT 

1. PROCESS SUPERVISOR 

(a) Promotion from ; Chargehand 

(1) SSLC with 3 yea\,s experience as Chargehand OR 

(2) Tntcrmcdiate|Pass in Pre-degree or PUC with 
2 years experience as Chargehand OR 

(3) Diploma in Chemical Technology|Chemical Engi¬ 
neering with one year experience. 

ft>) D'rect recruitment 

11) Diploma in Chemical Engineering or Chemical 
Technology|B,Sc. Degree in Chemistry I or II 
Class, 

2. Supervisor (Packing Shed and Raw Materials) 

(a) Promotion from Chargehand : 

(1) III Form or VII Std. Pass—5 years experience as 

Chargehand OR 

(2) SSLC with 3 years experience as Chargehand. 

3. CHARGEHAND 

(a) Promotion from Operator 

(1) III Form or VI Std. Pass—5 years experience as 
Operator OR 

12) SSLC with 3 years experience as Operator OR 
Diploma with 1 year experience as Operator. 

4. OPERATOR 

(a) Promotibn from Work Assistant 

II) III Form or VU Std, Pass—5 years experience in 
Production Department OR 

(2) SSLC with 2 years experience in Production De¬ 
partment OR 

Diploma. 

(b) Direct recruitment 

(1) Pass in Pre-Degree OR Diploma with 6 months, 
experience OR 

(2) SSLC with 2 years experience in a Public Limited 

Company manufacturing Chemicals. 

5. STITCHING OPERATOR 

la) Promotion from Work Assistant 


(1) Pass in Vth Class and 5 years experience in Pro¬ 
duction Dept OR 

(2) Literacy with 10 years experience in. Packing 
Shed. 

lb) Direct recruitment 
ID SSLC OR 

(2) III Form or VII Std. Proficiency in the trade and 
pass in the Trade Test. 

6. CRANE OPERATOR 
(a) Direct Recruitment 

(1) IT I—irrespective of Trad;—Training for one year 

OR 

(2) 3 years experience as Crane Operator—Preferably 

in EOT Crane OR 

(3) SSLC—Pass in Trade Test. 

7. TROLLY DRIVER 
(a) Direct Recruitment 

ID LMV Driving Licence—LTI in Motor Mechanic 
Trade—Preferred—Pass in Trade Test. 

lb) Promotion from Works Assistant 

LMV driving licence and 2 years experience in the 
Company. 

8. WORKS ASSISTANT 

1 a) Transfer from Canteen 

(1) Canteen Mn/dooriCleaner with 2 years experience 
in Canteen. 

' (b) Direct Recruitment 

(1) SSLC Pass 

INSTRUMENT DEPARTMENT 

1, SUPERVISOR 

(a) Promotion from Chargehand 

1. Ill Form or VII Std. with 5 years experience at 
Chargehand OR 

(2) IT I in Instrument Mechanic with 2 years experi¬ 
ence as Chargehand. OR 

(3) Diploma in Elc. Engg.|lnstrumentation|Degrec in 
Physics with one year experience as Chargehand. 

ft>) Direct Recruitment 

ID Diploma in Instrumentation [Electronics OR 

12) Diploma in Mechanical|Electrical Engineering with 
3 years experience OR 

(3) Degree in Physics with 3 years experience in a 
Public Ltd. Company. 

2. CHARGEHAND 

(a) Promotion from Instrument Mechanic 

(1) ITT Form or VIT Std. Puss—5 Years experience at 
Instrument Mechanic OR 

(2) ITI in Instrument Mechanic with' 2 years experi¬ 

ence as Instalment Mechanic. OR 

Note : See Amendment at page No. 1393. 
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(b) Direct Recruitment 

(1) Diploma in Instrumentation|Electronics-|Meehani- 

cal|Electrical|Engineering OR 

(2) Degree in Physics with, one year experience in !he 
trade, in a Public Limited Company. 

3. 'instrument MECHANIC 

(a) Promotion from Work Assistant 

(1) Ability to read and write Malayalarn ns certi¬ 
fied by a lest plus 8 years experience in Instru¬ 
ment Section OR. 

( 2 ) HI Form or VII Std. Pass with 5 years experience 
in Instrument Section OR 

. (3) ITI with 2 years experience in instrument Section 

OR 

(4) Graduate in Physics. 

(b) Direct. Recruitment 

(1) ITI in Instrumentation with 2 years experience 
in a Public Limited Company OR 

(2) Graduate in Physics. 

4. WORKS ASSISTANT 

(a) Direct Recruitment 

(1) ITI in Instrument Mechanics Trade OR 

(2) Graduate.in Physics 

ENGINEERING DEPARTMENT 

1. SUPERVISOR (Mechanical! 

(a) Promotion from Chargehand 

' (1) Ability to read and write English as certified 
by a test with 5 years experience as Charge- 
hand Fitter, OR 

(2) ITI Certificate in Filting with 2 years experi¬ 
ence as Chargehand Fitter, OR 

' (3 1 ) SSLC with 3 years experience as Chargehand in 
Mechanical Section. 

(b) Direct Recruitment 

(1) Degree in Mechanical Engineering OR 

(2) 3 years-Diploma in Mechanical Engineering with 
3 years experience in the trade in a Public Li¬ 
mited Company. 

2. SUPERVISOR (Electrical) 

(a) Promotion from Chargehand . 

(1) Ability to read and write English as k certified by 
a test with 5 years experience as Chargehand 
in Electrical Section OR 

(2) ITI Certificate in Electrical with 2 years ex¬ 
perience as Chargehand insleabial section or 

OR 

(3) SSLC with 3 years experience as Chargehand in 
Electrical Section. 

(b) Direct Recruitment v 

(1) Degree in Electrical Engineering OS 

(2) 3 years Diploma in Electrical Engg. with 5 
years experience in the trade in a Public Li¬ 
mited Company. 

3. SUPERVISOR (Brick-Lining and Plumbing) 

(a) Promotion from Chapgehaud Brick-Liner|Sauilary 
PlumberfWork OverseerlWork Superintendent 

(1) Ability to read and write English with 5 years 
experience' as Chargehand Brick-L ; n.er!Sanitary 
PlumberiWork OverseerjWork Superintendent OR 

(2) SS'LC with 3 years experience as Chargehani 
Brick-LinerjSanitary PlumberiWork Overseer| 

-Work Superintendent OR. 


(3) TTI in Surveying and Levelling with 2 years expe¬ 
rience as Chargehand Brick-Liner/Sanitary 
PlumberiWork OverseerlWork Superintendent. 

(b) Direct Recruitment 

Diploma in Civil Engineering. 

4. SUPERVISOR (Painting) 

(a) Promotion from Chargehand PainterjWork Over¬ 
seerlWork Superintendent 

(1) Ability to read and write English with 5, years 
experience as Chargehand Painter|Work Ovei> 
seer|Work Superintendent OR 

(2) SSLC with 3 years experience as Chargehand 
PainterlWork OverseerlWork Superintendent. 

(b) Direct Recruitment ‘ 

Diploma in Civil Engineering. 

5. SUPERVISOR (Carpentry) 

(a) Promotion Trom Chargehand Carpenter|Work Over¬ 
seerlWork Superintendent 

(1) Ability to read and write Englsh with 5 years 
experience as Chargehand Carpenter/Work Over¬ 
seer/Work Superintendent OR 

(2) SSLC with 3 years experience as Chargehand 
Carpenter|Work OverseerlWork Superintendent OR 

(3) ITI in Carpentry [Surveying and Levelling wtih 2 
years experience was Chargehand Carpenter) 

, Work OvegseerlWork Superintendent. 

(b) Direct Recruitment 

Diploma in Civil Engineering with 3 years experience 
in the trade in a Public Limited Company. 

6. SUPERVISOR (BOILER) 

(a) Promotion from Boiler Attendant 

(1)' Ability to read and write English as certified by 
a test with 5 years experience as Boiler Atten¬ 
dant—Competency Certificate I Class issued by 
the Boiler Inspectorate OR 

2. SSLC with 3 years experience as Boiler Attendant- 
I Class Competency Certificate issued by the 
Boiler Inspectorate. OR 

(b) Direct Recruitpient 

(1) R.Sc. Engineering (Mech) I Class Plus I Class 
Certificate issued by Inspectorate of Boilers OR 

(2) Diploma in • Mechamcal Engineering with 3 years 

experience in a Public Ltd. Co., Plus I Class 
Certificate issued by Inspectorate of Boilers 

7. SUPERVISOR (HOP and FRP) 

(a) Promotion from Chargehand 

(1) Ability to read and write English as Certified 
by a test and 5 years experience as Chargehand 
OR. 

* »* 

* (2) ITI Certificate in Fitting or Welding with 2 

years experience as Chargehand, OR 

(3) SSLC with 3 years experience as Chargehand. 

(b) Direct-Recruitment 

0 (1) Degree in Mechanical Engineering OR 

(2) Diploma in Mechanical Engineering with 3 

years experience in KDP and FRP Moulding and 
Fabrication Work. 

8. SUPERVISOR (LEAD-BURNING) 

^ (a; Promotion from Chargehand 

(1) Ability to read and write English as Certified 
by a test and 5 years experience as Chargehand 

v . Lead Burnmg|Lead Plumber OR 

(2) ITI in -Welding with 2 years experience as 
chargehand. OR * 
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(3) SSLC with 3 years experience as Chargehand. 

(b) Direct Recruitment 

(1) Degree in Mechanical Engineering; OR 

(2) Diploma jn Mechanical Engineering with 3 years 
experience in. the trade in a Public Limited 
Company. 

9. SUPERVISOR (CIVIL) 

(a) Promotion from Overseer 

(1) III or equivalent certificate in Surveying and 
Levelling with 5 years experience as Overseer; OR 

(2) LCE or DCE with 3 years experience as Over¬ 
seer. 

(h) Direct Recruitment 

(1) Diploma in Civil Engineering with 3 years ex¬ 

perience in the trade in a Public Limited Com¬ 
pany; OR 

(2) Degree in Civil Engineering. 

10. ASSISTANT DRAUGHTSMAN 

(a) Promotion from Tracer 

(1) ITI in Draughtsmanship or equivalent with 3 
years experience as Tracer in a Drawing Office. 

(b) Direct Recruitment 

(1) Diploma in Engineering with 3 years experience 
in a drawing office of a Public Limited Com¬ 
pany; OR 

(2) Degree in Civil|Mechanlcal|E!ectrical Engineer¬ 
ing, 

11. TRACER. 

(a) Promotion from Blue Printer 

(]) 5 years experience as Blue Pritner. 

(b) Direct Recruitment 

(1) m Certificate in Draughtsmanship or equiva¬ 
lent. 

12. OVERSEER 

(a) Direct Recruitment 

(1) ITI or equivalent certificate in Surveying and 
Levelling or in Draughtsmanship or equivalent 
with 2 years experience; OR 

(2) Diploma in Civil Engineering. 

13. BLUE PRINTER 

(a) Direct Recruitment 

(1) III Form or VII Std. Pass—Experience in Blue 
Printing—-Pass in a trade test. 

14. CHARGEHAND 

(a) Promotion from Tradesman 

(1) Ability to read and write English with 8 years 
experience in the concerned trade as Tradesman; 
or 

(2) Diploma in Mechanical Engineering with 3 years 
in the concerned trade os Tradesman; or 

(3) ITI certificate in the, concerned trade with 3 
years experience as Tradesman. 

(b) Direct Recruitment 

1. Diploma in Engineering in the concerned branch. 

15. TRADESMEN 

A. 1. Fitter/Plastic Liner/Electric Fitter/Greaser fjrade 
Fitter) 

2. Electrician/Electric Wfadef/Telephone Mechanic/Lift 

Operator (Trade Electrician) 

3. Welder/Lead Burner (Trade Welding) 

4. Turner 


5. Machinist 

6. Plumber—Lead/Sanitary 

7. Litter (Automobile) 

8. Moulder 

9 . Refrigeration and Air-conditioning Mechanic 

10. Sheet Litter 

11. Carpenter 

12. Blacksmith 

(a) Promotion from Work Assistant 

1. Ability to read and write Malayalam with 8 years 
experience in the concerned Section; or 

2. Ill Form or VII Standard pass with 5 years ex¬ 
perience in the concerned Section; or 

3. ITI Certificate in the concerned trade with 2 years 
experience in the concerned Section. 

(b) Direct Recruitment 

1. ITI or equivalent certificate in the concerned trade 
with 2 years experience in a Public Limited 
Company. 

B. 1. Painter 

2. Sfono Dresser 

3. Brick Layer 

4. Rigger 

5. Rubber Liner 

(a) Promotion from Work Assistant 

1. Ability to 1 read and write Malayalam with 8 years 

experience as Works Assistant in the concerned 
section; Or 

2. Ill Form or VII Standard with 5 years experience 

in the concerned section. 

(b) Direct Recruitment 

. 1. Ill Form or VII Standayi with J years experience 

in the trade—Pass in the Trade Test—Proficiency 
in Trade. 

6. Painter (Artistic) 

(c) Promotion from Work Assistant 

1. ITI Form or VII Standard Pass with 5 years ex¬ 
perience in the trade. 

(b) Direct Recruitment 

1. SSl.C with 2 years experience in a Public Limited 
Company in artistic painting work. 

16 Boiler Attendant 

(a) Promotion from Assistant Boiler Attendant 

1. First Ckrs competency certificate issued from 
Boiler Inspectorate with 2 years experience as 
Assistant Boiler Attendant. 

(b) Direct Recruitment 

1. I, Class Competency Certificate issued bv the 
Boiler Inspectorate—SSLC. 

17. Assistant Boiler Attendant 

(a) Direct Recruitment 

1, II Class Competency Certificate issued by the 
Boiler Inspectorate—SSLC. 

18. Driver 

(a) Direct Recruitment 

1. SSLC Motor Driving Licence for heavy duty 
vehicles—3 years experience in Driving—Mili¬ 
tary Service desirable. 

(See amendments at page No. 33) 
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19. Staff Driver 

(a) Promotion front Driver > 

J. Not less than 3 years experience in the Company 
as, a Driver. 

20. Work Assistant 

(a) Direct Recruitment 

J. ITI Certificate in Engineering Trades—SSLC. 

« 

21. Automobile Cleaner 

(a) Direct Recruitment 

1. ITI as Motor Mechanic. (See amendments MD’s 
Order No. 046/79 dated 9th October, 1979 at 
page No. 32). 

22- Supervisor (Vehicles) 

(a) Promotion from Staff Driver 

1. Ability to read ar.d write as certified by a test—• 
5 years experience as Staff Driver, 

Engineering Department (Stores) 

1. Store Keeper 

(a) Promotion 

1. SSLC' with 5 years experience in Stores trans¬ 
actions, 

(b) Direct recruitment 

1. Graduate with 3 years experience in Stores trans- 
lions in a commercial or Industrial undertakings. 

2. Assistant Store Keeper 

(a) Direct Recruitment 

1. Graduate of a recognised University with 2 years 
experience in a Public Limited Company. 

3. Head Lascar 

(a) Promotion from Lascar 

1. TIf Form or VII Standard Pass with 5 years ex¬ 
perience as Lascar. 

4. Lascar 

(a) Dire A Recruitment 

1. SSLC failed or passed—ITI preferred. 

5. Stores Attender 

(a) Promotion from Work Assistant or Lascar 

1. SSLC with 3 years experience in the issue of 
Stores materials. 

6. Stores Assisi ant 

(a) Direct Recruitment 

1. SSLC or equivalent. 

ADMINISTRATIVE DEPARTMENT 

1. Senior Clerk i 

(a) Promotion from Junior Clerk/Junior Time Keeper/ 
Stores Assistant/Typist also (o be considered sub¬ 
ject to rules with P.S.C. 

Post-graduate or graduate with 3 years or SSLC 
with 5 years experience as Junior Clerk /Junior 
Keeper/Stores Assistant. 

■ (b) Direct recruitment. Through PSC. 

Note.—See Amendments—MD’s order No. 028/78 
dated 26th August, 1978 MD’s order No. 053/^0 
dated 16-10-1980 and MD’s Order No 074/80 
dated 30-12-1980 at pages 29, 30 and 31. 

2. Junior Clerk 

(a) Promotion from Attender 

1. SSLC .with 3 years experience in work of a 
clerical nature—Pass in test. 

89 01/84—■! 6 


(b) Direct Recruitment through PSC 

1. Graduate in Science/Arts/Commerce 

Desirable—-Diploma in Typewriting & Shorthand 
(English lower) or 

Typewriting and Shorthand (English) KGTE/ 

. MGTE (lower) 

(See Amendment MD’s Older No, 028/78 dated 
26-8-1978) at pages 29 and 30. 

3. Senior Stenographer 

(a) Promotion from Junior Stenographer 

1. 5 years experience as Junior Stenographer, 

4. Junior Stenographer 

(a) Direct Recruitment through PSC 

Graduate of a recognised University—KGTE (Higher) 
or equivalent certificate in Typewriting and Short¬ 
hand. 

5. Typist 

(a) Promotion from Attender/Peon 

1. SSLC with KGTE in Typewriting or equivalent 
as Attender, 

(b) Direct recruitment through PSC 

(See Amendment MW’s order No. 028/78 dated 
26-8-78) at pages 29 and 30. 

6. Receptionist 

(a,) Direct Recruitment 

1. MA/MSc I or Ilnd Class—Proficiency in spoken 
English. 

7. Junior Time-keeper 

(a) Promotion from Attender 

1. SSLC with 3 years experience as Attender 

(b) Direct Recruitment 

I. Graduate of a Recognised University. 

8. Rotaprint Operator 

(a) Promotion from Attender/Peon 

1. HI Form or equivalent qualification and experience 
in handling, operating and maintaining G cs t etner 
and Rota Print machine, 

(b) I>irecf Recruitment through PSC. 

9. Telephone Operator 

(a) Promotion from Attender/Peon 

1. SSLC Or equivalent qualification and experience 
in handling and operating PABX and PBX ex¬ 
change. 

(b) Direct Recruitment through PSC 

See Amendment (MS’g Order No. 028/78 dated 
26-8-1978) at pagfes 29 / 30. 

10. Attender 

(a) Promotion from Peon 

1. SSLC Physical Fitness- and 5 years experience as 
Peon. 

(b) Direct Reci uii'ment through PSC 

1. Graduate of a recognised University. 

11. Peon 

(a) Direct Recruitment through TSC 
1. SSLC, 

RESEARCH AND DEVELOPMENT DEPARTMENT, 
TECHNICAL SERVICES AND ANALYTICAL 

1. Junior Chemist 

(a) Promotion from Assistant Cfiemist 

M. Pass in Intermediate or equivalent examination 
with Chemistry as the subject with 6 years ex¬ 
perience as Asstt, Chemist. 
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OR 

2. B.Sc. in Chemistry 
Assistant Chemist. 


2 . 


with 3 year* experience as 


Pass in V Clasi with 
rity Guard, of 


5 year* exjveticnfa as Secu- 


(b) Direct Recruitment 

1. B.Sc, Degree in Chemistry with I Class 
OR 

2. M.Sc, in Chemistry with II Class. 

2. Ass : stant Chemist 

(a) Direct Recruitment 

1. B.Sc.. Degree in Chemistry with II Class (See 
amendments at page No. 32.) 

3. Laboratory Attender 

(a) Promotion from Works Assistant in the Laboratory 

1. Ill Form or VII Standard with 3 year* experience 
in the Laboratory at Work* Assistant. 

4. Library Assistant 

(a) Direct Recruitment 

1. SSLC with Diploma in Library Science. 

5. Library Helper 

(a) Direct Recruitment 

1. Ill Form or VII Standard—Experience for 2 years 
in a Library. 

PERSONNEL DEPARTMENT 

1. Head Cook 

(a) Promotion from Assistant Cook 

1. Literacy with 5 years experience as Assistant 
Cook. 

(b) Direct Recruitment 

1. Ill Form or VII Standard Pais—Not less than 
5 years experience as Cook in Industrial/Depart¬ 
mental Canteen. 

2. Assistant Cook 

(a) Promotion from Canteen Mazdoor 

1. HI Form or VII Standard with 5 years experi¬ 
ence as Canteen Mazdoor. 

(b) Direct Recruitment 

1. Ill Form or VII Standard Pass—Experience in 
Industrial or Departmental Canteen desirable. 

3. Canteen Stores Attender 

(a) Promotion from Canteen Mazdoor 

1. SSLC Passed or Failed with 2 years experience 
as Canteen Mazdoor. 

(b) Direct Recruitment 

L SSLC with 3 years experience in an Industrial 
Canteen. 

4. Canteen Mazdoor/Cleaner 

(a) Direct Recruitment 

1. HI Form or VII Standard Pass—Experience in 
Industrial or Departmental Canteen desirable. 

5. Canteen Assistant 

, (a) Direct Recruitment 

Graduate of a recognised university with 2 years ex¬ 
perience in a public limited company. (Canteen 
Assistant designated as lunior Assistant). 

Security Department 

1. Head Security Guard 

(a) Promotion from Security Guard 

1. Ability to read and write Malayalam as certi¬ 
fied by a test with 10 years, experience m Security 
Guard; Or 


3. UI Form or VII Standard with 3 year* experience 

a* Security Guard; or 

4. SSLC with 2 years experience as Security Guard, 
(b) Direct Recruitment 

1. SSLC or equivalent. Military Service a* Havildar 
for at least 3 years desirable. 

3 feet, 5 inches—Height 

Physical Measurements : 

32--34 incite*—Che*t 

2. Security Guard 

(a) Direct Recruitment 

1. SSLC—Passed—Military Service desirable. 

Physical Measurements ; 3 feet. 5 inches Height 
and 32—34 inches Chest. 

3. Supervisor (Yard) 

(a) Promotion from Chargehand 

1. HI Form or VII Standard Pas*—.3 years experience 
as Chargehand. 

- (b) Direct Recruitment 

1. Graduate of a recognised university. 

4. Head Gardner 

(a) Promotion from Gardner 

1. Literacy and Physical Fitness with 5 years experi¬ 
ence as Gardner. 

5. Gardner 

(a) Direct Recruitment 

1. Ill Form or VII Standard. 

6. Head Dhobi 

(a) Promotion from Dhobi 

1. Literacy & Physical fitness with 5 years experience 
as Dhobi 

7. Dhobi 

(a) Direct Recruitment 

1. Ill Form Or VII Standard—Proficiency. i« Trade. 

8. Sir Safaicar 

(a) Promotion from Scavenger, Scavenger-cum-Sweeper/ 
Cleaner/Cleaner-cum-Scavenger /Safaicar. 

1. Literacy A, Physical Fitness—5 years experience 
a* Scavenger. 

9. Cleaner 

10. Scavenger 

11. Scavenger-cum-Sweeper- 

12. Cleaner-cum-Sweepcr 

13. Safaicar 

(a) Direct Recruitment 

1. Ill Form Or VII Standard—Proficiency in Trade. 
Works Manager’s Office 

I. Compounder-cum-Phnrmaclst (Designated as Pharma¬ 
cist) 

(a) Direct Recruitment/Deputation. 

1. Diploma in Pharmacy 

Desirable 3 years experience in a Hospital of 
repute. Knowledge in Nursing. 

/PRODUCTION DEPARTMENT 
1, Weighing Operator 
fa) Promotion from Works Assistant 

I. Pass in Vth Class and 5 years experience’ In 
Production Department from among the packers 
of 



1393 


Urn •- tiww mm 


2. Literacy with 10 years experience in Packing Slied 
from among the packers. 


(b) Direct Recruitment 

1, SSEJC or 

2, HI Form or VII. Standard—Proficiency in the 

Trade and pass in the trade test. 4 

TRAVANCORE TITANIUM PRODUCTS LTD. 
TRIVANDRUM 

Amendment) 

Amendment No. 1. 

Post—Chargehand Instruments 

Qualifications prescribed for promotion the post of Charge- 
hand ( Instruments) in the revised Subordinate Service Rules 
are hereby amended as follows : 

(1) Ability to read and write English as certified by a 
test with 8 years experience as Instrument Mechanic. 

Oil 

(2) III Form or VII Standard pass with five years ex¬ 
perience as Instrument' Mechanic. 

OR 

(3) JTI Certificate with 2 years experience as Instrument 
Mechanic. 

' ’ sd/- 

General Manager 
For Managing Director. 

Amendment No. 2 

MANAGING DIRECTORS ORDER No. 028/78 dated 
2&-8-I978. 

Sub : Kerala Public Service Commission—reference to— 
regarding 

Ref : Kerala Public Service Commiasion’s Letter No: 
CJl(l) 2510/77/CW dated 22-3-1978 and 17-7-1978. 


The method of Appointment and qualifications for recruit- 
meat to the following port# revised according to the letters 
cited are indicated in Annoxuro I. Aga limit for all these 
posts is fixed as not below 18 years and not above 30 years 
with usual relaxation to Scheduled Castes/Scheduled Tribes and 
Backward Classes. The maximum age limit in respect of the 
employee* working In the Company is fixed as- 45 years for 
applying to the Public Service Commission for direct recruit¬ 
ment to any post in the Ctmwanv. 

1. Senior Clerk 

2. Junior Clerk 

3. Typist 

4. Telephone Attender 

Sd/- 

PBSONNEL MANAGER 
For MANAGING DUtBCTOR 


2 Junior Clerk 

(1) Direct recruitment ihrough Graduation in Arts, 
Public Service Commission Science or Commerce of 

a recognised University. 

(2) Transfer from Typist Reference may be made 

to the qualification* pres¬ 
cribed for Typists, 

(3) Promotion from Attender SSLC with 3 years ex¬ 

perience in work of a 
clerical n a t«re-Pas* in 
test. 

Note : In filling the vacancies in the post of Jr. Clerks 
2:1:1 ratio will be maintained 2 being direct 
recruitment through P S CI being transfer of Typists 
and 1 being promotion of Attenders, 

3 Typist 

(a) ^Direct recruitment through Graduation with pass in 
PSC ' KGTE/MGTE (Lower) 

in Typewriting or its 
equivalent 

(2) Promotion from Attender SSLC with KGTE/ 

MGTE Typewriting 
(Lower). 

Note : In filling tho vacancies in the post of Typist 3 : 
ratio will be maintained 3 being direct recruitmen 1 
through PSC and 1 being promotion from Atten¬ 
der 

4 Telephone Operator 

(1) Promotion from Attender SSLC or its equivalent 

qualification and expe¬ 
rience in handling and 
operating, PABX and 
- PBX Exchange 

(2) Direct recruitment 1 Graduation of a recog¬ 

nised University 
2 Two years experience 
in handling and operating 
PABX and PBX Exchange. 

Note : Direct recruitment through PSC will be.mado for 
filling vacancy in the post of Telephone Operator 
only if eligible candidates are not available for pro¬ 
motion 

Sd/- 

PERSONNEL MANAGER 
For Managing Director 
(True Copy) 


Annexurc I 

TRAVANCORE TITANIUM PRODUCTS Em, 

S.No. Name of post/Mcthod ~ QuaJifloaEona 

of appointment 

1 Senior Clerk 

Promotion from Junior Clerk Graduates with 3 years 

or SSLC with 5 years 
experience as Junior 
CJftrle. 

Not* : In computing the services as Jr. Clerks service as 
Typists* wiH elso-bo taken into account. 


3. MANAGING DIRECTOR’S ORDER NO. 053/80 Dated 
16 October, 1$80. . 

POST—SENIOR CLERK 

Sub • K. P. S. C. Amendment to Note in MD’s order 
No. 028/78 dated 26-8-1978. 

Ref : Kerala Public Service Commission's lctttg No. CRJT 
(l)2520/77/CW dated 12-9-1980, 

As per the instructions of the Kerala Public Service Com¬ 
mission in their letter cited, we hereby amend the Note under 
SI. No. 1 as under : 

“In computing the service as Junior Clerk, service a* 

, Typist will also be taken into account but the typist 
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who is transferred as Clerk will be Junior most in 
the cadre of clerk as on, the date of transfer and 
his/her turn for promotion comes only after all the 
junior clerk* senior to him/her as on the date of 
transfer get promoted.” 

Sd>- 

Managing Director 
"' Sd/- 

Personnel Adviser 

4. MANAGING DIRECTOR’S ORDER NO. 074/80 DT, 
3042-1980. 

POST—SENIOR CLERK 

Sub : KPSC—Amendment to the clause related to pro¬ 
motion of Senior Clerk 


[Part II- -Sec. 3(1^ 


(2) Diploma in Chemical Engineering and allied techno¬ 
logy subjects. 

24-10-1977. i 

Sd/- 

For PERSONNEL MANAGER 

8. aAnAGING DIRECTOR’S ORDER NO. 060/81 DATED 

4 NOVEMBER, 1981. 

The following amendment is made in the Schedule II of 
the Subordinate Service Rule* with immediate effect. 

Amendment 

The qualifications and method of appointment fixed for 
the post of DRIVER i# amended and modified as 
under : 

Name of post—DRIVER 


Ref : PSC’s letter No. 01(1)2510/77/CW dated 16-1-79. 

As advised by the Kerala Public Service Commission n, its 
letter cited, the post of Stores Assistant is also included as 
feeder category for promotion to tho post of Senior Clerk. 
Promotion to the post of Senior Clerks will be made n tie 
ratio of 1 : 1 between Junior Clerks and Sfroes Assistants. 

Sd/- 

M AN AGING DIRECTOR 
I ' Approved for issue 

Sd/- 

. „. ' Personnel Adviser 

31-12-1980. 

5. MANAGING DIRECTOR’S ORDER NO. 046/79 Dt. 
9-10-1979. 

Amendment No. 2 to Subordinate Service Rules—Schedule II. 


The name of the post of Automobile Cleaner is redesignated 
as Vehicle Cleaner. 

Method of Recruitment 

The qualification prescribed for the above post is hereby 
amended as follows : 

Transfer from Canteen : 


Canteen Mazdoors/Cleaners with 2 years experience In 
Canteen. 


Sd/- 

PERSONNEL MANAGER 
For MANAGING DIRECTOR 


6. MANAGING DIRECTOR’S ORDER NO. 059/79 DT. 
22-11-1979 

Post of Senior Time Keeper is hereby created in the scale 
■ of Rs. 300-20-320-25-395-30-605-25-955 with the fol¬ 
lowing qualifications. The ratio between Junior Time 
Keeper and Senior Time Keeper is fixed as 1:1. 

Qualifications : 

Promotion from Junior Time Keeper 
■ Graduate with 3 years experience OR 
SSLS with 5 years experience as Junior Time Keeper, 

’ Sd/- 

PERSONNEL MANAGER IN-CHARGE 
For MANAGING DIRECTOR 


7. Amendment 


Method of appointment 
( a) Direct recruitment 

1. Ill Form or VII Standard Pass with Motor Driving 

licence for heavy duty vehicles. 

2. 3 years experience in driving 

3. Military service desirable. 

PERSONNEL MANAGER 
For Managing Director. 

TRAVANCORE TITANIUM PRODUCT LTD 
TRIVANDRUM 

MANAGING DIRECTOR’S ORDER NO. 060/79 Dt, 

22-11-79 

Post of Senior Typist is hereby created in the scale of 
Rs. 300-20-320-25-395-30-605-35-955 with the following quali 
fleations. The ratio between Typists and Senior Typists is fixed 
a* 1: 1, 

Qualifications : 

Promotion from Typist* 

Graduate with Typewriting Lower (RGTE/MGTE) or 
equivalent with 3 years experience as Typist 

OR 

SSLC with Typewriting Lower (KGTE/MGTE) or equi¬ 
valent with 5 years experience as Typist. 

Direct Recruitment—Through P.S.C. 

The two Typists Viz. S/Shri N. Balachandran Thampi and. 
P. C. Bhaskafan who were transferred as Junior Clerks with 
effect from 18-10-1978 are hereby permitted to opt either to 
continue as Jr. Clerks or to comeback to their original post 
of Typist. If they opt to their original post of Typist, their 
service as Jr. Clerk will be treated as service in the post of 
Typist. The option shall be exercised within 21 days. Option 
once given shall be final. 


Sd/- 

- MANAGING DIRECTOR'S ORDER NO. 062/79 Dt. 
24-1M979. 

Post of Senior Stores Assistant is hereby created in the scale 
of Rs. 300-320-25-395-30-605-35-955 with the following qua¬ 
lifications, The ratio between Stores Assistant and Senior Stores 
Assistants is fixed as I : 1. 

Qualifications ; 

Promotion from Stores Assistants 

Graduate with 3 years experience 
OR 


Post—ASSISTANT CHEMIST 

Qualification* prescribed for the post of Ass t. Chemist are 
hereby amended as follows : 

Direct Recruitment ’ r '' 

(1) B.Sc, degree in Chemistry OR 


SSLC with 5 years experience 

The existing Stores Assistants are hereby permitted to opt 
either to continue as feeder category to tl)e post of Senior 
Clerk or feeder category to the post of Senior Stores Assistant. 
The option shall be exercised within 21 days. Option once given 
shall be final. If no option la exercised before the due date, 
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it will tie deemed that the concerned employees have opted 
to continue in the feeder category of the Sr. Clerks. Stores 
Assistants to be recruited in future will be the feeder category 
to the post of Sr. Stores Assistant. 

Sd/ 

PERSONNEL MANAGER-TN-CHARGE 

For MANAGING DIRECTOR 

\ 

TRAVANCORE TITANIUM PRODUCTS LTD, TRIVAND¬ 
RUM 

Managing Director's Older 
No. 021/81 dated 3-3-1981 
Appointment by Transfer—Orders issued 

Vide Recruitment Rules of Appendix 1 of Subordinate 
Service Rules, sub-rule 5 (d) the following orders are issued. 

(1) For iilling up vacancies in the posts, Appointment by 
Transfer will be resorted to, when there are no eligible 
candidates, with prescribed qualifications in the feeder cate¬ 
gory for promotion. Appointment by Transfer will be 
resorted to only once in year. 

(2) The number of vacancies to be filled up by Appoint¬ 
ment by Transfer will bo decided by the Managing Director 
from time to time, 

(3) The qualifications and procedure for Appointment by 
Transfer shall be the same as prescribed for direct recruit¬ 
ment vide Appendix 1 of the Subordinate Service Rules. 

(4) There shall be a Committee for selection of candidates 
for Appointment by Transfer for each Department and the 
composition of-the Committee shall be as follows-: 

(1) Head of the Department concerned, 

(2) Personnel Manager—provided where the Personnel 
Manager is the Head of the Department, the second 
member will be nominated by the Managing 
Director. 

(3) Another member nominated by the Managing Direc¬ 
tor. 

The Managing Director may constitute any other Com¬ 
mittee for the purpose of Appointment by Transfer at his 
discretion. 


(5) Notice indicating qualifications required and number 
of,vacancies and other details of selection shall be published 
by the Personnel Department atlcast 13 days before the date 
of selection, 

(6) All applications received shall be scrutinishcd by the 
Personnel Manager. Applications which do not conform lo¬ 
an the requirements us notified, shall be rejected, 

(7) The selection Committee may conduct such oral and/ 

a<L-s Vr »h^ n ^ P h a t!r a te , st . as lhe >' m ay consider ntcessary to 
3 fix suitability of flic candidates and selection shall be 

obtained a^thelnterview' rMUl ‘ S ° f S " Ch tC9t “ d the 

tv ( 5i T ^„°i 

the Conimittce and submitted to the Manac/W 
Director for approval, and on approval the list shall® bf 

{sBOr? “—a 


(12) These orders will not apply to posts for which 
recruitment is to be made through Public Service Commis¬ 
sion. 

Sd/- 

M AN AGING DIRECTOR 

Approved for issue 
Sd/-' 

Personnel Adviser 

M.D’s order No. 048/81 dated 28-8-1981 
Amendment 

Sub : Appointment by Transfer—Orders issued 
Ref. : MD’s Order No. 021/81 dated 3-3-1981. 

It is ordered that the Clause 1 of the MD’s order No. 
021/81 dated 3-3-1981 is amended as follows from the date 
of this order 

Clause 1 

For filling up vacancies in the posts. Appointment by 
Transfer will be resorted to, when there are no 
eligible candidates, with prescribed qualifications in 
the feeder category for promotion. Appointment 
by Transfer for a particular post will be resorted 
to only once in a year”. 

Sd/- 

PERSONNEL MANAGER 
For MANAGING DIRECTOR 


TRAVANCORE TITANIUM PRODUCTS LTD, TRIVAND- 
. RUM 

12 th June. 1982 

PERSONNEL DEPARTMENT ORDER NQ. 024/82 
Dated 12-6-1982 , 

APPOINTMENT BY TRANSFER 
AMENDMENT TO MANAGING DIRECTOR'S ORDER 
No. 021/81 dated 3-3-1981 

Clause 10 of the Managing Director's Older cited above 
stands amended as follows : 

“The list approved by the Managing Director Appoint¬ 
ment by Transfer Will be valid for one year but 
on a member/members in tbo feeder category of 
the same Department becoming eligible for pro¬ 
motion to the post, such member/members will 
nave precedence, over the employees ranked in the 
approved list in the matter of promotion to the 
vacancies since arising. The validity period of the 
approved list however remains unaffected by such 
promotions, and will continue to operate for one 
year since the publication of the-approved list”. 

19S i reSe d Sy C ° m0S int ° f0fCC wi,h cffect from 1 

Sd/- 

MANAGER 

(PERSONNEL AND ADMINl.STRA.XION) - 

PERSONNEL DEPARTMENT ORDER NO. 031 /82 
DATED 30-6-1982 

created P in St th Assistant in Canteen is hereby- 

tb f 1 1 Sc - B,e of , Rs ' 300-320-25-395-30-605-35- 
T :,„. wtl ? t . f,e following qualifications. The ratio between 
mor Assistant and Senior Assistant is fixed, as 1:1. 

Qualification : 

Promotion from Junior Assistant. 

Graduate with 3 years experience 
OR 

SSLC with 5 years experience as Junior Assistant 

Si/- -. : 

(PERSONNEL AND ADMINISTRATION) 
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TRAVANCORE TITANIUM PRODUCTS LTD. 
TRIVANDRUM 

PERSONNEL DEPARTMENT ORDER NO- 03/83 
DATED 12-1-1983 

The criteria for the promotion to the post of Charge- 
h|Wd (Yard) is fixed m follows : 

Promotion from Head Gardner/Head Dhobl/Sir Safai* 
car 

(1) Ability to read end write Matayalam with 8 years 
experience in the feeder posts 

OR 

(2) III Form Or VH Standard Raw with 5 years ex¬ 
perience in the feeder posts 

OR 

(3) SSLC with 3 year* experience in the feeder 
posts. 

This is for tho information of all concerned. 

MANAGER 

(PERSONNEL AND ADMINISTRATION) 
CC : All beads <rf D*pti*/AIl Notice Board* 

TRAVANOORE TITANIUM PRODUCTS* LTD. 
TRIVANDRUM 

28th April, dated 1983 

MANAGING DIRECTOR* ORDER NO. 0l2 BATED 
28-4-8T 

Sub, : Addition/Amendment to Subordinate Service 
Rulce—Wort Assistant—Engs. Dept, 

1. WORK. ASSISTANT (NON JTI-TRADES) 

Recruitment of Work Assistants is non-ITl trades will be 
made through Appointment by Transfer from among the 
eligible candidates in the Company. The qualification for 
recruitment of Wort Assistants in Non-ITI trades in the 
Engineering Department through Appointment by Transfer 
are (tod as follow* : 

(1) S.S.L.C. 

OR 

(2) HI Form or VII Standard pass with 2 years ex¬ 
perience in the Company 

OR 

(3) Literacy with 5 years exjWrienoe in the Company. 

2t- WORK ASSISTANT—NON-METRIC (ITT TRADES) 

Itt Case of non-Matric ITT trade* the stipulation of S.S.L.C. 
as an essential qualification for the recruitment of Work 
Assistants in the Engineering. Department is dispensed with. 

The above shall be incorporated in the Subordinate Service 
Rules with immediate effect. 

For MANAOING DIRECTOR 
MANAGER 

(PERSONNEL AND ADMINISTRATION) 
CC All heads of Deptts. All Notice Boards S.S. Rule* File 

TRAVANCORE TITANIUM PRODUCTS LIMITED 
TRIVANDRUM 21 

SUBORDINATE SERVICE RULES 
PRELIMINARY 

J. These Rule* shall be called the Tr-avanetwe Titanium 
Products Subordinate Service Rules, 

2. They shall “become effective fro m —— .— —— 

3. The Management may ameid, alter or abrogate, any of 
(hew Rule* m and when deemed -necesary or expedient. 


4, In cases of dilute as to the interpretation, of any of 
the provision* of these Rules, the decision of the Managing 
Director shall be final. 

5. These Subordinate Service Rules supersede all tho pre¬ 
vious orders relating to Subordinate Service Rules and the 
provision* In the agreements affecting service conditions of 
employees covered under these rules. 

CHAPTER I r- 

APPOINTMENTS AND PROMOTIONS 

1.01 The posts listed in Schedule I to these Rules consti¬ 
tute the Subordinate Service of the Travancore Titanium Pro¬ 
ducts Limited. 

1.02 No person shall be appointed to a poiit in the Sub¬ 
ordinate Service unless he possesses tho qualifications pres¬ 
cribed In Schedule II to these Rules. 

1.03 initial appointment to a post may bo either by Direct 
Recruitment or Recruitment through the Public Service Com¬ 
mission or by promotion or by deputation as laid down In 
Schedule It. 

104 Any person appointed to the service of the company 
should be a citizen of India, should have completed 18 years 
of age at the time of appointment, and should be of sound 
physical and mental health. The maximum age limit for 
initial appointment is 35" years with usual age relaxation ad¬ 
missible to Scheduled Castes/Scbediiled Tribes/Ex-Service- 
men etc., as notified by the Government from time to time. 

1.05 Any person selected for appointment' shall undergo 
training or probation for such periods and on such terms and 
conditions as the company may fix. For the purpose of 
counting of service the period of training will not be reckon¬ 
ed as permanent service. 

NOTE :Those who were appointed as Trainees during 1973 
and 1974 will be allowed to count their service as Trainee, as 
permanent service for the purpoeo of promotion. However, 
the seniority of such persons as fixed in the gradation fist 
published on 15-5-1978 will remain unchanged. 

1.06 A person who is appointed to a regular post on satis¬ 
factory completion of probation shall be eligible to count 
the period of probation as service for purpose of leave, incre¬ 
ments, seniority etc., provided however, that the period of 
extended- probation will not be counted for thy purpose of 
seniority in the category while considering promotion to the 
next higher category. 

1.07 If a person appointed on probation dots not make 
satisfactory progress within the penod of probation, his pro¬ 
bation may bo extended by an equal period or such shorter 
periods as may be considered necessary to attain the expect¬ 
ed standard. Intimation of extension of probation, if any, 
will be given to him on or before the la»t day of the period 
of probation. In the absence of any intimation extending the 
period of probation on or before the last day of the period of 

robation, it will be deemed that the person ha* completed 

is probation satisfactorily and has been confirmed in the 
post. 

1,08 The Company may at any time, discharge a candidate 
undergoing training apprenticeship or probation, if, in its 
opinion,, it is not necessary or expedient to continue such 
training apprenticeship or probation. 

.1.09 Where a post Is to be filled up by promotion, it shall 
be on the basis of seniority and suitability as laid "down In 
Appendix m. 

1.10 Prescribed test* may be conducted for appointment and 
for promotion from unskilled to skilled category. The test* 
will be conducted by the head of the departments concerned 
pr by his nominee. 

1.11 All Post* in the Subordinate Service will be filled up 
by -promotion from the feeder category. If eligible candidates 
as told down, in Append r x HI are not available. Internal Re¬ 
cruitment will be resorted to for which the rules laid down 
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jn Schedule U far the direct recruitment -will he made appli¬ 
cable. If by Mental Recruitment eligible candidates are not 
available, Direct Recruitment will be made. 


2.4 PAY 

2.4.1 The pay of a post shall be fixed by an order of a com¬ 
petent authority. 


1.12 U an employee dies in harness one of his dependents 
will be absorbed in the servicea of the company in a category 
for* which he/she is qualified. In case if the deceased emp¬ 
loyee has .only minor dependents the company will appoint 
one of his dependants on attaining the age prescribed. 
NOTE: Employment in cases of dying in harness wifi be 
strictly on the basis of Government rules framed for this 
purpose rules in Appendix IV). 


2.4.2 The pay shall be either a fixed amount or a scale of 
pay begin mg with a mintmum and j*ogce*amg by specified 
annual stages to a maxtronm. The stages oSawgghall be. called 
“increment". 

2.4.3 Mow than one person cannot draw pay Jer one and 
the same pannaaent pest. 


1.14 A worker shall ordinarily retire from service on the 
completion of his Jttth year of age. On production Of a Medical 
Certificate from the E.S.I. Medical Officer or the Company 
Medical Officer about bis physical fitness and mental alertness 
he shall be allowed to continue to service for 2 more years., 
l.e., opto the completion of 60tb year of age subject to pro¬ 
duction of the above certificate each year during the extended 
tenure of service. A member of the Staff shall ordinarily retire 
from the company's service on completion of his 60tjt year of 
age. The date of retirement will be the last day of the month 
to which he attains the age of superannuation. 

CHAPTER-11 
POSTS AND PAY 

2.1 TENURE OF POSTS 

2.1.1 The member of posts in each class or grade or category 
shall be fixed by an order of the competent authority, 

2.1.2 A permanent post is one which is sanctioned without 
limit of time. A person i* said to be appointed permanently to 
a post when he is confirmed and appointed withmft limit of 
time to a pannaaent post. 

2.1.3 Only one person can bo appointed permanently in one 
permanent post at a time. 

2.1.4 A temporary post is one which is sanctioned for a 
specific period for a specific purpose and A person who is ap¬ 
pointed to such a post is called a temporary employee. 

2.1.5 A person is said to act in a post when Jjpis appointed 
to a past of which there is no incumbent or the incumbent of 
which is absent temporarily for any reason. 

2.1.6 A person holding a parmanent post, when posted to 
an acting capacity to higher post or is on deputation, retains 
hi* claim to return to the permanent appointment on termi¬ 
nation of the acting or deputation period. 

2.2 TRANSFERS 

2.2.1 Transfer from one post to another on the same scale 
of pay may be effected in interests of the Company. In such 
case the person transferred shall be eligible for any promotion 
or revision of salary which he would have got had he continued 
in the original post subject to the conditions laid down In para 
2 of Appendix. II. 


2.5 INITIAL MY 

2.5.1 A person who is initially appointed to a,post in a perma¬ 
nent or temporary capacity will normally he paid the mini¬ 
mum of the scale of pay sanctioned for the post. 

Provided that the Managing Director may, in the case of 
candidates possessing special qualification or experience which 
will enhance his usefulness to the company, sanction a higher 
initial pay. 

2.5.2 A person already holding an appointment in the Com¬ 
pany, when appointed to a higher post, will' have his initial 
pay in the higher post fixed at the stage next above the pay 
he k drawing in the lower scale. If, however, such appoint¬ 
ment is effected on the day on which an increment has fallen 
due to the lower scale, the employee will be granted the 
increment and bis pay fixed pay at the next higttr stage to the 
higher scale, 

2.5.3 A person transferred from one post to, another in 
the same scale of pay under Rule 2 .2.1 shah continue to drew 
the pay he wife drawing to the previous port and also earn sub¬ 
sequent increment* as If he had continued in the previous poet. 

2.6 SURSmUTE ARRANGEMENTS 

2.6.1 A post in said to he vacant when nobody has been 
appointed to the port or -when the holder of the post is 
absent. 

2.6.2 When a post falls vacant, it may be filled up either 
any one of the following manner I— 

(i) If a vacancy h permanent it may he filled up by pro¬ 

motion from among the eligible candidatee; or in 
the absence of eligible oondtdaies, ,it snay be filled 
by internal recruitment or direct recruitment in ac¬ 
cordance With the procedure prescribed for such 
*ppoi*tJ»ant. 

(ii) If the vacancy is no* permanent, -k may be filled by 

stepping up an emplayee from the next lower grade 
to an Acting capacity or by posting another employee 
to look after toe dntiea of the vacant post in addi¬ 
tion to his own, without detriment to either. 

2.6.3 An employee « eligible to act to a higher post only 
if his name is included in the acting panel. Acting service 
against permanent vacancies Shall not be continued for more 
than six months. 


Transfers on personal request will be considered only on 
Medical grounds and as certified by the Medical Board pres¬ 
cribed for the purpose. Employee so transferred will forfeit 
his lien and other rights in the parent department and w 11 be 
placed as the junior most in the department to which he is 
transferred. 


2.3 COMMENCEMENT OF SERVICE 

2.3.1 The appointment of an employee and his claim for 
pay thereof shall take effect from the date on which he assumes 
charge of the post and cease from the date on which he relin¬ 
quishes charge. 

2.3.2 If charge is assumed in the forenoon, the appointment 
takes effect from that day and if in the afternoon, from the 
next day. Similarly if .charge is relinquished in forenoon, the 
appointment ceases from that day and, if in the afternoon, 
from the next dav. 


2.6.4 A person who is appointed to-act in an equivalent or 
higher post or hold full additional charge of a post shall be 
entiled to one-fifth of his basic pay to addition to his pay 
in the orginal post provided, the duration of vacancy is more 
than 14 working days. The concerned Dead *f the Depart¬ 
ment shall issue an order that the employee concerned has 
been put to full additional charge of the duties of another 
employee during the former’s absence as and when the Head 
of the Department is certain that the period for which addi¬ 
tional charge is given to the employee wHl be atleast for 15 
continuous working days, 

2.6.5 For the purpose of acting, a panel of names shall 
be prepared and kept by the company. The Acting Panel shall 
consent of names of the senior employees of the concerned 
sectionIshift. The Pewonel Department shall issue orders 
based on the joint decision of the Head -of The De xrrtment 
and Personnel Manager. This Acting Panel, shall be subjected 
to periodical, revision once a year or os and when Considered 
necessary by the company. 
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2.1 INCREMENT 


2.7.1 An increment shall fall due for - payment on the 
expiry of the qualifying period unless it has been withheld 
by an order of the competent authority, 

: 2.^.2. An order withholding an increment shall be specific 
as fo the period for which it is effective. 

2.7.3 Ei calculating the qualifying period for granting the 
Increment, periods of suspension as punishment, unauthorised 
absence and leave on loss of pay shall be discarded, as per 
Standihg Orders, as not qualifying and a corresponding num¬ 
ber of days added to arrive at the due date. 

2.7.4 On promotion the employee will be granted an incre¬ 
ment in the lower scale before fitment in the higher scale. 
His normal date of Increment In the old post will be kept 
unchanged in the promotion scale. 


chapter ni 
LEAVE RULES 

3.1 GENERAL PROVISION 

3.1.1 Lcavfc of absence will be granted to employees in 
the Subordinate Service in accordance witji the provisions of 
the certified Standing Orders for Workmen or Staff as the 
case may be, laying down the nature, extend and conditions 
for grant of leave. 

3.1.2 Employees are eligible for 15 days Annual Leave, 
13, days, Siok Leave, 13 days Casual Leave. 

3.1.3'Accident Leave with Benefit.—The affect employees 
will be paid the amount eligible to be-drawn as pay for the 
period less the amount received from ESI. 

3.1.4 Employees who are not covered by E.S.I., if met 
with an accident, will be eligible for accident leave with pay 
on production of Medical Certificate from Company Medi¬ 
cal Officer. 

. r , 

3.1.5 Procedure for sanctioning Accident Leave 

(a) The leave due to accidents will be regularised by the 

Personnel Department. 

(b) The concerned department shall intimate the Person¬ 
nel Department in details of every accident that has 
occurred to any employee of that department, such 

, as Name of the Employee, Work Number or Desig¬ 
nation, Date and Nature of the accidents etc. 

(c) The affected employee who takes leave on the grounds 

of accident, shall write to the concerned Head of 
Department regarding the leave he proposes to 
avail due to accident. The Head of the Department 
will forward the letcr to the Personnel Office through 
the Time Office in the case of workmen and directly 
to the Personnel Office in the case of Staff Members, 

(d) The affected employee when resuming duty shall 
submit the application for leave due to accident to 
the Personnel Department along with the Benefit 

; Slip received from the E.S.I. Hospital 

(e) The Personnel Department will take Suitable action 

on this application and intimate the decision to the 
concerned Head of Department, S.F.C., Time Office 
and the concerned employee. 

NOTE.—1. Employees who are involved in accidents and who 
are not covered under the E.S.I. Scheme, should sub¬ 
mit a Medical Certificate from our Company Medi¬ 
cal Officer. 

2. Accident leave with full wages will be sanctoned to 
employees w'ho are involved in accidents while on 
duty subject to a maximum of 2 days on production 
of apprpyed Medical Certificate. This is to comrven- 
S^to the employees involved in accdcnts while on 
, duty leading to absence from.'July for not more 
than 2 days only, in which case no E.S.I., Leave 
benefit is admissible. 


[Part IF—Seg. 3(i j) 
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3.1.6 Probationers will become eligible for proportionate 
Sick Leave and Casual Leave in every month. The eligibility 
to avail proportionate Annual Leave will come only after b 
months of his service in the Company. 

3.2 CASH EMOLUMENTS IN LIEU OF LEAVE 

3.2.1 Employees will, however, be compensated by cash pay¬ 
ment in respect of leave accured but not utilised as provided 
for hereunder. The part of the leave in respect of which cash 
payment is made will be treated to have been surrendered. 

3.2.2 If on the last day of any calender year, an employee 
has to his credit more than thirty days Annual Leave, he will 
be paid cash emoluments on request, in respect of tie excess 
over thirty days of such leave calculated at his wages for the 
month of December. The maximum limit that one can ac¬ 
cumulate annual leave to his/her credit is 90 days. Cash emo¬ 
luments will also be paid in lieu-of casual leave find sick leave 
that have not' been availed of during the year. 

3.2.3 Cash emoluments will be paid in respect of the leave 
to the credit of an employee whose service wjth the company 
is terminated due to retirement, death or resignation to the 
extent specified below :—> 

(i) In the event of retirement, the entire annual leave to 

his credit as on the date of rettiement as well as pro¬ 
portionate Casual Leave and Sick Leave upto that 
date reduced by the number of days of cash kind of 
leave availed of during the year. 

(ii) In the event of death, annual leave, casual leave, and 
sick leave to the same extent as in sub-rulefi) above. 
Provided, however, that the amount will be payable 
to any person nominated by the employee or in the 

, absence of such nomination, to the legal heirs. 

(iii) In the event of an employee’s reslgnation/discharge 
from service the entire annual leave to his credit as 
on the date of resignation/discharge and proportion¬ 
ate casual and sick leave to the same extent as in 
sub-rule (i) above. 

3.3 COMPENSATORY LEAVE 

3.3.1 In case a weekly off day of an employee occurs on a 
festival holiday shall another day as compensatory off in lieu o[ 
the festival holiday shall be granted and such compensatory 
off shall be availed of within the succeeding sixty days. 

NOTE:i—In case an employee works on that day he shall 
become eligible for one day’s additional wages with a compen¬ 
satory off which shall be availed within 90 days. 

3.3.2 Overtime Payment for administrative Staff (ie. Staff 
working less than 8 hours a day) will be as follows:— 

(T) Basic Pay upto Rs. 500 overtime pay at 1-1/2 times. 

(ii) Basic Payment between Rs 501 to 575 overtime pay 
at single rate. 

(iii) For those drawing basic pay Rs. 576 and above— 
Compensatory Off. 

APPENDIX—I 
RECRUITMENT RULES 

I All selection for appointment by direct' recruitment to 
the Subordinate Service of the Company may be made on the 
advise of a Committee called the Recruitment Committee. 

2. There shall be separate Committee for recruitment to 
each Department, the composition of which shall be as follows:. 

(i) The Head of the Department to wh'ch the recruitment 

is to be made. 

(ii) The Personnel Manager 

Provided, that where the Personnel Manager is himself the 
Head of the Department, the second member will be nominat¬ 
ed by the Managing Director. The Managing. Director may 
constitute any other committee at h : s discretion for (he purpose 
of recruitment, 
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3. The Personnel Manager will be the Convener of the Com¬ 
mittee. He shall be responsible for arranging the recruitment 
in accordance with the procedure laid down hereunder. 

4. It shall be the responsibility of the Head of the Depart¬ 
ment to initiate action for filling a vacancy arising in his depart¬ 
ment by direct recruitment. For this purpose he shall furnish 
the Personnel Manager with full details of his requirements. 

5. (a) Whenever it becomes necessary to make appointment 
to a post by direct recruitment, the details of tho vacancies 
including the name of the post, number of vacancies, qualifi¬ 
cations and any other relevant information, shall be notified to 
the nearest Employment' Exehangc/Rajya Sainik Board to 
obtain a panel of names of candidates registered by the Ex¬ 
change. 

(b) If the post is one requiring technical skill or specialised 
knowledge and a wide range of choice is considered desirable, 
the company may be also invite applications by notification. 

(c) The vacancies shall be notified among the employees of 
the company to enable eligible candidates to apply for the post. 

(d) It shall he competent for the Managing Director to 
declare that particular vacancies will be reserved for recruit¬ 
ment from among the employees of the company or for, le- 
ernitment of candidates belonging to the scheduled castes or 
scheduled tribes. 

6. All applications received and the lists forwarded by the 
Employment Exchanges|Rajya Sainik Board shall be scrutinised 
by the Personnel Manager. Those who do not conform to all 
the requirements as notified shall be rejected. 

7 The Personnel Manager shall arrange for the lists of 
eligible candidates being prepared and the selection conducted 
as directed by the committee. 

8, The committee may conduct such oral or written test as 
they may consider necessary to assess the suitability of the 
candidates and selection may be made on the basis of the 
results of such tests and the marks obtained at the interview. 

9 Where a test Is obligatory, the candidate should be 
made to undergo such rest and final selection shall bo made 
from those who pass tie test. 

10. A list of candidates selected shall then be prepared by 
the Convener in the order of merit, signed by all the mem¬ 
bers of the Committee and submitted to the Managing 
Director for approval. The order of nitwit will be the order 
of the intcr-se seniority of the candidates selected. 

11. The list approved by the Managing Director shall be 
valid for 2 years or until a fresh list is prepared whichever 
is earlier and till vacancies arising in the post during the 
period shall be filled only by candidates included in the list 
in the order of precedence. 

12. The Character and antecedents of the selected candi¬ 
dates for the 'initial appointment will be verified and it is 
only after the verification is found satisfactory they will be 
appointed in the services of the company. 

13. The Head of the Department shall estimate in advance 
the vacancies that are likely to arise in the Department and 
arrange for selection of candidate as soon as possible after 
the existing list is exhausted. 

APPENDIX II 

RULES RELATING TO PROMOTION AND 
MAINTENANCE OF SERVICE RECORDS 

Promotions 

1. Unless otherwise provided for in the Rules, Promotion 
to a post' shall be from Ihe next lower post in a department. 
However, all the administrative Staff comprising of Peons, 
Attenders. lunior and Senior Clerks. Typist, Senior Typists, 
Jr, Stenographers, Senior Stenographers, Junior Time Keep¬ 
ers, Senior Time Keepers etc., will have common cadre of 
seniority respectively. 

Note :— 

The atppointment of a person who is already employed 
in any capacity in the Company to any other post in a differ- 
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cut branch of his own application shall be deemed to be. a 
direct recruitment and shall b e done only in accordance 
with the rules relating to direct recruitment contained in 
Appendix—I (Save Cl. 12). 

2. An employee permanently borne in a cadre of one de¬ 
partment and transferred to another department will be eli¬ 
gible for consideration for promotion in vacancies arising in 
the former department in accordance with his seniority in 
that department' on the following conditions. 

(i) The transfer was made in the interests of the com¬ 
pany by the Management. 

(ii) The transfer was not on grounds of unsuitabilit'y or 
medical unfitness. 

(iii) He satisfied the criteria fixed for promotion. 

3. An employee who is offered a promotion to a post but 
refuses to accept' it, will forfeit all claims fOr future promo¬ 
tions. 

4. An employee who has failed in the test given for a 
promotion, will not be' considered for promotion till the 
expiry of six months. 

4.1 If an employee fails to appear for t'est for three con¬ 
secutive times, he will forfeit his claim for considering him 
for promotion in future. 

4.2 If an employee who is serving the punishment period 
as per Standing Order applicable to him will not be consider¬ 
ed for promotion if any vacancy arises for which he would 
have been eligible had he not' been punished for misconduct, 
during his punishment period. 

4.3 Employees who have remained in the same grade for 
15 year? will be placed in the next higher grade in the Sub¬ 
ordinate Service of tho Company without change of designa¬ 
tion. An employee will be eligible to receive this benefit' 
only once in the service of the company. An employee who is 
so upgraded will not be entitled for further promotion benefit 
in the same grade if cubsequently promoted. An employee 
is not eligible for upgradation during his punishment period. 

4.4 In addition to the benefit conferted on the eligible 
employees under clause 4.3 above, one higher grade will be 
given to those employees who fulfil the following four con¬ 
ditions namely:— 

(i) The employee should be in a grade below the rank 

of a Supervisor. 

(ii) The employee has no chance for promotion in 
future at the present set up. 

(iii) The employee should have a total service of more 
than 25 years in our company out of Which a 
minimum four years should be in the present post 

(iv) The number of years in service to attain the super¬ 
annuation should be less than 5 years. 

4.5 The sportsman who had represented the Statc/Com- 
pany for a period of 5 years will be placed in the next 
higher grade in the Subordinate Service of the Company 
without change of designation during only once in their 
service in the company. A sportsman who is so upgraded 
will not be entitled for further promotion benefit in the same 
grade if subsequently promoted and that he is not eligible 
for upgradation during his punishment period. 

4.6 Promotion Committee.—Promotion shall be at the dis¬ 
cretion of the Management. In order, however to afford 
an opportunity to the deserving Staff, a promotion com¬ 
mittee will be constituted consisting of the Head of the De¬ 
partment where the vacancy occurs the Personnel Manager 
of the Company and auch other members as may bo nomi¬ 
nated by the Managing Director, as and when deemed neces- 

- sary. Provided that in the case of promotions in a depart¬ 
ment for which the Personnel Manager is himself the Head 
of the Department, the promotion committee will consist* of 
the Personnel Manager and any other Officers/Members 
nominated by the Management. A representative of the 
Works Committee to be chosen by the employees representa¬ 
tives in the Committee shall attend the meeting of the 
Promotion Committee as an Observer, This Committee 
shall, however, be a recommendatory body and the ultimate 
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decision regarding pormotion will rest with the Managing 
Director who will ordinarily give due consideration to the 
recommendations of the committee, 

5. For the purpose of ascertaining eligibility for promo¬ 
tion and for reckoning other service benefit the company 
shall maintain the following records pertaining to all the 
employees in its service ; 

1. Personal flies. 

2. Confidential Reports 

3. Gradation List 

4. Service Book. 

6. Service Books shall be maintained in respect of all 
employees in the service of the company. 

7. Service Books shall contain full history of the service of 
the employees and give a connected account of the changes 
in their appointment, emoluments, leave of absence, 
etc.. Copies of orders relating to these matters sbalj be filed 
in the personal files in chronological order and the sheets 
numbered serially. 

8. Copies of orders of any punishment imposed or any re¬ 
ward or certificate for meritorious service rendered should 
be entered in the service book. 

9. Entries in the service book should be made and kept 
up to date and attested by the Head of Department or any 
Officer authorised in his behalf. 

10. Confidential Report,—An Officer under whom an em¬ 
ployee is working shall maintain a Confidential Record about 
the manner in which the latter carries out the duties en¬ 
trusted to him to enable his superiors to assess his merit or 
demerits. The Officer mentioned as above shall be the per¬ 
son determined by the Management for the purpose. 

11. The entries in tbo confidential record shall be clear 
and precise and shall be based on the Officer’s personal 
observation of the work and conduct of the employee. 

12. The entries shall be made by the Officer in his own 
hand or typewritten by him and details thereof shall be kept 
confidential. 

13. Any aspect of meritorious service deserving special 
mention should also be briefly recorded in the confidential 
record. Similarly, any punishment imposed and the circum¬ 
stances loading to such punishment should also be 
mentioned. 

14. The confidential record should be prepared every half 
year, covering the period from January to June and July 
to December. It shall be writen up before the end of July 
and January and shall not be delayed lest it becomes a 
product of memory and mere routine, 

15. The confidential record shall be prepared by the Offi¬ 
cer under whom nn employee is working and shall be sub¬ 
mitted to the Head of the Department who shall counter¬ 
sign it adding his own remarks, if any. 

16. If there are adverse remarks In the confidential record 
of any employee, the Head of the Department shall notify 
the employee of the fact. Where the remarks are such a 
nature that the employee needs an advice or admonition only 
the Head of the Department shall do so. In more serious 
cases, the Head of the Department shall give an opportunity 
to the employe© concerned to submit an explanation. The 
intimation to the employee together with his reply, if any, 
shall be filed in the personal file. 

Where, however, such adverse remarks are not notified'to 
the employee in accordance with rule 16, for the purpose 
of evaluation, it will be deemed that the confidential report 
Is ’average’. 

17. The confi'dential records of all the employees shall be 
kept in safe cunsfody by the Personnel Manager and made 
available to the concerned Head of Department for reference 
whenever required. 


Gradation Lists 

18. Lists showing the relative seniority of the employees 
in each class of appointment shall be maintained up-to-date 
and shall be the primary document for deciding claims of 
the employees based on seniority. 

19. The seniority of a person in any class of appointment 
is decided by the date of lii® first appointment in a permanent 
capacity and in a sanctioned post. 

20. Where more than one person has been appointed to 
the same post on the same date, seniority will be determined 
as follows ;— 

(i) Where the appointment is made by promotion by 

selection, the selected candidates will be ranked on 
the basis of merit as provided for in Appendix HI. 

(ii) If the appointment was made by direct recruitment, 

seniority will be determined by the rank obtained 
at the selection. 

2L A gradation list shall be prepared in the first instance 
and published on the notice board inviting objections, if any. 
Such objections shall be considered and, if sustainable, the 
list shall be amended accordingly. The final list shall then 
be published. Provided, however, that before an amendment 
is introduced on the basis of the representation of any em¬ 
ployee, the other persons likely to be affected by such amend¬ 
ment shall be given an opportunity to present their counter 
claims as against those of the first petitioner which shall also 
be taken into consideration before final orders are passed. 

22. The list shall be open for an employe© to refer to at 
any time in connection with any dispute regarding seniority. 

23. The gradation list shall be under constant revision 
consequent on any changes in appointment held by the 
persons included in the list or orders affecting the seniority 
of any person. The changes shall be incorporated then and 
there and a complete revised list published every year or 
at such longer intervals as the Managing Director may deem 
fit. 

♦Please see the revised proposal of the Appendix III—criteria 
for promotion marked “X” attached at the last sheet. 

APPENDIX—HI 
CHSTERIA FOR PROMOTION 

1. Eligibility of candidates for promotion will be considered 
on the date on which the vacancy arose. Those candidates 
who possess the prescribed qualifications and experience on 
the date will be considered for promotion in the order of 
seniority. In cases where the filling up of posts has been held 
over by specific order from Managing Director, the date on 
which sanction is accorded by the Managing Director to fill 
up the posts will be deemed to be the date on which the 
vacancies arose for the purpose of this clause. 

2. Three candidates shall be considered for every vacancy 
in accordance with their rank in the feeder category from 
which promotion is to be made, 

3. Selection will be based on Attendance, Confidential 
Reports as detailed below :— 

(a) Attendance : An unauthorised absence for 3 or more 
days during the previous 12 Calendar months will 
disqualify the candidate for promotion. 

(b) Persons who have availed themselves of leave on 

authorised loss of pay for an average of more than 
50 days per year excluding authorised leave on loss 
of pay due to accident while on duty or authorised 
study leave during the three calendap years previous 
to the one in which the vacancy arose, will not be 
considered for promotion. Loss of Pay due to 
suspension also will not be included, if finally the 
employee is exonerated or given a lesser punishment 
than suspension. Those who have not availed, of 
leave on loss of pay in the three calendar years 
preceding the one in which the selection is made 
will be given the full marks allotted for the purpose. 
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Reduction will be made in the case of others as 
given below :— 

No leave on Loss of Pay 10 marks 

Authorised, leave on loss of pay for 1 day 19 marks 


-d>- 

2 days 

18 

-do- 

3 „ 

17 

-Jo- 

4 „ 

16 

-do- 

5 „ 

14 

-do- 

6 

12 

-do- 

7 „ 

10 

do- 

8 „ 

8 

'd - 

9 „ 

6 

-do 

10 „ 

4 

-do 

11 „ 

2 

-do- 

12 „ 

0 


(c) Confidential Report : Marks will be as follows :— 

Average marts in the Confidential Report for a period 
of three calendar years prior to Ihe year in which 
the vacancy arose will be reckoned. If the average 
marks obtained is less than 35 the candidates will 
be disqualified for promotion, 

(1) Attendance 20 Marks "| 

(2) Con dential Report ' 10o Marks J 120 Marks 

4. Where more than one employee is promoted to a higher 
grade on the same date, seniority in the higher grade will 
be fixed on the basis of the marks obtained by each candi¬ 
date in the selection. If two candidates obtain the same marks, 
their seniority wil be fixed on the basis of the length of service 
in the feeder category, the senor employee being placed 
above the junior. If, however, service in the feeder category 
is also the same, then their seniority will ze fixed on the 
basis of their total service in the company. If the total service 
in the company is also the Bame, seniority will be fixed on 
the basis of their age, the older employee being placed at 
senior to the younger employee. 

5. Trade test will be conducted for appointment to the 
post coming under the skilled category end also promotion 
to the skilled from unskilled category. 

SCHEDULE I 

LISTS OF POSTS IN THE SUBORDINATE SERVICES 

I. PRODUCTION DEPARTMENT 

1. Process supervisor 

2. Process Chargehand 

3. Trolly Driver 

4. Crane Operator 

5. Weighing Operator 

6. Stitching Operator 

7. Process Operator 

8. Works Assistant 

9. Chargehand Crane Operator 

II. INSTRUMENT DEPARTMENT 

1. Supervisor (Instruments) 

2. Chargehand (Instruments) 

3. Instrument Mechanic 

4. Works Assistant 

III. ENGINEERING DEPARTMENT 

1. Supervisor (Mechanical) 

2. Supervisor (Electrical) 

3. Supervisor <RDP & FRP) 

4. Chargehands. 

5. Tradesmen 

(a) I.T.I. Trade __ 1 

1. Fitter 

2. Electrician 

3. Welder 

4. Turner 

89GI/84—18 


5. Machinist 

6. Sanitory Plumber 

7. Automobile Fitter 

8. Moulder 

9. Refrigeration & Air Conditioning Mechanic 

10. Carpenter 

11. Blacksmith 

(b) Non-TTT Trade 

1. Painter 

2. Stone Dresser 

3. Brick Layer 

4. Rigger 

5. Rubber Liner 

6. Plastic Liner 

7. Electric Fitter 

8. Greaser 

9. Winder 

10. Telephone Mechanic 

11. Lift Operator 

12. Lead Burner 

13. Lead Plumber 

6. Work Assistant 

7. Supervisor (Civil) 

8. Work Overseer 

9. Work Superintendent 

10. Asst. Draughtsman 

11. Tracer 

12. Blue Printer 

13. Supervisor (Boiler) 

14. Boiler Attendant 

15. Asst. Boilor Attendant 

16. Supervisor (Vehicle) 

17. Staff Driver 

18. Driver 

19. Vehicle Cleaner. 

IV. COMMERCIAL DEPARTMENT (STORES) 

1. Store Keeper 

2. Asst. Store Keeper 

3. Head Lascar 

4. Stores Attender 

5. Lascar 

6. Senior Stores Asst, 

7. Stores Assistant 

V. ADMINISTRATIVE DEPARTMENT 

1. Senior Clerk 

2. Junior Clerk 

3. Senior Typist 

4. Typist 

5. Senior Time Keeper 

6. Junior Time Keeper 

7. Senior Stenographer 

8. Junior Stenographer 

* 9. Reception:"t 

10. Telephone Operator 

11. Rotaprint Operator 

12. Attender 

13. Peon 

VI. Research & Development, Technical Services & Process 
Control Department. 

1. Junior Chemist 

2. Asst. Chemist 

3. Laboratory Attender 

VII. Works Manager’s Office 

1. Pharmacist 

X Library Assistant 
3. Library Helper 

VTII. Personnel Department 

,1. Sports Assistant 

2. Welfare Assistant 

3. Canteen Supervisor 

4. Junior Assistant 
5., Head Cook 

6. Asst, Cook 

7. Canteen Stores Attender 

8. Canteen Mazdoor 
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IX. Security Department 

1. Supervisor (Yard) 

2. Chargehand (Yard) 

3. Head Gardener 

4. Gardener 

5. Head Dhobi 

6. 'Dhobi 

7. Sir Safaicar 

8. Safaicar 

9. Cleaner 

10. Scavenger 

11. Scavenger cum Sweeper 

12. Cleaner cum Sweeper 

SCHEDULE II . 

(I) Production Department 

1. Process Supervisor 

(a) Promotion from Chareehand 

1. SSLC or equivalent with 3 years experience as 

Chargehand OR 

2. Pre-Degree or equivalent wjth 2 years experience as 

chargehand OR 

3. B.Sc. Chemistry or Diploma In Chemical Techno¬ 

logy or equivalent with 1 year experience as 
Chargehand. 

(b) Direct Recruitment 

1, B.S.c, Chemistry 11 Class or Diploma in Chemical 
Technology or equivalent with 2 years experience 
in a reputed chemical process industry. 

2. Process Chargehand 

(a) Promotion from Operator 

1. Ill Form or VII Std. with 5 years experience as 
Operator OR 

2. SSLC or equivalent with 3 years experience as Ope¬ 
rator Oji 

3. B.Sc., Chemistry or Diploma in Chemical Techno¬ 

logy with 1 year experience. 

3. Trolly Driver ’ . • •! 

( a) Promotion from Works Assts. 

1. Literacy yith LMV Driving Licence 

(b) Direct Recruitment 

1. Ill Form or VII Std. with LMV Driving Licence 

2. Pass in Trade Test. 

4. Crane Operator 

(a) Direct Recruitment 

1. I.T.I. with training for one year OR ____ 

2. SSLC or equivalent with 2 years experience as 

Crane Operator—preferably in E.O.T. Cranes. 

5. Weighing Operator 

(a) Promotion from Works Assts. 

1. Literacy with 10 yrs. experience in Packing Shed OR 

2, Pass in Vth Class and 5 yrs. experience in Produc¬ 

tion Dept. 

(b) Direct Recruitment 

1. SSLC or Equivalent OR 

2. m Form or VII Std. with Proficiency in the trade 

and pass in the trade test, 

6. Stitching Operator 

(a) Promotion from orks Asst. 

1. Literacy with 10 years experience in Packing Shed 

OR 

2. Pass in Vth Class and 5 years experience In Pro¬ 

duction Dept, 


(b) Direct Recruitment 

1. S.S.L.C. or equivalent OR 

2. Ill Form or VII Std. with proficiency in the trade 

and pasB in the trade test. 

7. Process Operator 

(a) Promotion from orks Asst. 

1. IH Form or VII Std. with 5 years experience In 

Production Dept. OR 

2. SSLC or equivalent with 2 yrs. experience in Pro¬ 

duction Dept. 

(b) Diredt Recruitment 

1. Pre-Degree having Chemistry as one of the subjects 
or equivalent with 2 yrs. experience to operation 
of equipments in a reputed chemical factory OR 

2. B.Sc., Chemistry with II Class or Diploma in 
Chemical Technology or equivalent. 

8. Works Assistant 

(a) Direct Recruitment 
1. S.S.L.C, or equivalent 

9. Chargehand Crane Operator 

(a) Promotion from Crane Operator 

1. in Form or VII Std with 5 yrs. experience as 

Crane Operator OR 

2. SSLC with 3 yrs. experience as Crane Operator OR 

3. I.T.I. with 2 yrs. experience as Crane Operator. 

(II) Instrument Department 

1. Supervisor (Instrument) 

(a) Promotion from Chargehand 

1. in Form or VII Std. with 5 yrs. experience as 

Chargehand OR 

2. I.T.I. in, Instrument Mechanic with 2 yrs. experience 

as Chargehand OR 

3. Diploma in Instrumentation/Electrical/mechanical| 

Electronic Enginecring/Degree in Physics with on 
year experience as Chargehand. 

(b) Direct Recruitment 

1. Diploma in Instrumentation/Mechanjcal/Electrical 
Electronics Engineering with 2 yrs. experience in 
Instrumentation in a reputed Organisation. OR 

2. Degree in Physics with 3 years experience in in¬ 
strumentation in as reputed Organisation. 

2. Chargehand (Instruments) 

(a) Promotion from Instrument mechanic 

1. Ability to read and write Malayalam as certified 

by a test with 8 years experience as Instrument 
mechanic. OR 

2. Ill Form or VII Std. with 5 years excprience as 

Instrument Mechanic. OR 

3. I.T.I. in Instrument Mechanic with 2 years expe¬ 

rience as Instrument Mechanic. 

3. Instrument Mechanic 

(a) Promotion from Works Assistant 

I. Ability to read and -write Malayalam as certified 
by a test with 8 years experience in Instrument 
Section OR 

2, III Form or VII Std. with 5 years experience in In¬ 
strument Section. OR 

3. I.T.I. in Instrument Mechanic or equivalent with 

2 yrs. experience in Instrument Section OR 

4, Graduate in Physics with 6 months experience in 

Instrument Section, 

(b) Direct Recruitment 

1. I.T.I. in instrumentation with 3 years experience in 
Instrumentation in a reputed Organisation OR 



1403 


[flT’T II—mF 3 (ii)] '4TVT W TTsfTS’: 

2. Graduate in Physics with one year experience 

4. Work Assistant 
(a) Direct Recruitment 

1. I.T.I. in Instrument Mechanic OR 

2. Graduate in Physics 
(Ill) Engineering Department 

1. Supervisor (Mechanical) 

(a) Promotion from Chargehand 

1. Ability to read and write Malayalum as certified by 

a test with 5 years experience as Chargehand 
Fitter OR 

2. SSLC with 3 yrs, experience as Chargehand Pitter 

OR 

3. I.T.T. certificate in Fitter Trade or equivalent with 

2 yrs. experience as Chargehand Fitter. 

(b) Direct Recruitment 

1. 3 yrs. Diploma in Mechanical Engineering with 3 

yrs. experience in the Trade in a reputed organi¬ 
sation. OR 

2. Degree in Mechanical Engineering. , 

2. SUPERVISOR (ELECTRICAL) 

(a) Promotion from Chargehand 

1. Ability to read and write Mulayalam as certified by a 
test with 5 years experience as Chargehnnd in Electrical 
Section. 

OR 

2. SSLC with 3 years experience as Chargehand in Electri¬ 
cal Section. 

OR 

3. T.T.I. Certificate in Electrical Trade or equivalent with 
2 yrs. experience as Chargehand in Electrical Section. 

(b) Direct Recruitment 

J. 3 yrs. Diploma in Electrical Engineering with 3 vrs. 
experience in the trade in a reputed organisation. 

OR 

2. Degree in Electrical Engineering. 

3. SUPERVISOR (HDP & FRP) 
fa) Promotion from Chargehand 

1. Ability .to read und write malayalam as certified bv a 
test alnd 5 yrs. experience as Chargehand in the concerned 
Section. 

OR 

2. SSLC or equivalent with 3 years experience as Charge- 
hand. 

3. I.T.I. Certificate in Fitter Trade or Welder Trade with 
2 yrs. experience as Chargehand in the concerned section. 

(b) Direct Recruitment 

1. Diploma in Mechanical Engineering with 3 yrs. expe¬ 
rience in HDP & FRP Moulding and Fabrication work in a 
reputed organisation. 

OR 

2. Degree in Mechanical Engineering. 

4. CHARGEHAND 

(a) Promotion from Tradesmen 

1. Ability to read and write Malayalam with 8 years 
experience in the concerned ■ trade as Tradesman. 

OR 

2. Ill Form or VII Std.with 5 yrs. experience in the 
concerned trade as Tradesman. 

OR 

3. I.T.I. Certificate in the concerned tnnle or equivalent 
with 3 yrs. experience as Tradesman. 


5,1984/^ITOT 15,1900 

5. TRADESMEN 

A. I.T.I. TRADE 

1. Fitter 

2. Electrician 

3. Welder 

4. Turner 

5. Machinist 

6. Sanitory Plumber 

7. Automobile Fitter 

8. Moulder 

9. Refrigeration & Air Conditioning Mechanic 

10. Carpenter 

11. Blacksmith. 

(a) Promotion from Work Assts. 

1. Ability to read and write Malayalam with 8 vrs. ex¬ 
perience in Engineering Department. 

OR 

2. Ill Form or VII Sid. with 5 yrs. experience in Engineer-* 
ing Department, 

OR 

3. ITI Certificate in the concerned trade or equivalent 
with 2 yrs. experience in Engineering Department. 

(b) Direct Recruitment 

1. I.T.I. or equivalent certificate in the concerned trade 
with 3 yrs. experience in the concerned trade in a leputed 
organisation. 

B. NON I.T.I. TRADES 

(1) Painter 

(2) Stone Diresser 

(3) Brick Layer 

(4) Rigger 

(5) Rubber Liner 

(6) Plastic Liner 

(7) Electric Fitter 

(8) Greaser 

(9) Winder i 

(10) Telephone Operator 

(11) Lift Operator 

(12) Lead Burner 

(13) Lead Plumber 

(a) Promotion from Work Assistant 

1. Ability to read and write Malayalam with 8 yrs, ex¬ 
perience ax Works Asst, in Engineering Depuriment. 

OR 

2, HI Form or VII Std. with 5 yrs. experience in Engineer¬ 
ing Dept.' 

(b) Direct Recruitment 

1. Ill Form or VII Std. with 5 yre. experience in the 
trade and /pass in the trade test, 

6. WORK ASSISTANT 
(a) Direct Recruitment 

l. I.T.I. Certificate in Engineering Trades. 

7. SUPERVISOR (CTVIL) 

(a) Promotion from Overseer 

1. I.T.I. or equivalent certificate in surveying and levelling 
with 5 yrs, experience as Overseer, 

OR 

-•MV- ' T 

2. L.C.E. with 3 yrs, experience or Diploma in Civil 
Engineering with 2 yrs. experience as Overseer. 

(b) Direct Recruitment 

• 1. Diploma in Civil Engineering with 3 yrs. experience 
in (he trade in a reputed organisation. 

OR 

2. Degree in Civil Engineering. 
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S. WORKS OVERSEER 
(a) Direct Recruitment 

1. I.T.I, or equivalent certificate in Surveying or Levelling 
or Draughtsmanship or equivalent with 2 yrs. experience in 
Civil .Engineering Works in a reputed organisation. 

OR 

2. Diploma in Civil Engineering. 

9. WORK SUPERINTENDENT 

The Post will be abolished on the retirement of the present 
incumtent. 

10. ASST. DRAUGHTSMAN 

(a) Promotion from I'racer 

1. HI Form or VII Std. with 10 yrs. experience as Tracer 

OR 

2. I.T.I, in Draughtsmanship or equivalent with 3 yrs. 
experience as Tracer in Drawing Office. 

(b) Direct Recruitment 

1. Diploma in Engineering with 3 yrs, experience in Draw¬ 
ing Office of a reputed Organisation. 

OR 

2, Degree in Civil /Mechanical/Electrical Engineering. 

11. TRACER 

(a) Promotion from Blue printer 

1. 5 Yrs. experience as Blue Printer. 

(b) Direct Recruitment 

1. I.T.I. Certificate in Draughtsmanship or equivalent. 

12. BLUE PRINTER 
(a) Direct Recruitment 

1. Ill Form or VII Std. with experience in Blue Printing 
and a pass in a trade test'. 

13. SUPERVISOR (BOILER) 

(a) Promotion from Boiler Attendant 

1. Ability to read and write Malayalam as certified by a 
test with 5 yrs. experience as Boiler Attendant plus a I Class 
Competency Certificate Issued by the Inspectorate of Boilers. 

OR 

2. SSLC or equivalent with 3 yrs. experience as Boiler 
Attendant 1 with I Class Competency Certificate issued by .the 
Boiler Inspectorate. 

(b) Direct Recruitment 

1. Diploma in Mechanical Engineering with 3 yrs. experience 
in a reputed organisation pins I Class Competency Certificate 
issued by Inspectorate of Boilers. 

2. B.Sc., Engineering (Mech.) I Class, with I Class Com¬ 
petency Certificate issued by Inspectorate of Boilers. 

14. BOILER ATTENDANT 

(a) Promotion front Asst. Boiler Attendant 

1. I Class competency certificate issued from. Inspectorate 
of Boilers with 2 yrs. experience as Asst. Boiler Attendant. 

(b) Direct Recruitment 

1. SSLC or equivalent with I Class Competency Certificate 
Issued by the Inspectorate of Boiler plus 2 yrs, experience 
in Boiler Operation. , 

15. ASSISTANT BOILER ATTENDANT 
(a) Direct Recruitment 

1. SSLC or equivalent with II Class Competency Certificate 
issued by the Inspectorate of Boilers. 

16. SUPERVISOR (VEHICLE) 

(a) Promotion from Staff Driver 

1. Ability to read and write Malayalam as certified by a 
fest with 5 yrs. experience as Staff Driver. 

17. STAFF DRIVER 


(a) Promotion from Driver 

2. 3 yrs. experience in the Company as a Driver. 

18. DRIVER 

(a) Direct Recruitment 

1. Vlfi Std. with 3 yrs. experience in Driving Plus 
Driving Licence for Heavy Duty Vehicle. 

19. VEHICLES CLEANER 
(a) Transfer from Canteen 

Canteen Mazdoor/Canteen Cleaner with 2 years experience 
in Canteen. 

IV. COMMERCIAL DEPARTMENT 
1. Store Keeper 

(a) Promotion from Asst. Store Keeper 

1. SSLC or equivalent with 5 yrs. experience as Asst. Store 
Keeper. 

OR 

2, Graduate with 3 yrs. experience as Asst. Store Keeper. 

(b) Direct Recruitment 

1. Graduate with 4 yrs. experience in Stores transactions 
in a repined Organisation. 

. OR 

2. Diploma in Engineering/Material Management (pre¬ 
ferably) wth 3 yrs. experience in a reputed organisation. 

2. Assistant Store Keeper 
(a) Direct Recruitment 

1. Graduate of a recognised University with 2 yrs. experience . 
in Stores transactions in a reputed Organisation, 

3. Head Lascar 

(a) Promotion from Stores Attender 

1. HI Form or VII Std. with 5 yrs. experience as Stures 
Attender 

4. Stores Attender 

(a) Promotion from Lascar 

1, SSLC or equivalent with 3 yrs. experience in handling 
materials with Stores, 

5. Lascar 

(a) Direct Recruitment 
1, SSLC or ITT. 

6. SENIUR STORES ASSISTANT 
(a) Promotion from Stores Assistant 

1. Graduate or equivalent with 3 yrs. or SSLC dr 
equivalent with 5 yrs. experience as Stores Asst. 

7. Stores Assistant 

(a) Direct Recruitment 
1. SSLC or equivalent 

V. ADMINISTRATIVE DEPARTMENT 

1. Senior Clerk 

(a) Promotion from Junior Clerk 

Graduate with 3 years or SSLC or equivalent with 
5 years experience. 

2. Junior Clerk- 

(a) Promotion from Attender 

1, SSLC with 3 years experience and pass in test. 

(b) . Direct recruitment through P.S.C. 

1. Graduation in Arts, Science or Commerce or equiva¬ 
lent of a recognised University. 

3. Senior Typist 

(a) Promotion from Typist 

1. Graduate with Typewriting Lower (KGTE/MGTE) 

or equivalent with 3 years experience as Typist OR 

2, SSLC or equivalent with Typewriting (KGTE/MGTE) 
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Lower or equivalent with 5 years experience as 
Typist. 

4. Typist 

( a) Promotion from Attender 


4. The Stores Assts., who had opted to continue as the 
feeder category for the post of Senior Clerk will 
be governed by the rules stipulated by P.S.C. (i.e,, 
1 : 1' ratio has to be maintained between Junior 
Clerks and Stores Assts. in promotion to Sr. Clerk). 


1. SSLC or equivalent with Typewriting (KGTE/MGTE) 
(b) Direct recruitment through P.S.C. 

1. Graduate with Typewriting Lower (KGTE/MGTE) or 
its equivalent. 

5. Senior Time Keeper 

(a) Promotion from Junior Time Keeper 

Graduate with 3 years experience or SSLC with 5 years 
experience as Junior Time Keeper, 

6 . Junior Time Keeper 

(a) Promotion from Attender 

1. SSLC with 3 years experience as Attender 

fb) Direct Recruitment 

1. Graduate of a recognised University. 

7. Senior Stenographer 

(a) Promotion from Junior Stenographer 

. 1. SSLC or equivalent with 5 years experience as Junior 
Stenographer OR 

2. Graduate with 3 years experience as Junior Steno¬ 

grapher. 

6. Junior Stenographer 

(a) Direct Recruitment through P.S.C. 

1. Graduate of a recognised University with KGTE/ 
MGTE (Higher) or equivalent certificate in Type* 
writing and Shorthand. 

9. Receptionist-Cum-Telephone Operator 
(a) Promotion from Attender 

1. Proficiency in Ehgllsh with 5 years experience ip 

operating PABX and PBX exchanged OR) 

2. SSLC or its equivalent qualification with 2 years 

experience in handling and operating PABX and PBX 
exchange. 


VI. RESEARCH AND DEVELOPMENT. TECHNICAL 
SERVICES AND PROCESS CONTROL DEPARTMENT 


1. Junior Chemist 

(a) Promotion from Asst. Chemist 

1. B.Sc., in Chemistry with 3 years experience as Asst. 

Chemist OR 

2. Diploma in Chemical Technology/Engineering with 

3 years experience. 

(b) Direct Recruitment 

1. B.Sc.', Degree in Chemistry with l Class plus 2 years 

experience in reputed Chemical Laboratory. 

2. M'.Sc., in Chemistry with H Class or equivalent. . 

2. Asst. Chemist 


(a) Direct Recruitment 

L B.Sc., Degree in Chemistry with II Class OR 
2. Diploma in Chemical Tcchnology/Engineering. 


3. Laboratory Attender 

(a) Promotion from Works Assts. in the Laboratory 

1. Ill Form or VII Std. with 5 years expe/ience in the 
Laboratory as Works Asst. 

VII. WORKS MANAGER’S OFFICE 

1. Pharmacist 

On deputation from Directorate of Health Services. 

2. Liberary Assistant 

(b) Direct Recruitment 

1. SSLC or equivalent with. Diploma in Library Scence 

3. Library Helper 

(a) Direct Recruitment 

1. HI Form o-r VII Std. wtb 5 years experence as 
Library. 


<b) Direct Recruitment 

1. Graduation of a recognised University with profi¬ 
ciency in spoken english plus two years experience 
in handling and operating PABX and PBX exchange. 

10. Rota Print Operator 

(a) Promotion from Attender 

1 Proficiency in English with 2 years experience in handl¬ 
ing. Operating and maintaining Gcstelner and Rota 
Print Machine. 

11. Attender 

(a). Promotion from Peon 

1. SSLC or equivalent with Physical fitness and 5 years 

experience as Peon. 

12. Peon 

(a) Direct Recruitment through P.S.C. 

2. SSLC or equivalent, 

Note :—The Rota Print Operator and Telephone Operator 
will be in Tradesman grade. Regarding the present 
incumbents the grade will remain unchanged. 

Note : 

1. For the posts coming under the purview of the P.S.C. 

the criteria is subject to the concurrence of P.S.C.. 

2. The Promotion to the existing Typists who had opted 

for a transfer to the post of Jr. Clerks will be 
governed by M.D.’s Order No. 028/78 dated 
26-8-1978. 

3. The Typist who are transferred as Junior Clerk oa 

18-10-1978 and opted to continue as feeder category 
of Senior Clerk will be governed, by M.D’s Order 
No. 028/78 duted 26-8-1978. 


VU1. PERSONNEL DEPARTMENT 

1. Sports Assistant 

(a) Direct Recruitment 

1. Graduate with 3 years experience in a company OR 

2. SSLC or equivalent with 5 years expelience in a 

Company 

3. Proficiency in Sports and Games with experience in 

Organising Sports and Games activities, 

2. Welfare Assistant 

fa) Direct Recruitment 
1. MtA. Sociology or equivalent. 

3. Canteen Supervisor 

(a) Tranter from Process Supervisors. 

4. Junior Assistant 

(a) Direct Recruitment 

1. Graduate of a recognised University with 2 years 
experience in a reputed organisation. 

5. Head Cook 

(a) Promotion from Asst. Cook 

1. Literacy with 5 years experience as Asst. Cook, 

6. Asst. Cook 

(a) Promotion from Canteen Mazdoor 

1. Ill Form or VII Std. with 5 years experience as 
Canteen Mazdoor. 

(b) Direct Recruitment 

1, III Form or VII Std, with 2 years experience in a 
reputed catering organisation. 
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7. Canteen Stores Attendcr 

(a) Promotion from Canteen Mazdoor 

1. Vm Std. with 2 years experience as Canteen Maz- 
door. 

(b) Direct Recruitment 

1. VII Std. with experience in a reputed catering orga¬ 
nisation. 

8, Canteen Mazdoor 

(a) Direct Recruitment 

’ 1. VII Std. with exeperience in a reputed catering organi¬ 
sation desirable, 

IX. SECURITY DEPARTMENT 
(1) Supervisor (Yard). 

(a) Promotion from Chargehand 

1. SSLC with 3 years experience as Chargehand OR 

2. Pre-Degree or equivalent with 2 years experience ati 

Chargehand. 

2. Chargehand (Yard) 

(a) Transfer from Process Chargehands. 

3. Head Gardener 

(a) Promotion from Gardener 

1. Literacy and Physical Fitness with 3 years experience 
as Gardener. 

' 4. Gardener 

(a) Direct Recruitment 
1. Ill Form or VII Std. 

5. Head Dhobi 

(a) Promotion from Dhobi 

1. Literacy and Physical Fitness with 5 years experience 
as Dhobi. 

6 . Dhobi 

(a) Direct Recruitment 

1. Ill Form or VII Std.—Proficiency in Trade. 

7. Sir Safaicar 

(a) Promotion from Scavenger, Scavenger cum Sweeper/ 
Cleaner/Cleaner Cum Scavenger/Safaicar 

1, Literacy and Physical Fitness with 5 years experience 
in any one of the above. 

8. (a) Cleaner 

(b) Scavenger 

(c) Scavenger Cum Sweeper 

(d) Safaicar 

(e) Cleaner Cum Sweeper. 

(a) Direct Recruitment 

1. Ill Form or VII Std.—Proficiency in Trade. 
ANNEXERE 

LIST OF UNSKILLED CATEGORIES 

1. Works Assistant 

2. Vehicle Cleaner 

3. Stores Attender 

4. Laacar 

5. Attender 
6 Peon 

7. Laboratory Attender 

8. Library Helper 

9. Canteen Stores Attender 
10 Canteen Mazdoor 


11. Gardener 

12. Dhobi 

13. Safaicar 

14. Cleaner . i 

15. Scavenger 

16 Scavenger-cum-Sweeper 

17. Cleaner-cum-Sweeper 

other posts not mentioned in this annexurc will come under. 
Skilled Category. 

TRAVANCORE TITANIUM PRODUCTS LIMITED 
TRIVANDRUM-21 

Marked “X” 

SUBORDINATE SERVICE RULES 

Proposals 

APPENDIX-111 

Criteria for Promotion 

1 Eligibility of candidates foe promotion will bp considered 
on the date on which the vacancy arose. Those candidates who 
possess the prescribed qualifications and experience on the date 
will be considered for promotion in the order of seniority. In 
cases where the filling up of posts has been, held over by speci¬ 
fic order from Managing Director, the date on which sanction 
is accorded by the Managing Director to fill up the posts will 
be deemed to be the date on which the vacancies arose for 
the purpose of this clause. 

2. Not more than three candidates shall be considered for 
every vacancy in accordance with their rank in the feeder 
category from which promotion is to be made. 

3. Completed years of service in the lower grade alone will 
be reckoned for pfirpose of seniority. The completed year of 
service will include the period of probation in q,category except 
such periods of extended probation on, the basis of specific 
orders. 

4. Selection will be based on seniority, attendance and 
Confidential Report as detailed below. Practical or oral test/ 
interview will also be taken into account for promotion wher¬ 
ever applicable. 

(a) Seniority:—Two marks will be assigned to every year 

of completed service of an employee in the feeder 
category subject to the maximum provided for in 
the Annexure 

(b) Attendance:—(i) An unauthorised absence for 48 or 
■ more days during the previous 12 Calender months 

will disqualify the candidate for promotion. 

(ii) Persons who have availed themselyes of leave on loss 
of pay for average of more than 50 days per year 
excluding authorised leave on loss of pay due to 
accident while on duty during the three calender year 
previous to the one in which the vacancy arose, will 
not be considered for promotion. Loss of pay due to 
suspension also will not be included, if finally the 
employee is exonerated. 

Those who have not availed of leave on loss of pay in the 
three calender years preceding the one in which the vacancy 
arose will be given the full marks allotted for the purpose. 
Pro-rata reduction will be made in the case of others as given 
below:— 
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No leave on loss of pay 20 Marks 


Leave on loss of pay for 

1 day 

19 


-do- 

2 days 

18 


-do- 

3 „ 

17 

,j 

-do- 

4 „ 

16 

M 

-do- 

5 „ 

15 

,, 

-do- 

6 „ 

14 


-do- 

7 „ 

13 

11 

-do- 

8 „ 

12 

J! 

-do- 

9 „ 

11 

»* 

-do- 

10 „ 

10 


-do- 

U „ 

9 

V 

-do- 

12 „ 

8 


-do- 

13 „ 

7 

1» 

-do- 

14 „ 

6 

JJ 

■do- 

15 „ 

5 


-do- 

16 „ 

4 


-do- 

17 „ 

3 


-do- 

18 „ 

2 


-do- 

19 „ 

1 



20 days or more 
Confidential Report 

Average marks in the Confidential Report for a period of 
three calender years prior to the year in which the vacancy 
arose will be reckoned. If the average marks obtained is less 
than 35% the candidates will be disqualified for promotion. 

5 Where more than one employee is promoted to a higher 
grade on the same date, seniority in the higher grade will be 
fixed on the basis of the mark* obtained by each candidate in 
the slection. If two candidates obtain the same marks, their 
seniority will be fixed on the basis of the length of service in 
the feeder category, the senior employee being placed above 
the junior. If, however, service in the feeder category is also 
the same, then their seniority will be fixed on the basis of their 
total service in the Company. If the total service in the Com¬ 
pany is also the same, seniority will be fixed on the basis of 
their age, the older employee being placed as senior to the 
younger employee. 


6. Trade test will be conducted for appointment/promotion 
to the post in Category III. Oral test/interview will be conduct¬ 
ed In other cases. Candidates who obtain 50 % or more marks 
in the test will alone be considered for promotion/appoint¬ 
ment. For those categories for which no practical/written 
test /interview are conducted at present, the same rules shall 
be followed 


ANNEXURE 

CATEGORY-I 

Asst. D’man, Junior Chemist, Supervisor, Senior Steno¬ 
grapher, Senior Clerk, Senior Time Keeper, Store Kooper etc. 

1. Practical/Written tcsl/'lntervicw 30 Marks 

2. Attendance 20 „ 

3. Confidential Record 30 „ 

4. Seniority 20 „ 


Total 


100 Marks 


CATEGORY-II 
Chargehands : 

1. Practical/Written test/Tnterview 30 Marks 

2. Attendance 20 „ 

3. Confidential Record 20 „ 

4. Seniority 30 ,, 


Total 100 Marks 


CATEC.ORY-111 

All other posts in the Subordinate Service 


1. Trade Test/Interview 30 Marks 

2, Attendance , 20 

3. Confidential Record 20 

4, Seniority 30 ,, 


Total 100 Marks 
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